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Welcome back to our Newsletter. We 
apologise for our absence, which was 
caused by health, resource and technical 
problems, which are all now resolved. This 
edition contains the relevant prosecutions 
and articles that have occurred from 
December 2021 to April 2022.

Articles & News
Included within this edition are the 
following articles and other news provided 
by the government, the construction 
industry and health and safety 
publications, and selected by the editor, 
for the period of December 2021 to April 
2022.

• Building Safety Bill receives Royal Assent
•  Demolition work must be properly 

planned and managed to prevent serious 
injury

•  Exemption - Pressure systems forming 
an enclosure for high voltage equipment

•  Health and Safety at Work Statistics and 
Poster 2021
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•  Hospitality venues urged to arrange 
checks for outdoor installations ahead of 
busy period

•  HSE Chair Sarah Newton on mental 
health and the Working Minds campaign

•  HSE inspections target woodworking 
businesses to tackle occupational lung 
disease

•  Personal protective equipment (PPE) at 
work regulations from 6 April 2022

Training
We have been delivering highly successful 
virtual online training throughout the 
pandemic with delegate feedback 
from these courses being extremely 
complimentary. Many of our clients are 
continuing with this format rather than 
returning to face-to-face training. 

We are offering the APS accredited public 
CDM2015 awareness course and the 
UKATA Asbestos Awareness course, 
as advertised on pages 18 and 19 in the 
virtual online training format. 

All of our other face-to-face courses are also 
available in the virtual online training format 
for organisations wishing to book courses 
for their staff as an “in-house” course, but 
with delegates participating from locations 
suitable to themselves.

Callsafe are providing face-to-face training 
subject to risk assessing the proposed venue 
– contact us to discuss if this is of interest.

We continue to offer our suite of e-learning 
courses, which are listed on pages 24 & 25, 
and are available on our website at: www.
callsafe-services.co.uk/e-learning

Are You Prepared?
Callsafe are ready to assist organisations 
with the arrangements for opening up again 
post-Covid. See page 11.

Best wishes

Dave Carr
Editor | Callsafe Services
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responsible for compliance.

The Bill still includes provisions to 
require the creation and maintenance 
of a golden thread of information. The 
intention is to ensure that the right 
people have the right information at the 
right time to ensure buildings are safe 
and building safety risks are managed 
throughout the building’s lifecycle.

The Building Safety Act will establish 
building control as a regulated 
profession, helping to create a unified 
profession, working to a consistent set 
of standards. 

The role of the Building Safety 
Regulator (BSR) will be to:
•  support
•  encourage
•  advise
•  hold building control bodies (BCBs) 

and individual building control 
professionals to account

Over the coming months the HSE 
will consult on a number of areas 
including:

•   operational standards rules, 
including key performance 
indicators and the strategic context 

for building control oversight
•  code of conduct and competence 

framework for registered building 
inspectors (RBIs)

•  professional conduct rules for 
private sector registered building 
control approvers (RBCAs)

Peter Baker, Chief Inspector of 
Buildings said: 

“The Building Safety Act introduces 
tough new measures for the safety 
and quality of buildings which will be 
enforced by the new independent 
regulator being established in HSE.

“I call on everyone involved in the 
design, construction and management 
of buildings in England to now step up, 
get ready for the changes, and work 
together to drive the necessary culture 
change to protect people and deliver 
safe and good quality buildings”

Get ready now.

The HSE are already working with 
residents and industry to make sure 
everybody has a voice, understanding 
what information and guidance people 
will need so everybody can do the 
right thing.  

On 28th April 2022 the Building 
Safety Bill received Royal Assent. 
The Bill has completed all the 
parliamentary stages in both 
Houses and now becomes an Act of 
Parliament. 

This is an important milestone, paving 
the way for the Health and Safety 
Executive to build a more rigorous and 
robust regulatory regime for high-rise 
buildings in England.

So, the construction industry slipped 
into a new world. The Building Safety 
Act provides the framework for building 
safety; initially for high-risk buildings but 
with the Government’s clear intention 
to roll things out more widely. The 
regulations, which will dominate your 
working lives, are still to be finalised and 
are yet to be implemented.

Originally, the Bill had included 
the compulsory appointment of a 
Building Safety Manager by building 
owners, but this proposal was 
removed in March, in order to protect 
leaseholders from further costs. The 
fundamental duties that were to be 
performed by the Building Safety 
Manager are still to be performed, 
with the building owners being 

Building Safety Bill receives 
Royal Assent
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Industry now needs to play their part 
in making buildings safer.  

As designers, clients and contractors, 
you will need to collaborate to 
comply with building regulations and 
build good practice for managing 
information about the building. You 
will need to share this with each other 
so you can demonstrate how a building 
will remain safe when occupied.  
Because Planning Gateway One is 
live, design is being challenged, and 

designers need to respond to the good 
practice that is being established so 
standards are raised at the start of the 
building’s life cycle.  

Anyone who still holds onto the idea 
that building safety is something that 
can be left to the later stages of design 
and construction needs to change their 
thinking. Good building design starts well 
before the planning stages and carries on 
right through so that buildings are safe to 
build and safe to live in and use. 

Those who manage high rise buildings 
need to start understanding what a 
safety case is and examine whether 
the safety measures in place need 
strengthening to properly protect 
residents.

There is much more to come, starting 
with the registration of high-rise 
buildings from April 2023 and the new 
safety management requirements 
applying from October 2023. 

The new regime will take shape, 
evolve and strengthen over the next 
18 months as the HSE build up their 
services and prepare for the different 
functions of the regulator to come 
online. As the powers continue to 
increase in the coming years, people 
will see fundamental changes to the 
safety and performance of all buildings 
and increased competency among 
industry professionals that raises 
standards year on year.

An update from Dame Judith Hackitt

This week marks a really major 
milestone for Building Safety as the 
Bill receives Royal Assent.

I often think back to the early days 
of my review when people told me: 
“We’ve been down this road before”
“We’ve been saying for years that 
change was needed but nothing has 
happened”
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“We need systemic change not just 
minor reforms”

For the last 4 years since my 
report was published, I have been 
determined to continue to push for 
implementation and not to simply 
walk away when the report was 
finished.

Now we have crossed the threshold. 
The much-needed changes are going 
to happen because they are enshrined 
in law. It is also truly heartening to 
see that the concerns which at times 
have threatened to derail the process 
regarding “who pays” have been 
largely addressed.

I commend all of those who have put 
in a huge effort to get this Bill over the 
line – it is going to make a difference to 
so many people’s lives; helping them to 
feel safe and secure in their homes and 
knowing that others care about their 
plight and will listen to their concerns.

Of course, there is still a huge amount 
of work to do to get ready for full 
implementation, but this is the point at 
which all of the debate about whether 
this is going to happen at all can finally 
be put to bed. The focus now is on how 
we make it happen, as quickly and 
effectively as possible.

Those who have taken the initiative 
and are driving change already can feel 
confident that they are doing the right 
things. Industry has taken a huge step 
in recognising the need to address the 
sins of the past.

But there are still a significant number 
of players out there for whom this 
week’s event is a final “wake up 
and smell the coffee” moment. The 
clock is now ticking and the pace 
is accelerating. Change is going to 
happen this time, there’s no denying it 
anymore!

Safety cases for high-rise buildings: a 
summary

On 26th January 2022 it was 
announced that the law relating to 
building safety in England is changing. 
Proposed reforms currently making 
their way through parliament will 
introduce a safety case regime. This will 
mean new roles and responsibilities 
for high-rise residential building 
owners and management, including 
accountable persons (AP) and building 
safety managers (BSM).

Building on the safety case principles 
the HSE published last year, they have 
continued to work with partners in the 
public and private sector to develop 
information that are hoped will form a 
toolkit for building owners and managers.

The first part of this toolkit is a short 
summary of the key things they can do 
to prepare. It’s intended to be a quick 
read to help people and organisations 
to understand what they can do.

HSE has now published this headline 
document on its website: https://
www.hse.gov.uk/building-safety/
how-to-prepare.htm

In the coming months this will be 
followed by further information that 
builds on the safety case principles 
from last year. This will include new 
material that we have introduced 
following the very helpful suggestions 
and comments we received from early 
adopters, private landlords, social 
housing providers, and other industry 
consultees.

Tim Galloway, Deputy Director of 
the Building Safety Programme at 
HSE, encouraged organisations and 
people to start preparing: “I am really 
pleased that we’ve published this 
information in such a digestible form.  
I want to thank all our partners for 
their invaluable contribution. We 
all want safe buildings and I would 
encourage building owners to start 
their preparations for the new regime 
now rather than wait for all the details 
to be developed. I think the existing 
principles, this headline document and 
the further information to come will 
really help.”

Read more about safety cases and 
safety case reports here: https://www.
hse.gov.uk/building-safety/safety-
cases-reports.htm

https://www.hse.gov.uk/building-safety/how-to-prepare.htm
https://www.hse.gov.uk/building-safety/how-to-prepare.htm
https://www.hse.gov.uk/building-safety/how-to-prepare.htm
https://www.hse.gov.uk/building-safety/safety-cases-reports.htm
https://www.hse.gov.uk/building-safety/safety-cases-reports.htm
https://www.hse.gov.uk/building-safety/safety-cases-reports.htm


Are you compliant
with PAS 1192-6?

Additional benefits include:
> 30+ years Construction Health & Safety and CAD experience at your fingertips.
> Information attached to 3D symbols from secure cloud-based databases
> Not reliant on external software and compatible with industry utilised design/drawing software
> QR codes also generated for each 3D symbol to access the associated information
> Bespoke Design Risk Register, Temporary Works Register and RAMS databases
> Guidance on risks provided by linking to the HSE website, CIP Knowledge and Callsafe Hazard Videos
> Access to Health and Safety, CAD and BIM advice and training
> A 'single source of truth' for health and safety information

Along with a whole host of additional features, BIMsafe is fully compliant with the NEW PAS 1192-6

BIMsafe provides a best-practice solution to incorporate health and safety information into the BIM process 
and 3D models, as required by PAS 1192-6, with compliance methods for CDM 2015 and BS 5795.

D E S I G N E D  &  D E V E L O P E D  B Y

book your 
place on one 

of our live 
webinars 
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•  A 64-year-old man who was killed 
when a garage wall at a garden in 
Hampshire collapsed on him during 
demolition, after a contractor who 
was operating a digger failed to put 
an exclusion zone in place whilst 
carrying out the work.

•  A 21-year-old employee who 
was killed whilst dismantling a 
redundant grain drying tunnel 
at a farm in Kent when a farming 
partnership failed to ensure the 
integrity of the structure during the 
dismantling process.

•  An employee who sustained injuries 
to his shoulder, and a fractured 
heel and ankle when he was hit 
by falling debris from a garage 
wall in Clitheroe that was being 
demolished in an unsafe manner.

•  A contractor who was prosecuted 
for disturbing asbestos and 
damaging underground cables 
during demolition works at a 
site in Blackburn, causing severe 
disruption to services.

• The operator of a cherry picker who 
sustained life-changing injuries 
when he became trapped during 
a demolition operation at a site 
in Greater Manchester. A HSE 
investigation found the vehicle he 

was operating was not suitable for 
the task and had not been fitted 
with propriety devices to avoid 
the likelihood of operators being 
crushed.

HSE is reminding contractors that it is 
crucial to complete a survey ahead of 
demolition work including structural 
investigation and appraisal, which 
considers the age of the structure, 
type of construction, history of 
the building including alterations 
and design codes used to avoid 
an uncontrolled collapse. Specific 
consideration should also be given 
to the effect of additional weight of 
demolition machinery and debris on 
suspended floors; and the risks to 
nearby buildings and structures.

HSE’s head of construction Sarah 
Jardine said: “Structural instability can 
be a problem in buildings that are old, 
decayed, poorly maintained, and in 
newer buildings that have been badly 
designed and constructed or abused 
in use.

“Even sound structures can become 
unstable because of a lack of planning 
of construction and demolition work.”

On the 20th of December 2021, 
Great Britain’s workplace regulator 
asked demolition and construction 
firms to double-down on thorough 
planning, management and control of 
demolition and refurbishment work.

The Health and Safety Executive (HSE) 
is asking that businesses properly plan, 
organise, manage, and monitor their 
work and use competent people to 
avoid incidents and ill health amongst 
their workers and the public.

It is reminding companies that the 
safer they are, the more efficient 
they are. Good health and safety 
management increases the likelihood 
of contracts coming in on time and 
within budget with fewer added costs, 
and often to a higher quality.

