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Welcome to the February 2021 edition of 
Callsafe Today. 

We hope that al of our readers and their 
families and friends continue to be well, 
not too depressed due to the continuing 
COVID lock-down and keeping safe.

PLEASE NOTE THE HSE SURVEY ON THE 
PRINCIPAL DESIGNER’S ROLE THAT 
CLOSES ON FRIDAY, 5TH MARCH.

Articles & News
Included within this edition are the 
following articles and other news provided 
by the government, the construction 
industry and health and safety 
publications, and selected by the editor, 
during February.
•  Cameron House Hotel fire prosecution - ‘An 

important precedent for Scottish fire safety’
•  HSE announces new Chief Inspector of 

Buildings
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•  NEW! HSE Near-Miss Book
•  HSE research on how the Principal 

Designer role under CDM 2015 is 
working in practice

•  Sentencing guideline - Five years on

Training
Callsafe are still not providing of face-to-
face training due to our risk assessment 
still not considering this to be reasonably 
practicable. We are still offering our 
e-learning courses, which are listed 
on pages 16 & 17, and are available on 
our website at: www.callsafe-services.
co.uk/e-learning.

We have now developed our platform for 
providing Live Online Training, with or first 
offering as a public course being the APS 
accredited CDM2015 Awareness Course, 
as advertised on pages 12 and 13. The first 
of the live on-line training courses have 
been provided as an in-house course to 

one of clients, with favourable responses. 
All of our face-to-face courses are also 
available in the Live Online Training format 
for organisations wishing to book courses 
for their staff as an “in-house” course, but 
with delegates participating from various 
locations (home).

Free Telephone Compliance
Check Offer
Callsafe are also still offering a free 
compliance health check, by telephone, 
to discuss your current and future health 
and safety needs. Please see page 9  for the 
‘Health Check Your Compliance – Can We 
Help?

Best wishes

Dave Carr
Director | Callsafe Services

http://www.callsafe-services.co.uk/e-learning.
http://www.callsafe-services.co.uk/e-learning.


Limited pleaded guilty to two separate 
offences in terms of the Fire (Scotland) 
Act 2005.

An employee, a night porter at the 
premises, also pled guilty to an offence 
under the Health and Safety at Work 
Act 1974. The porter received a 
community payback order to carry out 
300 hours of unpaid work.

The fatal fire broke out at the five star 
hotel on the banks of Loch Lomond 
in December 2017, a week before 
Christmas.

The consequences of the fire were 
significant, both in relation to the 
structural integrity of the hotel and 
the ultimate tragedy in taking the lives 
of two hotel guests unable to safely 
exit the hotel after being overcome by 
smoke and gases produced by the fire.
The incident was caused by ashes 
from an open fire having been placed 
in a plastic bag and left in a cupboard, 
containing combustibles. It was the 
night porter who had placed the ashes 
in the bag in the cupboard.

The indictment against the company 
identified three separate failings:

•  Failure to have a safe system of 
work in respect of removal and 
disposal of ashes and embers from 
fires including that metal bins which 
came to be used for the storage and 
disposal of the ashes were properly 
maintained and emptied;

•  Failure to ensure that employees 
were given instruction, training and 
supervision in the safe removal and 
disposal of the ash and embers; and

•  Failure to keep cupboards containing 
potential ignition sources free of 
combustibles.

Quite simply, the night porter and other 
employees had not been instructed in 
what to do with the ashes from open 
fires and therefore there was room for 
them to improvise.

Published in the Safety and Health 
Practitioner (SHP) Magazine on 8th 
February 2021 the following article 
written by Lynne Gray, Partner at 
Burness Paull LP, who looks into 
the recent Cameron House Hotel 
judgment, which resulted in a £500,000 
fine for fire safety failings that led to the 
deaths of two guests in 2017.

At a time when the majority of people 
are working from home in the middle of 
a pandemic, fire safety may not be top 
of any Board agenda.

However, the sentencing in 
the Cameron House Hotel fire 
prosecutions on Friday 29 January 
2021 serves as a timely reminder of 
the importance of fire safety in non-
domestic premises.

The case also provides an important 
precedent under the Scottish Fire 
Safety Regime, in particular the Fire 
Safety Scotland Act 2005 and related 
regulations developed following the 
tragedy at the Rosepark Care Home 
fire in 2004.

A £500,000 fine was imposed after 
Cameron House Resort (Loch Lomond) 

Cameron House Hotel fire 
prosecution - ‘An important 

precedent for Scottish fire safety’
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The pandemic introduces further 
complications and heightens risks 
associated with fire safety. With 
businesses closed or operating 
differently and with reduced capacity, 
possibly with different staff, performing 
unfamiliar roles or duties, assessing fire 
risks should remain a priority.

Both the Rosepark Care Home fire 
and Cameron House fire started in 
cupboards. They were catastrophic 
fires that were totally avoidable.

This tragedy is a stark warning to 
businesses that they should, beyond 
just fire safety, ensure there is a clear 
understanding of relevant duties, 
open communication and a culture 
of compliance within their workforce 

when it comes to health and safety.
The owners of the hotel ‘unreservedly’ 
apologised for their part in the failings 
and have implemented a suite of fire 
safety measures for its reopening due 
later this year. A spokesperson told 
IFSEC Global: “Nothing can ever atone 
for the losses which the families have 
endured. However, in redesigning 
and reconstructing the hotel, we have 
incorporated a comprehensive range 
of fire safety measures which include 
a modern ‘water mist’ fire suppression 
system throughout the entire building, 
a full fire detection and alarm system, 
strictly compartmentalised floors and 
fire-rated walls in every bedroom.”

Recommendations by third party 
fire risk assessors appointed by the 
company made in 2016 and reiterated 
in 2017 to implement a written policy 
covering the emptying of open fires 
were not actioned.

Audit actions raised by the Scottish 
Fire and Rescue Service (SFRS) twice 
in 2017 relating to the unacceptable 
storage of combustibles in the 
cupboard went unheeded – laying 
culpability firmly on the company.

Sheriff William Gallacher imposed the 
£500,000 fine, reduced from £750,000 
in recognition of an early guilty plea, 
avoiding what would have been a 
lengthy and complicated trial. The fine in 
this case could still be subject to appeal.
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regulatory system for the safety and 
standards of buildings that residents 
can have confidence in and that we 
can all be proud of.”

Peter has over 30 years’ experience 
with HSE as an Inspector and in a 
number of senior operational posts 
dealing with a wide range of industry 
sectors, including the role of HSE’s 
Chief Inspector of Construction. Since 
2017 Peter has led HSE’s involvement 
in the Government’s Building Safety 
Programme.

