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Welcome to the March 2021 edition of 
Callsafe Today. 

We hope that all of our readers and 
their families and friends continue to be 
well, looking forward to release by the 
Government’s COVID Road Map.

Au Revoir by Dave Carr 
On 2nd March 2021 Dave Carr and Valerie 
Carr resigned as Directors of Callsafe 
Services Limited, with the ownership of the 
company transferred to Duncan Cooper, 
who is now the Managing Director. Further 
details are in the au revoir letter shown on 
page 4.

Articles & News
Included within this edition are the 
following articles and other news provided 
by the government, the construction 
industry and health and safety 
publications, and selected by the editor, 
during February.
•		 ‘HSE	Chair	Sarah	Newton	reflects	on	the	

past year
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• ‘No prospect’ of Drayton Manor paying 
£1m	fine	over	child’s	death

•  Fire safety in 2020 eBook – A year of 
challenges and change

•  Fire safety regulation breaches could 
lead	to	unlimited	fines,	according	to	new	
regulations

•  Collaborative reporting for Safer 
Structures UK (CROSS-UK)

•  Government downplaying COVID-19 
workplace risk’, report warns

•  Contractors adopt common assessment 
standard to save £1bn

Training
Callsafe are still not providing of face-to-
face training due to our risk assessment 
still not considering this to be reasonably 
practicable. We are still offering our 
e-learning courses, which are listed on 
page 24 & 25, and are available on our 
website at: www.callsafe-services.
co.uk/e-learning.

We have now developed our platform for 
providing	Live	Online	Training,	with	or	first	

offering as a public course being the APS 
accredited CDM2015 Awareness Course, 
as	advertised	on	pages	20	and	21.	The	first	
of the live on-line training courses have 
been provided as an in-house course to 
one of clients, with favourable responses. 
All of our face-to-face courses are also 
available in the Live Online Training format 
for organisations wishing to book courses 
for their staff as an “in-house” course, but 
with delegates participating from various 
locations (home).

Free Telephone Compliance
Check Offer
Callsafe are also still offering a free 
compliance health check, by telephone, 
to discuss your current and future health 
and safety needs. Please see ‘Have Things 
Changed’ on page 23.

Best wishes

Dave Carr
Editor | Callsafe Services

http://www.callsafe-services.co.uk/e-learning.
http://www.callsafe-services.co.uk/e-learning.


company when I retired. It is always 
good that a plan works out!

Duncan has been effectively leading 
the company as Operations Director 
the last two years, gradually taking over 
from myself.

Callsafe has grown somewhat over the 
years and now employs ten consultants 
and four support staff, with numerous 
associates (self-employed consultants) 
regularly employed.

I am sure that Duncan will receive 
the same support from the staff that I 
have received over the years and that 

Callsafe will continue to excel. 

I am will still provide assistance to 
Callsafe as I am now an associate, 
continuing to act as the editor of 
Callsafe Today, representing Callsafe 
on the CIP Editorial Panel and assisting 
with consultancy and training as 
required by Duncan.

I am also retaining my appointment as 
Managing Director of BIMsafe Limited, 
which is 60% owned by Callsafe, 
supplying software to incorporate 
health and safety information into 
Building Information Modelling (BIM) 
3D models and 2D drawings.

So only semi-retired, still being 
around to provide opinions, whether 

requested or not.

On 2nd March 2021 I retired as 
Managing Director of Callsafe 
Services Limited, with the ownership 
of the company passing to Duncan 
Cooper, who is also now appointed as 
the new Managing Director.

My wife, Val, also retired as Director 
and Secretary.

We wish to thank all of Callsafe’s 
current and former staff for all that 

they did for us and the company over 
the years.

I joined Callsafe in January 1998 as a 
consultant and trainer. At that time the 
company was owned by the founders, 
Bruce and Rose Calder, and, if I 
remember correctly, consisted of three 
consultants, including Bruce and myself, 
and two support staff, including Rose.
In June 2002 I was appointed as a 
Director with Bruce still being the 
Managing Director, with myself 
buying Bruce’s and Rose’s shares in the 
company in May 2004.

Duncan is in his second employment 
with Callsafe, having been employed 
by Bruce between 1999 and 2000, 
prior to him resigning and obtaining 
further varied experience with DJ 
Construction Ltd and Persimmon 
Homes Plc. In June 2003 I managed to 
persuade Duncan to re-join Callsafe, 
with the plan for him to take over the 

Dave Carr says au revoir

4



It’s worth mentioning that from all the 
conversations I’ve had with our people, it 
seems we have found the vast majority 
of businesses and workplaces are willing 
to follow Government advice, make 
necessary changes promptly, without 
the need for enforcement action from 
us. Where we have needed to, we have 
taken that action.

HSE, working with Public Heath bodies 
and Local Authorities has been at the 
centre of the Government response 
to Covid in Great Britain. Our people 
have worked tirelessly and selflessly to 
ensure workplaces are doing all they 
can to provide a Covid-secure working 
environment. HSE takes the Covid 
pandemic and the welfare of workers 
incredibly seriously. Of course, we do. 
That is written into our DNA and, since 
1974, that has been our mission.
Over the past year, we’ve repeatedly 
demonstrated that making workplaces 
Covid-secure is an organisational 
priority. Let me highlight just a few of 
HSE’s actions;

•  We’ve shifted resource onto Covid 
related work from all around the 
organisation and also benefited from an 
additional £14m to add in new services 
to support workers and employers.

•  Since the start of the pandemic 
HSE has completed over 165,700 
Covid-19 spot checks and responded 

to over 210,000 concerns.
•  This week we’ve carried out around 

2,000 workplace checks a day and the 
number is rising constantly.

•  We’ve supported Public Health bodies 
on 646 reported outbreaks.

•  Spot checks have been targeted 
in those industries where workers 
are most likely to be vulnerable to 
transmission risks.

•  HSE is also leading a Covid-19 national 
core study funded by Government 
on the transmission of COVID-19 in 
the environment, which includes in 
workplaces, transport and other public 
settings and will look to answer essential 
policy and operational questions about 
the coronavirus pandemic.

All of the above, and more, has taken 
place against a backdrop of HSE 
continuing to regulate traditional, 
non-Covid related occupational health 
and safety in a multitude of industries. 
As well as setting up the new Building 
Safety Regulator and dealing with the 
complex regulatory responsibilities 
associated with the end of the EU 
transition period and the intake of new 
staff that these have entailed. I think 
that’s a real achievement everyone in 
HSE can be proud of.

On 23rd March 2021 the following 
blog, written by the Health and Safety 
Executive Chair, Sarah Newton, was 
posted on the HSE website.

Welcome to the first HSE blog this year. 
We hope to make this a regular feature 
on the website. Other colleagues and 
I intend to share our thoughts and 
observations on a wide range of topics 
and subjects related to HSE’s mission.

My overarching opinion of HSE since 
I became Chair in August last year, is a 
hugely positive one. My first impressions 
are of a regulator staffed by passionate, 
committed and expert individuals who 
are fully engaged with and behind HSE’s 
core mission.

Today, as we reflect on the past year, the 
loss of life and impact in communities 
across Great Britain, it is safe to say that 
it has been a year unlike any of us have 
ever experienced.

As we think about the year ahead, and 
the anticipated emergence from the 
dark shadow of the pandemic, now 
is the time to apply renewed vigour 
to our work enabling Covid-secure 
workplaces. Drawing on what we are 
continuously learning from the data and 
science. With a focus on controlling risk, 
from identifying it to mitigating for it.

5

HSE Chair Sarah Newton 
reflects on the past year
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been evident to Drayton Manor for some 
time, yet they still failed to take the action 
that could have prevented Evha’s death,’ 
said HSE principal inspector Lyn Spooner.
Drayton Manor Park Ltd pleaded guilty 
to breaching section 3(1) of the Health 
and Safety at Work Act and was fined £1 
million.

In sentencing yesterday, Mr Justice 
Spencer said: ‘This was an utterly tragic 
waste of a young life.’

He said there was ‘no prospect of 
the fine being paid’, given that the 
company operating the park at the 
time of the tragedy had since gone into 
administration.

The park has since been sold to Looping 
Group, which runs attractions in Europe 
and the UK including West Midland 
Safari Park and Pleasurewood Hills.
He added: ‘In my judgment it would 
be wholly inappropriate to do other 
than impose the fine which the offence 
merited. The public and Evha’s family 
must not be led to think that this serious 
offence, which resulted in the death of 
a child, can properly be met by only a 
nominal [financial] penalty.’

Why won’t the fine be paid?

It depends on how the acquiring business 
bought the park, comments regulatory 

lawyer Rhian Greaves. ‘Reports suggest 
that the buyer bought the asset (ie 
the physical park). It did not buy the 
insolvent company. As a result, it has not 
also bought the liabilities of the original 
business, which would include the fine.’
Sometimes, an acquisition is by way 
of a share purchase, where the buying 
company purchases all the shares of the 
business. When it does that, the liabilities 
of the company remain, albeit the new 
owner of the shares then becomes 
responsible for them. A health and 
safety fine would be one such liability 
that might be inherited. A buyer’s due 
diligence process before a purchase is 
completed should include a review of 
ongoing investigations, which could lead 
to prosecution and therefore a significant 
financial penalty.

‘In the Drayton Manor case, the judge has 
imposed a massive fine that won’t be paid, 
and you have to question the utility of 
that,’ she adds.

The 19th March 2021 edition of the 
IOSH Magazine reported that The 
former operator of a theme park in 
Staffordshire has been fined £1 million 
after a schoolgirl died on a ride, but there 
is no prospect of the penalty being paid 
as the former theme park operator is in 
administration, the judge has said.

Eleven-year-old Evha Jannath was on 
the Splash Canyon rapids ride at Drayton 
Manor during a school trip in May 2017 
when she was ‘propelled’ from a vessel 
into the water.