In the past year HSE has dealt with 
prosecutions involving severe injuries 
and fatalities as a result of poorly planned 
demolition work. This has included:

•  A contractor who suffered serious 
injuries when a single-story roof he 
was demolishing by hand, collapsed 
at a construction site in Cobham, 
Surrey.

Demolition work must be properly 
planned and managed to prevent 

serious injury
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She added: “It is easy to get it wrong 
even on small, straightforward 
structures, which makes it even more 
important to put the planning in place 
when it comes to demolishing large, 
complex structures. Demolishing 
these types of structures is a 
particularly hazardous activity and 
doing it safely is highly complicated 
and technical, so relevant expertise 
is vital. These jobs require careful 
planning and execution by contractors 
who are competent in the full range 
of demolition techniques and have 
access to designers and engineers 
with the right knowledge, skills, and 
experience in this area.”

A systematic approach to demolition 
projects should be a team effort. 
Clients must appoint professionals 
who have the relevant skills, 
knowledge, experience, organisational 
capability, and who are adequately 
resourced.

Clients, with the help of the principal 
designer must provide essential 
pre-construction information to the 
relevant designers and engineers. 
This should include a range of surveys 
and reports to check for presence of 
asbestos, structural stability, and the 
location of above and below ground 
live services.

It is the principal designer’s 
responsibility to plan, manage, 
monitor, and coordinate health and 
safety issues in the pre-construction 
phase to ensure principal contractors 
are provided with relevant 

information to enable them to put 
safety measures in place. Once the 
demolition work has begun it is the 
principal contractor’s responsibility 
to plan, manage and monitor the 
demolition activities and coordinate 
work to ensure that it is carried out 
without risks to health and safety.  
While site managers must ensure 
workers are supervised and are 
following safe working practice.

Sarah Jardine added: “Incidents 
caused by poor planning and risk 
management can have substantial 

human costs that are felt for many 
years by the victims and their families.
“In addition to the impact on people’s 
lives, incidents can also lead to 
substantial remediation costs, higher 
insurance premiums, and, if HSE 
investigates, court fines and prison 
sentences, which will inevitably impact 
reputations.

“As well as being morally right, it 
is simply common sense and good 
business to ensure rigorous planning, 
organising, managing and monitoring 
of the whole project.”
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warming potential 23,900 times that of 
CO2 and with atmospheric residence 
of up to 3,200 years.

The use of SF6 is facing increasing 
restrictions and potential international 
bans, prompting leading manufacturers 
to develop new designs of high voltage 
electrical apparatus using alternative 
gasses with significantly lower global 
warming potential.

The Energy Networks Association 
on behalf of the electricity network 
operators requested that the exception 
be extended to include other gases 
which meet the same technical and 
safety criteria offered by SF6.

Luke Messenger, a HSE inspector 
from the Product Safety and Market 
Surveillance Unit said:

‘’The new exemption removes a 
barrier to technical progress thereby 
facilitating the removal of SF6. It will 
help level the playing field amongst 
the network operators and will 
bring equipment user legislation 
(Pressure Systems Safety Regulations 
2000) in line with product supply 
legislation (Pressure Equipment Safety 
Regulations 2016).

‘’Allowing use of alternative gasses 
without requiring these pressure 

systems to undergo through 
examination will also help avoid 
customer power outages and reduce 
the chance of equipment failures, 
in turn reducing costs that might be 
passed on to consumers. This decision 
will also contribute towards the UK’s 
Net Zero carbon reduction targets.’’

Alternative gasses have broadly similar 
properties, the equipment is designed 
to the same standards and is still 
covered by the requirements of Health 
and Safety Work Act and the Electricity 
at Work Regulations for maintenance 
and inspection, therefore the health 
and safety standards are not going to 
be affected.

The class exemption is of most 
relevance to the electricity distribution 
and transmission network operators 
represented by the Energy Network 
Association and the equipment 
manufacturers represented by BEAMA 
but will equally apply to any other 
dutyholders operating high voltage 
electrical equipment containing a 
pressure system at the generation 
and consumer ends of the electricity 
network.

The exemption takes effect from 
Wednesday 1st December 2021 and 
will remain in force for five years, when 
it will be reviewed.

On 1st December 2021 Britain’s 
workplace regulator has granted a legal 
exemption that will enable the use of 
more environmentally friendly gases in 
the electricity distribution network.

The Health and Safety Executive (HSE) 
exemption comes into effect on 1st 
December 2021 and is applicable to 
any pressure system containing an 
insulating and interrupting gas and 
forming an integral part of high voltage 
(HV) electrical apparatus.

The decision was made by HSE’s 
Product Safety and Market Surveillance 
Unit, which acts as a policy lead for 
Pressure System Safety Regulation 
2000 (PSSR), after they were 
approached last year by the Energy 
Network Association, the body that 
represents energy suppliers in the UK.

The PSSR aims to guarantee safe design 
and use of pressure systems, including 
high voltage pressurised units, that 
form part of the electrical network 
across the UK, and that are critical to 
maintaining supply. Current regulations 
include an exception, which effectively 
exempts application of PSSR to high 
voltage apparatus which have been 
manufactured to remain sealed, and 
which contain Sulphur hexafluoride 
(SF6) – an extremely potent and 
persistent greenhouse gas, with 

Exemption - Pressure systems forming 
an enclosure for high voltage equipment
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With further Covid-19 restrictions lifting, you might be 
preparing your office for re-opening. There are a number 
of points to consider to ensure that employees can enter 

premises safely as well as how Covid-safe measures can be 
maintained.

• Social distancing measures 
• Walkways and traffic routes

• Kitchen and bathroom facilities
• Sanitisation stations

• Cleaning regime 
• PPE requirements

• Important maintenance inspections 
• Employers’ policies for symptomatic staff & vaccinations

• Procedure for visitors to site
• Staff training 

• Updated written procedures

It is so important that we all do everything we can to help 
drive those Covid-19 numbers down whilst getting back 

to some level of normality. Callsafe Services can help. 
We have been working with our Clients throughout the 

pandemic to ensure safety at work.

If you would like to chat about your health and safety 
requirements, please contact our Consultancy 

Workstream Manager, Tam Bream, on 07471 228208 or 
email: enquiries@callsafe-services.co.uk 

Are You 
Prepared?

mailto:enquiries@callsafe-services.co.uk 


Health and Safety at Work 
Statistics and Poster 2021

The Health and Safety Executive 
(HSE) publishes annual statistics on 
health and safety in Great Britain.

To showcase the latest release, 
the HSE’s popular ‘Vital Statistics’ 
poster has been updated to visualise 
HSE’s key statistics in an infographic 
style. This enables health and safety 
professionals to easily educate their 
workforce about the consequences of 
poor health and safety.

The poster is A3 size and costs £8.33 
(£10.00 incl. VAT)

The 2021 statistics highlight:

•  1.7 million working people suffering 
from a work-related illness

•  822,000 workers suffering work-
related stress, depression or 
anxiety

•  470,000 workers suffering from 
a work-related musculoskeletal 
disorder

•  93,000 workers suffering from 
COVID-19 which they believe 
may have been from exposure to 
coronavirus at work

•  2,369 mesothelioma deaths due to 
past asbestos exposures (2019)

•  142 workers killed at work
•  441,000 working people sustained 

an injury at work according to the 
Labour Force Survey

•  51,211 injuries to employees 
reported under RIDDOR

•  Two new estimates have been 
developed to measure the impact of 
the coronavirus pandemic;

•  93,000 workers self-reported 
catching COVID-19 at work; 
52,000 of these worked in the 
human health and social work 
sector

•  645,000 workers reported that 
their work-related illness was 
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caused or made worse by the 
coronavirus pandemic; 70% 
of these were cases of stress, 
depression or anxiety.

Find out more and order on the HSE 
website

The pandemic has affected certain data 
collection and impacted on assessment 
of trends, therefore there is no new 
data on working days lost and the 
associated economic cost for 2021.

It is not known whether some of 
the people reporting a coronavirus-
related ill health condition would have 
developed and reported an ill health 
condition if pre-pandemic working 
practices had continued. It is therefore 
not possible to assess the scale of work-
related ill health independent of the 
effects of the coronavirus pandemic.

HSE’s Chief Executive, Sarah Albon, 
commented: “These annual statistics 
are important to give us a clear picture 
of the health and safety risks faced 
by workers in the Great Britain and 
help to inform the measures HSE, 
employers, policy-makers and workers 
themselves need to take to ensure 
everyone can go home from work safe 
and well.

“The 12-month period in question 
coincides with the first national 
lockdown and the unprecedented 
challenges of the pandemic. There 
have been significant impacts on the 
labour market, which is reflected in 
our reporting.

“We worked differently too in 
responding to the challenges 
posed by the pandemic, advising 
across Government, helping to 
shape guidance for businesses and 
implementing our COVID Spot Check 
programme to ensure workplaces 
were kept as safe as possible.”

Of the 1.7 million workers who suffered 
from a work-related illness (new or 
long standing) in 2020/21, 800,000 
were stress, depression or anxiety, and 
28% were musculoskeletal disorders 

(500,000 workers).

Sarah Albon continued: “The latest 
figures on work-related stress 
reinforce our previous concerns 
around the scale of this issue in 
workplaces. Just last month we 
announced our new Working Minds 
campaign, in partnership with a 
number of key organisations, to help 
employers make recognising the signs 
of work-related stress routine.

“HSE continues to act as a 
proportionate and enabling regulator 
taking the most appropriate actions to 
achieve the best and quickest result. 
However, where employers fall short 
of expected standards, HSE will not 
hesitate to hold those responsible to 
account.”
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https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMTEyMjAuNTA1NjcxNTEiLCJ1cmwiOiJodHRwczovL2Jvb2tzLmhzZS5nb3YudWsvYm9va3N0b3JlLmFzcD9hY3Rpb249Ym9vayZwcm9kdWN0aWQ9OTc4MDcxNzY2NzQ1MSZ1dG1fY29udGVudD0mdXRtX21lZGl1bT1lbWFpbCZ1dG1fbmFtZT0mdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSZ1dG1fdGVybT0ifQ.HjXHNDGgZhjVffuUaOcGeTw_JGpsOw9JPfJg4XcSkMo%2Fs%2F1459708%2Fbr%2F123408785264-l&data=04%7C01%7Cdave%40callsafe-services.co.uk%7Cc718bbf496b346cc521508d9c3a01d8a%7Cf068ed44e94c41a49eb8bd5b5d359f47%7C0%7C1%7C637755914733757207%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=KGnqo1SEmtmLV0mPtgCUQsQ0lgIKAKd3lzgDH0q9e1E%3D&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMTEyMjAuNTA1NjcxNTEiLCJ1cmwiOiJodHRwczovL2Jvb2tzLmhzZS5nb3YudWsvYm9va3N0b3JlLmFzcD9hY3Rpb249Ym9vayZwcm9kdWN0aWQ9OTc4MDcxNzY2NzQ1MSZ1dG1fY29udGVudD0mdXRtX21lZGl1bT1lbWFpbCZ1dG1fbmFtZT0mdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSZ1dG1fdGVybT0ifQ.HjXHNDGgZhjVffuUaOcGeTw_JGpsOw9JPfJg4XcSkMo%2Fs%2F1459708%2Fbr%2F123408785264-l&data=04%7C01%7Cdave%40callsafe-services.co.uk%7Cc718bbf496b346cc521508d9c3a01d8a%7Cf068ed44e94c41a49eb8bd5b5d359f47%7C0%7C1%7C637755914733757207%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=KGnqo1SEmtmLV0mPtgCUQsQ0lgIKAKd3lzgDH0q9e1E%3D&reserved=0
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which will include major events such 
as the Commonwealth Games and 
the Queen’s Platinum Jubilee. Those 
responsible for outdoor spaces will 
be planning to make use of them. It 
is important to make sure electrical 
equipment is in good condition, 
particularly as it may have been unused 
and in storage for a long period of time.”

The information below is for the 
installation and use of plug-in electrical 
equipment. Anyone selecting, using or 
maintaining such equipment should be 
competent to do so.

Before installing any outdoor 
equipment:

•  Consider using extra low voltage or 
solar equipment to provide a safer 
installation

•  Only select equipment that is 
suitable for outdoor use

•   Check that equipment is not 
damaged particularly if it has been 
stored from previous use.

•  Ensure that the existing electrical 
installation is in good condition and 
compatible with the equipment to 
be installed.  This will include being 
able to accommodate the electrical 

load so that circuits and sockets are 
not overloaded

•   Ensure that equipment is only 
connected to a socket protected by 
a suitable RCD.

•  Ensure that sockets are in good 
condition, suitable for use outside if 
appropriate and in a location where 
they won’t be accessed or damaged 
by customers.

