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editorswelcome
Dave Carr | Director, Callsafe Services
Welcome to the November edition of
Callsafe Today, which we are also calling
our Christmas Edition, as we intend our
next issue to be early in January 2021,
when Brexit may be completed and we
may be closer to having ‘herd immunity’
due to COVID-19 vaccines. We wish all of
our readers and your families and friends a
happy Christmas, or to use Boris’s term, a
Jolly Careful Christmas.

•		
•		
•
•		
•		

Articles & News
Included within this edition are the following
articles and other news provided by the
government, the construction industry and
health and safety publications, and selected
by the editor, during November.
•		 Architects’ building safety competence
consultation
•		 Driving for work – Review of joint HSE &
DfT guidance
•		 Building Safety Bill welcomed but ‘more
detail needed’
•		 FIS Best Practice Guide -

Recommendations for the Safe Ingress of
Plasterboard
Government praises UK construction
industry
The UK Government plans to replace the
EU CE Marking with its own version of
assessment and approval, “UKCA”
ONR to prosecute Sellafield Ltd
HSE Statistics eBulletin - November
2020
Temporary condition of reinforcement
cages prior to concreting - Part 1 Management guidance

Training
Callsafe are still not providing of face-to-face
training due to our risk assessment still not
considering this to be reasonably practicable.
We are still offering our e-learning courses,
which are listed on pages 20 & 21, and are
available on our website at: www.callsafeservices.co.uk/e-learning.
We have now developed our platform for
providing Live Online Training, with or first

offering as a public course being the APS
accredited CDM2015 Awareness Course,
as advertised on pages 16 and 17. The first
of the live on-line training courses have been
provided as an in-house course to one of
clients, with favourable responses. All of our
face-to-face courses are also available in the
Live Online Training format for organisations
wishing to book courses for their staff as
an “in-house” course, but with delegates
participating from various locations (home).
Free Telephone Compliance
Check Offer
Callsafe are also still offering a free compliance
health check, by telephone, to discuss your
current and future health and safety needs.
Please see page 11 for the ‘Health Check Your
Compliance – Can We Help?
Best wishes
Dave Carr
Director | Callsafe Services

A Yardley House, 11 Horsefair, Rugeley, Staffordshire WS15 2EJ
T 01889 577 701 E enquiries@callsafe-services.co.uk W www.callsafe-services.co.uk
callsafeservicesltd

@callsafesvcsltd

callsafe-services-limited
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Architects’ building safety
competence consultation
Reported in the article provided by
Designing Buildings WiKi, on 5th
November 2020, are the proposals for
changing the competence regime for
Architects.
On 4th November 2020, Housing
Minister, Christopher Pincher
announced a consultation to consider
amendments to the Architects Act
1997 to promote and maintain
standards of competence amongst
architects registered in the UK in
relation to building safety and to
recognise international qualifications
following the UK’s exit from the EU.
The government stated that there is
no legal requirement for UK architects
to have their competence re-assessed,
or to complete any Continuing
Professional Development (CPD)
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after initial entry on the Architect
Registration Board’s Register (CPD
required by the RIBA is not a statutory
requirement).
Measures announced in the draft
Building Safety Bill set out how to
improve competence levels among
all architects registered in the UK,
bringing requirements for evidence
of competence in line with other
regulated professions.
The consultation is part of the
reforms to improve the competence
of professionals across the built
environment, including work with
the British Standards Institute on
a new overarching competence
framework that will apply across the
built environment. The changes also
form part of wider work to improve the

regulatory systems for fire and building
safety.
Housing Minister, Rt Hon Christopher
Pincher said: “These necessary changes
will have a two-fold effect. First, they
will ensure we continue to attract the
best architects from around the world,
further consolidating the UK’s status as
a global leader in the profession.
Second, and more importantly, they
will make sure the people who design
the homes we live in and buildings
we work in are always guided by the
highest safety standards. I encourage
all architects, as well as those involved
in the wider built environment, to
submit their views and feedback on our
proposals.”
The consultation runs until 22nd
January 2021, and can be found at here

Driving for work – Review of
joint HSE & DfT guidance
The following request for feedback,
vis a survey, has been requested by
the Health and Safety Executive
(HSE).
In 2018, 1784 people were killed,
and 25,511 people seriously injured
in reported road traffic accidents in
Great Britain. It is estimated that one
third of all road traffic collisions (RTCs)
in Britain involve someone driving
as part of their job. The Health and
Safety at Work etc. Act 1974 requires
employers to take appropriate steps
to ensure the health and safety of
their employees and others who may
be affected by their activities when
at work. This includes the time when
they are driving or riding at work,
whether this is in a company or hired
vehicle, or in an employee’s own
vehicle.

with driving cannot be completely
controlled, an employer has a
responsibility to take all reasonable
steps to manage these risks and do
everything reasonably practicable to
protect people from harm in the same
way as they would in the workplace.
The HSE and the Department for
Transport produced joint guidance
in 2014, INDG382: Driving at Work,
to help duty holders manage workrelated road risk.

However, in recent years there have
been significant developments in
driving technologies and practices that
have brought into question the curren
cy of this guidance.
We are interested to hear from people
who drive for work or employ those
who do, across all industries including
construction, to help identify how
INDG382 can be improved in terms of
relevance, currency and accessibility.
Please help us by providing feedback
via this short survey.

For most people, driving will be the
most dangerous activity they do. It is
estimated that one third of all road
traffic collisions (RTCs) in Britain
involve someone driving as part of
their job and countless other RTCs
involving people travelling to or from
their place of work.
Although the risks associated
5

Building Safety Bill welcomed
but ‘more detail needed’
The following article was published
by pbctoday on 26th November 2020
regarding a report published by the
Housing, Communities and Local
Government Committee (HCLG)
that has found that, in its current
form, the Building Safety Bill fails to
provide sufficient protection against
leaseholders paying the bill for work
to remedy existing fire safety defects.
The government must improve on
the detail if it is to prove that its new
Building Safety Bill will drive reform
in the industry, according to a new
report by the HCLG

A report published by the Housing,
Communities and Local Government
Committee (HCLG) has found that
in its current form, the Building
Safety Bill fails to provide sufficient
protection against leaseholders
paying the bill for work to remedy
existing fire safety defects.
The proposed legislation sets out the
framework the government intends
to adopt to implement a new building
safety regime and to remedy the
flaws in the existing system identified
in the Hackitt review.
HCLG committee urges more detail
Following pre-legislative scrutiny
of the draft Building Safety Bill, the
committee found an over-emphasis
on as yet unpublished secondary
legislation and regulation left
significant gaps in how the new
regime would operate in practice.
It has urged the government to
provide much more detail when it
publishes the final Building Safety
Bill and remove any doubt on the
scope of the legislation and the
responsibilities on building operators.
The report recommends greater
oversight of key professions in
the construction and building
management sectors, including new
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roles created by the Bill. The exact
responsibilities and competencies of
the newly established accountable
person and building safety manager
positions are not well-defined and
should be clarified.
The Bill should also require building
safety managers, as well as other
professions involved in the design and
construction of high-risk buildings, be
subject to national accreditation and
registration standards.
‘End the ongoing uncertainty’
Chair of the HCLG committee, Clive
Betts, commented: “Establishing a
new regime to ensure that buildings
are made safe will require significant
change to how buildings are
constructed and maintained.
“It is crucial that from day one
those tasking with their design,
construction and upkeep have no
doubt of the new standards they
are to adhere to and responsibilities
expected of them.
“As it stands, there are still questions
over how the broad framework set
out in the draft Bill will operate in
practice. Key definitions remain
unclear and responsibilities illdefined. Before they bring the
legislation back to the House of

Commons these areas must be
addressed in full.
“The government must also bring
an end to the ongoing uncertainty
around who will pay the cost for the
historic failures in the building safety
regime. Leaseholders should not be
expected to foot the bill for failures
that were not of their making.
“This has dragged on far too long now
and the government must accept that
it will have to step in to cover the cost
in the short term.
“But we are equally clear in stating
that this should be the first step
ahead of establishing robust
mechanisms to ensure that those
who are responsible for fire safety
failures finance their remediation.”
‘Increase quality standards, ensure
accountability, and raise confidence’
In response to the HCLG report,
Michelle Richmond MBE CEng FIET,
IET director of membership and
professional development, said: “As
the largest professional engineering
body in the UK, the Institution of
Engineering and Technology (IET)
welcomes the HCLG report relating
to its Pre-Legislative Scrutiny of the
draft Building Safety Bill.
“We are pleased that the report
emphasises that the lack of skills,
knowledge, experience and process is
a ‘major flaw in the current regulatory
system’ (clause 92). The report makes
some valuable recommendations to
remedy this situation.