She was able to wade to the conveyer belt 
at the end of the ride and climb onto it, but 
then fell into a section of deeper water 
and drowned.

An investigation by the Health and Safety 
Executive (HSE) found the risk assessment 
in place was not suitable and sufficient as it 
did not properly assess or address the risk 
of passengers being ejected/falling from 
the raft, despite previous similar incidents. 
There were inadequate control measures 
in place to detect a person in the water as 
the CCTV covered only half the ride and 
the CCTV monitors were not suitable 
for observing passenger behaviour 
appropriately. In addition, there was no 
system at the park to rescue anyone who 
had fallen into the water.

‘The risks from ejection from the raft had 

‘No prospect’ of Drayton Manor 
paying £1m fine over child’s death
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IFSEC Global and FIREX International 
announced the following ebook on 
1st April 2021.

Download the Fire Safety in 2020 
eBook, as IFSEC Global and FIREX 
International keep you up to date 
with the biggest stories of the year, 
including new legislation, Grenfell 
Tower Inquiry revelations and how 
the COVID-19 pandemic affected 
professionals in the sector. 

In	a	year	filled	with	uncertainty,	the	fire	
safety industry met challenges head 
on. The impact of coronavirus may 
have dominated working practices, 
but	fire	safety	professionals	continued	
to	fulfil	vital	life	safety	work,	receiving	
deserved recognition as key workers.

Three years on from the devastating 
Grenfell Tower Fire, revelations of 
the Inquiry continued to shock the 
industry.	Several	findings	that	came	
out of 2020 made it clear that a 
significant	step-change	in	cultural	
attitudes is required if building safety 
is to be improved.

Regulation is part of this process 
of change, and two major pieces of 
legislation were introduced by the 
Government. Both the Fire Safety Bill 
and Building Safety Bill are expected 
to	introduce	greater	clarification	on	

responsibilities and enhanced scrutiny 
of building practices in England 
moving forwards.

All this and more is covered in the free, 
downloadable eBook from IFSEC 
Global and FIREX International, 
which includes a nine-step process for 
improving	firestopping	procedures	and	
a	round-up	of	the	biggest	fire	safety	
prosecutions and news stories in 2020.

Our thanks also to Ian Moore, CEO 
of the Fire Industry Association, for 
his views in an exclusive foreword 
comment.

Chapters
1.	 Coronavirus	and	the	fire	safety	

sector
2. A year of legislative change? The 

Fire Safety Bill and Building Safety 
Bill

3. The Grenfell Inquiry – 2020 
revelations

4. Fire safety and sprinklers in 
schools

5. Firestopping – How do we get it 
right for the future?

6. News and prosecutions round-up
7.	 Top	influencers	in	fire	safety	2020

To download this free eBook simply 
complete the short form in this link.

Sponsored by FIREX International.

Fire safety in 2020 eBook –
A year of challenges and change

https://www.ifsecglobal.com/resources/fire-safety-2020-ebook-year-of-challenges-and-change/?elq_mid=5398&elq_cid=76317
https://www.ifsecglobal.com/resources/fire-safety-2020-ebook-year-of-challenges-and-change/?elq_mid=5398&elq_cid=76317
https://www.ifsecglobal.com/resources/fire-safety-2020-ebook-year-of-challenges-and-change/?elq_mid=5398&elq_cid=76317
https://www.ifsecglobal.com/resources/fire-safety-2020-ebook-year-of-challenges-and-change/?elq_mid=5398&elq_cid=76317
https://www.ifsecglobal.com/resources/fire-safety-2020-ebook-year-of-challenges-and-change/?elq_mid=5398&elq_cid=76317


Fire safety regulation breaches 
could lead to unlimited fines, ac-
cording to new regulations
The following article was published 
in the Safety and Health Practitioner 
(SHP) magazine on 22nd March 
2021.

The Government has announced new 
regulations to boost building safety 
and	£16	million	for	fire	and	rescue	
authorities.

Unlimited	fines	could	be	handed	
out to business owners, under new 
Government measures being brought 
in	to	strengthen	fire	safety.

The	Home	Office	has	announced,	
as part of it’s work to ensure people 
are safe in their homes, that limitless 
fines	will	be	handed	out	to	anyone	
caught obstructing or impersonating 
a	fire	inspector	as	well	as	to	those	
who	breach	fire	safety	regulations	
under the Fire Safety Order.

The new measures, announced as 
part of the government’s response 
to the Fire Safety Consultation (see 
Reports), will come into force as 
part of the legislation in the Building 
Safety Bill. They aim to improve the 
quality	of	fire	risk	assessments	and	
competence of those who complete 

them	and	ensure	vital	fire	safety	
information is preserved over the 
lifespan of all regulated buildings.
They also set out to make it easier to 
identify and coordinate with people 
responsible	for	fire	safety.

The	Home	Office	has	also	announced	
a further cash boost of £10 million 
for Fire and Rescue Authorities 
across England, on top of the £6 
million already announced in the Fire 
COVID-19 Contingency Fund. This 
will help with additional tasks related 
to managing the pandemic – such as 
driving ambulances and assisting at 
testing and vaccination centres.

Fire Minister Lord Greenhalgh said: 
“Everyone should be safe in the 
buildings where they live, stay or 
work.

“Our	new	measures	will	improve	fire	
safety and help save lives but will also 
take	firm	action	against	those	who	fail	
in their duty to keep people safe.
“Our incredible Fire and Rescue 
Services have played a crucial role in 
our response to the pandemic, from 
assisting at vaccination centres to 
driving ambulances. That is why we 

are giving them this cash boost, so 
they can continue their life-saving 
efforts.”

Roy Wilsher, National Fire Chiefs 
Council Chair, said: “The NFCC 
welcomes the extra funding to 
support COVID activities carried out 
by	fire	and	rescue	services	across	
England.	Firefighters	are	responsible	
for administering around 1 in 240 
vaccinations to the public.

“We also welcome the government’s 
response	to	its	own	fire	safety	
consultation and the continued 
investment	in	fire	and	rescue	services	
protection work.

“Ultimately, we want to see safer 
buildings for residents and are 
committed to working constructively 
with	the	Home	Office	and	other	
partners on the Grenfell Tower 
Inquiry recommendations and other 
key	fire	safety	policy	areas.”

The new measures will:

• Improve	the	quality	of	fire	risk	
assessments and competence of 
those who complete them
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• Ensure	vital	fire	safety	information	
is preserved over the lifespan of all 
regulated buildings

• Improve cooperation and 
coordination amongst people 
responsible	for	fire	safety	and	
making it easier to identify who 
they are

• Strengthen enforcement action, 
with anyone impersonating or 
obstructing	a	fire	inspector	facing	
unlimited	fines

• Strengthen guidance issued under 
the Fire Safety Order so that failure 
to follow it may be considered in 
court proceedings as evidence of a 
breach or of compliance

• Improve the engagement between 
Building Control Bodies and Fire 
Authorities in reviewing plans for 
building work

• 	 Require	all	new	flats	above	11	
metres tall to install premises 
information boxes.

The government intends to launch a 
consultation on personal emergency 
evacuation plans this spring to seek 
additional views on implementing 
the relevant Grenfell Tower Inquiry 
recommendations.

The	Home	Office	intends,	subject	
to the Fire Safety Bill receiving 
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Royal Assent, to lay regulations 
before the second anniversary of 
the Grenfell Inquiry Phase 1 Report 
which will deliver on the Inquiry’s 
recommendations.

The Fire Safety Bill clarifies	that	the	
scope of the Fire Safety Order (FSO) 
and changes to the FSO outlined 
above will be delivered through it. 

The Building Safety Bill will create 
the	first	national	Building	Safety	
Regulator and overhaul the way 
buildings in scope of the new regime 
are designed, built and managed 
when occupied.

https://www.ifsecglobal.com/fire-news/fire-safety-bill/


Collaborative reporting for Safer 
Structures UK (CROSS-UK)
The  CROSS structural safety website 
was relaunched on 29th March 2021. 

CROSS helps professionals to make 
structures safer. We do this by 
publishing safety information based on 
the reports we receive and information 
in the public domain.

Our	secure	and	confidential	safety	
reporting system allows professionals 
to share their experiences to help 
others.

Dame Judith Hackitt’s 
recommendation
We were previously known as 
Structural-Safety, which had two parts; 
the Standing Committee on Structural 
Safety	(SCOSS)	and	Confidential	
Reporting on Structural Safety 
(CROSS). Structural-Safety, SCOSS and 
CROSS are now integrated under our 
new name, Collaborative Reporting 
for Safer Structures (CROSS). The new 
name	reflects	the	integrated	way	in	
which professionals collaborate for a 
common purpose.

As part of our mission to make 
structures safer, we have broadened 
the remit of CROSS-UK to include 
fire	safety.	This	is	a	consequence	of	
the	Grenfell	Tower	fire	in	2017.	It	has	
been driven by Dame Judith Hackitt’s 

appointment by Government to carry 
out an Independent Review of Building 
Regulations and Fire Safety.

Evidence was given by CROSS-UK 
based on reports received through our 
confidential	safety	reporting	system	
that illustrated the depth and extent 
of safety issues within the building 
industry. This led to recommendation 
1.4c	in	the	final	report	which	stated:

‘…the current CROSS scheme should 
be extended and strengthened to cover 
all engineering safety concerns…’

Our background in structural safety
SCOSS was established by the 
Institution of Structural Engineers 
(IStructE) and the Institution of Civil 
Engineers (ICE) in 1976.

The main function of SCOSS was 
to identify in advance trends and 
developments which might contribute 
to an increased risk to structural safety. 
General	findings	were	published	
periodically, along with publications on 
specific	matters	of	interest.	More	than	
one hundred topics have been closely 
studied over the last 45 years. Many of 
these by their nature are fundamental 
and ongoing issues.