•  Remove equipment from its 
packaging before installation

•  Switch off the electrical supply 
before connecting

During installation and when using the 
equipment:

•   Read and follow the 
manufacturer’s instructions and 
retain for future reference

•  Ensure that equipment is installed 
in locations where it will not be 
damaged and away from flammable 
materials and decorations.

•  Check frequently for any damage to 
equipment and replace failed lamps 
as appropriate.

•  Always switch off before replacing 
lamps and use the correct 
replacement lamp

•  Keep equipment packaging for any 

On the 5th April 2022 pubs, 
restaurants and other hospitality 
venues were urged to make sure 
electrical installations and electrical 
equipment for use in outdoor spaces 
are safe as they enter the spring and 
summer season.

The Health and Safety Executive (HSE) 
is working with both representatives 
from the hospitality industry and local 
authority enforcement officers to 
increase awareness and to improve 
safety standards.

HSE is stressing that venues should 
arrange for a competent person 
to carry out electrical installation 
work, only using lights and heaters 
specifically designed for outdoor use, 
and regularly checking equipment for 
damage or water ingress. The fixed 
installation and electrical appliances 
should be inspected, tested and 
maintained in accordance with the 
Electricity at Work Regulations 1989.

John Rowe, HSE’s Head of Operational 
Strategy said: “The hospitality sector 
will be looking forward to an exciting 
and busy period, as it prepares for 
the spring and summer seasons, 

Hospitality venues urged to arrange 
checks for outdoor installations 

ahead of busy period
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future storage. If 
equipment is stored 
ensure that it is not in 
damp or excessively 
hot conditions

•  Any permanent 
fixed installation of 
equipment that does 
not require sockets, 
and the installation 
of sockets should 
be undertaken 
and thereafter 
maintained by 
a competent 
electrician.

Further information on 
electrical safety can be 
obtained on the HSE 
website at: https://
www.hse.gov.uk/
electricity/.

Although this 
initiative is aimed at 
hospitality venues, 
any organisation using 
electrical equipment 
outdoors should follow 
the safety requirements 
as listed.

https://www.hse.gov.uk/electricity/.
https://www.hse.gov.uk/electricity/.
https://www.hse.gov.uk/electricity/.
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and neutralised that perceived shame. 
There is far greater recognition that 
taking care of our mental wellbeing 
is as important as maintaining our 
physical health.

Perhaps one of the most salient 
lessons we can take from the 
pandemic is that no matter where 
we work or what we do, all of us 
can feel mentally, emotionally and 
psychologically vulnerable at times. 

For employees in work which is 
insecure, low-paid or carries inherent 
risk, that vulnerability is often 
amplified. A recent survey of 40,000 
workers by the charity Mind suggests 
that two in five employees’ mental 
health worsened during the pandemic. 
Over 17 million working days were 
lost last year as a result of stress, 
anxiety or depression. Two weeks 
ago the Health and Safety Executive’s 
(HSE) chief executive and I signalled 
this as a potential health and safety 
crisis which aside from the personal 
cost to workers, could potentially 
negatively impact on productivity and 
the wider economy.

For almost half a century, the HSE 
has worked with businesses across 
a range of sectors and industries to 
ensure all of us can go home safe 

and well at the end of the working 
day. Our Working Minds campaign 
is a reminder to employers that their 
responsibility to safeguard the health 
and safety of their workforce extends 
to psychological risks as well as 
physical ones – especially if they work 
from home. We know that small and 
medium-sized businesses often don’t 
have the resources of large corporates, 
so HSE has created a suite of materials 
including the five R’s (Reach out, 
Recognise, Respond, Reflect, and 
make it Routine), Stress Indicator tool 
and Talking Toolkit, which employers 
can use to proactively ensure the 
wellbeing of their workforce.

Part of this is creating a culture where 
workers can feel as comfortable 
raising issues of stress as reporting 
that they have gone down with flu. 
With our campaign partner Mind, we 
are encouraging people to join our 
network of Working Mind champions 
to ensure nobody needs to struggle 
alone and in silence. At HSE we are 
working hard to support our staff 
through the challenges many of us 
have faced over the past 18 months, 
for example by embracing flexible 
work patterns or giving additional 
support to those whose roles have 
become increasingly demanding 
through the pandemic, but we are all 

On the 1st of December 2021 HSE 
Chair, Sarah Newton, talks about 
mental health:

I remember vividly the day that the 
MP Charles Walker stood up in the 
House of Commons and declared 
himself proud to be a ‘practising 
fruitcake’ during a parliamentary 
debate. That poor mental health was 
a subject for discussion in the House 
seemed to be a watershed moment 
in itself, but what struck me most 
about my colleagues who shared their 
experience of anxiety, depression and, 
in Charles’s case, OCD, was that in 
many cases this wasn’t just an act of 
speaking out; this was the first time 
they had spoken to anybody about it.

It seems unconscionable now that 
less than a decade ago, the stigma 
and isolation that can be associated 
with mental health issues persisted 
to the extent that people would hide 
their distress from their employers, 
colleagues, friends and even members 
of their family.

By speaking openly about their own 
struggles with stress and anxiety, high-
profile figures from Stephen Fry to 
Jesse Nelson have helped to generate 
a public conversation which has 
thankfully created a shift in attitude 

HSE Chair Sarah Newton on mental 
health and the Working Minds campaign
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on this journey together and 
it’s important that we all share 
what we learn as we move 
forward.

Organisations of all sizes 
can adopt the Five Rs, which 
I would suggest results in 
another ‘R’ – resilience. 
Investment in the emotional 
and psychological resilience 
of any organisation’s 
greatest asset, its workforce, 
is an investment in your 
organisation’s success.

Through my work with my local 
NHS Trust, I have met many 
people who have experienced 
profound mental distress who 
have been supported back 
into work after an absence. 
Many have said being back in 
employment has given them a 
sense of purpose and literally 
been a ‘life-saver’.  The old HSE 
adage that “good health and 
safety is good for business” is as 
relevant today as ever; an open, 
supportive work environment 
which safeguards the mental 
health of its workforce can 
enable organisations and their 
employees to thrive.
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control measures have been put in 
place to protect workers from harm. 
Inspectors will take enforcement 
action when necessary to make sure 
workers are protected.

HSE’s head of manufacturing David 
Butter said: “Around 12,000 workers 
died last year from lung diseases linked 
to past exposure from work, with 
thousands more cases of ill-health 
and working days lost. Wood dust can 
cause serious health problems. It can 
cause asthma, which carpenters and 
joiners are four times more likely to 
get compared with other UK workers, 
as well as nasal cancer. Our campaign 
aims to help businesses whose 
workers cut and shape wood to take 
action now to protect their workers’ 
respiratory health.

“Through visiting wood working 
businesses, our inspectors are able 
to speak to a range of dutyholders 
and look at the measures they have 
in place to comply with the guidance 
and protect workers from respiratory 
diseases such as occupational asthma 
and nasal cancer.  

“Businesses can act now to ensure 
they are complying with the law by 
ensuring the control of wood dust at 
source by fitting and using extraction 
on machines.  Ensuring they fit and use 
guards on machines to protect fingers 
and hands and ensure those that use 
the machine to understand the risks 
and how to control them. Checking 
that guards are well adjusted will 
minimise danger and ensure that dust 
capture remains effective.

“Our inspection initiative aims to 
ensure employers and workers are 
aware of the risks associated with the 
activities they do. They must recognise 
these dangers and manage these 
risks through reducing exposure. 
Dutyholders need to do the right 
thing, for example, through completing 
a risk assessment, ensuring workers 
are trained, appropriate guarding 
is fitted and adjusted correctly, and 
reducing exposure using local exhaust 
ventilation (LEV) and using suitable 
respiratory protective equipment 
(RPE) to protect workers, where 
required.”

On the 1st April 2022 the Health and 
Safety Executive (HSE) stated that 
ventilation, protective equipment and 
appropriate guarding are some of the 
measures businesses should consider 
as Britain’s workplace regulator is 
carrying out inspections to protect the 
respiratory health of workers.

From April, health and safety 
inspectors across Great Britain will be 
visiting business within woodworking 
industries such as sawmilling, 
manufacture of composite boards, and 
carpentry, as well as other industries 
where wood dust exposure can occur.

Woodworking industries have the 
potential for high incidence rates 
of occupational asthma and work-
aggravated asthma caused by worker 
exposure to inadequately controlled 
wood dust in the workplace.

Inspectors will be looking for evidence 
that employers have considered the 
control measures required to reduce 
workers exposure to wood dust, 
that workers understand the risks of 
exposure to wood dust, and effective 

HSE inspections target woodworking 
businesses to tackle occupational 

lung disease
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Updated guidance on the PPE duties 
is provided in Personal protective 
equipment at work (L25, Fourth 
Edition). Further guidance is provided 
in the HSE Website at: https://www.
hse.gov.uk/toolbox/ppe.htm.

What this means for employers
PPER 1992 places a duty on every 
employer in Great Britain to ensure that 
suitable PPE is provided to ‘employees’ 
who may be exposed to a risk to their 
health or safety while at work.

PPER 2022 extends this duty to 
limb (b) workers and came into force 
on 6th April 2022. Employers need 
to carefully consider whether the 
changes to UK law apply to them 
and their workforce and make the 
necessary preparations to comply.

What this means for limb (b) workers
If a risk assessment indicates that a 
limb (b) worker requires PPE to carry 
out their work activities, the employer 
must carry out a PPE suitability 

assessment and provide the PPE free 
of charge as they do for employees.

The employer is responsible for 
the maintenance, storage and 
replacement of any PPE they provide. 
As a worker, you are required to use 
the PPE properly following training 
and instruction from your employer. If 
the PPE you provide is lost or becomes 
defective, you should report that to 
your employer.

Definitions of limb (a) and limb (b) 
workers
In the UK, section 230(3) of the 
Employment Rights Act 1996’s 
definition of a worker has 2 limbs:
•  Limb (a) describes those with a 

contract of employment. This group 
are employees under the Health and 
Safety at Work etc Act 1974 and are 
already in scope of PPER 1992

•  Limb (b) describes workers who 
generally have a more casual 
employment relationship and work 
under a contract for service – they 

On 6th April 2022 the Personal 
Protective Equipment at Work 
(Amendment) Regulations 2022 (PPER 
2022) came into force. They amend the 
1992 Regulations (PPER 1992).

They extend employers’ and 
employees’ duties regarding personal 
protective equipment (PPE) to limb (b) 
workers.

Duties unchanged but extended
Under PPER 2022, the types of duties 
and responsibilities on employers and 
employees under PPER 1992 remain 
unchanged but are extended to limb 
(b) workers, as defined in PPER 2022.
If PPE is required, employers must 
ensure their workers have sufficient 
information, instruction and training 
on the use of PPE.

A limb (b) worker now has a duty to 
use the PPE in accordance with their 
training and instruction, and ensure 
it is returned to the storage area 
provided by their employer.

Personal protective equipment (PPE) 
at work regulations from 6 April 2022

https://www.hse.gov.uk/pubns/books/l25.htm
https://www.hse.gov.uk/pubns/books/l25.htm
https://www.hse.gov.uk/pubns/books/l25.htm
https://www.hse.gov.uk/toolbox/ppe.htm.
https://www.hse.gov.uk/toolbox/ppe.htm.
https://www.hse.gov.uk/ppe/ppe-regulations-2022.htm#definitions
https://www.hse.gov.uk/ppe/ppe-regulations-2022.htm#definitions
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(subcontracting)
•  are not in business for themselves 

(they do not advertise services 
directly to customers who can then 
also book their services directly)

As every employment relationship 
will be specific to the individual 
and employer, the precise status of 
any worker can ultimately only be 
determined by a court or tribunal.
Please note: These changes do not 
apply to those who have a ‘self-
employed’ status.

Employers with both employees and 
limb (b) workers
From 6th April 2022, you need to 
ensure that there is no difference 
in the way PPE is provided to your 
workers, as defined by PPER 2022. 
This means assessing the risk and 
ensuring suitable PPE is provided, 
when needed, to all people that fall 
under the definition of worker.

The PPE provided must be compatible, 
maintained and correctly stored. All 
workers must use the PPE properly 
following training and instruction in its 
use from their employer. If the PPE you 
provide is lost or becomes defective, 
your worker should report that to you.

Employers with only limb (b) workers
You need to ensure that your workers 
are provided with PPE free of charge, 
where required, from 6th April 2022. 
This means assessing the residual 
risk once all other measures (such as 
engineering controls) have been taken.

You then need to ensure suitable PPE is:
•  provided
•  compatible
•  maintained
•  correctly stored
•  used properly

You also need to provide training 
and instruction in its use to all your 
workers. You cannot charge workers 
for PPE they require to carry out their 
work.