Sarah Newton, HSE’s Chair said: “I 
would like to congratulate Peter on 
his appointment as the new Chief 
Inspector of Buildings. Peter has a long 
track record of working in partnership 
with industry and other regulators to 
bring about behavioural and culture 
change that improves people’s safety.  
His deep understanding of assessing 
and managing hazards and risk makes 
him ideally suited to shape and lead 
the implementation of the new 
building safety regime” 

Dame Judith Hackitt, Independent 
adviser to Government on Building 
Safety and Chair of the Transition 
Board said: “I am delighted to hear 
of Peter Baker’s appointment as the 
new Chief inspector of Buildings. 
With his impressive background 
experience in regulating both Major 
hazards Industries and Construction 
he brings a wealth of experience to 

this important new role. I very much 
look forward to working with Peter 
as the new Building Safety Regulator 
is established as we move to establish 
a new regime where people can be 
confident that their homes are safe 
and fit for purpose”

Minister for Building Safety, Lord 
Greenhalgh said: “I  welcome the 
appointment of Peter Baker as 
the first national  Chief  Inspector of  
Buildings.  Peter  will  use  his  and  HSE’s  
wealth  of experience  to  implement  a 
tougher regulatory regime. I look 
forward to working with Peter and 
his team to ramp up engagement 
with residents and the sector as part 
of the biggest changes to building 
safety in a generation, backed by our 
£5 billion investment to fully fund the 
cost of replacing unsafe cladding for all 
leaseholders in residential buildings 18 
metres (6 storeys) and over in England. 
We have a comprehensive plan to 
remove unsafe cladding, support 
leaseholders, restore confidence to this 
part of the housing market and ensure 
this situation never arises again.”

On 16th February 2021 the Health and 
Safety Executive (HSE) announced the 
appointment of a Chief Inspector of 
Buildings to establish and lead the new 
Building Safety Regulator (BSR).
Peter Baker, HSE’s current Director of 
Building Safety and Construction, will 
take up the post with immediate effect.

The government asked the HSE to 
establish a new building safety regulator 
in the wake of the Grenfell Tower disaster 
and following recommendations in the 
‘Building a Safer Future’ report by Dame 
Judith Hackitt.

In his role as the Chief Inspector of 
Buildings, Peter Baker will head up the 
Building Safety Regulator to deliver 
the new regime for high-risk buildings, 
oversee work to increase competence 
of all professionals working on buildings 
and ensure effective oversight of the 
entire building safety environment.  Peter 
will also be the first head of the building 
control profession, and lead the work 
to provide independent, expert advice 
to industry, government, landlords and 
residents on building safety.

Peter said: “I am honoured to be 
appointed as the first Chief Inspector 
of Buildings and for the opportunity to 
play a lead role in bringing about the 
biggest change in building safety for a 
generation. I look forward to working 
with government, industry, partner 
regulators and residents to shape 
and deliver a world-class risk-based 

HSE announces new Chief Inspector of Buildings
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On 2nd February 2021 the Health and Safety 
Executive (HSE) Publications and Products 
eBulletin contained the following notification 
of their new near-miss recording book.

NEW! Near-Miss Book: Recording and 
Reporting Near Misses at Work
Understanding near misses can help you reduce 
the risk of accidents. By fully understanding near 
misses, in addition to accidents, you can build a 
more informed picture of the health and safety 
culture and potential risks in your workplace to 
include in a Risk Management Programme.

This newly published record book will allow 
you to see if there are any patterns or trends in 
when or how things go wrong. A pattern of near 
misses provides an early warning that something 
needs attention. This book will encourage your 
workforce to help you gather data.

The HSE Near-Miss Book £8
46 perforated form pages preceded with 
guidance on how to use the book effectively.
 
The Near Miss Book could be used as an 
accompaniment to The Accident Book which 
is an essential document for employers and 
employees, who are required by law to record 
and report details of specified work-related 
injuries and incidents. Used together, these 
publications can help you to gather intelligent 
data which is an essential part of Risk 
Management and Control.
 
All of the HSE publications 
and tools are available on 
the HSE Books website 

NEW! HSE Near-Miss Book

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMTAyMDMuMzQ1MDMyNTEiLCJ1cmwiOiJodHRwczovL2Jvb2tzLmhzZS5nb3YudWsvYm9va3N0b3JlLmFzcD9hY3Rpb249Ym9vayZwcm9kdWN0aWQ9OTc4MDcxNzY2NzQyMCZ1dG1fY29udGVudD0mdXRtX21lZGl1bT1lbWFpbCZ1dG1fbmFtZT0mdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSZ1dG1fdGVybT0ifQ.iqK1ozegcHsESBzyePhUoh3ade3ov_-wXA_APlAulsg%2Fs%2F1459708%2Fbr%2F96988120716-l&data=04%7C01%7Cdave%40callsafe-services.co.uk%7Cbc3dd5a815504d725e0c08d8c82b8117%7Cf068ed44e94c41a49eb8bd5b5d359f47%7C0%7C0%7C637479436463696762%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=fEXfCExsljhiGIVC5%2F6DpPkQVeq1%2BqKR9pfwSt8dGDw%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMTAyMDMuMzQ1MDMyNTEiLCJ1cmwiOiJodHRwczovL2Jvb2tzLmhzZS5nb3YudWsvYm9va3N0b3JlLmFzcD9BQ1RJT049Qk9PSyZGTz0xMzU2OTQzJlBST0RVQ1RJRD05NzgwNzE3NjY2OTM1JnV0bV9jb250ZW50PSZ1dG1fbWVkaXVtPWVtYWlsJnV0bV9uYW1lPSZ1dG1fc291cmNlPWdvdmRlbGl2ZXJ5JnV0bV90ZXJtPSJ9.24LPn3DZdqcQdRJ_wYJ6Wj-vjEccETsaVXKOhB8OC2M%2Fs%2F1459708%2Fbr%2F96988120716-l&data=04%7C01%7Cdave%40callsafe-services.co.uk%7Cbc3dd5a815504d725e0c08d8c82b8117%7Cf068ed44e94c41a49eb8bd5b5d359f47%7C0%7C0%7C637479436463706715%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=PFV5XTPUxEXLQ%2Fbi8GwI18KW5hbjWI7PH497IVHzipw%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMTAyMDMuMzQ1MDMyNTEiLCJ1cmwiOiJodHRwczovL2Jvb2tzLmhzZS5nb3YudWsvYm9va3N0b3JlLmFzcD9hY3Rpb249Ym9vayZwcm9kdWN0aWQ9OTc4MDcxNzY2NzQyMCZ1dG1fY29udGVudD0mdXRtX21lZGl1bT1lbWFpbCZ1dG1fbmFtZT0mdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSZ1dG1fdGVybT0ifQ.iqK1ozegcHsESBzyePhUoh3ade3ov_-wXA_APlAulsg%2Fs%2F1459708%2Fbr%2F96988120716-l&data=04%7C01%7Cdave%40callsafe-services.co.uk%7Cbc3dd5a815504d725e0c08d8c82b8117%7Cf068ed44e94c41a49eb8bd5b5d359f47%7C0%7C0%7C637479436463696762%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=fEXfCExsljhiGIVC5%2F6DpPkQVeq1%2BqKR9pfwSt8dGDw%3D&reserved=0


Are you compliant
with PAS 1192-6?

Additional benefits include:
> 30+ years Construction Health & Safety and CAD experience at your fingertips.
> Information attached to 3D symbols from secure cloud-based databases
> Not reliant on external software and compatible with industry utilised design/drawing software
> QR codes also generated for each 3D symbol to access the associated information
> Bespoke Design Risk Register, Temporary Works Register and RAMS databases
> Guidance on risks provided by linking to the HSE website, CIP Knowledge and Callsafe Hazard Videos
> Access to Health and Safety, CAD and BIM advice and training
> A 'single source of truth' for health and safety information

Along with a whole host of additional features, BIMsafe is fully compliant with the NEW PAS 1192-6

BIMsafe provides a best-practice solution to incorporate health and safety information into the BIM process 
and 3D models, as required by PAS 1192-6, with compliance methods for CDM 2015 and BS 5795.