“The IET welcomes the report’s call
for a national system of third-party
accreditation and registration for
professionals working on the design
and construction of higher-risk
buildings (clause 108). In addition,
the report calls for a national system
of accreditation for building safety
managers (clause 163).
“However, to avoid any loopholes, the
IET recommends that the Bill clearly
enshrines in law such mandatory,
individual national accreditation
and registration standards for all
building professions, throughout the
full building lifecycle – from design
to maintenance. This would be
backed up by a legally binding code
of conduct, ethics and behaviours. It
would make clear the government’s
firm commitment to resident safety.

“In the same vein, the IET believes
that those who use the term
‘Electrician’ in the UK adopt
mandatory Recognised Standards for
particular electrical roles, such as via
UK-SPEC, the established Electrician
EngTech Recognised Standard.
The public needs to be reassured
that those who carry out electrical
work are competent. Voluntary
arrangements simply do not carry
enough weight.
“Mandatory accreditation of all
building professionals is the most
effective way of bringing about
the oft-cited culture change in the
industry. It will increase quality
standards, ensure accountability,
raise confidence in practitioners and
significantly improve the safety of
residents.”
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FIS Best Practice Guide - Recommendations for the
Safe Ingress of Plasterboard
The Finishes & Interior Sector (FIS) has published the
“Best Practice Guide: Recommendations for the Safe
Ingress of Plasterboard”, which can be downloaded
here
The aim of this guide is to improve health and safety
when plasterboard is delivered, moved and stored.
We should ensure that each stage is planned,
communicated and acted on to reduce the risk of injury
and to improve safe working conditions for everyone
on site, and that the requirements of The Construction
(Design and Management) Regulations (CDM) are met.
This document considers material handling arising
from the journey that plasterboard takes when
delivered to site.
Types of site considered include homes, commercial,
high-rise multi-occupancy, newbuilds, refurbishments,
and combinations of these types.
The plasterboard journey starts when the delivery
arrives at site (although there are many references
to the planning that takes place before this) and ends
when any waste (eg offcuts) has been taken out of the
building and is ready for collection.
It does not consider installation which is covered in two
separate reports to HCLG (known as the Astins and the
British Gypsum/ Miller Homes reports) or situations
where plasterboard is delivered in smaller quantities.
Planning and communication will be key in the success
of any attempts to reduce the risk of injury. To assist
this, use of the RACI model is recommended to identify
the key people involved in this process:
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Government
praises UK
construction
industry
The Secretary of State for Business,
Energy and Industrial Strategy, Alok
Sharma MP, has written the following
letter paying tribute to the UK
construction industry.

The Rt Hon Alok Sharma MP
Secretary of State
Department for Business,
Energy & Industrial Strategy
1 Victoria Street
London
SW1H 0ET
T
E
W

+44 (0) 20 7215 5000
enquiries@beis.gov.uk
www.gov.uk

12 November 2020
To everyone working in the construction sector
On 31 October, the Prime Minister announced further measures in England to curb the
spread of Coronavirus. From 5 November, people may only leave home for specific reasons,
including for work, if you cannot work from home. The Prime Minister explained that
workplaces should stay open where people cannot work from home, for example in the
construction or manufacturing sectors.
The construction sector, which is a key part of our economy, remains open. Where it is
essential to travel to your place of work to do your job, you should continue to do so. Building
merchants and hardware stores will be able to stay open to support this as normal or
through click-and-collect services.
The Government continues to update our safe working guidance. Updated guidance for
England for working from your place of work from 5 November is available on
https://www.gov.uk/guidance/working-safely-during-coronavirus-covid-19
During this difficult Autumn, I want to pay tribute to you and express my admiration for all the
work you are doing. Whether working on large or small construction sites, in peoples’ homes
across the country, in builders’ merchants, designing and project managing schemes or
producing construction and mineral products, you are making an invaluable contribution in
supporting the economy.
Since the outset of the pandemic in March, you have performed a vital role. In the past six
months we have seen the industry build the Nightingale Hospitals, accelerate the delivery of
infrastructure projects, support vital public services and help the country adapt buildings to
become Covid-Secure. Whilst doing this, the industry has itself had to innovate and adapt,
changing the way it operates on sites, finding more efficient ways of delivering projects, and
collaborating effectively throughout the supply chain.
My Department and I are in regular contact with industry leaders about the risks, issues and
challenges you face.
Thank you again to everyone operating in the UK construction sector. You are making a
hugely valued and critical contribution to our country.
Yours sincerely,

THE RT HON ALOK SHARMA MP
Secretary of State for Business, Energy & Industrial Strategy
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D E S I G N E D & D E V E LO P E D B Y

Are you compliant
with PAS 1192-6?

book your
place on one
of our live
webinars

Along with a whole host of additional features, BIMsafe is fully compliant with the NEW PAS 1192-6
BIMsafe provides a best-practice solution to incorporate health and safety information into the BIM process
and 3D models, as required by PAS 1192-6, with compliance methods for CDM 2015 and BS 5795.
Additional benefits include:
> 30+ years Construction Health & Safety and CAD experience at your fingertips.
> Information attached to 3D symbols from secure cloud-based databases
> Not reliant on external software and compatible with industry utilised design/drawing software
> QR codes also generated for each 3D symbol to access the associated information
> Bespoke Design Risk Register, Temporary Works Register and RAMS databases
> Guidance on risks provided by linking to the HSE website, CIP Knowledge and Callsafe Hazard Videos
> Access to Health and Safety, CAD and BIM advice and training
> A 'single source of truth' for health and safety information

DEAR READER
As one of our Callsafe Today readers,
we wanted to reach out to you in order
to review your current and future
health and safety needs.
Following the dreadful events of
Grenfell Tower and the outputs from
The Hackitt Review there are industry
wide concerns that there is a lack of
knowledge of the Construction (Design
and Management) Regulations 2015
(CDM 2015).
Despite companies carrying out health
and safety training, we have found
that this does not always transpire
into adequate/compliant Policies,
Procedures and practices. This,
along with the transient nature of
construction type workers, means that
many organisations are left exposed
and potentially negligent.
There is an incorrect perception that
“Construction” means specifically
‘building something’. However, the
definition of “Construction” contained
in the CDM Regulations is far more
wide-ranging and incorporates
the repair and maintenance of the
structure and the eventual removal,
demolition and dismantling, if, and
when necessary.