PPE not regulated and enforced under 
PPER 1992

Workers may be required to wear 
items of PPE under legislation other 
than PPER 1992. For example, crash 
helmets worn by workers on the road 
which is legally required under road 
traffic legislation.

The full list of circumstances where 
PPER 1992 do not apply is contained 
in regulation 3.

PPE that is required to reduce risks 
arising from the following is regulated 
and enforced under regulations other 
than the PPER 1992.

These risks include those from:
• lead exposure
•  ionising radiation
•  asbestos
•  noise
•  substances hazardous to health 

(for example chemicals, fumes, 
dusts, non-water vapours, 
nanotechnology, and/or gases)

do not currently come under the 
scope of PPER 1992

PPER 2022 draws on this definition of 
worker and captures both employees 
and limb (b) workers:

‘“worker” means ‘an individual who has 
entered into or works under –
(a) a contract of employment; or
(b) any other contract, whether 
express or implied and (if it is express) 
whether oral or in writing, whereby 
the individual undertakes to do or 
perform personally any work or 
services for another party to the 
contract whose status is not by 
virtue of the contract that of a client 
or customer of any profession or 
business undertaking carried on by 
the individual; and any references to 
a worker’s contract shall be construed 
accordingly.’

General duties of limb (b) workers
Generally, workers who come under 
limb (b):
•  carry out casual or irregular work 

for one or more organisations
•  after 1 month of continuous service, 

receive holiday pay but not other 
employment rights such as the 
minimum period of statutory notice

•  only carry out work if they choose to
•  have a contract or other 

arrangement to do work or services 
personally for a reward (the 
contract doesn’t have to be written) 
and only have a limited right to 
send someone else to do the work, 
for example swapping shifts with 
someone on a pre-approved list 
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 £15.00 +VAT

LOCAL EXHAUST VENTILATION 
REFRESHER £10.00 +VAT

LEGIONELLA AWARENESS
 £15.00 +VAT

LEGIONELLA AWARENESS 
REFRESHER £10.00 +VAT
ONLINE OFFICE SAFETY
 £25.00 +VAT

FIRE WARDEN TRAINING
 £30.00 +VAT

FIRE WARDEN TRAINING 
REFRESHER £18.00 +VAT

ONLINE FALLS PREVENTION-
WORKING AT HEIGHTS £15.00 +VAT

ONLINE FALLS PREVENTION-

WORKING AT HEIGHTS
 £10.00 +VAT

ONLINE FOOD SAFETY TRAINING
£15.00 +VAT

ONLINE FOOD SAFETY TRAINING 
REFRESHER £10.00 +VAT

SLIPS AND TRIPS £15.00 +VAT

SLIPS AND TRIPS REFRESHER  
 £10.00 +VAT
BASIC FIRST AID £15.00 +VAT

RISK ASSESSMENTS TRAINING
 £15.00 +VAT

LONE AND REMOTE WORKER 
(PERSONAL SECURITY)
 £15.00 +VAT

LONE AND REMOTE WORKER 
(PERSONAL SECURITY) 
REFRESHER £10.00 +VAT

BASIC LADDER AWARENESS
 £15.00 +VAT

BASIC LADDER AWARENESS 
REFRESHER £10.00 +VAT

SPEED AWARENESS
 £15.00 +VAT

SAFER PATIENT HANDLING
 £15.00 +VAT

IN-SERVICE INSPECTION 
AND TESTING OF ELECTRICAL 
EQUIPMENT – PAT TESTING 
AWARENESS  £15.00+VAT

MANUAL HANDLING  £15.00+VAT

NOISE  £15.00+VAT

CDM REGULATIONS 2015 – THE 
PRINCIPAL CONTRACTOR AND 
CONTRACTORS  £25.00+VAT

VIBRATION (HAVS)  £15.00+VAT
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CONSTRUCTION COMPANY 
IN COURT OVER INADEQUATE 
HEALTH AND SAFETY STANDARDS

On 2nd December 2021 a national 
construction company was fined after 
an unannounced inspection by Health 
and Safety Executive (HSE) inspectors 
found poor welfare standards, 
dangerous electrical systems and 
inadequate health and safety 
provision on site.

Liverpool Magistrates’ Court heard 
how concerns had been raised 
regarding the health and safety 
standards at the construction site 
of the former Tobacco Warehouse, 
Stanley Dock, Liverpool, being 
renovated by Abercorn Construction 
Limited. A site inspection found the 
welfare cabin used by employees to be 
in poor condition, containing exposed 
live wires and damaged electrical 
sockets, a mouldy dishwasher and 
an accumulation of rubbish both 
inside and outside the cabin with the 
potential to attract vermin.

A general site inspection found 
numerous uncontrolled high risks 
such as a damaged cable on a 400v 
transformer, insufficient fire alarms, a 
lack of fire extinguishers and signage 
indicating emergency routes and 
multiple examples of unprotected 

edges and openings exposing workers 
to risk of a fall from height. There 
was also inadequate pedestrian and 
vehicle segregation, poor order, poor 
lighting and the risk of exposure to live 
electrical conductors.

The investigation by the HSE found 
that the company had failed to 
effectively plan, manage and monitor 
the works which had resulted in 
these health and safety issues arising 
on site. These risks had already 
been highlighted to the company 
in previous written enforcement. 
Despite compliance being achieved, 
poor standards had been allowed to 
develop again.

Abercorn Construction Limited 
pleaded guilty to breaching Regulation 
13(1) of the Construction (Design and 
Management) Regulations 2015 and 
Regulation 6(3) of the Work at Height 
Regulations 2005 and was fined 
£77,000 and ordered to pay costs of 
£2,025.52.

CONTRACTOR SENTENCED AFTER 
ASBESTOS DISTURBANCE IN 
PUBLIC PARK

On 6th December 2021 a contractor 
was awarded 100 hours community 
service and 10 days Rehabilitation 
Activity following a conviction of 

health and safety breaches after 
labourers disturbed asbestos and 
worked dangerously at height while 
refurbishing a disused park toilet 
block.

Southwark Crown Court heard how, in 
2019, a charity hired a local contractor, 
Fahadh Rasheed, to convert a toilet 
block in Valentines Park, Ilford, into 
a community meeting centre. The 
work included replacing the weather-
damaged roof.

Mr Rasheed employed unskilled and 
untrained labourers to undertake 
this work. The labourers disturbed 
a significant amount of asbestos 
insulation board present in the 
structure, spreading asbestos debris 
around the site.

The construction work was brought to 
the attention of the HSE by a member 
of the public who observed the 
labourers working on the roof, without 
scaffolding or other control measures, 
to prevent them falling from height. 
The asbestos was later cleaned up by a 
licensed asbestos removal company.

An investigation by HSE found that 
Mr Rasheed had not carried out 
a refurbishment and demolition 
asbestos survey before work began. 
Furthermore, he had not ensured 



the workers he’d engaged had the 
necessary skills, knowledge and 
experience, including asbestos 
awareness training, to undertake this 
work.

Previously a jury had found Mr. 
Rasheed guilty of breaching 
Regulation 15(2) of The Construction 
(Design and Management) (CDM) 
Regulations 2015. At the sentencing 
hearing on 6th December 2021, Mr. 
Rasheed was given a Community 
Order including 100 hours unpaid 
work and a 10 days Rehabilitation 
Activity Requirement.

After the hearing HSE inspector 
David King said: “This was a case of a 
contractor completely failing to grasp 
the importance of planning, managing 
and monitoring construction work 
to ensure the health and safety of 
construction workers. “Companies 
and their Directors should be aware 
that HSE will not hesitate to take 
appropriate enforcement action 
against those that fall below the 
required standards.”

DIRECTOR SENTENCED AFTER 
APPRENTICE INJURED IN FALL 
FROM HEIGHT

On 9th December 2021 the director 
of an air conditioning company was 

sentenced after a worker sustained a 
broken back when he fell five metres 
to the ground.

Chelmsford Magistrates’ Court 
heard how, on 24th October 2019, 
Coolzone Air Conditioning Limited 
were contracted to replace an air 
conditioning unit at Eastman House, 
Radford Cres, Billericay.

As part of the works, an employee, 
who had never worked on a roof 
before, was required to go onto the 
roof to replace the external unit of an 
air conditioner. After accessing the 
roof via a man cage, the worker fell 
through a rooflight to the warehouse 
floor five metres below. The employee 
sustained a broken back and has not 
returned to full-time employment’.

A HSE investigation found that the 
company director, Daniel Biagioni, 
attended the site a month prior to 
the incident and as part of his risk 
assessment, identified that the 
rooflights on the warehouse roof 
presented a fall risk.

However, Mr Biagioni failed to 
implement the controls he identified 
in his risk assessment and sent the 
inexperienced apprentice onto the 
roof unsupervised.

Daniel Biagioni pleaded guilty to 
breaching Section 37(1) of the 
Health and Safety at Work Act 1974 
and received a six-month custodial 
sentence suspended for 12 months. 
As part of his sentence he is required 
to complete 150 hours of unpaid 
work. Mr Biagioni was also ordered 
to pay costs of £4,886 and a victim 
surcharge.

COMPANY AND CARE HOME 
OWNER ADMIT CRIMINAL 
LIABILITY AFTER CARE HOME 
RESIDENT DIES FOLLOWING LIFT 
FALL

On 13th December 2021 a lift 
maintenance company was sentenced 
and a care home owner cautioned 
after a resident and care worker 
plunged four metres to the basement 
in a faulty lift at a residential care 
home.

Damage to the lift had been reported 
only a week before the incident, which 
resulted in the death of 85-year-old 
Kenneth Bardsley. The care worker 
sustained minor injuries to her mouth, 
face and left eye.

Manchester Minshull Street Crown 
Court heard that on 30th January 
2017, the employee of the care home 
on Greenfield Avenue, Manchester 

latestprosecutions

27



entered the lift on the first floor to 
transport Mr Bardsley to the ground 
floor dining room. The lift began to 
descend but stopped after a few 
seconds as the corner of a damaged 
door caught on the lintel plate of the 
ground floor landing entrance causing 
it to bend. The lift was held for a few 
moments until the weight of the lift 
and its occupants caused the lift door 
to buckle, which in turn allowed the lift 
to drop four metres uncontrolled to 
the basement.

An investigation by the HSE found 
that damage to the left-hand door of 
the lift had been reported to Lancs 
and Cumbria Lifts UK Ltd, responsible 
for the maintenance of the lift, on 
23rd January 2017. Engineers had 
attended on the same day to deal with 
the problem and found that a part was 
required to complete repairs, but by 
the time of the incident no repair had 
taken place.

In the interim, Lancs and Cumbria Lifts 
UK Ltd attended the care home on 
the day of the incident for a planned 
quarterly maintenance visit, but did 
not follow up on repairing the door 
and the lift remained in use. The HSE 
investigation found that mechanical 
repairs had not been carried out in 
accordance with good engineering 
practice and maintenance was of a 

poor standard.

The care home was owned by Premum 
Care Ltd, but trading as Serendipity 
Care Home. It was managed by its sole 
director Tabinda Dahir who despite 
being fully aware of ongoing issues 
with the lift did not ensure that there 
was a system in place to deal with 
reports of defects and that action was 
taken in response to issues identified.

Whilst thorough examination reports 
had been carried out every six months, 
as required by law, these had not 
been provided by Premum Care to 
Lancs and Cumbria Lifts UK Ltd nor 
requested by the lift maintenance 
company to inform maintenance 
work, despite it being a contractual 
obligation for them to be provided 
with the reports.

Lancs and Cumbria Lifts UK Ltd 
pleaded guilty to breaching Section 
3(1) of the Health and Safety at Work 
etc. Act 1974. It was accepted that its 
failings had not been causative of the 
lift falling on the 30th January 2017. 
The company was fined £14,400 and 
ordered to pay £45,000 in costs.

Premum Care Ltd went into 
liquidation shortly after the criminal 
prosecution began.

Speaking after the hearing, HSE 
inspector Jennifer French said: 
“This sad case involving a vulnerable 
resident and a care worker 
highlights the importance of good 
communication.

“If Lancs and Cumbria Lifts UK Ltd had 
been in receipt of the reports, which 
identified repeated faults, further 
opportunity would have been afforded 
to carry out the necessary repairs 
earlier and prevent this tragic incident 
occurring.

“Where several parties are 
responsible for the management of 
risk an effective system should be 
place to deal with reports of defects 
when they are identified.”

WASTE TREATMENT COMPANY 
FINED AFTER EMPLOYEE FATALLY 
INJURED

On 17th December 2021 a hazardous 
waste treatment company was fined 
after an employee died when a forklift 
truck he was driving overturned and 
crushed him.