Voluntary safety reporting for the 

built environment
In 2005, SCOSS implemented a system 
for the collation of data on matters of 
concern relating to structural safety. 
The	system	was	named	Confidential	
Reporting on Structural Safety 
(CROSS). It was based on the success 
of	confidential	reporting	in	the	aviation	
industry.

CROSS allowed professionals to 
confidentially	share	their	experiences	
to help others. It aimed to improve 
safety by publishing information which 
would not otherwise get in to the public 
domain.

To date, CROSS has received over 
1,000 safety reports on topics ranging 
from issues with domestic buildings 
to major structural collapses. Each 
report contains information which 
the industry can learn from to make 
structures safer.

Each report contains information 
which the industry can learn from to 

make structures safer

The expansion of CROSS-UK into fire 
safety
Conversations	with	the	fire	safety	
community as a natural partner to the 
structural safety community started 
a decade ago and relationships have 
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been evolving ever since.

Prior	to	our	expansion	in	to	fire	safety,	
CROSS-UK received a number of 
reports	related	to	fire	safety.	These	
were generally in the space where 
fire	safety	and	structural	safety	come	
together.

You can read more about the new 
developments	for	CROSS	and	fire	
safety in the CROSS for fire safety 
article.

Reporting to CROSS-UK
Our	secure	and	confidential	safety	
reporting system allows professionals 
to share their experiences to help 
others.

CROSS-UK welcomes reports about 
fire	safety	and	structural	safety	
issues related to buildings and other 
structures in the built environment. 
Reports should aim to include 
information that will help others to 
learn	from	the	safety	issue	identified.
Reports typically relate to concerns, 
near misses or incidents.

Our	confidential	reporting	system	can	
be used by professionals who work 
with buildings and other structures. 
This includes anyone with an interest 
in,	or	responsibility	for,	fire	safety	or	
structural safety.

If you would like to know more, you can 
visit the reporting to CROSS-UK page.

Benefits of safety reporting
The aim of reporting to CROSS is to 

make structures safer and ultimately 
to save lives and reduce injuries. Safety 
reporting helps to achieve this by:

• Promoting a culture change: to 
encourage professionals to identify 
and report safety issues that occur 
throughout a structure’s life cycle, 
including during design, construction, 
occupation or operation, demolition 
and reuse

• Sharing lessons learned: to identify 
key lessons to be learned from safety 
reports to help professionals to make 
structures safer

• Identifying pre-cursors: to identify 
and provide an opportunity to 
address pre-cursors which might 
result in a risk to life safety in similar 
circumstances if not addressed

• Identifying shortfalls: to identify and 
provide an opportunity to address 
shortfalls in the design, construction, 
occupation or operation, demolition 
and reuse stages

• Improving competency: using 
published safety reports from 
CROSS as training and learning will 
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form a key part of increasing the 
competency levels of all professionals

• Supporting regulatory activities: 
information from analyses of the 
reports can be used for enforcement 
and wider regulatory activities such 
as planning future activity, publishing 
guidance and providing training and 
advice

• Supporting industry activities: safety 
reports can be used by industry 
bodies as a learning resource for 
their	members.	Trends	identified	
from reports can be used by industry 
to publish guidance and provide 
training.

• Assisting with horizon scanning: 
culture change and improved 
competency will help professionals 
and others to look ahead and predict 
future safety risks which have not 
yet	been	identified	as	likely.	These	
include low probability but high 
consequence safety incidents.

The aim of reporting to CROSS is to 
make structures safer and ultimately 

to save lives and reduce injuries

https://www.cross-safety.org/uk/news-and-events/cross-for-fire-safety
https://www.cross-safety.org/uk/submit-a-report-uk


Are you compliant
with PAS 1192-6?

Additional benefits include:
> 30+ years Construction Health & Safety and CAD experience at your fingertips.
> Information attached to 3D symbols from secure cloud-based databases
> Not reliant on external software and compatible with industry utilised design/drawing software
> QR codes also generated for each 3D symbol to access the associated information
> Bespoke Design Risk Register, Temporary Works Register and RAMS databases
> Guidance on risks provided by linking to the HSE website, CIP Knowledge and Callsafe Hazard Videos
> Access to Health and Safety, CAD and BIM advice and training
> A 'single source of truth' for health and safety information

Along with a whole host of additional features, BIMsafe is fully compliant with the NEW PAS 1192-6

BIMsafe provides a best-practice solution to incorporate health and safety information into the BIM process 
and 3D models, as required by PAS 1192-6, with compliance methods for CDM 2015 and BS 5795.

D E S I G N E D  &  D E V E L O P E D  B Y

book your 
place on one 

of our live 
webinars 
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‘Government downplaying COVID-19 
workplace risk’, report warns
The following article was published 
in the Safety and Health Practitioner 
(SHP) magazine on 11th March 2021.

New research from think tank, the 
Institute of Employment Rights (IER), 
has found the risk of COVID-19 
transmission in the workplace 
remains	significant	and	is	being	
‘dangerously downplayed’ by the 
Government’s ‘light-touch approach’.

A report, HSE and COVID at 
work: a case of regulatory failure, 
put together by 11 specialists in 
occupational health and safety 
and labour law, has criticised the 
Health and Safety Executive (HSE) 
and the Government for ‘not 
adequately enforcing’ it’s “COVID-
secure” guidelines, adding that the 
Government’s strategy reveals an 
‘underfunded, light-touch approach 
through an understaffed agency 
which failed to regulate the risk to 
workers’.

Andy McDonald, Shadow Secretary 
for Employment Rights and 
Protections,	called	the	findings	
of the report ‘deeply concerning’, 
saying: “In a time of national crisis it 
is more important than ever that the 
Government’s actions are held up to 
scrutiny.”

Released one year on from the World 
Health Organization characterising 
the COVID-19 outbreak as a ‘global 
pandemic’, the report aims to use 
lessons learned from COVID-19 to 
pose questions about the way in which 
work health and safety is currently 
regulated and the changes needed to 
update our laws and practices.

The role of work in transmitting 
the disease was recognised from 
the outset of the pandemic. In 
May	2020,	the	Office	for	National	
Statistics	identified	17	high-risk	
occupations and ‘clusters’ of cases 
quickly emerged in a wide range of 
sectors from public services to food 
processing and retail. Public Health 
England	(PHE)	figures	have	since	
revealed the highest-risk workplaces 
were	offices,	which	accounted	
for more outbreaks in the second 
half of 2020 than supermarkets, 
construction sites, warehouses, 
restaurants and cafes combined.

Workplace infections account 
for	a	significant	proportion	of	all	
COVID cases. An analysis of PHE 
data conducted by Professor Rory 
O’Neill, one of the co-authors of HSE 
and COVID at work, revealed that 
40% of people testing positive for 
COVID-19 reported prior ‘workplace 

or education’ activity. Meanwhile, 
a survey of call centre workers by 
co-author Professor Phil Taylor 
revealed that over one in three 
(35.4%) were seated less than two 
metres away from their colleagues 
in contravention of social distancing 
rules. This is despite a warning from 
the Government’s own SAGE advisors 
that reducing social distancing to one 
metre rather than two could increase 
transmission ten-fold.

Janet Newsham, Chair, Greater 
Manchester Hazards Centre, 
speaking on behalf of authors 
Professor Phil Taylor, Professor of 
Work and Employment Studies, 
Strathclyde University and Professor 
Andrew Watterson, Occupational 
and Environmental Health Research 
Group, Stirling University, said “The 
Government’s response to COVID at 
work failed to prevent transmission 
was a political choice, not a mistake”.
“Workers exposure to the virus has 
demonstrated graphically, the lack of 
control measures in workplace”.

Not adequately enforced

In May 2020, the Government 
declared workplaces “COVID-secure” 
and reassured workers that this would 
be enforced through a £14m package 
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for HSE ‘spot checks’. But IER’s 
analysis found strong evidence that 
risk	was	not	sufficiently	mitigated	in	
workplaces because COVID-19 rules 
were not adequately enforced.

In a recent interview with SHP, due 
to be published soon, Hilda Palmer, 
from Manchester Hazards Centre, a 
campaigner and facilitator of Families 
Against Corporate Killers and SHP’s 
Most Influential Individual in Health 
& Safety for 2020, highlighted that: 
“health and safety law still exists, even 
in a pandemic.” She accused the HSE 
of ‘abandoning workers’.

“Health and safety is not being 
influenced	by	the	HSE.	Over	50,000	
people	have	been	fined	for	breaching	

COVID regulations, but no employer 
has been prosecuted, no employer 
has	been	fined,	no	employer	has	had	a	
prohibition notice.”

The IER’s analysis of the 
Government’s strategy reveals an 
underfunded, light-touch approach 
through an understaffed agency 
which failed to regulate the risk to 
workers and, by logical extension, to 
communities, including carers, pupils 
and students in education and their 
parents. The magnitude of this risk 
has since been tragically borne out 
by large workplace outbreaks such 
as that seen at the DVLA’s Swansea 
offices, while the Government’s 
underwhelming response is 
reflected	in	the	complete	absence	of	
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prosecutions of employers known to 
be breaking COVID rules.

Lord John Hendy QC, said: “What 
we lacked is any guidance to 
employers as to how to carry out a 
risk assessment of what is required by 
way of ventilation, which will mitigate 
or remove the risk. Just think for a 
moment about a school. How are 
the school governors, or their head 
teacher, or the teacher in charge 
of the classroom, to calculate, how 
many windows need to be open or 
what activities are being conducted in 
that particular classroom, in order to 
maintain a safe, risk free environment. 
There is no guidance at all, so far as I 
can see, from the HSE. That seems to 
me to be a major failing.”

https://www.shponline.co.uk/shp-most-influential/hilda-palmer-named-shps-most-influential-person-in-health-safety-for-2020/
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https://www.shponline.co.uk/shp-most-influential/hilda-palmer-named-shps-most-influential-person-in-health-safety-for-2020/
https://www.theguardian.com/world/2021/jan/31/dvla-managers-failed-to-understand-severity-of-deadly-covid-outbreak
https://www.theguardian.com/world/2021/jan/31/dvla-managers-failed-to-understand-severity-of-deadly-covid-outbreak


“Children have been told they must 
wear face coverings at school, yet 
workers are not told to wear them at 
work”

Professor Rory O’Neil, continued: 
“There has been a drift within HSE 
from a tripartite regulator to a 
government agency. They dropped 
responsibility for COVID-19, saying 
it’s a public health issue rather than a 
workplace issue.”