As one of our readers we would like
to arrange with you a free telephone
consultation to discuss your current
position and review any additional
needs you may have.
As one of the few Health and Safety
Consultancies in the UK that specialises
in CDM 2015 and the Construction
Industry (with a pedigree of more than
30 years), Callsafe Services Ltd is able
to help businesses of all sizes to remain
compliant and to help all Duty Holders
to have a better understanding of the
specific needs of CDM 2015.
Please feel free to view our website at
www.callsafe-services.co.uk to see the
range of services we can provide.
If you would like to take us up on this
offer, please contact Gemma Esprey
by email or telephone, so that we can
arrange a convenient time best suited
to yourselves for one of our health and
safety consultants to contact you to
discuss your needs.
Gemma Esprey
Senior Office Administrator
Tel: 01889 577701
Email: gemma.esprey@callsafeservices.co.uk
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The UK Government plans to replace the E
with its own version of assessment and app
The Government
have stated that, at
the end of the Brexit
transition period on
1st January 2021,
that the familiar CE marking of
products will be replaced by a UK
specific conformity mark, the United
Kingdom Conformity Assessment
(UKCA) mark.
The full guidance for the changes can
be found at: https://www.gov.uk/
guidance/placing-manufacturedgoods-on-the-market-in-greatbritain-from-1-january-2021.
It should be noted that all of these
changes may not come into effect
on 1st January 2021 if the Brexit
transition period is extended and/or if
the plans change due to an agreement
between the UK and the EU.
It should also be noted that this
guidance only applies to England,
Scotland and Wales. Guidance for
Northern Ireland has still to be
published!
The UKCA marking will apply to most
products currently subject to the CE
marking. It will also apply to aerosols.
From 1st January 2021 the technical
requirements (previously referred to
as the ‘Essential Requirements’), the
12

conformity assessment processes
and standards that are be used to
demonstrate conformity, will be
familiar and similar.

Businesses must prepare for the end
of recognition of the CE mark in GB
and affix the UK marking using a UKrecognised ‘approved body’.

The UKCA marking can be used from
1st January 2021. However, to allow
businesses time to adjust to the new
requirements, there is a ‘honeymoon
period’ and, in most instances, the CE
mark will be acceptable up until 1st
January 2022.

To provide sufficient time for
businesses to transition to the new
requirements, products can continue
to be placed on the UK market
without any need for reassessment
or re-marking if EU requirements
are met (including CE marking). Any
third-party conformity assessment
must continue to be carried out by an
EU-recognised notified body during
this time. Businesses must prepare
for this provision to end on 1 January
2022.

In some instances, goods and
products being sold in Great Britain
will require a UKCA mark from
1st January 2021. Manufacturers
and importers are encouraged to
adopt the UKCA marking as soon as
possible.
The CE marking will only be valid in
Great Britain for areas where GB
and EU rules remain the same. If the
EU or the UK rules changes before
31st December 2021 a CE marked
product will need to be reassessed in
accordance with the UKCA rules
Extract from the Government
Website at: https://www.gov.uk/
guidance/construction-productsregulation-from-1-january-2021
Placing construction products on the
GB market

Products that meet UK requirements
and bear the UK mark can only2 be
placed on the GB market if thirdparty assessments have been carried
out by a UK approved body.
UK-based notified bodies will become
UK approved bodies and will be listed
on a new UK database (see Annex A).
Distributors established in the UK
who bring products in from outside
the UK (including EU or EEA states)
to the GB market will, in most cases,
now be classified as ‘importers’,
bringing in products to the GB from a

EU CE Marking
proval, “UKCA”
third country1. This change in status
will bring new obligations such as:
• a requirement for importers to
label their products with their
name and address
• ensuring that the assessment
and verification of constancy of
performance (AVCP) requirements
has been carried out by the
manufacturer
• the product must bear the
conformity marking
• ensuring that the manufacturer
has complied with their labelling
obligations.
GB economic operators - whether
manufacturers, importers,
distributors or authorised
representatives - should consider
taking professional advice to make
sure that they understand their
status and obligations under the new
GB regulatory framework.
Annex A: UK Approved bodies
From the end of the transition
period, existing UK notified bodies
operating under the UK CPR regime
will become UK ‘approved bodies.’
There will be no need for existing
UK notified bodies to seek reaccreditation in order to benefit from
UK approved body status.
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Notified bodies established in the UK
were contacted in February 2019
with more details about how the
process of becoming a UK approved
body will be managed. Where bodies
act as notified bodies under different
legislation, they should only have
been contacted by government once.
Where UK notified bodies do
intend to operate under the new UK
framework as UK approved bodies,
they will automatically be granted
this status by 31 December this year.
They will be listed on a UK version
of the New Approach Notified
and Designated Organisations
(NANDO) database and given a
4-digit approved body number. The
current intention is that this will be
the same number as their existing
notified body number.
Where UK notified bodies indicate
that they do not intend to operate
under the UK framework, their
designation as a UK notified body will
be withdrawn by the UK government.
They will not be listed in the new UK
database of approved bodies. These
bodies will need to transfer relevant
documentation to another approved
body (or the relevant government
department - the Ministry of Housing,
Communities and Local Government)
or retain the relevant documentation
for a specified period.
The United Kingdom Accreditation
Service (UKAS) will continue to be
the UK’s national accreditation body
14

for accrediting UK approved bodies
under the UK Construction Products
Regulation.
Annex B: Authorised
representatives
To minimise disruption after
the end of the transition period,
where a manufacturer has issued
a written mandate to an existing
authorised representative based
in an EU country, that authorised
representative will continue to
be recognised in the UK until 1st
January 2022.
However, new authorised
representatives will need to
be established in the UK to be
recognised under UK law after this
date.

Actions for businesses and other
stakeholders
Manufacturers wishing to appoint
a new authorised representative to
carry out tasks on their behalf in GB
will need to appoint a representative
established in the UK.
Annex C: Technical assessment
bodies
From the end of the transition period,
UK-based technical assessment
bodies will be able to carry out the
technical assessment of construction
products for the UK market. The
products may then be affixed with UK
marking.
Current technical assessment bodies
based in the UK will not need to seek
re-accreditation and will be granted
status as a UK ‘technical assessment
body’ and listed on a new UK
database.
Technical assessment bodies will
be responsible for drawing up and
adopting UK assessment documents.
(The UK technical assessment
bodies may collectively form an
organisation to undertake the role of
developing and adopting assessment
documents.)
Implications
UK-based technical assessment
bodies will become ‘UK technical
assessment bodies’ from the end of
the transition period and will be listed
on a new UK database.

UK-based technical assessment
bodies were contacted in February
2019 with more details about how
the process of acquiring this status
will be managed. They will not need
to seek re-accreditation to benefit
from UK technical assessment body
status.
UK-based technical assessment
bodies will be able to draw up
UK assessment documents for
manufacturers placing goods on the
GB market. Manufacturers will be
able to obtain a voluntary UK mark
for their products.
UK technical assessment bodies
may use a European assessment
document that was adopted before
the UK left the EU, to develop a UK
assessment document, if they have
obtained the necessary consent to do
so from the European Organisation
for Technical Assessment.
Manufacturers wanting to affix CE
marking using a European technical
assessment after the end of the
transition period should refer to EU
guidance.

ONR to prosecute
Sellafield Ltd
It was reported in the Safety &
Health Practitioner (SHP) on 3rd
November 2020 that The Office
for Nuclear Regulation (ONR)
intends to prosecute Sellafield
Ltd
The charge relates to an incident
earlier this year where an
employee sustained injuries while
working on high voltage electrical
equipment.
The ONR has notified Sellafield
Ltd that it will be prosecuted
under Section 2(1) of the Health
and Safety at Work etc. Act
(1974).
The charge relates to an incident
on 24th April 2020 at the
Sellafield site, close to the village
of Seascale on the coast of the
Irish Sea in Cumbria, where an

employee sustained injuries while
working on high voltage electrical
equipment. The incident was a
conventional health and safety
matter and there was no radiological
risk to workers or the public. The
nuclear fuel reprocessing and nuclear
decommissioning site is said to be one
of the most contaminated industrial
sites in Europe.
The decision to commence legal
proceedings follows an investigation
into the incident by ONR, the UK’s
independent nuclear safety regulator.
The first hearing is scheduled to take
place at Carlisle Magistrates Court on
18th December 2020, at 10am.
In April 2019, Sellafield Ltd was fined
£380,000 for safety breaches relating
to equipment used for the processing
of plutonium.