D E S I G N E D  &  D E V E L O P E D  B Y

book your 
place on one 

of our live 
webinars 



DEAR READER

As one of our Callsafe Today readers, 
we wanted to reach out to you in order 
to review your current and future 
health and safety needs.

Following the dreadful events of 
Grenfell Tower and the outputs from 
The Hackitt Review there are industry 
wide concerns that there is a lack of 
knowledge of the Construction (Design 
and Management) Regulations 2015 
(CDM 2015).

Despite companies carrying out health 
and safety training, we have found 
that this does not always transpire 
into adequate/compliant Policies, 
Procedures and practices. This, 
along with the transient nature of 
construction type workers, means that 
many organisations are left exposed 
and potentially negligent.

There is an incorrect perception that 
“Construction” means specifically 
‘building something’. However, the 
definition of “Construction” contained 
in the CDM Regulations is far more 
wide-ranging and incorporates 
the repair and maintenance of the 
structure and the eventual removal, 
demolition and dismantling, if, and 
when necessary.

As one of our readers we would like 
to arrange with you a free telephone 
consultation to discuss your current 
position and review any additional 
needs you may have.

As one of the few Health and Safety 
Consultancies in the UK that specialises 
in CDM 2015 and the Construction 
Industry (with a pedigree of more than 
30 years), Callsafe Services Ltd is able 
to help businesses of all sizes to remain 
compliant and to help all Duty Holders 
to have a better understanding of the 
specific needs of CDM 2015.

Please feel free to view our website at 
www.callsafe-services.co.uk to see the 
range of services we can provide.

If you would like to take us up on this 
offer, please contact Gemma Esprey 
by email or telephone, so that we can 
arrange a convenient time best suited 
to yourselves for one of our health and 
safety consultants to contact you to 
discuss your needs.

Gemma Esprey
Senior Office Administrator

Tel: 01889 577701
Email: gemma.esprey@callsafe-
services.co.uk 
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HSE research on how the 
Principal Designer role under CDM 
2015 is working in practice
HSE research on how the Principal 
Designer role under CDM 2015 is 
working in practice

As the main set of regulations for 
managing health, safety and welfare 
in construction, the Construction 
(Design and Management) 
Regulations 2015 (CDM 2015) apply 
to all building and construction work 
and create five dutyholder roles – one 
of which is the Principal Designer 
(PD).

The Health and Safety Executive 
(HSE) launched important new 
research aimed at broadening their 
understanding of how the PD role is 
working in practice (both the benefits 
and challenges).

The HSE want to hear as many views 
as possible from all CDM dutyholders 
- Clients, Designers, Principal 
Contractors and Contractors as well 
as PDs.

The HSE has appointed independent 
construction safety consultant MPW 
R&R Ltd to undertake the research. 
Information on survey forms will 
remain confidential to MPW R&R. 

Your reply will not be passed on 
to any other party, including HSE. 
Results will be provided to HSE 
in aggregated format only, and no 
individual will be identifiable in the 
data or reports.

The HSE asks that we should help 
them and get involved by completing 
the survey via this link.

This survey is structured in four parts 
as follows:

Part 1 - General information about 
you and your organisation

Part 2 - Application of the PD role in 
relation to a recent project

Part 3 - Use of scenarios to 
understand key behaviours that 
support or detract from the PD role

Part 4 - Your overall conclusions in 
relation to the PD role

To complete this survey in relation 
to the questions in Part 2, the HSE 
would like you to focus on a recent 
project that your organisation has 
completed where a PD was appointed 

and where you have knowledge of 
the implementation of the PD role on 
that project.

To complete this survey in relation to 
specific behaviours in Part 3 and the 
overall conclusions in Part 4, the HSE 
would like you to consider all your 
experiences with PDs on all of the 
projects that you have worked on.
There are opportunities to provide 
comments and suggestions in Parts 3 
and 4.

The survey should take around 30 
minutes to complete and closes on 
Friday, 5th March, so do not delay.

In addition to the individual survey 
above, the HSE has requested 
Stakeholders, including the 
Engineering Institutions and others, 
such as the Temporary Works Forum 
and the Association for Project Safety 
to respond to the following questions:
We would be interested in your views 
on the following questions based on 
your experiences and those of your 
members in relation to both small 
and large projects (identifying any 
differences):
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https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDUsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMTAyMTcuMzUzOTgxMjEiLCJ1cmwiOiJodHRwczovL3d3dy5zdXJ2ZXltb25rZXkuY28udWsvci83MjI4NTVIP3V0bV9zb3VyY2U9Z292ZGVsaXZlcnkmdXRtX21lZGl1bT1lbWFpbCZ1dG1fY2FtcGFpZ249cGQtcmVzZWFyY2gtaHNlJnV0bV90ZXJtPW1wdy1zdXJ2ZXkmdXRtX2NvbnRlbnQ9Y29uc3RydWN0aW9uLWZlYi0yMSJ9.fYQfvEo8ToyQG4u2qcPRb3HLTM6F42wneNY6kHVvmsc%2Fs%2F1459708%2Fbr%2F97702389189-l&data=04%7C01%7Cdave%40callsafe-services.co.uk%7C51a82b51507f498a2d4b08d8d35605ac%7Cf068ed44e94c41a49eb8bd5b5d359f47%7C0%7C1%7C637491713714107059%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=ARt%2BaemmUTCpU8HqkEA0FQu0DbE6napEmkAF0Bju%2B8w%3D&reserved=0


1. What do you consider to be the 
key successes that the PD role has 
had in bringing about improvements 
to health and safety in the 
construction industry?

2. What do you consider to be the 
key barriers to implementing the PD 
role?
(e.g. projects with little traditional 
design, but significant health and 
safety risks, and a need for planning)

3. Are suitable people and 
organisations being appointed to the 
PD role?
(e.g. with appropriate levels of 
skills, knowledge and experience 
in design and health & safety and 
the right experience for the project; 
and where they are an organisation, 
organisational capability necessary 
to fulfil the role). If not, why not, and 
what could be done to address this?

4. Are PDs authorised and 
empowered to undertake the role 
effectively?

(e.g. are PDs the Lead Designer, can 
PDs authorise new surveys, organise 
design reviews, hold individual 
Designers to account, challenge cost 
consultants, escalate risk issues, 
interact with temporary works 
Designers, challenge the contracting 
side of the business in design & build 
projects). If not, why not, and what 
could be done to address this?

5. Is the PD role discharged 
effectively on design & build 
projects?
(e.g. should the PC undertake the 
PD role, is there a tendency for the 
PC to ‘outsource’ the day-to-day PD 
activities to a CDM Advisor, is a PD 
within the Client team ‘in control’ 
of the pre-construction phase, can 
a Client team PD discharge the 
PD role effectively via a Design & 
Build Contractors Design Manager 
/ Contracts Manager, how does 
a Client team PD interact with 
temporary works Designers). If not, 
why not, and what could be done to 
address this?
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6. If there is more than one PD on a 
project, does this cause problems 
and if so, what are they?
(e.g. is the PD role handed over to 
the individual / organisation best 
placed to undertake the design risk 
management for that phase of a 
project, is risk information lost in the 
handover, does the advice change, 
do temporary works designs get 
overlooked in the handover). What 
could be done by CDM duty holders 
to address this?