Professor Phil James, Lead author 
and Professor of Employment 
Relations at Middlesex University, 
added: “The criticism we are making 
is of HSE and Government, not of 
HSE staff, the blame must lay at the 
door of Government.”

An HSE spokesperson told SHP: “We 
have been made aware of the report 
and	will	examine	its	findings.”

Key factors identified in the report

Severe lack of resources

• Inspectors were themselves 
locked down when ‘spot checks’ 
were announced. Demonstrating 
the severity of the risk to workers, 
the HSE barred Inspectors from 
making workplace visits because of 
the danger to them of making such 
visits. As a result, ‘spot checks’ were 
conducted by phone despite 67% of 
people in a YouGov survey favouring 
random in-person checks.
• Austerity. Following a 58% 
funding cut over the last 10 years, 
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which forced the HSE to reduce its 
staffing	levels	by	36%,	there	were	
too few inspectors to perform ‘spot 
checks’ on the nation’s 5.5m health 
and safety dutyholders. The £14m 
of extra funding barely made a dent 
in the nearly £100m lost by the HSE 
during 10 years of Government 
austerity and covered just 0.5% of 
HSE activity.

A decline in workplace inspections 
even as risk increased

• Workplace inspections fell 
rather than increased during the 
pandemic. The number of workplace 
inspections completed between May 
and September 2020 was 40% lower 
than during the same period in 2019. 
Even care homes, where the virus 
presented an extremely lethal threat, 
were not adequately inspected, with 
only eight having received a visit by 
September 2020.
• Funding rules forced public 
money into private hands. The HSE 
was not permitted to use any of the 
£14m extra funding to train new 
inspectors, so more than half of this 
money was siphoned off to private 
companies to ‘inspect’ employers. In 
fact, this was done from call centres 
staffed by untrained workers who 
made 15-minute, scripted phone-calls 
to employers. The ineffectiveness of 
this strategy was evidenced by the 
findings	of	a	TUC	survey	revealing	
very clear breaches of the law in over 
a third of workplaces. Meanwhile, 
the UK’s richest health and safety 
resource – nearly 100,000 trained 

trade union health and safety reps – 
were not invited to participate.

A light-touch approach to employers 
and the law

• No legal standing for “COVID-
secure” guidance. In direct contrast 
to the various emergency laws made 
in relation to social activities and 
other forms of pandemic control, the 
measures employers were asked to 
take were not backed by the force 
of law. Instead, the Department 
for Business, Energy and Industrial 
Strategy and the HSE issued 
‘guidance’.
• Legal duties to workers 
consistently downplayed. The 
IER’s	report	identifies	two	Acts	
of Parliament and seven sets of 
regulations relevant to the duties 
owed to workers, but found these 
were barely mentioned in the 
guidance given to businesses. As 
a result, the guidance failed to 
emphasise the legal obligations of 
employers to protect the health and 
safety of workers.

Worker protections

Andy McDonald, Shadow Secretary 
for Employment Rights and 
Protections, said: “In a time of 
national crisis it is more important 
than ever that the Government’s 
actions are held up to scrutiny. The 
findings	of	this	report	are	deeply	
concerning – if health and safety 
laws and COVID-19 rules are not 
enforced, they are not worth the 

paper they are written on.

“When a deadly disease sweeps the 
country, we need worker protections 
more than ever, yet the Government 
has effectively shielded employers 
from prosecution even while coming 
down hard on individual citizens who 
break the same rules. We have seen 
the tragic results of under-regulated 
workplaces in outbreaks across the 
country,	including	at	the	DVLA	offices	
in Swansea. The workers affected – 
and those in our emergency services 
and NHS who fought to save their 
lives – deserve answers as to how this 
was allowed to happen.”

Professor Phil James, Professor of 
Employment Relations at Middlesex 
University and Editor of the report, 
said: “When the pandemic was 
declared on 11 March 2020, the 
Government had to decide how it 
would balance the protection of 
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public health with the protection 
of the economy. A year later, our 
analysis suggests it got that balance 
wrong. Our jobs are among the most 
important features of our lives, but 
they are not worth our lives, nor are 
they worth the lives of colleagues, 
family and friends.
“This light-touch approach to the 
regulation of businesses during the 
worst pandemic we have seen in 
100 years must now be subject to 
a major independent public inquiry 
to understand what went wrong 
and how we can do better. It is vital 
that we learn from the failings of 
workplace regulation over the last 
year, because this pandemic proves 
that workers’ health is also public 
health	–	it	benefits	us	all.”

Lord John Hendy QC, Chair of the 
IER and a co-author of the report, 
said: “Something has gone very 
badly wrong when enforcement 
action has been taken against over 
40,000 members of the public and 
holidaymakers are threatened with 
ten years in jail but employers known 
to have put thousands of people at 
risk are getting off scot free. There 
has been health and safety legislation 
on the UK’s statute book for over 
200 years. The current regulations 
are well known and could have been 
reasonably and effectively applied 
to protect workers. They were not. 
Had employers been reminded of 
their legal duties and these laws 
enforced through robust inspections 
and effective penalties, workplaces 
could have been made a lot safer than 

COVID-19 has shown them to be.”

Carolyn Jones, Director of the IER, 
said: “The Government and HSE 
has neglected perhaps the richest 
resource	at	their	fingertips	in	their	
exclusion of the UK’s nearly 100,000 
trained trade union health and 
safety representatives from their 
‘COVID-secure’ strategy. Several 
comparative economies have 
adopted a co-enforcement approach 
whereby the State and trade unions 
work together to ensure the health 
and safety of those at work and the 
models that work well internationally 
should be considered in building a 
similar approach in the UK. In the 
second stage of our health and safety 
project, we will take evidence from 
representatives across the economy 
and society to understand how better 
cooperation between all concerned 
can make a difference in the future.”

Recommendations

Concluding this initial report, 
the team made the following 
recommendations:

• The urgent launch of a major 
independent public inquiry into the 
future of the regulation of safety 
and health at work in the UK, with 
a focus on creating a regulatory 
system, including an effective 
regulator, that will better protect 
the health and safety of all workers 
in the UK, now and in the future.

• A	significant	increase	in	
investment in the HSE to promote 

stronger enforcement of legal 
protections, thereby improving 
their effectiveness.

• A comprehensive review 
of enforcement strategies 
employed by the HSE and local 
authorities, including a critical 
examination of the – currently 
rare and diminishing – use of legal 
sanctions.

• Ensure the political independence 
of the HSE by considering its 
reconstitution in line with the 
United Nations’ Paris Principles, 
which require the involvement of 
representatives from civil society 
and the ringfencing of adequate 
funds to prevent Government 
from imposing its political beliefs 
through budgetary controls.

• Strengthen trade union safety 
representatives’ rights to 
access workplaces, undertake 
preventative work and support 
the enforcement of the law, 
such as through the issuing of 
improvement notices and the 
bringing of private prosecutions.

• Enhance existing safety 
representative rights relating 
to the provision of information, 
consultation, and training 
(including paid time off to 
undertake it).

• Reform the current statutory 
framework for health and safety 
at work to better protect workers 
in modern, more casualised, forms 
of employment, including those 
found in the gig economy.

• Reform and enhance current 
laws permitting workers to stop 
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work in conditions of serious and 
imminent danger, – provisions 
derived from EU law and provided 
under Sections 44 and 100 of the 
Employment Rights Act.

• Consider adopting international 
models of co-enforced oversight, 
that involve State regulators 
working alongside trade 
unions and other civil society 
organisations to monitor and 
enforce compliance with legal 
standards.

• Explore the value and application 
of forms of supply chain regulation 
under which powerful supply 
chain actors have duties to ensure 
that they support effective 
health and safety management 
and compliance in supplier 
organisations. This would, for 
instance, would make fashion 
retailers buying from dangerous 
Leicester garment factories partly 
liable for the dangerous conditions 
there.

The team behind the report will now 
establish a Committee of Inquiry 
that will take evidence from relevant 
parties to understand how reforms 
to health and safety legislation could 
provide better protection for workers 
in modern workplaces.

Click here to read the HSE and 
COVID at work: a case of regulatory 
failure report in full.

Click here to order a hard copy of the 
report and find out more about the 
authors.
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With live online training courses, you get all the benefits of face-to-face learning with the 
convenience of online study wherever you are.  

Benefits 
• No travel or accommodation costs.

• No hours spent on long journeys to and from the course.

• Converse with the tutor in real time.

• Interactive group break-out sessions.

• All the course materials sent electronically prior to start.

How it Works 
Our courses are delivered by the tutor in the same way as face-to-face training. Delegates 
download the software in advance and receive the course handouts before joining, then they can 
join the course remotely through their own device. 

The platform allows delegates to interact with the tutor in real time and they will also take part 
in group break-out sessions with other delegates to work through exercises just as they would 
in a classroom. 

All exams are done virtually at the end of the course and results can be viewed immediately.

What our delegates have said

“Course was good and well delivered.” “I found the introduction, legislation and 
relationships between the duty holders at the beginning very valuable.” “Clear, 
engaging and well time-managed course."