Manchester Magistrates Court 
heard how, on the 3rd April 2017, a 
worker employed by Lanstar Ltd at 
Cadishead, Manchester, died because 
the company had failed to ensure its 
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forklift trucks were being operated 
safely.

An investigation by the HSE found 
that the company had not adequately 
considered the risks of forklift trucks 
overturning at its Cadishead site and 
had not ensured seatbelts were being 
worn by drivers as necessary; despite 
it being company policy to do so. The 
potential for forklift trucks to overturn 
is well known within industry, as is the 
use of seatbelts to reduce the chance 
of injury in the event of an overturn.

Lanstar Limited pleaded guilty to 
breaching Section 2(1) of the Health 
and Safety at Work etc. Act 1974. 
They were fined £126,000 and 
ordered to pay costs of £17,664.

Speaking after the hearing, HSE 
Principal inspector Ian Copland said: 
“This incident could so easily have 
been avoided if the driver had been 
wearing a seat belt as per company 
policy. However, because the company 
did not fully appreciate the risk of 
an overturn, management failed to 
instruct and supervise their drivers 
properly. This resulted in seatbelts not 
routinely being worn by forklift truck 
drivers on site.

“HSE hope that this case helps to 
communicate important messages for 

employers to properly assess risks and 
put in place appropriate controls.”

BUILDER FINED AFTER 
CONTRACTOR SUSTAINS SERIOUS 
INJURIES IN A ROOF COLLAPSE

On 17th December 2021 a self-
employed builder was fined after a 
contractor working for him suffered 
serious injuries when a single-story 
roof he was demolishing by hand, 
collapsed at a construction site in 
Cobham, Surrey.

Brighton Magistrates’ Court heard 
that, on the 15th April 2019, the 
contractor was standing on the roof 
of a partially demolished single-story 
extension of a domestic building 
undergoing refurbishment. Whilst he 
was on the roof, it collapsed, and the 
worker suffered significant injuries 
to his right leg including a fractured 
tibia and fibular. Due to the damage 
sustained, his leg was later amputated 
above the knee.

The HSE investigation found there 
was no safe system of work in place, 
as the demolition work had not been 
adequately planned. The stability of 
the structure during the demolition 
work had not been assessed, and there 
were no measures in place to prevent 
falls from the roof.

Patrick Sheehan, trading as 
Mastercraft Building Services, pleaded 
guilty to breaching Section 3(2) of 
the Health and Safety at Work Etc 
Act 1974. He was fined £20,000 and 
ordered to pay costs of £4,383.

CONTRACTOR PROSECUTED 
DUE TO PARTIAL COLLAPSE OF 
BUILDING

On 20th December 2021 a building 
contractor was prosecuted after 
carrying out unsafe excavation works, 
which resulted in the partial collapse 
of a residential building.

Manchester Crown Court heard 
how on 14th August 2019, Iproject 
Cheshire Limited had been carrying 
out refurbishment works on a building 
in Old Lansdowne Road, Didsbury, 
Manchester. Employees of the 
company undermined the foundations 
while digging out the ground around 
the building causing a partial collapse. 
There were no injuries or fatalities, but 
the collapse presented a risk to life.

The HSE investigation found that 
the company failed to properly plan 
or carry out the work safely. A risk 
assessment into the excavations had 
not been carried out. There was no safe 
system of work in place and the work 
had not been sufficiently supervised.
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Iproject Cheshire Limited pleaded 
guilty to breaching section 2(1) of 
the Health and Safety at Work etc. 
Act 1974. The company was fined 
£31,500 and ordered to pay costs of 
£13,500.

COMPANY FINED AFTER WORKER 
FALLS AND SUFFERS SERIOUS 
INJURIES

On 20th December 2021 a housing 
company was sentenced after an 
agency worker suffered serious 
injuries in a ladder fall.

Teesside Magistrates’ Court heard 
that on 8th November 2017, the 
worker was carrying out work at 
height from a ladder, removing 
beading to an external first floor 
window on a residential home. The 
worker fell a distance of three metres, 
suffering serious injuries including 
four fractured vertebrae.

A HSE investigation found that 
the housing company had failed to 
properly plan, supervise and carry out 
external work at height.

Thirteen Housing Group pleaded 
guilty to breaching Regulation 4(1) of 
the Work at Height Regulations 2005. 
The company was fined £50,000 and 
ordered to pay costs of £7,327.

Speaking after the hearing, HSE 
inspector Ashfaq Ali said: “This 
incident could have been prevented 
had the company properly planned 
the work at height. This would have 
included the use of reasonably 
practicable measures such as 
mobile tower scaffolds, which were 
introduced for similar work following 
the incident.”

COMPANY FINED AFTER A 
WORKER INJURED BY A FORKLIFT 
TRUCK

On 21st December 2021, a cardboard 
manufacturer was sentenced after 
a visiting lorry driver suffered life 
changing injuries when he was struck 
by a forklift truck (FLT).

Peterlee Magistrates’ Court heard 
that on 27th August 2019, the driver 
was assisting in the loading of pallets 
of cardboard tubes onto his vehicle 
at a delivery yard in Stanley, County 
Durham. In the course of loading the 
second pallet, the FLT being used to 
lift the pallets reversed and struck the 
driver, causing crush injuries to his 
right leg.

The HSE investigation into the 
incident found that Corespec Limited 
failed to organise the delivery yard 
at the premises in such a way that 

pedestrians and vehicles could work 
in a safe manner. This was because of 
a lack of suitable segregation between 
pedestrians and vehicles.

Corespec Limited pleaded guilty 
to breaching Regulation 17(1) of 
the Workplace (Health, Safety and 
Welfare) Regulations 1992. The 
company was fined £117,585 and 
ordered to pay £5,404 in costs.

Speaking after the hearing, HSE 
inspector Ashfaq Ali said: “This injury 
was easily preventable. Planning for 
transport safety and implementing 
safe working practices should avoid 
such incidents. Workplace transport is 
a significant hazard, and the risks must 
be recognised and managed. There 
are simple and effective measures 
employers can take to help keep 
everyone safe…”

SELF-EMPLOYED GAS ENGINEER 
SENTENCED FOR UNSAFE GAS 
WORK

On 21st December 2021 a self-
employed gas engineer, trading as 
Shabba Gas Services Plumbing and 
Heating Engineer, has been fined for 
carrying out unsafe gas work after 
installing a boiler which had multiple 
installation faults.
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Isleworth Crown Court heard how, 
in November 2016, Dexter Regis 
installed a boiler at a private address 
in Newbury Park, London. The boiler 
malfunctioned posing a risk to the 
occupants of the property by exposing 
them to carbon monoxide.

The faults came to light when the 
family living at the property became 
unwell. Mr Regis was called back to fix 
the boiler, but the problems continued. 
The family then engaged another 
gas engineer to inspect the boiler 
who found that it was immediately 
dangerous and posed a risk.

An investigation by the HSE found 
that the flue had been assembled 
with parts from more than one 
manufacturer, there was water 
leaking from the joints and it had been 
propped up with rubble.

Dexter Regis pleaded guilty to 
breaching Regulations 5(3), 26(1), 
26(5) and 27(1) of the Gas Safety 
(Installation and Use) Regulations 
1998. He was sentenced to 15 months 
imprisonment, suspended for two 
years with requirements to undertake 
200 hours of unpaid work and a 
tagged curfew between 9pm-6am 
for 3 months. No order was made for 
prosecution costs because Mr Regis 
has no means to pay.

COUNCIL PROSECUTED AFTER 
MEMBER OF THE PUBLIC KILLED 
BY FALLING TREE

On 22nd December 2021 
Staffordshire County Council was 
prosecuted for failing to inspect and 
maintain trees on a public footpath, 
following the death of a member of the 
public.

North Staffordshire Justice Centre 
heard how, on 3rd October 2019, a 
man walking his dog on the Isabel Trail 
in Stafford was struck and killed by 
part of a falling oak tree.
A HSE investigation foun
d that the tree, a multi-stemmed 
mature hybrid oak, approximately 12-
14 metre high and with a crown radius 
of between seven and ten metres, had 
defects from which it was foreseeable 
that it was likely to fall and cause 
injury. The tree was located within the 
boundaries of the Isabel Trail.

Local authorities, including 
Staffordshire County Council, are 
legally required to suitably and 
sufficiently manage the risks and 
hazards posed by the trees within their 
responsibility remit.  Staffordshire 
County Council had a programme of 
proactive inspection and maintenance 
across the county, but the Isabel Trail 
had been omitted for many years.

Staffordshire County Council pleaded 
guilty to breaching Section 3(1) of 
the Health and Safety at Work Act 
1974. They were fined £300,000 and 
ordered to pay costs of £13,164.90 
and a victim surcharge £181.

Speaking after the hearing, HSE 
inspector Lyn Mizen said: “This tragic 
incident could have been averted 
if the required periodic tree safety 
inspections, as per the Staffordshire 
County Council’s own Code of 
Practice, had been carried out. Local 
Authorities need to ensure they 
have suitable inspection systems 
in place, including monitoring and 
audit provisions, to guard against 
situations such as this, and to ensure 
they have enough suitably trained 
and competent tree inspectors to 
enable compliance with their tree 
management policies and codes of 
practice.”

CONSTRUCTION COMPANY 
AND ITS GROUNDWORKS 
CONTRACTOR SENTENCED

On 22nd December 2021 a 
construction company and its 
groundworks contractor were fined 
after unsafe excavation work left a 
worker with serious burns to his hand 
and arm.
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High Wycombe Magistrates’ Court 
heard that, on the 2nd August 2018, 
a groundworker was preparing the 
ground to install a post to carry an 
Automatic Number Plate Recognition 
Camera (ANPRC), at Twyford near 
Reading, Berkshire.

Initially, the worker dug by hand, 
however, due to the ground conditions 
and numerous hedgerow roots he 
started to use an 110V mechanical 
electric breaker.

The incident occurred when the 
groundworker struck a power 
cable supplying an adjacent British 
Telecommunications building. The 
voltage of the cable was 415v causing 
the ground worker to receive an 
electric shock that caused burns to 
one hand and to his opposite arm.

The investigation by the HSE found 
that site plans for buried cables 
had not been consulted and a cable 
avoidance tool had not been used to 
locate buried services in advance of 
carrying out the work. In addition, 
there was a lack of properly trained 
labour and supervision in place for the 
excavation works.

The principal contractor on site had 
failed to plan, manage and monitor the 
excavation works and also failed to 

provide adequate supervision for the 
ANPR installation project.

CLC Contractors Limited (the 
Principal Contractor) pleaded guilty to 
breaching 13(1) Construction (Design 
and Management) Regulations 2015 
and were fined £400,000.00 and 
ordered to pay costs of £5,300.00.

Paul Gale, Company Director of PAG 
Building Services Ltd, pleaded guilty to 
Section 37(1) Health and Safety Work 
Act 1974.

Due to the seriousness of the offence 
the case was referred to Aylesbury 
Crown Court for sentencing. Paul 
Gale was sentenced to 14 months 
imprisonment suspended for 24 
months and 150 hour of community 
service. HSE was awarded costs of 
£7,200.

FRAUDULENT GAS INSTALLER 
PROSECUTED FOR ILLEGAL GAS 
WORK

On 6th January 2022 a gas installer 
was fined after repeatedly carrying 
out gas work whilst falsely claiming to 
be gas safe registered.

Cardiff Crown Court heard how, 
between September 2016 and March 
2018, Jordan Louis Hare carried out 

gas work at four domestic premises 
in Cardiff and Crosskeys; but did not 
hold the necessary registration to 
carry out this work. Mr Hare installed 
gas boilers along with other work at 
the premises in Cardiff and carried 
out modifications to gas pipework and 
installed a gas boiler and gas hob at the 
property in Crosskeys.

On inspection, works carried out by 
Mr Hare at all properties, were classed 
as ‘immediately dangerous’, ‘at risk’, 
‘not to current standards’ or ‘building 
regulations non-compliant’ placing the 
occupants and other members of the 
public in significant danger due to the 
potential risk of gas escape, fire, and 
explosion.

An investigation by the HSE found 
that the actions of Mr Hare were 
fraudulent and deliberate. Trading 
under various names, he pretended 
to be Gas Safe registered to convince 
vulnerable people to engage his 
services to undertake work that he 
was not competent to do.

Mr Jordan Hare pleaded guilty to 
breaching four counts of regulation 
3(1), 3(3) and 3(7) of the Gas Safety 
(Installation and Use) Regulations 
1998 along with Section 22 of the 
Health and Safety at Work etc, Act 
1974. He was given a 10 month 
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custodial sentence suspended for 
18 months, ordered to carry out 200 
hours of unpaid work, and pay costs of 
£5,000 and £125 compensation.