7. Are there any key issues in relation 
to the PD role that you would like to 
raise on behalf of your members?
(Both positives and negatives)

8. What further solutions would 
you propose to overcome any of the 
issues that you have identified in 
implementing the PD role

9. How would you describe the value 
that the PD role could potentially 
bring to future projects?
(e.g. delivering the project on time, to 
budget, and without incident, or can 
planning, managing and monitoring 
the pre-construction phase be 
measured more directly?)

10. Are there any documents that 
you would like to provide us with as 
part of your response?

11. Are there any other people 
or organisations that you would 
recommend that we contact in 
relation to the PD role?



With live online training courses, you get all the benefits of face-to-face learning with the 
convenience of online study wherever you are.  

Benefits 
• No travel or accommodation costs.

• No hours spent on long journeys to and from the course.

• Converse with the tutor in real time.

• Interactive group break-out sessions.

• All the course materials sent electronically prior to start.

How it Works 
Our courses are delivered by the tutor in the same way as face-to-face training. Delegates 
download the software in advance and receive the course handouts before joining, then they can 
join the course remotely through their own device. 

The platform allows delegates to interact with the tutor in real time and they will also take part 
in group break-out sessions with other delegates to work through exercises just as they would 
in a classroom. 

All exams are done virtually at the end of the course and results can be viewed immediately.

What our delegates have said

“Course was good and well delivered.” “I found the introduction, legislation and 
relationships between the duty holders at the beginning very valuable.” “Clear, 
engaging and well time-managed course."

Our next APS CDM2015 Awareness Course will be available Live Online with 
limited spaces available: 

Cost includes: 
• 2 x half days professional virtual training, includes presentation, group & individual

exercises, and course examination
• APS fee
• APS-accredited electronic certificate on passing the course
• Electronic main and additional handouts

If you would like to book Live Online training for a group, please get in touch! 

enquiries@callsafe-services.co.uk 

01889 577701 

£199.00 + VAT per delegate 
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9th March 09.30am–12.30pm Part 1  10th March 9.30am–12.30pm Part 2 Book Here

7th April 9.30am-12.30pm Part 1 8th April 9.30am-12.30pm Part 2     Book Here

11th May 9.30am-12.30pm Part 1 12th May 9.30am-12.30pm Part 2    Book Here

15th June 1.30-4.30pm Part 1 16th June 1.30-4.30pm Part 2         Book Here

https://callsafe-services.co.uk/course/aps-cdm2015-awareness-live-online-201013/
mailto:enquiries%40callsafe-services.co.uk?subject=
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcallsafe-services.co.uk%2Fcourse%2Faps-cdm2015-awareness-live-online-07-apr%2F&data=04%7C01%7Cdave%40callsafe-services.co.uk%7C5e14e879b785408bdafa08d8c38420a6%7Cf068ed44e94c41a49eb8bd5b5d359f47%7C0%7C0%7C637474319550569454%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=Ov7BXE75nwogE%2F9T87OTm88ioerg5pXDNFUEXtgja5M%3D&reserved=0
https://callsafe-services.co.uk/course/aps-cdm2015-awareness-live-online-9-mar/
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcallsafe-services.co.uk%2Fcourse%2Faps-cdm2015-awareness-live-online-11-may%2F&data=04%7C01%7Cdave%40callsafe-services.co.uk%7C5e14e879b785408bdafa08d8c38420a6%7Cf068ed44e94c41a49eb8bd5b5d359f47%7C0%7C0%7C637474319550579417%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=8SeoZDF9vPlGevuEqCKY9p1M%2FFMgXcMJQV4svQaBggI%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcallsafe-services.co.uk%2Fcourse%2Faps-cdm2015-awareness-live-online-15-jun%2F&data=04%7C01%7Cdave%40callsafe-services.co.uk%7C5e14e879b785408bdafa08d8c38420a6%7Cf068ed44e94c41a49eb8bd5b5d359f47%7C0%7C0%7C637474319550579417%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=ikEp6KWN6mT%2F252utYrXtzDF9vVL%2FI60kylXlGndsFc%3D&reserved=0
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Construction (Design & Management) 
Regulations 2015 

CDM2015 Awareness 
Live Online Training Course 

 
This course is designed to provide all persons involved in construction projects, including 
current and potential clients, project managers, principal designers, designers, principal 
contractors and contractors with a broad overview on the CDM Regulations 2015. This course 
is accredited by the Association for Project Safety (APS). 
 
Session 1 Introduction and Setting Course Objectives 

Session 2 Legislation 
History, application and definitions of CDM. CDM2015 transitional provisions. 
Domestic clients. Accident statistics and causations. 

Session 3 Relationships between the Client, Principal Designer, Designers, Principal 
Contractor and Contractors 
An outline of the interfaces between the parties involved in the construction 
process from concept to maintenance. Relationships between design, PCI, CPP & 
HSF. 

Session 4 Client 
Who is the client? Duties of the client. Evaluating competence and resources. 
Information to be provided by the Client. Notification to HSE. 

Session 5 Principal Designer 
The appointment and duties of the principal designer. Pre-Construction 
Information. Assessment of the design and the use of BIM. Health and Safety File. 
Optional assistance to the client. 

Session 6 Designers 
Who is the designer? The designers’ duties. An illustration of the requirements to 
eliminate and reduce risks by design. Information transfer and co-operation with 
the principal designer and other designers, etc. 

Session 7 Principal Contractor 
The duties of the principal contractor. Development and implementing the 
construction phase plan and the requirements for the health and safety file. 

Session 8 Contractors 
The duties of the contractors. Management, co-operation, co-ordination, 
communication, information and training. Summary of CDM2015, Part 4, General 
Requirements for all Construction Sites. 

Session 9 Examination 
Closed book, multi-choice examination. 

Session 10 Course Review and Conclusion 
 

Course Objectives 
Upon completion of the course, delegates should: 

 understand the need and application of the CDM regulations; 
 appreciate the framework of the regulations and the interfaces between the key 

parties; and 
 understand the duties and responsibilities of the client, principal designer, designers, 

principal contractor and contractors. 
 

Maximum number of delegates: 8 



Sentencing guideline - 
Five years on
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On 2nd February 2021The IOSH 
Magazine published the following 
article regarding the impact of the 
sentencing guidelines since their 
inception in 2016.

In the five years since the 
implementation of new court 
guidelines for sentencing health and 
safety offences, the average fine 
has tripled while prosecutions have 
halved.

The Sentencing Council’s Health 
and Safety Offences, Corporate 
Manslaughter and Food Safety 
and Hygiene Offences Definitive 
Guideline, which came into force 
on 1st February 2016, has seen the 
average fine handed out by courts 
increase from just over £54,000 in 
2015-16 to more than £150,000 in 
2018-19.

However, in the same period, the 
number of enforcement notices 
issued by the Health and Safety 
Executive to remedy breaches 
without court action has fallen. 
Provisional figures for 2019-20 
showed there were 7075 notices, the 
lowest since 2007-08. Prosecutions 
to court in 2019-20 were down to 
355, from 711 in 2015-16.

The average fine amount rose 
sharply in the first few years after 
the guideline was introduced, 
substantially for larger organisations,’ 

explained Ruth Wilkinson, head 
of health and safety at IOSH. ‘We 
believe this, coupled with the 
reputation impact and worker, public 
and supply chain requirements 
for safer working practices and 
responsible employers, has had a 
significant impact in persuading 
businesses to invest further in looking 
after their workers.