Our next APS CDM2015 Awareness Course will be available Live Online with 
limited spaces available: 

Cost includes: 
• 2 x half days professional virtual training, includes presentation, group & individual

exercises, and course examination
• APS fee
• APS-accredited electronic certificate on passing the course
• Electronic main and additional handouts

If you would like to book Live Online training for a group, please get in touch! 

enquiries@callsafe-services.co.uk 

01889 577701 

£199.00 + VAT per delegate 
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11th May 9.30am-12.30pm Part 1 12th May 9.30am-12.30pm Part 2    Book Here
15th June 1.30-4.30pm Part 1 16th June 1.30-4.30pm Part 2         Book Here
5th July 9.30am-12.30pm – Part 1 6th July 9.30am-12.30pm – Part 2 Book Here
16th Aug 9.30am-12.30pm – Part 1 17th Aug 9.30am-12.30pm – Part 2 Book Here
8th Sept 9.30am-12.30pm – Part 1  9th Sept 9.30am-12.30pm – Part 2 Book Here

https://callsafe-services.co.uk/course/aps-cdm2015-awareness-live-online-201013/
mailto:enquiries%40callsafe-services.co.uk?subject=
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcallsafe-services.co.uk%2Fcourse%2Faps-cdm2015-awareness-live-online-11-may%2F&data=04%7C01%7Cdave%40callsafe-services.co.uk%7C5e14e879b785408bdafa08d8c38420a6%7Cf068ed44e94c41a49eb8bd5b5d359f47%7C0%7C0%7C637474319550579417%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=8SeoZDF9vPlGevuEqCKY9p1M%2FFMgXcMJQV4svQaBggI%3D&reserved=0
https://callsafe-services.co.uk/course/aps-cdm2015-awareness-live-online-06-july/
https://callsafe-services.co.uk/course/aps-cdm2015-awareness-live-online-08-sep/
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcallsafe-services.co.uk%2Fcourse%2Faps-cdm2015-awareness-live-online-15-jun%2F&data=04%7C01%7Cdave%40callsafe-services.co.uk%7C5e14e879b785408bdafa08d8c38420a6%7Cf068ed44e94c41a49eb8bd5b5d359f47%7C0%7C0%7C637474319550579417%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=ikEp6KWN6mT%2F252utYrXtzDF9vVL%2FI60kylXlGndsFc%3D&reserved=0
https://callsafe-services.co.uk/course/aps-cdm2015-awareness-live-online-16-aug/


21

 
©Callsafe Services Ltd. 
Prog-APS CDM2015 Awareness - Live Online Course (Issue 4-May20) Page 1 

Construction (Design & Management) 
Regulations 2015 

CDM2015 Awareness 
Live Online Training Course 

 
This course is designed to provide all persons involved in construction projects, including 
current and potential clients, project managers, principal designers, designers, principal 
contractors and contractors with a broad overview on the CDM Regulations 2015. This course 
is accredited by the Association for Project Safety (APS). 
 
Session 1 Introduction and Setting Course Objectives 

Session 2 Legislation 
History, application and definitions of CDM. CDM2015 transitional provisions. 
Domestic clients. Accident statistics and causations. 

Session 3 Relationships between the Client, Principal Designer, Designers, Principal 
Contractor and Contractors 
An outline of the interfaces between the parties involved in the construction 
process from concept to maintenance. Relationships between design, PCI, CPP & 
HSF. 

Session 4 Client 
Who is the client? Duties of the client. Evaluating competence and resources. 
Information to be provided by the Client. Notification to HSE. 

Session 5 Principal Designer 
The appointment and duties of the principal designer. Pre-Construction 
Information. Assessment of the design and the use of BIM. Health and Safety File. 
Optional assistance to the client. 

Session 6 Designers 
Who is the designer? The designers’ duties. An illustration of the requirements to 
eliminate and reduce risks by design. Information transfer and co-operation with 
the principal designer and other designers, etc. 

Session 7 Principal Contractor 
The duties of the principal contractor. Development and implementing the 
construction phase plan and the requirements for the health and safety file. 

Session 8 Contractors 
The duties of the contractors. Management, co-operation, co-ordination, 
communication, information and training. Summary of CDM2015, Part 4, General 
Requirements for all Construction Sites. 

Session 9 Examination 
Closed book, multi-choice examination. 

Session 10 Course Review and Conclusion 
 

Course Objectives 
Upon completion of the course, delegates should: 

 understand the need and application of the CDM regulations; 
 appreciate the framework of the regulations and the interfaces between the key 

parties; and 
 understand the duties and responsibilities of the client, principal designer, designers, 

principal contractor and contractors. 
 

Maximum number of delegates: 8 
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Standard is endorsed by the 
Construction Leadership Council (CLC), 
which is actively seeking its adoption 
throughout Government construction 
procurement, including the Construction 
Playbook.
‘A huge step towards more efficient 
working’

Jo Fautley, deputy chief executive of Build 
UK, said: “We’re delighted that the new 
system is now fully up and running and 
already being used by major contractors 
and clients.

“It’s been a collaborative effort, involving 
companies across the whole sector, and 
the new system is a huge step towards 
more efficient working, which is more 
important than ever in the current 

challenging economic climate.”

Andy Mitchell, chair of the CLC, added: 
“The CLC is delighted to endorse the 
Common Assessment Standard which 
is set to transform the construction PQ 
process. It is a real and practical way of 
reducing bureaucracy and improving 
quality in the industry and it comes at just 
the right time.

“Companies will be able to demonstrate 
that they meet an agreed industry 
standard, and clients and contractors will 
be able to rely on the certification.

“The CLC will be encouraging the 
adoption of the Common Assessment 
Standard throughout public and private 
sector procurement.”

The 29th March 2021 edition of the 
pbctoday Magazine reported on the 
take-up of the Common Assessment 
Standard.

Balfour Beatty, Costain, HS2, Mace, 
Multiplex and Skanska have all adopted 
the Common Assessment Standard to 
help save the sector up to £1bn a year
The new industry-wide pre-qualification 
(PQ) system is now fully up and running, 
simplifying a complex system for the 
benefit of everyone in the construction 
sector.

The rollout of the Common Assessment 
Standard will significantly reduce the 
duplication of time, effort and resources 
that are costing the sector up to £1bn a 
year.

Contractors supply chains will need to 
obtain just one certification to tender for 
work with them.

The Common Assessment Standard is 
an industry-agreed question set with 
two levels of certification – desktop and 
site-based – and companies can apply to 
any recognised assessment body to get 
the appropriate level dependent upon 
their trade, size and requirements of their 
clients.

Created by Build UK with the support 
of CECA, the Common Assessment 

Contractors adopt common assessment 
standard to save £1bn

https://www.constructionleadershipcouncil.co.uk/
https://www.pbctoday.co.uk/news/
https://builduk.org/
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Many of us have had to work from home or make lots 
of adjustments in the workplace to make sure we are 
Covid-safe. Changes in process must be documented, 

communicated with staff and agreed with those affected. 
Without these being agreed formally with staff, they are 

disputable should something go wrong.

A health and safety policy tells all staff and visitors how 
you are going to keep them safe when on the premises, so 
it is critical that it aligns with what you are actually doing.

Callsafe Services can help. We have been working with 
our Clients throughout the pandemic to ensure safety 

at work.

If you would like to chat about your health and safety 
requirements, please contact our Workstream 

Consultancy Manager, Tam Bream, on 07471 228208 or 
email enquiries@callsafe-services.co.uk.

Have Things
Changed?

Have your company work practices 
changed over the last 12 months as a result 

of the pandemic? 

Have your health and safety policies and 
procedures changed with the times? 



Online UKATA Asbestos Awareness 
Training £25.00 +VAT

Online CPD Asbestos Awareness 
Training £20.00 +VAT

Online CDM Regulations 2015 – 
Overview £25.00 +VAT

Online CDM Regulations 2015 - The 
Client £25.00 +VAT

Online CDM Regulations 2015 – 
The Principal Designer / Designer
 £25.00 +VAT

Online GDPR course
 £15.00 +VAT

Online Environmental Safety
 £35.00 +VAT

DUE TO THE CORONAVIRUS 
PANDEMIC CALLSAFE SERVICES 
LIMITED HAVE SUSPENDED 
ALL OF OUR FACE-TO-FACE 
TRAINING, BUT WE STILL HAVE 
OUR E-LEARNING COURSES 
AVAILABLE, THAT CAN BE 
ACCESSED THROUGH OUR 
WEBSITE AT: WWW.CALLSAFE-
SERVICES.CO.UK, AS FOLLOWS:

onlinetrainingcourses
In-service Inspection and Testing of 
Electrical Equipment PAT Testing 
(Refresher) Awareness
 £15.00 +VAT
Online Control of Substances 
Hazardous to Health COSHH
 £15.00 +VAT

Online Control of Substances 
Hazardous to Health COSHH 
Refresher £10.00 +VAT

Online Display Screen Equipment 
Training £15.00 +VAT

Online Display Screen Equipment 
Training Refresher £10.00 +VAT

Online Fire Safety Training
 £15.00 +VAT
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Online Fire Safety Training 
Refresher £10.00 +VAT

Online Abrasive Wheel Training
 £15.00 +VAT

Online Abrasive Wheel Training 
Refresher £10.00 +VAT

Online Health and Safety Level 2
 £25.00 +VAT

Online Local Exhaust Ventilation 
Training £15.00 +VAT

Online Local Exhaust Ventilation 
Training Refresher £10.00 +VAT

Legionella Awareness
 £15.00 +VAT

Legionella Awareness Refresher
 £10.00 +VAT

Online Office Safety  £25.00 +VAT

Fire Warden Training £30.00 +VAT

Fire Warden Training Refresher
 £18.00 +VAT

Online Falls Prevention-Working at 
Heights £15.00 +VAT

Online Falls Prevention-Working at 
Heights Refresher £10.00 +VAT

Online Food Safety Training
£15.00 +VAT

Online Food Safety Training 
Refresher £10.00 +VAT

Online Slips and Trips Training
 £15.00 +VAT

Online Slips and Trips Training 
Refresher £10.00 +VAT

Online Basic First Aid Training 
 £15.00 +VAT

Online Risk Assessments Training
 £15.00 +VAT

Online Lone and Remote Worker 
(Personal Security) £15.00 +VAT

Online Lone and Remote Worker 
(Personal Security) Refresher
 £10.00 +VAT

Online Basic Ladder Awareness
 £15.00 +VAT

Online Basic Ladder Awareness 
Refresher £10.00 +VAT

Online Speed Awareness
 £15.00 +VAT

Online Safer Patient Handling 
Training £15.00 +VAT

Online Safer Patient Handling 
Training Refresher £10.00 +VAT
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COMPANY FINED AFTER 
EMPLOYEE SEVERED FINGERS IN 
MACHINERY

On 26th February 2021 a livestock 
feed	manufacturer	was	fined	after	an	
employee’s	fingers	were	severed	by	
machinery at a Carlisle feed mill.