To minimise disruption after the end
of the transition period, products
can continue to be placed on the UK
market if EU requirements are met
(including CE marking). Businesses
must prepare for this provision to end
on 1st January 2022.
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With live online training courses, you get all the benefits of face-to-face learning with the
convenience of online study wherever you are.

Benefits
•

No travel or accommodation costs.

•

No hours spent on long journeys to and from the course.

•

Converse with the tutor in real time.

•

Interactive group break-out sessions.

•

All the course materials sent electronically prior to start.

How it Works

Our courses are delivered by the tutor in the same way as face-to-face training. Delegates
download the software in advance and receive the course handouts before joining, then they can
join the course remotely through their own device.
The platform allows delegates to interact with the tutor in real time and they will also take part
in group break-out sessions with other delegates to work through exercises just as they would
in a classroom.
All exams are done virtually at the end of the course and results can be viewed immediately.
What our delegates have said
“Course was good and well delivered.” “I found the introduction, legislation and
relationships between the duty holders at the beginning very valuable.” “Clear,
engaging and well time-managed course."

Our next APS CDM2015 Awareness Course will be available Live Online with
limited spaces available:

19/1 2021 1.30 – 4.30pm Part 1
8/2 2021 1.30 – 4.30pm Part 1
9/3 2021 09.30am – 12.30pm Part 1

20/1 2021 1.30 – 4.30pm Part 2
9/2 2021 1.30 – 4.30pm Part 2
10/32021 09.30am – 12.30pm Part 2

Book Here
Book Here
Book Here

£199.00 + VAT per delegate
Cost includes:
• 2 x half days professional virtual training, includes presentation, group & individual
exercises, and course examination
• APS fee
• APS-accredited electronic certificate on passing the course
• Electronic main and additional handouts

If you would like to book Live Online training for a group, please get in touch!
enquiries@callsafe-services.co.uk
01889 577701
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Construction (Design & Management)
Regulations 2015

CDM2015 Awareness
Live Online Training Course
This course is designed to provide all persons involved in construction projects, including
current and potential clients, project managers, principal designers, designers, principal
contractors and contractors with a broad overview on the CDM Regulations 2015. This course
is accredited by the Association for Project Safety (APS).
Session 1 Introduction and Setting Course Objectives
Session 2 Legislation
History, application and definitions of CDM. CDM2015 transitional provisions.
Domestic clients. Accident statistics and causations.
Session 3 Relationships between the Client, Principal Designer, Designers, Principal
Contractor and Contractors
An outline of the interfaces between the parties involved in the construction
process from concept to maintenance. Relationships between design, PCI, CPP &
HSF.
Session 4 Client
Who is the client? Duties of the client. Evaluating competence and resources.
Information to be provided by the Client. Notification to HSE.
Session 5 Principal Designer
The appointment and duties of the principal designer. Pre-Construction
Information. Assessment of the design and the use of BIM. Health and Safety File.
Optional assistance to the client.
Session 6 Designers
Who is the designer? The designers’ duties. An illustration of the requirements to
eliminate and reduce risks by design. Information transfer and co-operation with
the principal designer and other designers, etc.
Session 7 Principal Contractor
The duties of the principal contractor. Development and implementing the
construction phase plan and the requirements for the health and safety file.
Session 8 Contractors
The duties of the contractors. Management, co-operation, co-ordination,
communication, information and training. Summary of CDM2015, Part 4, General
Requirements for all Construction Sites.
Session 9 Examination
Closed book, multi-choice examination.
Session 10 Course Review and Conclusion
Course Objectives
Upon completion of the course, delegates should:
understand the need and application of the CDM regulations;
appreciate the framework of the regulations and the interfaces between the key
parties; and
understand the duties and responsibilities of the client, principal designer, designers,
principal contractor and contractors.
Maximum number of delegates: 8
©Callsafe Services Ltd.
Prog-APS CDM2015 Awareness - Live Online Course (Issue 4-May20)

Page 1
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HSE Statistics eBulletin - November 2020
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On 4th November 2020 the HSE
published the latest statistics on workrelated health and safety in Great
Britain, including the following key
annual figures (April 2019 to March
2020):

• 38.8 million working days lost
due to work-related ill health and
workplace injury
• £16.2 billion estimated cost of
injuries and ill health from current
working conditions (2018/19)

• 1.6 million working people suffering
from work-related ill health
• 2,446 mesothelioma deaths due to
past asbestos exposures (2018)
• 111 workers killed at work
• 0.7 million injuries occurred at
work according to the Labour Force
Survey
• 65,427 injuries to employees
reported under RIDDOR

The release provides detailed
commentary on these figures and is
supported by:
• the HSE statistics webpages, with
a range of information (e.g. on
different types of work-related
ill health and different industry
sectors)
• a comprehensive set of tables,
designed to make the data

accessible to users
• the annual, infographic-style
summary booklet
Feedback on the HSE Statistics
This year the HSE are looking for
specific feedback on the costs to
Britain statistics via a very short online
survey. If you wish to provide feedback
on these statistics, please complete
this survey.
The HSE always welcome feedback on
their statistics as a whole. To provide
this, use the HSE’s feedback form.

Temporary condition of reinforcement cages prior
to concreting - Part 1 - Management guidance
On 6th November 2020, the
Temporary Works Forum (TWf)
published its revised Rebar Guide
(Part 1): Temporary condition
of reinforcement cages prior to
concreting: Part 1 - Management
guidance (Ref.: TWf2020: 03
(October 2020)), which is available to
download here
Prior to being encased in concrete
a reinforcement cage should be
considered as an item of ‘temporary
works’. This guide seeks to highlight
the risks associated with the
temporary condition of reinforcement
cages; whether the cages is
constructed in-situ or prefabricated.

issued to highlight key issues for all
parties to consider (Title: Stability of
reinforcement prior to concreting, Ref:
TW15.116, Date: 16th October 2015).
Notes The working group recognises
that some photographs may show
breaches of current safety regulations,
but the photographs have been
retained in the guide to illustrate
particular items of interest.
This version of the guidance
supersedes ‘Stability of Reinforcement:
Cages Prior to Concreting’ (TWf2013:

01, October 2013) (which is to be
withdrawn upon publication of Part 2
(Temporary condition of reinforcement
cages prior to concreting: Part 2 –
Technical guidance (TWf2021: 01)).
Work has commenced on the
preparation of Part 2, Temporary
condition of reinforcement cages
prior to concreting: Part 2 – Technical
guidance (TWf2021: 01). When
published (circa. Q3/2021) the existing
guidance, Stability of Reinforcement:
Cages Prior to Concreting (TWf2013:
01, October 2013), is to be withdrawn.