Speaking after the hearing, HSE 
inspector Gethyn Jones said: “Jordan 
Hare undertook gas work which he 
knew he was not registered to do. All 
gas work must be done by registered 
Gas Safe engineers to ensure the 
highest standards are met to prevent 
injury and loss of life. Householders 
should check that the engineer 
carrying out gas work in their home is 
registered with Gas Safe.”

COMPANIES FINED AFTER 
EMPLOYEE FRACTURES LEG AT 
RESERVOIR

On 6th January 2022 a contractor and 
a water management company was 
fined after a worker was injured when 
he was hit by a 1.5 tonne water valve.

Newcastle upon Tyne Magistrates’ 
Court heard that on 5th June 2018, 
Northumbrian Water Limited had 
contracted JW Colpitts & Co Limited 
to connect a 1.5 tonne water valve 
in a confined chamber at Kielder 
Reservoir, Northumberland. The valve 
was suspended from a lorry mounted 
crane when it swung across the 
chamber and struck the worker. He 

sustained an open compound fracture 
of his tibia and fibula and was airlifted 
to hospital.

A HSE investigation found that 
both companies had failed to risk 
assess the work and the additional 
hazards introduced by a change in 
the scope of work. They failed to 
implement suitable safety measures 
and safe systems of work; and provide 
adequate supervision to the workers.
Northumbrian Water Limited pleaded 
guilty to breaching Sections 2(1) 
and 3(1) of the Health and Safety at 
Work etc Act 1974. They were fined 
£365,000 and ordered to pay costs of 
£14,360.69 and a victim surcharge of 
£120.00.

JW Colpitts & Co Limited pleaded 
guilty to breaching Section 2(1) of the 
Health and Safety at Work Act 1974 
etc. They were fined £30,000 and 
ordered to pay costs of £17,452.22 
and a victim surcharge of £120.

CONSTRUCTION WORKER DIES 
AFTER FALLING FROM TOWER

On 12th January 2022 a construction 
company was fined after an employee 
died as a result of falling from a mobile 
tower.

Cambridge Magistrates Court heard 

how, on 15th September 2017, Sean 
Harding was working from a mobile 
tower levelling a steel beam that was 
seated on a door lintel. This involved 
using a crowbar to lever the beam 
up for a work colleague to insert a 
metal packer into the gap. Mr Harding 
caught his jacket sleeve on the tower, 
lost balance and fell over a single 
guard rail and down to ground level. 
He was taken to hospital but died 
three months later due to medical 
complications.

An investigation by the HSE found that 
the mobile tower wasn’t configured 
correctly for the task due to the 
limited headroom and that double 
guard rails could have been used, if 
configured correctly.

Peter Saunders Builders Ltd pleaded 
guilty to breaching Regulation 8(a) of 
the Work at Height Regulations 2005 
and was fined £16,000 with £5,139.80 
costs.

Manufacturing company fined after 
workers exposed to vibration risks
On 13th January 2022 a metals 
fabrication company, MTL Advanced 
Limited, was sentenced for health 
breaches after several workers were 
diagnosed with hand arm vibration 
syndrome (HAVS) or carpal tunnel 
syndrome.

latestprosecutions

33



Sheffield Magistrates’ Court heard 
that the company was visited by 
the HSE in March 2018 following a 
concern received from an employee. 
During that visit it was found that 
there were multiple health and safety 
breaches, resulting in the company 
being issued with Improvement 
Notices.

An investigation by the HSE found 
that there were systemic failings 
to recognise the risk of hand arm 
vibration syndrome (HAVS) or to 
take appropriate action to control 
exposure. Of particular concern were 
accounts from employees of pain and 
tingling in their fingers, hands and 
arms and that there were no limits 
on their use of vibrating tools such as 
angle grinders.

MTL Advanced Limited pleaded guilty 
to breaching Section 2(1) of the Health 
& Safety at Work etc Act 1974. The 
company has been fined £90,000 and 
ordered to pay £14,061 in costs.
Speaking after the hearing, HSE 
inspector Laura Hunter said: “Work 
activities involving vibrating tools 
should be properly assessed so 
that appropriate controls can be 
implemented to avoid exposing 
employees to harm.

“Employees suffering from HAVS can 

experience difficulty in carrying out 
tasks in the workplace involving fine 
or manipulative work and are less able 
to work in cold conditions. Sadly, these 
effects can be permanent and life 
changing.”

DIRECTORS FINED FOR 
UNLICENSED ASBESTOS REMOVAL

On 18th January 2022 the managing 
director and the director of a printing 
company, were fined for safety 
breaches after organising the removal 
of asbestos insulation board by 
untrained personnel.

Leeds Magistrates’ Court heard how, 
between August 2016 and December 
2016, Charles Dunn and Jeremy Mills, 
respectively the managing director 
and director of D&M Heritage Limited, 
consented to work taking place at the 
company’s premises which failed to 
use adequate measures to prevent the 
spread of asbestos.

The HSE investigation found that the 
company rented space in a warehouse 
at Red Doles Lane in Huddersfield 
and had been given notice to leave 
by the new owners. Prior to leaving, 
the company agreed to remove some 
free-standing cupboards. A licensed 
removal company, who had carried out 
work previously at the site, had told 

the directors of D&M Heritage Ltd 
that the rear of a cupboard was broken 
and was likely to be asbestos.

The cupboards comprised of doors 
made with asbestos insulation board 
(AIB) and the rear of the cupboards 
also contained AIB. The cupboards 
were broken up during removal, 
releasing asbestos fibres. Some pieces 
were placed in bags, others placed in a 
nearby skip.

Charles Dunn pleaded guilty to 
breaching Section 37 of the Health 
& Safety at Work Act (due to Reg 11 
of Control of Asbestos Regulations 
2012) and a second charge of 
breaching Section 37 of the Health 
& Safety at Work Act (due to Reg 16 
of Control of Asbestos Regulations 
2012). He was fined £916 and ordered 
to pay £5,000 in costs.

Jeremy Mills pleaded guilty to 
breaching Section 37 of the Health 
& Safety at Work Act (due to Reg 11 
of Control of Asbestos Regulations 
2012) and a second charge of 
breaching Section 37 of the Health 
& Safety at Work Act (due to Reg 16 
of Control of Asbestos Regulations 
2012). He was fined £1,600 and 
ordered to pay £10,000 in costs.

Construction company and director 
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sentenced for multiple safety failings
On 20th January 2022 an Irvine-
based construction company and its 
director were sentenced after multiple 
health and safety failings, giving rise to 
significant risk, were found on a house 
build site in Irvine.

Kilmarnock Sheriff Court heard 
how three inspections by the HSE 
took place at the construction site 
at Eglington Park in Irvine between 
October and December 2016.

As a result of these inspections, 
multiple prohibition and improvement 
notices were served on Stable Homes 
Limited for health and safety failings 
including unsafe scaffolding, unsafe 
electrics, inadequate welfare, unsafe 
traffic management, site tidiness and 
lack of general fire precautions.

The HSE investigation found that as 
client and principal contractor, Stable 
Homes Limited had failed to put an 
adequate plan in place to manage and 
monitor the construction phase of the 
project and this had led to significant 
risks on site. They also failed to take 
adequate action to rectify the failings 
and comply with the enforcement 
notices.

The HSE investigation also found that 
Director of the company, Ravinder 

Singh, was acting as site manager and 
directly involved in the failings of the 
company.

Stable Homes Limited pleaded guilty 
to seven charges under health and 
safety regulations and was fined a 
total of £35,332. 

Ravinder Singh pleaded guilty to 
six charges under Section 37(1) of 
the Health and Safety at Work etc. 
Act 1974 for the offences by the 
company being committed with his 
consent or attributable to his neglect. 
Mr Singh was sentenced to 166 
hours community pay back order 
and was disqualified from holding a 
directorship for two years.

COMPANY FINED AFTER 
EMPLOYEE INJURES FINGER IN 
SAW INCIDENT

On 20th January 2022 an export 
services company was fined after an 
employee suffered serious injuries 
when his finger came into contact with 
a saw blade.

Chelmsford Magistrates’ Court 
heard how on 16th September 2019, 
the employee’s left index finger was 
partially severed when it came into 
contact with the unguarded part of the 
radial arm saw blade, he was using to 

cut wooden batons.

A HSE investigation found that Neil 
Smith (Export Services) Limited had 
failed to maintain the adjustable front 
guard on their radial arm saw. The 
wing nuts were broken, rendering the 
guard inoperable.

Neil Smith (Export Services) Limited 
pleaded guilty to breaching Section 
11(1) of the Provision and Use of 
Work Equipment Regulations 1998. 
The company was fined £21,000 and 
ordered to pay costs of £3,954

COMPANY FINED AFTER 
EMPLOYEE INJURES FINGER IN 
SAW INCIDENT

On the 20th January 2022 an export 
services company was fined after an 
employee suffered serious injuries 
when his finger came into contact with 
a saw blade.

Chelmsford Magistrates’ Court 
heard how on 16 September 2019, 
the employee’s left index finger was 
partially severed when it came into 
contact with the unguarded part of the 
radial arm saw blade, he was using to 
cut wooden batons.

An investigation by the Health and 
Safety Executive (HSE) found that Neil 
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Smith (Export Services) Limited had 
failed to maintain the adjustable front 
guard on their radial arm saw. The 
wing nuts were broken, rendering the 
guard inoperable.

Neil Smith (Export Services) Limited, 
with head offices based at Hurricane 
Way, Norwich pleaded guilty to 
breaching Section 11(1) of the 
Provision and Use of Work Equipment 
Regulations 1998. The company was 
been fined £21,000 and ordered to 
pay costs of £3,954

Speaking after the hearing, HSE 
Inspector Lydia Edwards said: “The 
incident could have been easily 
avoided had the company repaired 
the guard as soon as it became 
inoperable. Employers must ensure 
that machinery guarding is kept in 
good working order.”

CONSTRUCTION FIRM FINED 
AND DIRECTOR GIVEN 
COMMUNITY ORDER FOR 
BREACHING WORKING AT HEIGHT 
REGULATIONS

On 21st January 2022 a construction 
firm and its director were sentenced 
after carrying out unsafe work on 
the roof of a multi-storey building in 
Manchester.

Manchester Crown Court heard that 
concerns were raised with the HSE 
after workers were spotted on the 
roof of the building in Norfolk Street, 
Manchester, without safety measures 
in place to prevent a fall.

HSE carried out two inspections at 
the site following the reports. On the 
second site visit, on 27th February 
2019, employees were found to be 
working on the roof with no suitable 
controls in place to prevent falls. 
Inspectors intervened and stopped the 
work on site.

The resulting investigation by HSE 
found that the unsafe work on the 
roof had taken place over a period of 
time from 1st January 2019 to 28th 
February 2019 with a significant risk 
of death or serious injury.

Exquisite Solutions (Alsager) Limited 
was found guilty of breaching Section 
2(1) of the Health and Safety at Work 
etc. Act 1974. The company was fined 
£42,500 and ordered to pay costs of 
£5,049.73 plus a victim surcharge of 
£170.

Company director, Ali Wit Wit, was 
found guilty of breaching Section 37 
of the Health and Safety at Work etc. 
Act 1974, in relation to the company’s 
failing of Section 2(1) of the Act. Mr 

Wit Wit was given a community order 
for 270 hours of unpaid work and 
ordered to pay costs of £5,049.73 and 
a victim surcharge of £85.

CLIENT AND CONTRACTOR 
SENTENCED AFTER FATAL FALL 
THROUGH FRAGILE ASBESTOS 
ROOF

On 24th January 2022 a company 
was sentenced after an employee of 
a Powys construction company was 
fatally injured in Liverpool when he 
fell six metres through a roof whilst 
working on a replacement roof 
project.

Liverpool Crown Court heard that 
on 22nd May 2017, roofer Marius 
Andrus was completing snagging work 
on a replacement roof. The worker had 
accessed a part of the old roof made of 
fragile asbestos cement sheets, which 
gave way. He fell through the sheets 
to the ground below sustaining fatal 
injuries.

The HSE investigation found that the 
area accessed did not have safety nets 
fitted and that the employer failed to 
take reasonably practicable measures 
to reduce the risk to those working on 
the roof.

AJM Services (Midlands) Ltd pleaded 
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guilty to breaching Regulation 4(1) of 
the Work at Height Regulations 2005. 
The company was fined £51,000 and 
ordered to pay costs of £5,000.