Carlisle Magistrates’ Court heard how 
on 11th February 2019, a maintenance 
engineer was clearing rainwater in the 
pit when his gloved hand contacted the 
chain drive of a conveyor. The chain 
dragged	his	fingers	into	the	nip	where	
the chain winds around a sprocket 
severing	the	ends	of	three	fingers	on	his	
right hand.

An investigation by the Health and 
Safety Executive (HSE) found that the 
company had failed to ensure the guard 
was on the chain drive. It had not been 
in place for some months and a further 
opportunity was subsequently missed 
to replace it following a breakdown 
repair,	carried	out	on	the	conveyor	five	
days prior to the incident.

NWF Agriculture Ltd pleaded guilty 
to a breach of Regulation 11(1) of the 
Provision and Use of Work Equipment 
Regulations 1998. The company was 
fined	£100,000	and	ordered	to	pay	
costs of £6,098.

RECYCLING FIRM SENTENCED 
AFTER EMPLOYEES TRAPPED IN 
MACHINERY

On 26th February 2021 a waste 
recycling	firm,	its	director	and	its	site	
manager were sentenced after an 
employee died and a second employee 
was seriously injured when they 
became trapped inside machinery.

Durham Crown Court heard how on 
12th December 2015, Simon Hogg 
and Raymond Garrett were operating 
a waste processing line at the Aycliffe 
Quarry site of Stonegrave Aggregates 
Ltd in County Durham. The line became 
blocked at various points including 
inside a large industrial trommel 
machine. The trommel incorporates a 
large perforated revolving drum, which 
acts to agitate, rotate and sieve the 
waste materials.

The two employees stopped the 
trommel and entered the drum to clear 
the blockage. While they were inside 
the machine two other employees, who 
were unaware that they were inside the 
machinery, restarted the production 
line. Mr Hogg and Mr Garrett remained 
inside the revolving trommel drum for 
approximately four minutes before the 
line was stopped and the two men were 
found inside.

Simon Hogg died at the scene after 
sustaining multiple injuries to his head 
and torso. Raymond Garrett sustained 
multiple serious injuries to his legs, 
arms and torso requiring extensive 
hospital treatment.

The HSE investigation found that there 
was a history of blockages occurring 
on the waste processing line, with 
operators regularly having to enter the 
trommel to clear materials. The line 
was not adequately guarded to prevent 
access to dangerous parts of machinery. 
Control systems, including emergency 
stop controls, were not compliant with 
relevant standards and management 
did not adequately monitor or enforce 
machinery isolation procedures.

CCTV showed that what guarding was 
provided to the trommel was being 
regularly bypassed by staff, including 
the site manager, David Basham.

Stonegrave Aggregates Limited 
pleaded guilty to breaching Section 2(1) 
of the Health and Safety at Work etc. 
Act 1974 and Regulation 11(1) of the 
Provision and Use of Work Equipment 
Regulations	1998.	They	were	fined	
£200,000 and ordered to pay costs of 
£48,952.

Director of Stonegrave Aggregates 
Limited, Bruce Whitley, pleaded guilty 
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to breaching Section 37 and Section 33 
of the Health and Safety at Work etc. 
Act 1974. He was given a 12-month 
community order.

The site manager, David Basham, 
pleaded guilty to breaching Sections 
37 and 33 of the Health and Safety etc. 
Work Act 1974. He was given a six-
month prison sentence suspended for 
12 months.

CHEMICAL MANUFACTURING 
COMPANY FINED AFTER 
EMPLOYEE SCALDED WITH 
BOILING WATER

On 1st March 2021 Calachem Limited, 
a chemical manufacturing company, 
were	fined	after	an	employee	was	
scalded with boiling water during a 
cleaning operation.

Falkirk Sheriff Court heard that on 4th 
March 2016, work was undertaken to 
clean down part of a production plant in 
Grangemouth, Scotland. The cleaning 
process	involved	filling	a	chemical	
powder charging chute leading down 
to a reaction vessel with water that 
was brought to the boil by immersing a 
steam hose in it.

The water in the chute was boiled 
overnight and the following day the 
employee continued with the clean 

down process. When he tried to empty 
the boiling water from the charge 
chute, he opened a valve expecting the 
water to drain down into the vessel 
below. However, the vessel below 
the chute had been pressurised with 
nitrogen gas and when the valve was 
opened the pressure in the vessel was 
released, the scalding water erupted 
back up and out of the chute severely 
scalding the employee.

The investigation by the HSE found 
that a relatively safe cleaning process 
of washing down the charge chute 
with cold water into the vessel below 
had evolved and changed over time. 
The process had developed into the 
practice of overnight boiling of water in 
the charge chute, while simultaneously 
pressurising the reaction vessel below 
as part of a recirculating cleaning 
cycle. The incremental changes 
to the cleaning process were not 
subject to a review of the company’s 
risk assessment and the danger of 
pressurising a vessel below a chute 
of boiling water was not recognised, 
consequently no control measures 
were put in place to remove this danger.
The	practice	of	filling	the	powder	
charge chute with boiling water 
has ceased since the incident. The 
processes to clean down the plant have 
been risk assessed to introduce new 
safer worker procedures.

Calachem Limited pleaded guilty to 
breaching Section 2 of the Health and 
Safety at Work etc Act 1974. They 
were	fined	£560,000.

Speaking after the hearing, HSE 
inspector Gerard McCulloch said: 
“Those in control of working processes 
have a responsibility to assess the 
associated risks. If changes are made, 
which increase the level of risk, those in 
control of the workplace have a duty to 
reduce the risk back down to as low a 
level as reasonably practicable.

“If the decision to boil water in the 
chute instead of hosing it down with 
a cold water had been the subject of a 
risk assessment, the danger from the 
pressurised vessel below would have 
been	identified	prior	to	the	incident.	
This would have prevented the 
employee severe injury and permanent 
disfigurement.”

CONSTRUCTION COMPANY 
SENTENCED AFTER WORKER 
SUSTAINS LIFE-CHANGING 
INJURIES FROM A DISC CUTTER

On 4th March 2021, a construction 
company were sentenced after a self-
employed ground worker sustained 
life changing injuries in an incident 
involving a disc cutter.
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Truro Crown Court heard how on 
1st June 2017, self-employed ground 
worker, Morgan Prosser, contracted by 
MJL Contractors Limited, was working 
to complete ground works at a new 
building site near Bodmin, Cornwall. 
Mr Prosser was using a petrol-engined 
disc cutter to cut reinforced concrete 
beams to size. Whilst he was doing this 
the saw ‘kicked up’ and caused a severe 
laceration to his arm. Mr Prosser 
underwent months of operations 
following the incident to try to save his 
arm. However, it had to be amputated 
in October 2017, which has had a 
significant	impact	on	his	ability	to	work	
and his personal life.

An investigation by the HSE found 
that MJL Contractors Limited were 
responsible for the groundworks 
at the site, including providing and 
maintaining the disc cutter. Mr Prosser 
had	not	been	sufficiently	trained	to	
use the petrol-engined disc cutter and 
the system of work in use for cutting 
reinforced concrete beams had not 
been planned or assessed to ensure the 
risks were properly controlled.

MJL should have been aware that Mr 
Prosser had no previous experience of 
undertaking such a task and this should 
have	been	identified	and	addressed	at	
his induction or at the time the work 
was allocated to him to complete.

MJL Contractors Limited were found 
guilty of breaching Section 3(1) of the 
Health & Safety at Work etc. Act 1974. 
They	have	been	fined	£250,000	and	
ordered to pay costs of £100,000.

FOUNDRY FINED FOR EXPOSING 
WORKERS TO HAND-ARM 
VIBRATION RISKS

On 8th March 2021, Saint-Gobain 
Construction Products UK Limited, 
a	large	foundry	in	Telford,	were	fined	
after a number of its workers were 
diagnosed with hand arm vibration 
syndrome (HAVS).

Newcastle-under-Lyme Magistrates’ 
Court heard how three employees, the 
earliest of which had used vibrating 
tools at the company since 1989, had 
developed and were subsequently 
diagnosed with HAVS in 2016. Despite 
the diagnosis, one of the workers 
continued working with vibrating 
tools, without effective measures to 
control the risk. The employees used 
tools such as hand grinders, air chisels, 
spindle grinders, and earlier on in their 
employment,	jackhammers	to	finish	
cast iron drainage products.

The HSE investigation found that until 
19th December 2017, the vibration 
risk assessment did not identify 
each employee’s daily exposure 

to vibration and did not measure 
cumulative exposures of using different 
vibrating tools throughout a shift. 
The investigation also found there 
was inadequate health surveillance in 
place and employees were not made 
aware of HAVS and its symptoms. 
Despite health surveillance notifying 
the company of a HAVS diagnosis, the 
company had failed to take effective 
action to adjust the affected worker’s 
job, meaning staff continued to be 
exposed to excessive vibration.