Consideration is given to assembling,
transporting, lifting and rotating
cages into their final position.
Generalised guidance is provided on
how to identify and manage the risks;
the division of responsibility; and
some practical measures to prevent
problems and accidents. Background
At a meeting on 23rd September
2015 the TWf, in discussing the issue
of rebar instability, identified that
industry ‘custom and practice’ in the
measures taken to ensure the stability
of reinforcement prior to concreting
was changing. As an interim measure,
pending the preparation of this
guidance, a TWf Safety Bulletin was
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onlinetrainingcourses
DUE TO THE CORONAVIRUS
PANDEMIC CALLSAFE SERVICES
LIMITED HAVE SUSPENDED
ALL OF OUR FACE-TO-FACE
TRAINING, BUT WE STILL HAVE
OUR E-LEARNING COURSES
AVAILABLE, THAT CAN BE
ACCESSED THROUGH OUR
WEBSITE AT: WWW.CALLSAFESERVICES.CO.UK, AS FOLLOWS:

Online UKATA Asbestos Awareness
Training
£25.00 +VAT
Online CPD Asbestos Awareness
Training
£20.00 +VAT
Online CDM Regulations 2015 –
Overview
£25.00 +VAT
Online CDM Regulations 2015 - The
Client
£25.00 +VAT
Online CDM Regulations 2015 –
The Principal Designer / Designer
£25.00 +VAT

In-service Inspection and Testing of
Electrical Equipment PAT Testing
(Refresher) Awareness
£15.00 +VAT
Online Control of Substances
Hazardous to Health COSHH
£15.00 +VAT
Online Control of Substances
Hazardous to Health COSHH
Refresher
£10.00 +VAT
Online Display Screen Equipment
Training
£15.00 +VAT
Online Display Screen Equipment
Training Refresher
£10.00 +VAT

Online GDPR course
£15.00 +VAT
Online Environmental Safety
£35.00 +VAT
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Online Fire Safety Training
£15.00 +VAT

Online Fire Safety Training
Refresher
£10.00 +VAT
Online Abrasive Wheel Training
£15.00 +VAT
Online Abrasive Wheel Training
Refresher
£10.00 +VAT
Online Health and Safety Level 2
£25.00 +VAT
Online Local Exhaust Ventilation
Training
£15.00 +VAT
Online Local Exhaust Ventilation
Training Refresher
£10.00 +VAT

Fire Warden Training £30.00 +VAT
Fire Warden Training Refresher
£18.00 +VAT
Online Falls Prevention-Working at
Heights
£15.00 +VAT
Online Falls Prevention-Working at
Heights Refresher
£10.00 +VAT
Online Food Safety Training
£15.00 +VAT
Online Food Safety Training
Refresher
£10.00 +VAT
Online Slips and Trips Training
£15.00 +VAT

Legionella Awareness
£15.00 +VAT
Legionella Awareness Refresher
£10.00 +VAT
Online Office Safety

£25.00 +VAT

Online Slips and Trips Training
Refresher
£10.00 +VAT
Online Basic First Aid Training
£15.00 +VAT

Online Risk Assessments Training
£15.00 +VAT
Online Lone and Remote Worker
(Personal Security)
£15.00 +VAT
Online Lone and Remote Worker
(Personal Security) Refresher
£10.00 +VAT
Online Basic Ladder Awareness
£15.00 +VAT
Online Basic Ladder Awareness
Refresher
£10.00 +VAT
Online Speed Awareness
£15.00 +VAT
Online Safer Patient Handling
Training
£15.00 +VAT
Online Safer Patient Handling
Training Refresher
£10.00 +VAT
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Construction firm fined after worker
was seriously injured
On the 23rd October 2020, a
construction company was fined after
an employee was struck by the placing
boom of a concrete pump, causing
serious injuries.
Brighton Magistrates Court heard
how on the 5th March 2019, concrete
footings were being poured at a site at
Ditchling Common, East Sussex. Due to
the soft ground, vehicles could not get
close to the work, so a concrete pump
with a 52-metre boom was used.
During the pour, the ground beneath
one of the pump outriggers collapsed,
causing the concrete pipe and boom to
strike the employee, dislocating, and
fracturing his hip, fracturing his spine
and tearing ligaments and muscles. He
was also later diagnosed with a brain
injury. He is still undergoing regular
physiotherapy, and suffering from posttraumatic stress, but does not know
the long-term effects of the brain and
nerve damage.
An investigation by the Health and
Safety Executive (HSE), found that the
work had not been properly planned,
managed or monitored. Although some
work had been done to stabilise the
ground in the area where the pump was
set up, no checks had been made as to
22

the load that the ground could sustain,
and no consideration had been given
to the size or type of spreader plates
that would be required to support the
vehicle outriggers.
Axio (Special Works) Limited pleaded
guilty to breaching Regulation 13
(1)of the Construction (Design and
Management) Regulations 2015 and
were fined £20,000, plus a victim
surcharge of £170 and costs of
£5,285.70.
Speaking after the hearing HSE
Inspector Stephen Green said “The
employees injuries are life changing and
he could have easily been killed. This
serious incident and devastation could
have been avoided if basic safeguards
had been put in place.”

old daughter fell through a gap in the
railings onto the floor below, resulting
in a fracture to her skull.
The HSE investigation found that one
of the spindles on the railings had been
missing since at least May 2017, leading
to a significant gap (22cm) in the
physical protection of the railings on
The Rows. Cheshire West and Chester
Council failed to ensure that The Rows
were maintained to prevent a risk of
a fall from height. No risk assessment
or risk control measures were put in
place for members of the public and
employees accessing or working on
The Rows before the incident occurred.
The council failed to provide adequate
information, instruction and training to
ensure employees understood the risks
associated with a lack of maintenance
of the Rows.

Cheshire Council fined after child falls
from height
On The 23rd October 2020 Cheshire
West and Chester Council were fined
after a young child fell almost three
metres to the floor from a gap in
railings, sustaining serious head injuries.

Cheshire West and Chester Council
pleaded guilty of breaching Section
3(1) of the Health and Safety at Work
etc. Act 1974. The Local Authority was
fined £300,000 and ordered to pay
costs of £5,607.40.

Chester Magistrates’ Court heard
how on 16th November 2018, a family
was visiting Chester City centre to
watch the Christmas parade. While
standing at a viewing point on The
Rows at Bridge Street, their 21-month-

HSE Inspector Emily Osborne said
after the hearing: “Councils have a
duty to adequately assess and control
risks to members of the public and
maintain structures for which they are
responsible.
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“A child suffered serious injury
as a result of what was an easily
preventable incident if the risk had
been identified and correct action
taken to prevent a fall.”

Wilson James Limited pleaded guilty to
a breach of Section 2(1) of the Health
and Safety at Work Act 1974 and was
fined £850,000 and instructed to pay
£11,750 in costs.

Traffic Marshall fatally injured after
being struck by a reversing lorry
On the 2nd November 2020 a
construction logistics provider, Wilson
James Limited, was fined following a
fatal incident where one of their traffic
marshals, Kiril Karadzhov, was fatally
injured by a reversing lorry.

Speaking after the hearing, HSE
inspector Fu Lee said: “This tragic
incident led to the avoidable death of
a young man. This death could easily
have been prevented if his employer
had acted to identify and manage the
risks involved, and to put a safe system
of work in place.

Southwark Crown Court heard
how, on 22nd February 2016, traffic
marshals, including Mr Karadzhov,
were marshalling large vehicles down
a ramp into a loading bay for the BBC
Worldwide Offices whilst the former
BBC Television Centre was being
redeveloped. Mr Karadzhov was struck
and killed by a 26 tonne waste lorry,
which was reversing down the slope
into a loading bay.

“The dangers associated with reversing
vehicles are well known and a wealth of
advice and guidance is freely available
from HSE and other organisations.”
A further defendant is awaiting trial on
this matter.

An investigation by the HSE found that
the traffic marshals were exposed to
safety risks due to a failure to identify
and manage the risks involved, and
to put a safe system of work in place
to manage deliveries to the occupied
offices whilst the rest of the site was
being re-developed.