While you cannot put a value on 
human life, the level of fines now 
being handed out demonstrate and 
recognise society’s disapproval of 
serious corporate failures that lead to 
injury, illness and death,’ she said. ‘It 
reflects a desire to deter others from 
making the same errors and takes 
significant steps forward in aligning 
penalties for these offences with 
other regulatory breaches in the UK.’
But health and safety solicitor 
Paul Verrico, partner at Eversheds 
Sutherland, believes the level of 
penalties needs to go further. ‘Part 
of the function of the guideline was 
to emphasise the social opprobrium 
attaching to employers having 
unsafe environments,’ he told IOSH 
magazine. ‘To a large extent, it has 
raised the profile of health and 
safety as a business critical risk, but 
it remains bewildering that matters 
affecting life and limb continue 
to attract penalties which are a 
fraction of those reserved for data 
breach and competition failures. The 
clarification in the law following the 
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Whirlpool case [where the Court of 
Appeal ruled the guideline had been 
incorrectly applied] at least attached 
more of a premium to cases where 
lives have been lost.’

One sticking point has been the 
interpretation of a ‘very large 
organisation’. There are currently 
cases going to the Court of Appeal 
which directly consider this, Paul 
confirmed.

The murky waters of what is a “very 
large organisation” remain shrouded 
in mystery,’ he said. ‘It remains a 
surprise that there is no arbitrary 
line on turnover which would assist 
judicial interpretation of when to 
step outside the guideline, given that 
discretion on a final penalty remains a 
feature of steps three and four, where 
the court should “step back”, review, 
and if necessary, adjust the initial fine 
to ensure that it fulfils the objectives 
of sentencing.’

Paul told IOSH magazine that he 
is also aware that some courts 
have been far more sympathetic 
to arguments around the impact 
of the COVID-19 pandemic on 
organisational finances than others. 
‘Clearly, the guideline was written 
back when society was far more 
predictable than the last 12 months,’ 
he added, ‘but it would be helpful to 
have a consistent approach to such 
mitigation’.



Online UKATA Asbestos Awareness 
Training £25.00 +VAT

Online CPD Asbestos Awareness 
Training £20.00 +VAT

Online CDM Regulations 2015 – 
Overview £25.00 +VAT

Online CDM Regulations 2015 - The 
Client £25.00 +VAT

Online CDM Regulations 2015 – 
The Principal Designer / Designer
 £25.00 +VAT

Online GDPR course
 £15.00 +VAT

Online Environmental Safety
 £35.00 +VAT

DUE TO THE CORONAVIRUS 
PANDEMIC CALLSAFE SERVICES 
LIMITED HAVE SUSPENDED 
ALL OF OUR FACE-TO-FACE 
TRAINING, BUT WE STILL HAVE 
OUR E-LEARNING COURSES 
AVAILABLE, THAT CAN BE 
ACCESSED THROUGH OUR 
WEBSITE AT: WWW.CALLSAFE-
SERVICES.CO.UK, AS FOLLOWS:

onlinetrainingcourses
In-service Inspection and Testing of 
Electrical Equipment PAT Testing 
(Refresher) Awareness
 £15.00 +VAT
Online Control of Substances 
Hazardous to Health COSHH
 £15.00 +VAT

Online Control of Substances 
Hazardous to Health COSHH 
Refresher £10.00 +VAT

Online Display Screen Equipment 
Training £15.00 +VAT

Online Display Screen Equipment 
Training Refresher £10.00 +VAT

Online Fire Safety Training
 £15.00 +VAT
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Online Fire Safety Training 
Refresher £10.00 +VAT

Online Abrasive Wheel Training
 £15.00 +VAT

Online Abrasive Wheel Training 
Refresher £10.00 +VAT

Online Health and Safety Level 2
 £25.00 +VAT

Online Local Exhaust Ventilation 
Training £15.00 +VAT

Online Local Exhaust Ventilation 
Training Refresher £10.00 +VAT

Legionella Awareness
 £15.00 +VAT

Legionella Awareness Refresher
 £10.00 +VAT

Online Office Safety  £25.00 +VAT

Fire Warden Training £30.00 +VAT

Fire Warden Training Refresher
 £18.00 +VAT

Online Falls Prevention-Working at 
Heights £15.00 +VAT

Online Falls Prevention-Working at 
Heights Refresher £10.00 +VAT

Online Food Safety Training
£15.00 +VAT

Online Food Safety Training 
Refresher £10.00 +VAT

Online Slips and Trips Training
 £15.00 +VAT

Online Slips and Trips Training 
Refresher £10.00 +VAT

Online Basic First Aid Training 
 £15.00 +VAT

Online Risk Assessments Training
 £15.00 +VAT

Online Lone and Remote Worker 
(Personal Security) £15.00 +VAT

Online Lone and Remote Worker 
(Personal Security) Refresher
 £10.00 +VAT

Online Basic Ladder Awareness
 £15.00 +VAT

Online Basic Ladder Awareness 
Refresher £10.00 +VAT

Online Speed Awareness
 £15.00 +VAT

Online Safer Patient Handling 
Training £15.00 +VAT

Online Safer Patient Handling 
Training Refresher £10.00 +VAT



Company fined after worker’s hand 
caught in metalworking lathe
On 28th January 2021, an engineering 
company was fined after a worker’s 
hand was caught in a metalworking 
lathe resulting in serious injuries to his 
hand and arm.

Manchester Magistrates’ Court 
heard how on 24th January 2019, an 
employee of Martland Rollers Limited, 
had been using emery cloth by hand 
to smooth down a part which was 
turning in a lathe at the company’s site 
in Cricket Street, Wigan. A glove he was 
wearing became drawn into the moving 
parts and his arm followed, causing 
breaks, lacerations and nerve damage.

An investigation by the Health and 
Safety Executive (HSE) found that 
the employee had been undertaking 
a trial period at the company with 
a view to permanent employment. 
Martland Rollers Limited failed to 
carry out a suitable risk assessment 
and did not provide adequate training 
or supervision to prevent the new 
employee engaging in such a dangerous 
work activity.

Martland Rollers Limited pleaded guilty 
to breaching Section 2(1) of the Health 
and Safety at Work etc. Act 1974. 
The company was fined £13,300 and 
ordered to pay costs of £3,284.

Speaking after the hearing, HSE 
inspector Roger Clarke said: “This 
injury was entirely preventable if 
the risk had been identified and 
suitable control measures put in place. 
Adequate training and supervision 
should also have been in place to 
ensure the machine was being used 
safely by newer operatives.”

Sawmill company fined after worker 
fatally injured by machinery
On 29th January 2021, a sawmill 
company was fined after a worker was 
fatally injured when a lift conveyor 
collapsed on top of him.

Hereford Crown Court heard how on 
20th December 2017 two employees 
were working below a lift conveyor 
at Pontrilas sawmill in Hereford to 
remove wood debris. The machine 
had been experiencing a fault, which 
had prevented the conveyor from 
descending. While the employees 
were working the conveyor suddenly 
dropped downwards causing fatal 
crush injuries to one employee and 
bruising and abrasion injuries to the 
head of the other employee.

The HSE investigation found that the 
company had failed to assess the risks 
to the employees during the cleaning 
operation or provide a suitable system 
of work for removing debris from 

beneath the raised lift conveyor.