Saint-Gobain Construction Products 
UK Limited pleaded guilty to failing to 
discharge the duty imposed upon it by 
Section 2(1) of the Health and Safety 
at	work	etc	Act	1974.	They	were	fined	
£500,000 and ordered to pay costs of 
£9,453.

MATTRESS MANUFACTURER FINED 
AFTER EMPLOYEE DRAGGED INTO 
MACHINE

On 9th March 2021, a Nottingham 
mattress	manufacturer	was	fined	after	
an employee of the company suffered 
multiple injuries to his arm, shoulder, 
ribs and neck after he was drawn into 
a NG-06 Semi-Automatic Mattress 
Rolling Machine (MRM).

Nottingham Magistrates Court heard 
how Dreamtouch Mattresses Ltd failed 
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to prevent access to the dangerous 
parts of machinery on the MRM at 
the Chelsea Street site. As a result, 
the common practice at the site was 
for employees to use their hands, and 
or arms, when feeding and pressing 
mattresses on the unguarded rotating 
winding	film	reel.	Employees	at	the	site	
confirmed	there	was	no	documented	
safe system of work or training for the 
use of the MRM.

An investigation by HSE found that the 
company did not prevent access to the 
dangerous parts of the machine and 
had not implemented a suitable and 
sufficient	safe	system	of	work	which	
would direct employees to not place 
their hands close to the dangerous 
parts of the machine.

Dreamtouch Mattresses Ltd pleaded 
guilty to breaching Section 2(1) of the 
Health and Safety at Work etc Act 
1974.	They	were	fined	£66,000	and	
ordered to pay costs of £4,836.20.

GLOBAL ENGINEERING COMPANY 
FINED AFTER EMPLOYEES 
EXPOSED TO CHEMICAL SPILL

On 11th March 2021, the fabrication 
division of Nasmyth Technologies 
Limited	were	fined	after	four	
employees were exposed to hazardous 
substances	that	caused	significant	ill	

health and time off work as a result.
Poole Magistrates’ Court heard how, 
on the 9th October 2017, between 
150 and 200 litres of a chemical 
preparation,	that	included	hydrofluoric	
acid, spilled across a large area of the 
factory	floor	in	Wimborne,	Dorset.	
Four workers were involved in the 
clean-up that took several hours. 
They were provided with inadequate 
personal protective equipment (PPE) 
and respiratory protective equipment 
(RPE) to undertake a clear up, for 
which they had no training. Some of 
them suffered ill health following the 
incident, which included an asthma 
attack, a severe headache, nausea, sore 
eyes and throat. One of the workers, 
whose symptoms persisted, was 
referred by his doctor to a specialist for 
treatment.

The investigation by the HSE found 
that	there	was	significant	non-
compliance regarding the management 
of substances hazardous to health. 
The company had failed to carry out a 
suitable	and	sufficient	assessment	and	
had not prepared for this emergency 
situation. One of the failings was that 
the RPE (face masks) provided did 
not	have	the	correct	type	of	filter	for	
protecting	against	hydrofluoric	acid	
gas. Additionally, the type of RPE 
provided to workers relied on a good 
seal against the face in order to protect 

workers	and	no	face	fit	tests	had	been	
undertaken	to	ensure	the	masks	fitted	
the workers’ faces.  Furthermore, 
workers were unshaven meaning 
their beards or stubble prevented an 
effective seal of the RPE to their faces.
Nasmyth Technologies Limited pleaded 
guilty to breaching Section 2(1) of the 
Health & Safety at Work 1974 Act. 
They	were	fined	£13,000	and	ordered	
to pay costs of £9,551.

GAS INSTALLER PROSECUTED FOR 
ILLEGAL GAS WORK

On 11th March 2021, a gas installer 
was sentenced after carrying out gas 
work that was found to be immediately 
dangerous whilst no longer being gas 
safe registered.

Liverpool Magistrates’ Court heard 
how from 11th November 2018, John 
Atherton	had	commenced	fitting	a	new	
gas boiler and central heating system 
at a domestic property in St Helens, 
Merseyside. He installed the boiler 
and	left	the	flue	terminating	in	the	
loft allowing products of combustion 
to enter the property, resulting in the 
boiler being left in an immediately 
dangerous condition.

A HSE investigation found that Mr 
Atherton was not Gas Safe registered 
at the time the work was undertaken, 
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despite implying that he held the 
necessary registration to complete 
this work. He had previously been 
registered with Gas Safe when 
working for a former employer, but 
the registration had lapsed on 11th 
October 2018. The registration was 
not renewed, resulting in him illegally 
carrying out the gas work.

Mr Atherton pleaded guilty to 
breaching Regulations 3(3) and 26(1) 
of the Gas Safety (Installation and Use) 
Regulations 1998. He was sentenced 
to 26 months imprisonment suspended 
for one year, ordered to carry out 200 
hours community service and ordered 
to pay costs of £2,000.

CONSTRUCTION COMPANY 
FINED AFTER WORKER SUFFERED 
MULTIPLE BURNS

On 11th March 2021 Walden Builders 
Ltd were sentenced after a worker was 
struck by a heated sheet of tin.
Leeds Magistrates’ Court heard how 
on 18th September 2018, the company 
was demolishing an outbuilding 
in Littlethorpe, Ripon. During the 
demolition, the excavator being used 
struck a wall containing a 415v cable 
causing	it	to	arc	and	ignite	a	fire.	Efforts	
to	put	out	the	fire	included	holding	a	
sheet of tin to shield the surroundings. 
The tin heated and dropped onto an 

operative who was working on the site 
causing burn injuries to the scalp, arm 
and hands.

The investigation by the HSE found that 
the company had received a quote from 
Northern Power Grid for installation 
of new service termination equipment. 
The company failed to act on the quote 
and instruct the power company to 
terminate supply to the building.
Walden Builders Ltd pleaded guilty to 
breaching Section 2(1) of the Health 
& Safety at Work etc Act 1974. The 
company	has	been	fined	£42,000	and	
ordered to pay £4,707 in costs.

Speaking after the hearing, HSE 
inspector Paul Thompson said: “The 
company should have ensured that 
there was no live power to the building 
prior to the start of demolition work. 
The company had failed to prepare 
a written plan for the demolition of 
the	building	or	any	site-specific	risk	
assessments.

“This incident could so easily have been 
avoided by simply carrying out correct 
control measures and safe working 
practices.”

PLANT HIRE COMPANY 
SENTENCED FOLLOWING FATAL 
INCIDENT DURING ON-SITE 
MAINTENANCE OF A PILING RIG

On 15th March 2021 specialist plant 
hire company, Ruislip Plant Ltd, were 
fined	after	a	worker	was	fatally	injured	
whilst undertaking maintenance on a 
piling rig.

Reading Crown Court heard that, 
on 13th May 2014, Ben Wylie, was 
assisting the Ruislip Plant Ltd Director 
Mr Noel Kearney (since deceased) with 
the maintenance of a high-pressure 
grease track adjusting mechanism 
at a construction site in West Street, 
Maidenhead. During the process, the 
grease nipple assembly and a stream 
of high-pressure grease was forcibly 
ejected from the mechanism and struck 
Ben Wylie in the shoulder and chest 
causing fatal injuries.

The HSE investigation found that 
the components had been forcibly 
ejected on the previous day and 
had sustained damage in that event, 
reducing the pressure at which it 
would subsequently fail. Once the 
fitting	had	been	ejected,	it	should	not	
have	been	refitted.	Despite	the	fittings	
having been previously ejected and 
damaged, Mr Kearney attempted to 
modify	and	refit	the	grease	nipple	and	
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adaptor to the high-pressure system. 
He then began to re-pressurise the 
tracks by pumping in grease using 
a hand operated grease gun. The 
pressure built in the system and at 
a critical point the damaged and 
modified	components	were	again	
ejected. A pressure test with all suitable 
safeguards was required in these 
circumstances but there was no safe 
system of work during which resulted 
in	the	modifications	to	the	grease	gun	
bringing Ben Wylie into the danger 
zone.

Ruislip Plant Ltd pleaded guilty to 
breaching Section 3(1) of the Health 
& Safety at Work etc. Act 1974. The 
company	has	been	fined	£99,000	and	
ordered to pay costs of £116, 973.36.
After the hearing, HSE inspector John 
Glynn said: “HSE guidance is very 
specific	on	how	this	work	should	be	
undertaken and previously ejected or 
damaged parts must not be reused as 
they were in this case.

“This incident could have been 
avoided if Ruislip Plant Ltd had instead 
undertaken a risk assessment and 
devised a safe system of work. That 
safe system of work would necessarily 
have ensured that new parts were 
used, and that the safety procedure of a 
pressure test was performed. However, 
a new component was not used in this 

incident and the safety procedure was 
not adhered to.

“That failure to adhere to the correct 
procedure for pressure testing was 
directly causative of this incident. No 
control measures were put in place by 
Ruislip Plant Limited and that sadly led 
to the death of Ben Wylie.”
 
ENERGY COMPANY FINED AFTER 
WORKER SUFFERS MULTIPLE 
INJURIES IN FALL FROM HEIGHT

On 17th March 2021, energy company, 
Siemens Gamesa Renewable Energy 
Ltd,	were	fined	after	an	agency	worker	
fell 1.8 metres from a blade platform.
Leeds Magistrates’ Court heard that, 
on 11th November 2017, the 30-year-
old was working inside one of the 
turbine blades at the company’s blade 
factory in Hull. Inside the blade is a 
midway platform referred to as the 
“web”. He was standing on the web, 
vacuuming the inside of the blade to 
clean	off	fibreglass	dust	and	deposits.	
As he approached the edge of the web, 
towards the end of the turbine blade, 
he fell a distance of 1.8 meters. He 
sustained injuries including a broken 
collarbone, 10 broken ribs, a broken 
wrist and a punctured lung and he was 
off work for two months.