Company and Director fined after
incident leaves worker paralysed
On the 5th November 2020 a company
and an individual were fined after a worker
suffered life changing injuries while
dismantling an external platform lift.
Basingstoke Magistrates’ Court heard
how, on 31st August 2017, a worker
was injured whist working on an
external lift shaft at Alton College. A
heavy component of the lift toppled to
the ground and he fell with it, suffering
serious life changing injuries that

resulted in him being paralysed and
confined to a wheelchair.
The investigation by the HSE found that
The Platform Lift Company had been
contracted to dismantle an external
lift shaft, enabling building works to
provide ramped access for wheelchair
users. The work was sub-contracted to
Premier Lift Solutions of which Davey
Marcus was a Director at the time. The
companies failed to ensure dismantling
of an external platform lift was
undertaken without risks of persons
falling or structural collapse.
The Platform Lift Company pleaded
guilty to breaching a single charge of
section 3(1) of the Health and Safety
at Work Act 1974 and have been fined
£6,000 and ordered to pay costs of
£9,104.50.
Mr Davey Marcus pleaded guilty to two
charges of breaching Regulations 20(1)
and 20(2) of Construction (Design &
Management) Regulations 2015 and
was fined £480 and ordered to pay
costs of £1,000.
Speaking after the hearing, HSE
inspector Dominic Goacher said:
“Neither party adequately planned
the work and failed to identify suitable
control measures such as scaffold to
prevent falls.
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“If a suitable safe system of work had
been in place prior to the incident, the
life changing injuries sustained by the
employee could have been prevented.”
Building company fined after worker
struck by telehandler
On the 5th November 2020 a
construction company, Cheshire Oak
Structures Limited, was fined after a
young employee suffered injuries when
assisting in moving a load of timber
with a telehandler during a garage
construction project at North Crofts
Road, Nantwich, Cheshire.
Crewe Magistrates’ Court heard how
on, 16th August 2018, Mr Jordan
Beck was one of two operatives
assisting with the transportation of
roof rafters along a narrow road using a
telehandler, which was being operated
by the Company Director. The worker
was helping to guide the load on the
telehandler when he was struck by it,
which ran over his lower leg, resulting
in serious injuries to his foot and ankle.
An investigation by the HSE found
that Cheshire Oak Structures Limited
failed to properly plan the work and
therefore failed to ensure that suitable
measures were in place to protect
workers from risks when using a
telehandler.
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Cheshire Oak Structures Limited
pleaded guilty to breaching Section 2(1)
of the Health & Safety at Work etc Act
1974. The company was fined £30,000
and ordered to pay costs of £2,497.80.
Speaking after the hearing, HSE
inspector Adewole Aderibigbe said:
“This injury was easily preventable. The
risks associated with the task should
have been identified and suitable
control measures implemented to
minimise those risks.
“It is vital that employers properly plan
their work activities to ensure that their
employees are adequately protected
whilst at work.”
Scaffolding company fined after
scaffolding collapsed
On the 9th November 2020 a
scaffolding company was fined
for safety failings after scaffolding
collapsed on to a street in Maidenhead
while it was being dismantled.
High Wycombe Magistrates’ Court
heard how the collapse could have
resulted in serious injury or loss of life.
The investigation was carried out by
the HSE following the incident, that
occurred on the 30th April 2018. It was
found that the underlying cause of the
scaffold collapse was a lack of training
and adequate instruction.
The worker carrying out the

dismantling of the scaffold and removal
of the scaffold ties was not adequately
trained. Subsequent high winds acting
upon the monoflex sheeting on the day
of the collapse caused the scaffold to
act as a “giant sail”, which subsequently
toppled over into the street.
Formula Scaffolding (London) Limited
was found guilty, in their absence, to
breaching Section 3(1) of Health and
Safety at Work Act 1974 and have
been fined £160,000 and ordered to
pay costs of £11,533.36
After the hearing, HSE inspector John
Caboche commented: “This was a very
serious incident, and it is fortunate
nobody was injured as a result of it.
“Those in control of work have a
responsibility to devise safe methods of
working, ensure that their workforce
is adequately trained and provide the
necessary information, instruction and
training to their workers in the safe
system of working.”
Logistics company fined after a
worker was injured in explosion
On the 10th November 2020 A&D
Logistics Limited, a national logistics
haulier, were fined after a worker
suffered flash burn injuries when there
was an explosion as he opened the door
of a container.
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Paisley Sheriff Court heard how, on
7th January 2019, a team leader
was requested by a member of
the management team to dry
out condensation from the office
accommodation container. The custom
and practice within the yard was to use
a propane fuelled open-flame gas torch
attached to a 47Kg LPG cylinder which
was left burning within the container.
The team leader did this work and
returned four hours later to check on
progress of the container. The door
appeared closed further than when
he had left it. He opened the door by
putting his hand in the gap between
the doors and pulling. There was an
explosion, and he was thrown by force
against a steel workshop container.
Whilst on the ground he saw his arms
burning, saw they were on fire, and felt
the same of his face and hair.
An investigation by the HSE found that
the company allowed the gas torch and
propane cylinder to be left unattended
with the torch lit whilst the team leader
attended other work. The container
did not contain sufficient oxygen to
support safe combustion because of
inadequate ventilation. Yard personnel
had no ‘hot work’ training. The
workwear worn by the team leader was
not suitable for ‘hot work’ activities.

Formal training and instruction for
drying out wet containers with a
propane gas torch was absent.
A&D Logistics Limited pleaded guilty to
breaching Section 2 of the Health and
Safety at work etc Act 1974 and was
fined £48,000.
Speaking after the hearing HSE
inspector Tom Allan said: “This incident
could so easily have been avoided by
simply carrying out control measures
and safe working practices.
“Companies should be aware that HSE
will not hesitate to take appropriate
enforcement action against those that
fall below the required standards.”
Recycling company fined after
worker suffered life threatening
injuries
On 11th November 2020 EPS
Materials Recovery Limited were fined
after a worker suffered injuries to his
face and head when he was struck by
a ball of compressed metal weighing
approximately half a tonne. The metal
was being used as a brush attached
to the grab of a 360 degree excavator
machine.
Swansea Magistrates’ Court heard
how on 8th May 2019; the employee
was working in the vicinity of the grab

machine. The driver swung the arm
to the location of the employee and
dropped the brush, in doing this the
brush fell onto the worker striking
him on the back and causing him to
hit the floor with force. He suffered a
fractured skull, a fractured eye-socket
and fractured cheek bone.
The subsequent HSE investigation
found the company had failed to
adequately segregate pedestrians
and operating vehicles. Site induction
procedures and training for new
starters was inadequate. There
wasn’t any direct supervision for
new starters to prevent access to the
dangerous parts of machinery or to
stop dangerous parts before access
was gained.
EPS Materials Recovery Limited was
found guilty of breaching Section 2(1)
of the Health and Safety at Work etc
Act 1974 and were fined £300,000 and
ordered to pay costs of £7,059.
Speaking after the hearing, HSE
inspector Wayne Williams, said: “Those
in control of work have a responsibility
to devise safe methods of working and
to provide the necessary information,
instruction and training to their
workers in the safe system of work.
“There is industry-produced guidance
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for this type of activity, which
demonstrates how short the company
fell of the required standard. If a
suitable safe system of work had been
in place prior to the incident, the life
changing injuries sustained by the
employee could have been prevented.”
Company fined after subcontractor
falls from height
On the 12th November 2020 a solar
panel company, Blue Sun Energy
Limited, was sentenced for safety
breaches after a self-employed
labourer fell through a rooflight.
Leeds Magistrates’ Court heard that on
13th December 2018, the 34-year-old,
was working on behalf of, and under
the control of, Blue Sun Energy Ltd
when he fell approximately 3.5 metres
through an unmarked and unguarded
fragile surface (rooflight) into the shed
below.
The investigation by the HSE found
that the worker was undertaking
snagging work relating to the
installation of solar panels on the
roof of a cowshed at Home Farm
Gargrave, Skipton. He stepped onto
one of the roof lights and fell through
it. He suffered a traumatic brain injury,
fractured shoulder and severe bruising.
He has yet to return to work.
Blue Sun Energy Limited pleaded guilty
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to breaching Section 3(1) of the Health
& Safety at Work etc Act 1974. The
company has been fined £38,019 and
ordered to pay £1,071 in costs.
Speaking after the hearing, HSE
inspector Ben Caines said: “Falls from
height often result in life-changing
or fatal injuries. In most cases, these
incidents are needless and could
be prevented by properly planning
the work to ensure that effective
preventative and protective measures
are in place such as edge protection or
coverings built to the correct standard.
“This incident could have easily been
prevented if the company had installed
adequate edge protection or covered
the opening to prevent falls.”
Builder fined after contractor suffers
life-changing injuries in fall from roof
On the 13th November 2020 a builder
was sentenced after a contractor fell
eight metres from a roof at a site in
Hove.
Brighton Magistrates Court heard how
on the 28th June 2019; Mark Bucknall
was working with another man to
install rooflights to the flat roof of a loft
conversion in Hove. To access the roof,
they had to climb out of a window and
up the original tiled roof.
When returning inside the property,