Pontrilas Sawmills Limited pleaded 
guilty to breaching Section 2(1) of 
the Health and Safety at Work etc 
Act 1974. The company was fined 
£200,000 and ordered to pay costs of 
£22,016.4

Speaking after the hearing, HSE 
inspector Lee Schilling said: “Unplanned 
maintenance activities give rise to the 
risk of fatal incidents. “Simply securing 
the lift conveyor in a raised position to 
prevent the inadvertent downward 
movement or collapse would have 
prevented this incident.”

Kitchen fitter sentenced after 
illegally carrying out gas work
On the 2nd of February 2021, an 
unregistered self-employed kitchen 
fitter has been sentenced after carrying 
out illegal gas work.

Exeter Crown Court heard how Brian 
Squibb, trading as BKS Kitchens 
and Bathrooms, was contracted to 
fit kitchens and signed an installer 
agreement giving the name of a Gas 
Safe member as the engineer he 
would use for gas work. However, in 
the summer of 2019, Brian Squibb 
carried out gas work at two properties 
in Exeter himself, falsely using another 
person’s name and registration number.
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The investigation by the HSE found 
that Mr Squibb has never had any 
competencies in gas work or been 
a member of the Gas Safe Register. 
However, he had removed an existing 
natural gas hob and capped off a live 
gas supply, failing to check for gas 
tightness.

On completion of this work Mr Squibb 
produced documentation for the 
homeowners falsely using a registered 
gas engineer’s name and Gas Safe 
Register details in an attempt to hide 
his unregistered gas work.

Brian Squibb pleaded guilty to 
breaching Sections 3(1), 3(3) and 3(7) 
of the Health and Safety at Work 
Act 1974. He was sentenced to eight 
months in prison, suspended for 24 
months and ordered to undertake 
120 hours unpaid work. He was also 
ordered to pay costs of £4,250.

Speaking after the hearing, HSE 
inspector Simon Jones said: “Brian 
Squibb undertook gas work, which he 
knew he was not registered to do. He 
then tried to cover up his unregistered 
and incompetent gas work by 
producing fraudulent documentation. 
“All gas work must be done by 
registered Gas Safe engineers to 
ensure the highest standards are met 
to prevent injury and loss of life”

Construction company and plastering 
firm fined after employee falls from 
height
On the 4th February 2021 two 
companies were fined after a worker 
sustained serious injuries by falling 
approximately three metres through 
a hole cut into a floor during the 
refurbishment of a property at in 
Aldeburgh, Suffolk.

Chelmsford Magistrates’ Court 
heard how on 27th July 2017, an 
employee was working as a dry liner 
for R&B Plastering Limited, who 
were contracted on the site to Robert 
Norman Construction Limited, the 
Principal Contractor (PC).

The employee was working on the 
second floor of the property, near to a 
hole that had been cut into the floor to 
facilitate plaster board being passed 
up from the level below. The employee 
fell approximately three metres 
through the hole, causing him to sustain 
fractures to his vertebrae and ribs, and 
severe bruising.

He required hospitalisation for 
nineteen days and had to wear a back 
brace for six months. He also suffers 
ongoing physical and psychological 
issues as a result of the incident.
The HSE investigation found that the 
hole was not adequately protected, 

via covering or access. R&B Plastering 
Limited had put a risk assessment 
in place for the work, but it was not 
adequate, and was not provided to the 
PC prior to work commencing.

The PC’s own policy outlined the need 
to review any sub-contractors’ risk 
assessments prior to them starting 
work; and by failing to follow this 
policy the PC missed any opportunity 
to review R&B Plastering’s risk 
assessment.

Robert Norman Construction Limited 
were found guilty in their absence to 
breaching Section 2(1) and Section 
3(1) of the Health and Safety at Work 
etc. Act 1974 and have been fined 
£140,000 and ordered to pay costs of 
£8,426.

R&B Plastering Limited pleaded guilty 
to breaching Section 3(1) of the Health 
and Safety at Work etc. Act 1974 and 
have been fined £26,700 and ordered 
to pay costs of £8,426.

Company fined after workers injured 
in forklift truck crash
On the 4th February 2021 a carpet 
sample book manufacturer was fined 
after two workers were seriously 
injured in an incident where a forklift 
truck crashed into an onsite refuse skip.
Manchester Magistrates’ Court heard 
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how on 29th July 2019, three workers 
at Profile Patterns Limited had been 
emptying waste from plastic bins at 
their site in Wigan. They were using a 
forklift truck to raise the bins to a height 
that enabled a worker at either side of 
the truck to manually tip the bins into 
a skip. When one of the bins became 
trapped between the side of the skip 
and the forks, the driver of the forklift 
truck climbed on top of the skip to free 
the bin whilst the other two employees 
remained standing at either side of the 
forklift truck. Another employee was 
asked to reverse the forklift truck to aid 
the release of the bin.

However, after reversing, the forklift 
truck then moved forward crashing 
into the skip causing the employee 
on top of the skip to fall. One of the 
workers standing at the side of the 
truck had her right arm impaled by 
the fork. The two workers sustained 
serious fractures that required hospital 
treatment.

An investigation by the HSE found 
that Profile Patterns Limited did not 
take effective measures to ensure 
the health and safety of employees in 
relation to the risks arising from the 
use and operation of forklift trucks. The 
company failed to implement a safe 
system of work and provide adequate 
instruction and training to employees. 

It was established that tipping bins into 
the skip in this way was normal working 
practice that had taken place over a 
considerable length of time, throughout 
which employees were placed at 
significant risk.

Profile Patterns Limited pleaded guilty 
to breaching Sections 2(1) and 3(1) of 
the Health and Safety at Work etc. Act 
1974. The company was fined £20,000 
and ordered to pay costs of £4,435.
Speaking after the hearing, HSE 
inspector Emily Osborne said: “The 
risk of injury from this unsafe working 
practice was foreseeable and the 
incident could so easily have been 
avoided.

“Profile Patterns Limited should 
have put in place a number of safety 
measures including appropriate 
segregation of vehicles and pedestrians 
and a safe system of work for emptying 
the bins. “Those in control of work also 
have a responsibility to provide the 
necessary information, instruction and 
training to their workers in order to 
carry out work safely.”

Worker fell to his death through 
fragile asbestos roof
On the 5th February 2021 a roofer was 
fatally injured when he fell six metres 
whilst working on a replacement roof 
at a property in Kirkdale, Liverpool.

Liverpool Crown Court heard how 
on 22nd May 2017, the roofer was 
completing snagging work on a 
replacement roof. The worker had 
accessed a part of the old roof made of 
fragile asbestos cement sheets, which 
gave way. He fell through the sheets 
to the ground below sustaining fatal 
injuries.

The HSE investigation found that the 
area accessed did not have safety nets 
fitted and the building occupier failed to 
take reasonably practicable measures 
to reduce the risk to those working on 
the roof.

Owners of the building, Pearsons Glass, 
of Maddrell Street, Liverpool, pleaded 
guilty to breaching the Health and 
Safety at Work etc. Act 1974, Section 
3. The company was fined £80,000 and 
ordered to pay costs of £6,656.

Speaking after the hearing, HSE 
inspector Andrew McGrory said: “The 
risks from working on fragile surfaces 
are well known. “Businesses have 
a responsibility to ensure that the 
contractor they select to undertake any 
construction work devise safe methods 
of doing so, which should include 
providing the necessary information to 
their workers and ensuring that they 
are adequately supervised.”
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The prosecution of the roofing 
contractor is ongoing.