Owners of the building, Pearsons 
Glass, pleaded guilty to breaching the 
Health and Safety at Work etc. Act 
1974, Section 3, at an earlier hearing 
and were sentenced at Liverpool 
Crown Court in February 2021. The 
company was fined £80,000 and 
ordered to pay costs of £6,656.

PLANT HIRE COMPANY IN COURT 
OVER WORK AT HEIGHT AND 
WELFARE ISSUES

On 26th January 2022 a plant hire 
company was fined for leaving 
workers at risk of a fall from height and 
failing to provide minimum welfare 
facilities.

Blackpool Magistrates’ Court heard 
how, on 17th November 2020, Ruttle 
Plant (Birmingham) Ltd was in the 
process of building a new aggregate 
recycling facility at their site at 
Common Bank Lane, Chorley. Part 
of the work included the provision of 
cladding to the roof, which was carried 
out using a cherry picker. However, as 
some areas of the roof were difficult 
to reach, employees had to step onto 
the roof where no edge protection had 

been provided, putting them at risk 
of a 30ft fall. In addition, workers had 
been on site for some considerable 
time without the minimum required 
welfare facilities being available. This 
included facilities for hand washing 
during the height of the Covid 
pandemic.

The HSE investigation found that the 
workers had been left unsupervised 
by site management, there had been 
no method statement to follow when 
they climbed onto the roof and there 
were no preventative measures in 
place to prevent the risk of a fall from 
height. Workers were also expected 
to drive to the company’s head office 
along an unadopted roadway more 
than five minutes’ drive away to use 
the toilet, despite there being ample 
room on the site for facilities.

Ruttle Plant Hire (Birmingham) 
Ltd pleaded guilty to breaches 
of Regulation 13(4)(c) of the 
Construction (Design and 
Management) Regulations 2015, and 
Regulation 4(1) of The Work at Height 
Regulations 2005. The company was 
fined £66,667 and ordered to pay 
costs of £1,847.

Speaking after the hearing, HSE 
inspector Christine McGlynn said: 
“Had a worker fallen off the roof edge, 

it could have been fatal. Employers 
should ensure that workers are not 
left to carry out high risk roof work 
without supervision.

“Work at height and roof work 
should only be carried out by trained 
workers, who are being robustly 
monitored, following proper planning, 
risk assessment and using suitable 
equipment. The minimum standards 
for welfare must also be met.”

CONTRACTOR GIVEN SUSPENDED 
SENTENCE AFTER CARRYING OUT 
ILLEGAL GAS WORK

On 26th January 2022 a self-
employed contractor was given a 
suspended sentence and community 
service after undertaking gas work on 
a property whilst not being gas safe 
registered.

Crewe Magistrates’ Court heard 
how, on 1st June 2019, Robert Allen, 
a self-employed contractor trading 
as A&E Property Services, replaced 
a boiler at a property in Ledward 
Street in Winsford. Following the 
installation, a number of problems 
arose including loss of pressure and 
water leaks. In August 2019, a Gas 
Safe Registered engineer attended 
the property and discovered multiple 
issues with the installation including 
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an inadequately sized pipe, which 
they felt posed immediate danger. The 
case was reported to the Health and 
Safety Executive (HSE) in the form of 
a Reporting of Injuries, Diseases and 
Dangerous Occurrences Regulations 
2013 (RIDDOR) report.

An investigation by HSE found that 
Mr Allen had never been Gas Safe 
Registered. It was discovered that 
he had provided himself with a false 
registration number and had also 
used the registration number of a 
completely unconnected company.

On the inspection of the work carried 
out at Ledward Street, five separate 
serious defects were found including 
an unsealed flue, a pressure relief 
valve incorrectly located, undersized 
gas pipework, uncommissioned 
appliance, and corrosion to the gas 
pipework. These defects could have 
led to carbon monoxide leakage, 
scalding, unsafe combustion, and 
unburned gas release, which could 
have proved fatal.

Robert Allen pleaded guilty to two 
breaches of Regulation 3(3) of the 
Gas Safety (Installation and Use) 
Regulations 1998 and breaches of 
Regulation 3(7) of the Gas Safety 
(Installation and Use) Regulations 
1998 and Regulation 5(3) of the 

Gas Safety (Installation and Use) 
Regulations 1998.  He was given a 40-
week suspended sentence, 200 hours 
community service and ordered to pay 
costs of £5,263.

SCAFFOLDING CONTRACTOR 
FINED AFTER WORKER SUSTAINS 
MULTIPLE INJURIES IN FALL

On 28th January 2022 a scaffolding 
contractor was fined after a worker 
fell from height resulting in serious 
injuries.

Brighton Magistrates Court heard 
how, on 15th August 2019, Darren 
Barnett was dismantling temporary 
over-roof scaffolding at a site in 
Hailsham, East Sussex, when he fell 
through the scaffolding landing on to 
the roof of the property below, before 
rolling down and on to the ground. 
Mr Barnett fell approximately eight 
meters in total and sustained two 
brain haemorrhages, six vertebra 
fractures, a fractured shoulder blade 
and multiple rib fractures.

The investigation by the HSE found 
that the company had failed to 
properly plan the works in respect 
of giving consideration to how the 
temporary over roof should be 
dismantled safely. Furthermore, Mr 
Barnett was only provided with a 

single lanyard harness that was not 
suitable for such works, rather than a 
twin lanyard harness.

Zendrill Ltd pleaded guilty to 
breaching Regulations 4(1)(a) and 6(3) 
of the Work at Height Regulations 
2005. The company was fined 
£16,667 and ordered to pay costs 
of £6,767 and a victim surcharge of 
£170.

Speaking after the hearing, HSE 
inspector Ross Carter said: “The case 
highlights the importance of following 
industry guidance in order to design 
and dismantle scaffolding in a safe 
manner with the correct equipment 
made available to those undertaking 
the work.

“If a suitable safe system of work had 
been in place prior to the incident, the 
life changing injuries sustained by Mr 
Barnett would have been prevented.”

RECYCLING COMPANY FINED 
AFTER 18-YEAR-OLD EMPLOYEE 
INJURED

On 2nd February 2022 a recycling 
company was fined after an employee 
was injured whilst clearing a blockage 
in a waste metal chute.

Shrewsbury Crown Court heard how, 
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on the 9th October 2017, an employee 
of PG Skips Limited was injured when 
he fell through a chute, approximately 
four metres above a concrete yard, 
whilst clearing a blockage. Another 
employee, who was waiting in a 
telescopic handler to collect the waste 
metal in the machine bucket, saw him 
fall and moved the machine to try 
and catch him. The employee was hit 
by the bucket and sustained injuries 
including several broken bones.

The HSE investigation found that 
there was no risk assessment or safe 
system of work in place for clearing 
blockages. The company had not 
considered the risk of employees 
falling through the chute from that 
height.

PG Skips Limited were found guilty of 
breaching Section 2(1) of the Health 
and Safety at work Act 1974 and have 
been fined £17,500.

Speaking after the hearing, HSE 
inspector Sarah Baldwin-Jones said: 
“This significant injury to an 18-year-
old employee in his first employment 
could have been easily prevented. 
The remedial action taken to prevent 
future blockages implemented after 
the incident had no cost implication for 
the company. Employers should make 
sure they properly assess and apply 

effective control measures to minimise 
risks from clearing blockages.”

SUSPENDED SENTENCE FOR 
OWNER OF MERSEYSIDE ROOFING 
FIRM

On 2nd February 2022 a roofing 
company owner was given a 
suspended sentence after a member 
of the public reported a concern 
regarding unsafe work at height.

Liverpool Crown Court heard how, 
on 5th March 2021, company owner 
Phillip McGinn and two workers were 
replacing roof tiles on a detached 
dormer bungalow, in Lydiate on 
Merseyside, without any scaffolding 
or edge protection in place to prevent 
them from falling a distance liable to 
cause personal injury.

An investigation by the HSE found 
that Phillip McGinn had failed to take 
suitable and sufficient measures to 
ensure that work at height was carried 
out safely. He had failed to provide 
sufficient work equipment to prevent 
a fall or to minimise the distance or 
consequences of a fall.

The court also heard that this was 
not the first time that HSE had 
encountered poor working practices 
from Phillip McGinn. The HSE took 

previous enforcement action and 
prosecuted Mr McGinn for a similar 
offence in 2012.

Phillip McGinn was found guilty to 
breaching Regulation 6(3) of the 
Work at Height Regulations 2005. He 
received a thirteen-month suspended 
prison sentence, 200 hours of unpaid 
work and ordered to pay costs of 
£1,000.

ROOFING CONTRACTOR 
SENTENCED AFTER WORKER 
FALLS FROM HEIGHT

On 3rd February 2022 a roofing 
contractor was sentenced after an 
unpaid casual labourer fell through 
a skylight during the renovation of 
an old asbestos cement roof, at an 
industrial building in Exeter.

Plymouth Magistrates’ Court heard 
that on 23rd October 2018, the 
labourer, who wanted to gain industry 
experience having never previously 
worked on roofs, was instructed by 
Ian Davey (trading as Exe Fibreglass) 
to cut fibreglass for the roof of the 
building. Once the fibreglass was cut, 
the labourer went up onto the roof 
to observe the fitting by Mr Davey 
and another colleague. He stepped 
on a fragile skylight, which gave way 
causing him to fall five and a half 
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metres to the floor below. He suffered 
multiple fractures to his hand and 
wrist, which required surgical wiring to 
repair, and also factures to his ribs.
The HSE investigation found that the 
work had not been properly planned. 
There was a lack of training or 
experience in the supervision of others 
working at height. There were no 
preventative safety measures in place 
for the skylights such as netting, crawl 
boards or safety harnesses in use.

Ian Davey, trading as Exe Fibreglass, of 
Beacon Hill, Exmouth pleaded guilty to 
breaching Regulation 9(2) of the Work 
at Height Regulations 2005. He was 
given a 12 month community order, 
which includes 80 hours of unpaid 
work, and has been ordered to pay 
costs of £3,000.

FARMER SENTENCED AFTER 
WALKER KILLED BY CATTLE

On 8th February 2022 Christopher 
Paul Sharpe, partner in J H Sharp 
and Son, was sentenced for safety 
breaches after an 83-year-old man 
was fatally attacked by cattle.

Leeds Magistrates’ Court heard how 
on 30th May 2020, David Tinniswood 
and his wife were attacked by cattle 
whilst following a public right of way 
across Ivescar Farm at Chapel-Le–

Dale in Carnforth.

The resulting HSE investigation found 
that the couple were walking on a 
footpath that passed through the yard 
at Ivescar Farm, following a right of 
way that runs from the farm down to 
the road. They were accompanied by 
two border terriers. The couple were 
attacked by cattle that were grazing 
in the field with calves at foot. The 
83-year-old man was trampled and 
pronounced dead at the scene and his 
wife sustained serious injuries.

Christopher Paul Sharpe pleaded 
guilty to breaching Section 3(2) of the 
Health & Safety at Work etc Act 1974. 
He received a prison sentence of 12 
weeks, suspended for 12 months, 
and was fined a total of £878 and was 
ordered to pay £7820.30 in costs.

Speaking after the hearing, HSE 
inspector Julian Franklin said: “A 
number of measures could have been 
taken to safeguard walkers using the 
path, while cattle and calves were 
grazing in that field.

“Firstly, not using that field for cattle 
and calves. Most farmers will have 
other groups of stock that can graze 
fields containing rights of way, so can 
reduce the risk of incidents by putting 
sheep in them, or they could take 

fodder crops from them. Cattle with 
calves can be put in fields without 
rights of way, away from members of 
the public, or can be segregated from 
walkers.

“Farmers should ensure they take all 
reasonably practicable precautions 
to protect walkers on public rights of 
way, especially when they are grazing 
cows and calves together, or bulls are 
present.”

COMPANY FINED AFTER 
EMPLOYEE INJURED BY A 
FORKLIFT TRUCK

On 9th February 2022 a company 
specialising in interior and exterior 
stonework was fined after an 
employee sustained serious injuries 
when he was struck by a forklift truck.

Peterborough Magistrates’ Court 
heard how on 22nd January 2019, an 
employee of Tudor Stonework Limited 
was injured whilst moving stone slabs 
during a lifting operation. The system 
of work required two operatives to 
walk in front of the forklift truck to 
steady a suspended load. However, 
during this operation the forklift 
truck ran over the foot of one of 
the operatives resulting in an open 
fracture to his left leg as well as crush 
injuries to his foot.
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The investigation by the HSE into the 
incident found that the system of work 
for transporting stone slabs was not 
safe, as it required the operatives to 
be in close proximity to the moving 
forklift truck.