the worker slipped and fell landing in
the concrete yard of the neighbouring
property. He sustained multiple
fractures to his spine and right leg, and
a fractured left heel and wrist. He is still
recovering from the injuries and it is
unknown if he will regain mobility.
An investigation by the HSE found that
the work was not properly planned.
Earlier in the project, scaffold had been
erected, but it was removed before
the rooflights were delivered. No
consideration was given to falling from
the edge of the flat roof whilst installing
the rooflights, or how they would safely
access the roof.
Mark Bucknall pleaded guilty to
breaching Section 37(1) of the Health
and Safety at Work etc. Act 1974
and was fined £1,760, ordered to
pay £2,000 costs and £170 victim
surcharge.
Speaking after the hearing, HSE
inspector Stephen Green, said “The
worker’s injuries are life changing and
he could have easily been killed. This
serious incident and devastation could
have been avoided if basic means to
enable safe access and prevent falls,
such as the scaffolding used earlier in
the project, had been in place.”
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Company fined after worker suffered
serious facial injuries
On the 16th November 2020 a
manufacturing company, Acrivarn Ltd,
was sentenced for safety breaches
after an employee using a 9-inch angle
grinder suffered significant facial
injuries when the cutting disc came into
contact with his face.
Huddersfield Magistrates’ Court
heard how, on 23rd July 2019, the
injured person had been assigned the
task of dismantling a mezzanine spray
booth steel structure in the assembly
workshop. To cut through the thicker
parts of the steel structure he was
using a Bosch nine-inch angle grinder
with a steel-cutting disc attached.
This equipment requires two hands to
operate it.
In order to cut the steel on the higher
parts of the booth the employee was
using a stepladder and had attached
himself to the hook of an overhead
crane with a fall restraint harness he
was wearing.
When he was standing on the ladder,
attempting to cut through a piece of
angled steel beam, the grinder kicked
back at him and the cutting disc made
contact with his face.
The cutting disc caused a deep

laceration under his chin, through into
his mouth which required 52 stitches.
Nerves in his face were damaged,
which caused a loss of feeling and
movement in his lips and chin. He
narrowly escaped making contact with
his jugular vein.
The HSE investigation found that the
employee had only used the nine-inch
angle grinder on one other occasion
during his employment with Acrivarn
Ltd and had never used it when
working at height. At the time of the
incident, Acrivarn Ltd had access to
more appropriate oxyacetylene cutting
equipment and trained operators of
such equipment on site.
Acrivarn Ltd pleaded guilty to
breaching Section 2(1) of the Health
& Safety at Work etc. Act 1974. The
company has been fined £24,000 and
ordered to pay £1,412.24 in costs.
Speaking after the hearing, HSE
inspector David Beaton said: “There
was a significant risk of the angle
grinder kicking back when cutting
through the angled steel.
“Using the grinder at height affected
the user’s ability to resist kickback
forces and placed him in a dangerous
position.

“Working at height and demolition
work needs to be properly planned,
suitably and sufficiently assessed
and the most appropriate equipment
selected for the job.”
Managing Director receives
suspended sentence after worker is
burned in petrol tank explosion
On the 16th November 2020 a
Managing Director received a
suspended sentence after an employee
suffered severe burns on a construction
site in Swynecombe, Henley-onThames, Oxfordshire.
Milton Keynes Magistrates Court
heard how the Managing Director of
MWJ Construction Ltd, Marcin Wojtas,
failed to take reasonably practicable
precautions for the decommissioning
of a petrol tank, which resulted in an
explosion.
The resulting investigation by the HSE
into the incident that occurred on
9th July 2018, found that the injured
person and another operative were
instructed by Mr Wojtas to use an angle
grinder to remove the tank lid to speed
up the decommissioning of the tank.
While performing this task, the petrol
vapours within the tank were ignited
and an explosion occurred. The injured
person sustained burns to 26 per cent
of their body.
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The investigation also found that
Mr Wojtas had been informed
by an officer from the Petroleum
Enforcing Authority that the work
to decommission the fuel tank was a
specialised operation and needed to be
completed by a competent contractor.
Neither operative had any of the
training, experience or knowledge
required to make them competent.
Marcin Wojtas pleaded guilty to
breaching Section 37 of the Health and
Safety at Work etc. Act 1974. He was
given a six-month suspended sentence
and ordered to pay total costs of
£8,455.48.
Speaking after the hearing, HSE
inspector David Tonge said: “The
accident could have been prevented if
the work was appropriately planned
through an adequate risk assessment.
Had this been the case, competent
operatives would have conducted
the work, the tank would have had its
hazardous contents (petrol vapour and
petrol) removed safely and equipment
appropriate to use around an explosive
atmosphere would have been used.
Building contractor fined for asbestos
failings at a domestic property
construction project
On the 16th November 2020 a
company was fined for failing to
28

complete the correct asbestos survey
at a domestic construction project.
Salisbury Magistrates’ Court heard
how, on 18th October 2017, there was
a gas explosion at a flat at Market Place,
Chippenham where construction work
had been carried out to develop the
property into flats.
Following the gas explosion, an
investigation by the HSE found that
Prestige EA Ltd failed to plan, manage
and monitor construction work to
prevent persons from being exposed to
risks associated with asbestos. Prestige
EA Ltd was contracted to advise
and manage the development of the
property into four flats above a retail
unit. The wrong type of asbestos survey
was carried out before the work so the
work completed was not in compliance
with the law.
The now liquidated Prestige EA Ltd
pleaded guilty to breaching Section 3 of
the Health and Safety at Work etc. Act
1974 and was fined £2,000 and must
pay costs of £3,000.
Speaking at the hearing, HSE inspector
Leo Diez said: “Duty holders must make
sure construction work is properly
planned, managed and monitored to
ensure asbestos work is carried out in a
safe manner to the required standard.
“The dangers associated with asbestos

are well known and a wealth of advice
and guidance is freely available from
HSE and other organisations.
“HSE will not hesitate to take action
against companies who disregard the
law and place lives at risk.”
Roderick Standing was a Senior
Manager at the now dissolved
Longwood Building Ltd and was
contracted by Prestige EA Ltd to carry
out the construction work. Following a
trial, Mr Standing was found not guilty
of breaching Section 3 of the Health
and Safety at Work etc. Act 1974.
Waste recycling company fined after
employee fatally injured
On the 17th November 2020 Enva
Scotland Limited were fined following
an incident where a 28-year-old
employee, Martin Kane, was fatally
injured whilst cleaning a mobile
shredder.
Paisley Sheriff Court heard that on,
28th March 2018, at their Burnbrae
Road, Paisley site, two employees
were trying to remove waste that was
trapped between a heavy magnet and
a hopper on the shredder machine.
Mr Kane was struck by the magnet,
which fell after he manually removed
the locking pins that were keeping the
magnet in place. He sustained extensive
head injuries and died as a result.
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The HSE investigation found that Enva
Scotland Limited had failed to provide
employees engaged in cleaning and
using the shredder with adequate
training, information and instruction on
the deployment of the magnet fitted to
the shredder.