National Grid Gas sentenced over 
missing Gas Network Records
On the 9th February 2021 national gas 
utility company, National Grid Gas, was 
fined for failing to ensure its records 
relating to gas risers in some high-rise 
multi occupancy building were up to date.

Liverpool Crown Court previous heard 
that in June 2017 the HSE requested 
information from gas distribution 
network (GDN) companies about 
their management of gas networks in 
high rise multiple occupancy buildings 
(HRMOBs).

At the time of the offence National 
Grid Gas operated the nationwide 
gas transmission system and the gas 
distribution systems supplying gas to 
approximately half of the UK domestic 
and industrial gas customers, including 
the gas pipes in HRMOBs.

However, in 2016 National Grid Gas 
sold part of its operations to Cadent 
Gas Ltd, this included the activities 
which the failings relate to. HSE’s 
investigation revealed the incomplete 
records were transferred to Cadent by 
National Grid Gas when they sold their 
gas networks to Cadent. The system 
had not been subject to any audits or 

reviews when the records issue came 
to light in December 2017.  As such 
Cadent were continuing to inspect only 
the buildings on the existing database.

After the HSE had requested the 
information, it found that Cadent’s 
management records were incomplete 
and found that records on 769 
buildings were missing, meaning gas 
risers in these HRMOBs had not been 
subject to a condition survey, inspection 
or routine maintenance for a number 
of years.

Additionally, the investigation found 
that National Grid Gas had failed to 
ensure that 112 HRMOBs had Pipeline 
Isolation Valves (PIVs) so that gas to 
these buildings could be isolated in the 
event of an incident.

As a result of this, HSE undertook a 
criminal investigation that considered 
the risk that residents and members 
of the public were exposed to as a 
result of breaches to Health and Safety 
legislation. Enforcement notices were 
issued in April 2018 requiring Cadent 
to take remedial action. Cadent took 
appropriate action and complied with 
the notices by September 2018.

National Grid Gas plc pleaded guilty to 
breaching Section 3(1) of the Health 
and Safety at Work etc Act 1974 on 6th 

November 2020. On 9th February 2021 
they were fined £4 million with £91,805 
costs at Liverpool Crown Court.

After the hearing, HM principal 
inspector for HSE, Julie Voce said: “This 
case had wide ranging implications. 
Our investigations found that people 
living and working in the high-rise 
buildings where the failings took place 
were not protected from the risk of gas 
leaks. “National Grid Gas did not have a 
robust system for recording the details 
of the gas pipes within these buildings. 
Opportunities arose where National 
Grid Gas identified data errors, but 
these were never satisfactorily acted 
upon, and opportunities to correct the 
situation were missed. “This sentence 
reflects how important it is when 
companies are charged with ensuring 
records that could keep people safe and 
well are up to date, that they make that 
task a priority.”

Construction firms fined due to 
unsafe removal of asbestos
On 12th February 2021 a construction 
company and a property management 
company were both fined after failing 
to manage asbestos safely during a 
refurbishment of a former office block 
in Stockport.

Manchester Magistrates’ Court heard 
how Samer Constructions Limited had 
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been contracted by Swift Property 
Management MCR Ltd to refurbish the 
property in Hazel Grove, Stockport. 
Materials containing asbestos along 
with general waste had been discarded 
from the property, on and before 
2nd August 2018, and were spread 
across the roof of a one storey part of 
the block. Some of the materials had 
also fallen onto a car park area below 
that was not segregated from passing 
members of the public. 

The HSE investigation found that an 
asbestos survey carried out on 31st May 
2018 identified the presence of asbestos 
containing materials (ACM’s), including 
licensed ACM’s, but this had not been 
passed to Samer Constructions Ltd prior 
to work being carried out. Swift Property 
Management MCR Ltd had failed in 
its duty to pass the survey onto the 
contractor prior to work commencing. 
Samer Constructions Limited failed in 
its duty to identify whether a survey had 
been undertaken and went ahead with 
the work in a reckless manner resulting 
in two employees being exposed to 
asbestos fibres.

Swift Property Management Limited 
pleaded guilty to breaching Sections 
2(1) and 3(1) of the health and Safety at 
Work etc. Act 1974. The company was 
fined £25,000 and ordered to pay costs 
of £3,428.

Samer Constructions Limited pleaded 
guilty to breaching Sections 2(1) and 3(1) 
of the health and Safety at Work etc. Act 
1974. The company was fined £12,000 
and ordered to pay costs of £3,428.

Speaking after the hearing, HSE 
Inspector Phil Redman said: “These 
risks could so easily have been avoided 
by acting on the findings of the asbestos 
survey and carrying out correct control 
measures and safe working practices. 
Companies should be aware that HSE 
will not hesitate to take appropriate 
enforcement action against those that 
fall below the required standards.” 
Failure to manage asbestos at a 
property in Stockport.

Landlord fined following gas concerns 
at rental property
15th February 2021 a landlord was 
sentenced for failing to maintain gas 
appliances at a rental property in 
accordance with the law.

Swansea Magistrates’ Court heard that 
between 3rd May 2017 and 28th June 
2017 inspectors from the HSE and the 
Gas Safe Register inspected a property 
at Penlan, Swansea. They found a 
gas cooker which was not to current 
standards, a boiler which was found 
to be a risk which may constitute a 
danger to life, and installation pipework 
considered to be immediately 

dangerous, exposing the tenant and 
others to potentially fatal exposure to 
carbon monoxide.

The HSE investigation found that the 
landlord, Mr Tariq Shehadeh, failed 
in his duty to have the gas appliances 
regularly inspected and maintained, 
and failed to provide a Landlord Gas 
Safety Record, all of which are legal 
requirements. Mr Shehadeh later 
complied with Improvement Notices 
which required he take action to deal 
with these issues.

Mr Tariq Shehadeh of Abu Hamour, 
Doha, Qatar pleaded guilty to 
breaching Regulations 28, 36(2), 36(3) 
and 36(4) of the Gas Safety (Installation 
& Use) Regulations 1998. He has been 
given a 12-month custodial sentence, 
suspended for 2 years and ordered to 
pay the full costs of £14,883.30.

HSE inspector, Anne Marie Orrells, 
said after the hearing: “Landlords 
must ensure gas appliances at their 
tenanted properties are checked by 
a Gas Safe Register engineer at least 
every 12 months and are maintained in 
a safe condition. “HSE will not hesitate 
to take appropriate enforcement 
action against those that fall below the 
required standards.”
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Property company fined after 
employee falls from roof
On 18th February 2021 property 
partnership, Alex Brewster and 
Sons, was been fined £4,000 after an 
employee fell through a roof light.
Edinburgh Sheriff Court heard how on 
19th April 2016 two employees were 
removing roofing panels from a derelict 
shed in Midlothian. One of the workers 
stepped on to a roof light, which gave 
way causing him to fall to the floor 
below. He sustained serious injuries as 
a result of the fall, including fractures 
to his pelvis, ribs, and elbow, which 
required surgery.

The HSE investigation found that Alex 
Brewster and Sons, who own and let 
domestic properties, failed to ensure 
that work at height was properly 
planned, appropriately supervised and 
carried out in a manner which was, 
as far as reasonably practicable, safe. 
There were insufficient measures in 
place to prevent the risk of a fall from 
height.