The HSE investigation found that 

Siemens Gamesa Renewable Energy 
Ltd had provided a ladder to access to 
the “web” but they had not provided 
any fall protection either side of the 
ladder. The company have provided 
edge protection following the incident 
and after risk assessing the task the 
company	have	identified	a	method	
whereby there is no need to work at 
height, they can simply rotate the blade 
90 degrees.

Siemens Gamesa Renewable Energy 
Ltd pleaded guilty to breaching 
Regulation 6(3) of the Work at Height 
Regulations 2005. The company has 
been	fined	£533,334	and	ordered	to	
pay £16,274 in costs.

TWO CONSTRUCTION COMPANIES 
FINED AFTER A WORKING 
PLATFORM FAILED
On 17th March 2021, two construction 
companies were sentenced following 
an incident were a working platform 
failed and a bricklayer using the 
platform was injured.

Durham Crown Court heard how, on 
1st July 2019, Dere Street Homes 
Limited were acting as principal 
contractor and provided components 
for a proprietary polypropylene 
working platform at a new build at 
Marley Fields, Wheatley Hill, County 
Durham. SGS Construction & Design 
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Limited were acting as a contractor and 
supplied workers to erect the working 
platform. The working platform failed 
and a worker was injured.

An investigation by the HSE found that 
a number of components were missing 
from the working platform. Although 
previously workers supplied by SGS 
were formally trained in the erection of 
the components to form a safe working 
platform, the worker who erected 
the failed platform had not received 
adequate training. The signing off as 
a safe working platform had earlier 
been undertaken by a site manager 
working for Dere Street Homes. When 
this manager left, a number of months 
prior to the incident, the inspection and 
signing off of the working platform was 
no longer undertaken.

Dere Street Homes Limited pleaded 
guilty to breaching Regulation 
13(1) of the Construction (Design & 
Management) Regulations 2015 and 
was	fined	£38,000	and	ordered	to	pay	
costs of £5,367.30.

SGS Construction & Design Limited of 
Laburnum Avenue, Blackhill, Consett, 
County Durham pleaded guilty to 
breaching Regulation 15(2) of the 
Construction (Design & Management) 
Regulations	2015	and	was	fined	
£8,000 and ordered to pay costs of 

£2,683.60.

After the hearing, HSE principal 
inspector Rob Hirst commented: 
“Although the worker did not suffer life 
changing injuries, there was a potential 
for more serious injury.

“Those in control of work have a 
responsibility to ensure that workers 
are adequately trained, properly 
supervised, and work activities are 
appropriately monitored.”

THEME PARK FINED FOLLOWING 
FATAL WATER RIDE INCIDENT

On 18th March 2021, Drayton Manor 
Park Ltd (in administration) were 
sentenced following the death of a 
schoolgirl on its Splash Canyon water 
ride in 2017.

Stafford Crown Court heard how, on 
the 9th May 2017, 11-year-old Evha 
Jannath was on a school trip when she 
fell out of a raft on the Splash Canyon 
water ride into the ride’s water trough. 
She was able to wade to the conveyer 
belt at the end of the ride and climb 
onto it, but then fell into a section of 
deeper water and drowned.

The HSE investigation found that 
the risk assessment in place was not 
suitable	and	sufficient	as	it	did	not	

properly assess or address the risk 
of passengers being ejected/falling 
from the raft, despite previous similar 
incidents. There were inadequate 
control measures in place to detect 
a person in the water as the CCTV 
covered only half the ride and the 
CCTV monitors were not suitable 
for observing passenger behaviour 
appropriately. In addition, there was no 
system at the park to rescue anyone 
who had fallen into the water.

Drayton Manor Park Ltd (in 
administration) pleaded guilty to 
breaching Section 3(1) of the Health 
and Safety at Work etc. Act 1974 and 
was	fined	£1	million.

Drayton Manor Park has changed 
hands since the incident and is now 
owned and operated by Drayton 
Manor Resort Ltd.

Speaking after the hearing, HSE 
Principal Inspector Lyn Spooner said: 
“As a result of Drayton Manor’s failings 
11-year-old Evha Jannath, died at the 
end of what should have been a fun day 
out.

“The risks from ejection from the raft 
had been evident to Drayton Manor for 
some time, yet they still failed to take 
the action that could have prevented 
Evha’s death.
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“This tragic event should never have 
happened and my thoughts and the 
thoughts of HSE remain with Evha’s 
family and friends.”

GARAGE SENTENCED AFTER 
MECHANIC SUFFERS LIFE-
CHANGING INJURIES IN A FALL

A	garage	was	fined	on	19th	March	
2021 after an employee suffered life 
changing injuries when he fell into a 
vehicle inspection pit.

Portsmouth Magistrates’ Court heard 
how, on 3rd September 2018, an 
employee of GP Motors Works Ltd 
on the Isle of Wight fell into a vehicle 
inspection	pit	more	than	five	feet	
deep whilst carrying out mechanical 
repairs to a nearby vehicle. The vehicle 
inspection pit was partially covered 
with a small vehicle leaving around 
seven feet of the pit uncovered and 
without any other measures in place 
to prevent exposing employees to an 
unnecessary fall risk. The employee 
sustained serious head and shoulder 
injuries, which required surgery.
The HSE investigation found the 
company had failed to ensure the 
pit had any physical measures, such 
as barriers or pit covers, in place to 
prevent a person falling into it.

GP Motor Works Ltd pleaded guilty to 
breaching Section 2(1) of the Health 
and Safety at Work etc. Act 1974. They 
were	fined	£10,000	and	ordered	to	pay	
costs of £10,000.

ILLEGAL GAS ENGINEER 
SENTENCED FOR FRAUDULENT 
GAS WORK
A gas engineer has been sentenced on 
23rd March 2021 after he conducted 
gas work while unregistered and 
producing false paperwork.

Exeter Crown Court heard how on 
16th March 2019, Peter Strudwick 
completed a commercial gas safety 
check at a take-away business in 
Teignmouth. He undertook the work 
illegally using the Gas Safe registration 
number from his employer.

Concerns	were	raised	when	an	officer	
from Teignbridge District Council 
attended the take-away premises 
regarding gas safety issues and found 
irregularities. Subsequent visits by 
correctly registered engineers found 
numerous concerns with the gas 
appliances at the takeaway.

An investigation by the HSE found that 
Mr Strudwick was not registered with 
the Gas Safe Register to carry out the 
gas safety check in his own right. He 
used a false gas registration number 

belonging to his employer on the 
paperwork submitted.

Peter Strudwick pleaded guilty to 
breaching Regulation 3(3) of the 
Gas Safety (Installation and Use) 
Regulations 1998 and Section 33(1)(l) 
of the Health and Safety at Work etc 
Act 1974. He has been sentenced to 10 
months imprisonment for each offence, 
suspended for 12 months.

DORSET CONSTRUCTION 
COMPANY AND ITS DIRECTOR 
SENTENCED AFTER WORKER FALLS 
FROM HEIGHT

On 29th March 2021 Cutler Bros. Ltd 
and its Director, Roger Martin Cutler, 
have been sentenced after a worker 
fell through a skylight during the 
construction of a new farm building in 
Wimborne.

Poole Magistrates’ Court heard that on 
22nd February 2019, a self-employed 
labourer was working with another 
colleague	to	fit	roof	sheets	to	the	newly	
constructed steel framed barn. While 
working from the roof of an existing, 
adjacent barn, the worker fell through a 
fragile skylight in the barn roof almost 4 
meters	to	the	floor	below.	He	suffered	
head and facial injuries and was 
knocked unconscious. He spent nearly 
two weeks in hospital.

latestprosecutions



A HSE investigation found that 
the work had not been properly 
planned. The method of work meant 
that workers had to work near to a 
fragile	roof	without	having	sufficient	
platforms and guard rails in place. The 
company Director was on site directing 
the work.

Cutler Bros. Ltd pleaded guilty to 
breaching Section 9(2) of the Work at 
Height Regulations 2005. They have 
been	fined	£5,000	and	ordered	to	pay	
costs of £3,600.

As a director of the company, Roger 
Martin Cutler pleaded guilty to 
breaching Section 37(1) of Health and 
Safety at Work etc Act 1974, and has 
been	fined	£1,000	and	ordered	to	pay	
costs of £1,200.

ENVIRONMENTAL MANAGEMENT 
SERVICES COMPANY FINED AFTER 
WORKER FATALLY CRUSHED 
BY A REVERSING VEHICLE

An environmental management 
services	company	was	fined	on	31st	
March 2021 after a worker was fatally 
injured by a reversing vehicle.

Northampton Crown Court heard 
how on 8th April 2016, an employee of 
Enterprise Managed Services Limited 
was fatally crushed when he tripped 
and fell under the wheels of the refuse 
lorry in Ashby Road, Daventry whilst 
on a routine collection of recyclable 
refuse.An investigation by the HSE into 
the incident found that a suitable and 
sufficient	risk	assessment	had	not	been	
carried out for the collection route 
and there was a failure to adequately 
supervise the Daventry waste and 
recycling round.

Enterprise Managed Services Limited 
pleaded guilty to breaching Section 3(1) 
of the Health & Safety at Work etc Act 
1974. They have been fined £1,020,000 
and ordered to pay costs of £60,476.

Speaking after the hearing, HSE 
inspector Michelle Morrison said: 
“This tragic incident led to the death 
of a young man, which could so easily 
have been avoided by simply carrying 
out	a	suitable	and	sufficient	route	risk	
assessment and identifying where 
reversing could be avoided.
“Those in control of workplaces 
are responsible for identifying and 
implementing suitable methods of 
working to reduce the need for vehicle 
reversing.

“Companies should be aware that HSE 
will not hesitate to take appropriate 
enforcement action against those that 
fall below the required standards”.
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