Insulation firm fined after employee
suffered serious hand injury
On the 17th November 2020, a
manufacturer of industrial insulation
was fined after an employee suffered
serious injuries to his hand while trying
to clear a blockage from a machine.

Enva Scotland Limited pled guilty to
breaching Sections 2(1) and 33(1)(a) of
the Health and Safety at Work Act and
was fined £264,000.

Manchester Magistrates’ Court heard
that the employee was working at
Kingspan Industrial Insulation Limited’s
factory in Derbyshire when a cutting
machine became blocked. Kingspan
produce a variety of pipe insulation
for industrial use, resins and other
substances are blended then poured
into a foil outer layer before being
baked to become rigid foam insulation.

After the hearing, HSE inspector
Russell Berry said: “Employers have a
duty to provide safe systems of work
for their employees and to provide
adequate information, instruction and
training on those systems of working.
It should have been a relatively simple
task to clean the shredding machine
using the controls on the machine, as it
was designed to be self-cleaning.
“On this occasion, the employer failed
to ensure Mr Kane had received
adequate information, instruction and
training regarding the safe operation
and methods of cleaning the machine.
It led to Mr Kane adopting an unsafe
method for moving the magnet whilst
trying to clean the machine manually,
resulting in this tragic but entirely
preventable incident.”

The outer foil ‘skin’ then needs
trimming to get rid of the excess. The
excess foil is extracted away from the
process and cut into smaller pieces by
a cutter.
On the night of the 18th August 2018,
the cutter became blocked, the worker
had seen others unblock the cutter,
so isolated the cutter and started to
unblock it himself. However, he had
only isolated the fan and as he was
looking down the pipe to identify the
location of the blockage, his left hand
came into contact with the rotating
blade causing the loss of a finger and
other serious injuries.

An investigation by the HSE found
that the company had failed to
provide sufficient information,
instructions and supervision for the
clearing of blockages. Operators were
undertaking the task with inadequate
awareness of the risks, resulting in an
injury to an employee.
Kingspan Industrial Insulation Limited
pleaded guilty of a breach of Section
2(1) of the Health and Safety at work
etc. Act 1974. The company were fined
£80,000 and ordered to pay costs of
£1,988.45.
Speaking after the hearing, HSE
Inspector Lindsay Bentley said: “Those
in control of work have a responsibility
to provide the necessary information,
instructions and supervision to their
workers about the safe system of
working. If adequate information,
instructions and supervision had been
provided prior to the incident, the
injuries sustained by the employee
could have been prevented.”
Plastics manufacturer fined after
employee was injured by machinery
On the 19th November 2020 a plastics
manufacturer, who specialises in the
manufacturing of traffic barriers and
cones, was fined after an employee’s
finger was severed due to inadequately
guarded machinery.
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Manchester Magistrates’ Court
heard how, on 5th November 2018,
the 36-year-old employee of Melba
Products Limited had been refilling the
hopper of a blow moulding machine
with plastic granules from bags at their
site on Manchester Road, Bury. Work
gloves that had been inside one of the
bags fell into the hopper and through
the guard. Whilst reaching through
a large gap in the top of the hopper
guard to retrieve the gloves, his middle
finger contacted dangerous parts of
the blender resulting in it being severed
down to the knuckle of his second
finger.
The investigation by the HSE found
that the blender had not been
sufficiently guarded to prevent access
to dangerous parts of machinery. There
was a large gap of approximately 4 x 5
inches towards the top of the hopper
guard. The injured employee had only
been operating the machine for one
week prior to the incident.
Melba Products Limited had failed
to carry out a risk assessment of the
blender, to put in place appropriate
control measures to prevent access
to dangerous parts and to implement
a suitable system of training and
supervising of new starters.
Melba Products Limited pleaded guilty
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of breaching Section 2(1) of the Health
and Safety at Work etc. Act 1974. The
company was fined £125,000 and
ordered to pay costs of £5,387.
HSE inspector Alex McFarland said
after the hearing: “This injury was
entirely preventable and could have
been avoided by ensuring the machine
was being operated safely, with a
suitable guard in place. Adequate
supervision should also have been in
place to ensure the machine was being
used safely by newer operatives.
“Employers should make sure they
properly assess and apply effective
control measures to minimise the risk
from dangerous parts of machinery.”
Her Majesty’s Prison & Probation
Service accepts Crown Censure after
prison officers sustain serious burns
in training exercise
On the 26th November 2020, Her
Majesty’s Prison & Probation Service
(HMPPS) were issued with a Crown
Censure by the HSE after nine prison
officers suffered burns in a training
exercise.
On 28th June 2018, the prison officers
were taking part in a petrol bomb
training exercise as part of an eight-day
commanders’ course at The National
Tactical Response Group (NTRG)

training facility when the incident
occurred. On completion of the course
officers would be qualified to play an
important leadership role should a
prison disorder take place.
It was an extremely hot day with
temperatures in excess of 30 degrees
and no breeze. The staff had set up a
water fountain near to the exercise
space where officers could cool off
whilst wearing their protective kit.
Each of the trainee commanders had
already completed the petrol bomb
activity twice while leading serials of six
prison officers, using their shields for
protection, navigating a petrol bomb at
their feet and a second petrol bomb to
the side without any issues.
After those exercises were complete
the trainee commanders were told to
form into a serial of 18 in three rows of
six and were petrol bombed as a group;
witness reports state that between
four and 10 petrol bombs were thrown.
The officers became engulfed in flames,
which burnt through their protective
clothing, forcing them to break ranks
to try and extinguish the flames
underneath the water fountain.
The officers suffered burns to their
bodies, varying in severity from minor
burns and scalds to third degree burns.
“My clothes were burning, my helmet
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bubbled up and my body armour was
charred”, said one of the officers. “One
of the petrol bombs hit me on the
head and I was overcome with fire, the
flames were 12 feet easily, I was really
scared as it got hotter and hotter,” said
another.
An investigation by the HSE found that
HMPPS did not call an ambulance to
the scene and officers were taken to
hospital in a minibus. HMPPS failed
to report the injuries to HSE until four
months after the incident.
The investigation also found that the
practice of petrol bombing the whole
group of trainee commanders was
not part of the official training and
there was no requirement for it in any
documentation or training manual. The
prison officers interviewed had almost
270 years of service between them and
had never been petrol bombed in any
live disorder incident.

There was a failure to provide adequate
risk assessments for the handling
of petrol and the exercise itself. The
person making the petrol bombs for the
exercise had no recall of being trained
in the handling of petrol or having
any instruction in how much petrol
each bomb should contain; and had
created a maximum of 48 petrol bombs
consisting of two thirds of a pint of
petrol in each milk bottle.
The incident has had long term
consequences with some of the officers
involved reporting that they continue
to suffer from their physical injuries
and others from symptoms of posttraumatic stress disorder (PTSD).
Carol Downes MBE, a HSE inspector on
HSE’s Defence and Public Protection
Team, said: “HMPPS was using practical
training to prepare officers to deal with
high risk situations of serious disorder

in prison establishments. We accept
that this type of training comes with an
additional level of risk, but this does not
mean that the risks during that training
should be uncontrolled.
“HMPPS, like any other employer,
has a duty to make sure that where
work or training is to be done that
causes danger, that danger or risk is
controlled as far as they reasonably
can. Unfortunately, on this day those
risks were not adequately controlled
resulting in nine prison officers
suffering burn injuries.”
By accepting the Crown Censure,
HMPPS has acknowledged that but for
crown immunity, there was sufficient
evidence to provide a realistic prospect
of conviction for breaching Section 2(1)
& Section 3(1) of the Health and Safety
at Work etc. Act 1974.
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