Alex Brewster and Sons pleaded 
guilty to breaching Regulation 4 of the 
Work at Height Regulations 2005, 
and Section 33(1)(c) of the Health and 
Safety at Work etc. Act 1974. They 
were fined £4,000.

Metal supplier fined after employee 
suffers multiple fractures whilst using 
a lathe

On 22nd February 2021 a metal 
supplier was fined after an employee 
suffered multiple fractures to the hand 
and wrist when he was polishing a 
metal bar with a manual metalworking 
lathe.

Birmingham Crown Court heard that, 
on 27th January 2019, an employee 
working for Timet UK Limited at 
Holdford Road, Witton, was using a 
manual metalworking lathe to polish a 
metal bar when the emery cloth, which 
he applied by hand, snagged causing his 
right hand to be pulled underneath the 
rotating bar. This resulted in a fracture 
to his right wrist and two fractures to 
his right hand.

An investigation by the HSE found 
that Timet UK Limited had failed to 
implement a system of work which 
is safe for the use of manual metal 
working lathes to refurbish, polish 
and deburr parts. Timet UK Limited 
also failed to ensure that employees 
received adequate training in the use of 
the lathe, as well as providing adequate 
supervision.

Timet UK Limited pleaded guilty to 
breaching Section 2(1) of The Health 

and Safety at Work etc Act 1974 and 
were fined £375,000 and ordered to 
pay costs of £16,622.

Speaking after the hearing, HSE 
inspection Karen Sweeney said: “This 
highlights how employers should 
ensure they have a safe system of 
work in place for the operation of all 
machinery and ensure that adequate 
information, instruction and training is 
provided to all who use it.”

Contractor sentenced following safety 
failings during demolition work
On 22nd February 2021 a north 
west contractor was sentenced after 
disturbing asbestos during demolition 
works and damaging underground 
cables that resulted in severe 
disruption to services.

Blackpool Magistrates’ Court heard 
how Peter Walling’s company had 
been contracted to demolish a former 
medical centre in Blackburn and 
clear the land ready for development. 
Between 15th November and 6th 
December 2018, four separate 
incidents occurred on site when an 
excavator operated by Mr Walling, 
caused damage to underground cables 
and a sub-station which caused loss of 
electricity supplies to the local area and 
repair costs to the electricity supplier of 
£49,000. In addition to this, Mr Walling 
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removed asbestos containing materials 
prior to an asbestos survey taking 
place, potentially exposing workers to 
asbestos.

The HSE investigation found that Mr 
Walling did not ensure all services had 
been disconnected prior to starting 
work. He had ignored warnings from 
Electricity North West to stop work 
when low voltage cables were first 
dug up by the excavator, causing 
damage to the live substation, and only 
stopped working in a dangerous area 
when the police attended the scene. 
Mr Walling did not implement a safe 
system of work when operating near 
to underground cables and failed to 
ensure that workers on site were not 
exposed to asbestos.

Peter Andrew Walling pleaded guilty to 
breaching Section 37(1) of the Health 
and Safety at Work etc. Act 1974. He 
was sentenced to 200 hours unpaid 
work and received a ten-month prison 
sentence suspended for 18 months and 
was ordered to pay costs of £7,000.
HSE inspector Christine McGlynn said 
after the hearing: “These incidents 
could so easily have been avoided by 
simply carrying out correct control 
measures and safe working practices.  
Mr Walling recklessly failed to heed 
warnings and advice and put not only 
himself but also others on site at risk of 

electrocution and risk of exposure to 
asbestos containing materials.

“Contractors should be aware that HSE 
will not hesitate to take appropriate 
enforcement action against those that 
fall below the required standards.”

Roofing contractor fined after 
worker suffers fatal injuries in fall
On 23rd February 2021 a roofing 
company was fined after an employee 
fell through an industrial roof light, 
sustaining fatal injuries.
Basildon Crown Court heard how on 
25th February 2018, Jonathan Moore, 
an employee of R4 Industrial Roofing 
Cladding Systems Ltd, was undertaking 
repairs on a large warehouse roof in the 
Port of Tilbury when he stepped on a 
fragile rooflight, which gave way. He fell 
more than 10 metres to the concrete 
floor below sustaining fatal injuries.
The investigation by the HSE found that 
the repair work was carried out without 
appropriate safety precautions in 
place. The planning and supervision of 
the work was completely inadequate, 
which also put a self-employed worker 
assisting with the repairs at risk.

R4 Industrial Roofing Cladding Systems 
Ltd pleaded guilty to breaching 
Sections 2(1) and 3(1) of the Health and 
Safety at Work Act 1974. They were 
fined £165,000 and ordered to pay 

costs of £20,957.

Waste and recycling company fined 
for safety failings
On 25th February 2021 a Southport 
waste and recycling company was 
fined after an employee sustained 
serious injuries to his arm when it 
became entangled in the automatic 
roof sheeting mechanism of a visiting 
articulated truck.

Liverpool Magistrates’ Court heard 
how, on 24th April 2019, the 22-year-
old labourer had been working at 
Johnsons Scrap Metal Limited, assisting 
in loading a 44 tonne articulated 
third party vehicle with waste wood. 
He climbed onto the truck and while 
standing on the load, he manually 
levelled some wood that had prevented 
the automatic roof sheet from 
completely covering the load. As he 
was climbing back over the load to get 
down from the truck, the automatic 
sheeting device was inadvertently 
activated, trapping  the worker’s arm 
in the mechanism, resulting in injuries 
that included a broken arm, that later 
needed surgery to put two metal plates 
in place, and tendon damage.

An investigation by the HSE found 
that Johnsons Scrap Metal Limited 
had failed to assess the risks in relation 
to vehicles visiting the site and to 
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take effective measures to prevent 
employees from accessing third party 
vehicles. The company did not provide 
adequate information, instruction, 
training and supervision to employees 
and failed to implement risk control 
measures to ensure their safety when 
dealing with third party vehicles.
Johnsons Scrap Metal Limited pleaded 
guilty to breaching Section 2(1) of the 
Health and Safety at Work etc. Act 
1974. The company was fined £10,000 
and ordered to pay costs of £4,000.

Company fined after worker suffered 
fall from height injuries
On 25th February 2021 Country Style 
Foods Ltd were sentenced for safety 
breaches after a worker was impaled 
upon a set of ‘airline’ style steps.

Leeds Magistrates’ Court heard that on 
18th September 2018, the employee 
was working at height on a set of steps 
to reach and clean the top oven in a 
stack of horizontal ovens. He slipped 
whilst on the working platform of 
these steps and became impaled upon 
a section of the handrail. He suffered a 
torn artery and nerve damage resulting 
in hospitalisation for several days.

The HSE investigation found that the 
steps had been adapted for a different 
task, which created an additional risk 
when used for this work. Whilst a scissor 
lift was present on the site, the employee 
involved was not trained in its use.

Country Style Foods Ltd pleaded guilty 
to breaching Section 2(1) of the Health 

& Safety at Work etc Act 1974. The 
company has been fined £140,000 and 
ordered to pay £11,589 in costs.

Speaking after the hearing, HSE 
inspector Darian Dundas said: “The 
company failed to appropriately plan 
and supervise work at height leading to 
it being undertaken using a set of steps, 
which were inappropriate for the task.

“This incident was easily preventable, 
and the risk should have been more 
clearly identified and appropriately 
addressed. HSE will not hesitate to 
prosecute companies that fail to 
implement safe systems of work.”
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