Tudor Stonework Limited pleaded 
guilty to breaching Section 2(1) of the 
Health and Safety at Work Act 1974. 
The company was fined £466 and 
ordered to pay costs of £5,570.
Speaking after the hearing, HSE 
inspector Tom Pouncey said: “Industry 
practices should be reassessed 
where other stonemasons may be 
transporting stone slabs in a similar 
way.

“Companies should be aware that HSE 
will not hesitate to take appropriate 
enforcement action against those that 
fall below the required standards.”

NORTHERN GAS NETWORKS 
LTD FINED AFTER FATAL GAS 
EXPLOSION

On 9th February 2022 Northern Gas 
Networks Ltd were sentenced for 
safety breaches after a fire and gas 
explosion at residential premises in 
Mirfield resulted in the death of the 
homeowner.

Leeds Crown Court heard that, on 

11th February 2019, West Yorkshire 
Fire service were called to a fire and 
explosion in Huddersfield Road, 
Mirfield, West Yorks. The occupier, 
Elena Frunza, was discovered during 
a search of the property, whilst it 
was still on fire. She was taken to 
Pinderfields General Hospital where 
she died the following morning.

A HSE investigation found that 
the source of the gas escape was 
identified as being from a fractured 
six inch cast iron main running under 
the carriageway to the front of the 
property. The investigation found that 
the main did not appear on Northern 
Gas Networks drawings and had 
therefore not been maintained in 
accordance with the Pipelines Safety 
Regulations 1996.

Northern Gas Networks Ltd pleaded 
guilty to breaching Section 3(1) of the 
Health & Safety at Work etc Act 1974. 
The company was fined £5 million and 
ordered to pay costs of £91,487.

Speaking after the hearing, HSE 
inspector Neil Casey said: “This 
incident, that put the lives of the 
elderly residents of a care home at 
risk and cost a homeowner her life, 
has highlighted a failure by Northern 
Gas Networks Limited to follow their 
own safety procedures, in this case 

requiring the prompt and effective 
investigation and correction of 
anomalies in their records. Other gas 
network operators should take the 
opportunity to learn from this tragic 
incident.”

MANUFACTURING COMPANY 
FINED AFTER FATAL INJURY 
DURING A LIFTING OPERATION

On 23rd February 2022 a 
manufacturing company was fined 
after an employee was found fatally 
injured under the forks of a side-
loader lift truck.

Dudley Magistrates’ Court heard that 
on 2nd September 2019, a Cutting 
Edge Trading Limited employee, 
Mitchell Poutney, was fatally injured 
at the company site on Station Road, 
Rowley Regis, West Midlands during 
a lifting operation. The unsupported 
forks and carriage of a side-loader lift 
truck descended, crushing him whilst 
he was working underneath it.

The HSE investigation found that 
the company had failed to provide 
a safe system of work for unloading 
palletised goods using the side-loader 
forklift truck.

Cutting Edge Trading Limited pleaded 
guilty to breaching Section 2(1) of 
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the Health and Safety at Work etc 
Act 1974. The company was fined 
£18,000 and ordered to pay costs of 
£10,153.

Motor vehicle scrap company fined 
after worker crushed by a forklift truck
On 23rd February 2022 a motor 
vehicle scrap company and a director 
were fined after a worker suffered 
crush injuries in an incident involving a 
forklift truck.

Cambridge Magistrates’ Court heard 
how on 1st March 2021, an employee 
of Queensferry Car Breakers Limited 
was injured when he was hit and run 
over by a forklift truck driven by his 
employer Ghol Mohammad Navabi. 
The forklift truck was being used to 
transport engine parts from the scrap 
yard up a loading ramp into the back of 
a metal container.

Whilst Mr Navabi was inside the 
container, he asked the worker to 
collect a car bonnet. The worker 
left the container and walked down 
the ramp returning quicker than Mr 
Navabi expected. As he was walking 
back up the ramp Mr Navabi reversed 
down it and ran over him, which 
resulted in multiple fractures to both 
his legs.

An investigation by the HSE found 

that the forklift truck had not been 
adequately maintained, had no 
working foot brake, no working hand 
brake and the steering was defective. 

There were no measures in place to 
segregate pedestrians and moving 
vehicles and the company had no 
employer’s Liability Compulsory 
Insurance.

Queensferry Car Breakers Limited 
pleaded guilty to breaching Section 
2(1) of the Health and Safety at Work 
etc Act 1974, Regulation 5(1) of the 
Management of Health and Safety 
at Work Regulations 1999; and 
Section 1(1) of the Employers’ Liability 
(Compulsory Insurance) Act 1969. 
The company was fined £60,000 and 
ordered to pay costs of £3,923.

Sole director of Queensferry Car 
Breakers, Ghol Mohammad Navabi, 
pleaded guilty to breaching Section 
2(1) of the Health and Safety at Work 
etc. Act 1974, by virtue of Section 
37(1). He was given a 20 week prison 
sentence suspended for 12 months, 
including 15 rehabilitation activity 
requirement days, 180 unpaid work 
hours and ordered to pay prosecution 
costs of £3,923.

METAL RECYCLING COMPANY 
AND ITS DIRECTOR PROSECUTED 
AFTER 15-YEAR-OLD BOY SUFFERS 
SERIOUS BURN INJURIES

On 25th February 2022 a metal 
recycling firm and its director were 
sentenced after a 15-year-old 
employee of the company suffered 
serious burns following an explosion 
and flash fire.

Birmingham Magistrates’ Court 
heard that on 1st August 2019 the 
boy, working on a casual basis for A & 
S Metal Recycling Limited, suffered 
22 per cent burns to his body when 
aerosol canisters he had fed into a 
shredding machine exploded causing 
a flash fire at an industrial unit in 
Worcestershire.

The HSE investigation found that the 
work unit was not an appropriate 
facility for processing aerosol 
canisters; control measures to prevent 
or mitigate fire and explosion risks 
were not put in place. Despite this, the 
activity was undertaken by minors, 
employed as a part of a casual working 
arrangement, using inadequate 
equipment.

A & S Metal Recycling Limited pleaded 
guilty to breaching Section 2(1) of the 
Health and Safety at Work Act 1974 
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and was fined £66,000 served as a 
compensation order to be paid to the 
injured person, ordered to pay cost of 
£8,192.55.

Simon Davies, director of A & S 
Recycling Limited, pleaded guilty to 
breaching Section 37(1) of the Health 
and Safety at Work Act 1974 and was 
given a six-month custodial sentence 
suspended for two years and was 
ordered to complete 100 hours of 
unpaid work.

Speaking after the case HSE inspector 
Alex Stobart said: “The waste and 
recycling industry has the potential to 
be extremely hazardous, and in this 
case two children were needlessly 
exposed to significant risks on site.
The explosion and fire led to one child 
being hospitalised with significant 
burn injuries. This incident could so 
easily have been avoided by simply 
implementing the correct control 
measures and a safe system of work, 
as standard within the industry.

“Waste and recycling companies 
should be aware that HSE will 
not hesitate to take appropriate 
enforcement action against those that 
fall below the required standards.”
Company fined after electrician died 
following fall from crane platform
On the 28th of February 2022 a 

company was fined after an electrician 
died in a fall of approximately eight 
metres when an access panel on the 
raised walkway of an overhead crane 
gave way beneath him.

Teesside Crown Court heard that on 
25th October 2016, whilst working 
at Cleveland Bridge UK Limited’s site 
in Yarm Road, Darlington, electrician 
Keith Poppleton was repairing wiring 
that had been causing a short circuit 
on the lifting equipment of a large 
overhead gantry crane, known as C25. 
As he was walking along the crane’s 
walkway, an access panel gave way 
beneath his feet, causing him to fall 
through to the ground below. Mr 
Poppleton sustained fatal injuries and 
was pronounced dead at hospital.
   
KEITH POPPLETON 
CLEVELAND BRIDGE CRANE
An investigation by the HSE found that 
the company had failed to maintain 
the crane walkway’s access panels, 
which had been used to replace 
lighting fittings some months earlier. 
Also, the panel itself had been subject 
to weld repair, and there was no 
evidence of any steps being taken 
to ensure that the panel was safely 
replaced into the void and secured to 
ensure it did not fail.

Cleveland Bridge UK Ltd were found 

guilty of breaching Sections 2(1) and 
3(1) of the Health & Safety at Work 
etc Act 1974, Regulation 5(1) of the 
Provision and Use of Work Equipment 
Regulations 1998 and Regulation 8(b)
(i) of the Work at Height Regulations 
2005. The company was fined £1.5M 
and ordered to pay costs of £29,239
Mr Poppleton, a former college 
lecturer in electrical engineering, 
leaves behind a wife and three 
daughters.

His wife Catherine Poppleton said: 
“The day Keith died a large part of me 
died with him. He was my world, he 
was the reason my life was interesting, 
exciting, safe and I felt loved.

“He was risk-averse and this respect 
for safety was something he practised 
as well as taught.

“I feel that the ‘me’ before losing Keith 
has gone. I do not feel like myself 
anymore, I do not feel whole.”

Speaking after the hearing, HSE 
inspector Jonathan Wills said: “Mr 
Poppleton and others were at risk 
from serious injury whilst walking on 
a gantry 26 feet high, as the company 
had failed to assess the risk of these 
access platforms, which should be 
secured in accordance with the 
manufacturer’s instructions.
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“This was an incident, which could 
easily have been prevented had 
the company considered the risks 
associated with such access panels 
not being secured in place following 
maintenance work and general wear 
and tear.”

SCHOOL FINED AFTER TEACHING 
ASSISTANT INJURED IN FALL FROM 
HEIGHT

On 1st March 2022 Todmorden 
Church of England Junior Infants 
and Nursery School was sentenced 
for a breach of the Health and Safety 
at Work Act after an employee fell 
through the ceiling of the school hall, 
causing a major injury.

Bradford Magistrates’ Court heard 
that on 18th September 2019, a 
teaching assistant had accessed the 
loft space in the school and as they 
entered, they fell around four metres 
through the fragile ceiling which 
resulted in a broken back.

The HSE investigation found that 
when the teaching assistant was 
searching for a spare desk in the loft 
space, she fell due to the area being 
only partially boarded, meaning that 
the fragile ceiling gave way. 

This incident resulted in the victim 

suffering a broken back that left her in 
hospital for three weeks. She is still in 
recovery awaiting further operations.
Todmorden Church of England Junior 
Infants and Nursery School pleaded 
guilty to breaching Regulation 6(3) of 
the Work at Height Regulations 2005. 
The school has been fined £4,000 and 
ordered to pay a surcharge of £181 
and £747.80 costs.

COMPANY, DIRECTOR AND 
EXCAVATOR OPERATOR FINED 
AFTER TWO WORKERS SUSTAIN 
SEVERE INJURIES IN SEPARATE 
INCIDENTS

On 1st March 2022 J Murphy 
Aggregates Ltd, Shaun Murphy and 
James Duggan were sentenced 
at Leeds Crown Court for safety 
breaches after a worker was struck 
by a falling excavator. In addition, 
J Murphy Aggregates Ltd was 
sentenced for safety breaches in a 
separate incident after a wagon driver 
sustained severe crush injuries to his 
right leg when he was dragged under a 
360 excavator.

York Crown Court had previously 
heard that, in March 2018, J Murphy 
Aggregates Ltd was engaged in waste 
management/collection of non-
hazardous waste, typically tarmac, 
brick rubble and broken concrete, 

which is further broken down and then 
sold on as hardcore to building sites. 
The sole director is Shaun Murphy. 
Prior to the incident, the company 
were using agency staff on occasion to 
cover some tasks.

An investigation by the HSE found 
that James Duggan had been initially 
employed as a crusher machine 
operator via an employment agency 
and held a Construction Plant 
Competence Scheme (CPCS) card 
to do so. However, he was then 
employed directly by Shaun Murphy 
to operate a tracked excavator, despite 
not holding formal qualifications for 
operating one. Mr Duggan was using 
the excavator to “munch” a stockpile 
when the ground below the excavator 
collapsed. The excavator then tumbled 
down the stockpile and collided with 
a worker who was catapulted off the 
crushing machine he was maintaining 
at the time.

The 58-year-old worker suffered 
multiple fractures to both legs, a 
dislocated kneecap, a right sided 
fracture to the pelvis and hip, two 
punctured lungs, and a right sided 
fracture to the skull. He also required 
ten stitches to the head. He remained 
in hospital for a year, during which 
time his right hip was removed. His 
right leg is now significantly shorter 
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than his left leg.

J Murphy Aggregates Ltd pleaded 
guilty to breaching Section 2(1) and 
Section 3(1) of the Health & Safety at 
Work etc Act 1974. The company was 
fined £70,000.

Shaun Murphy, Director, pleaded 
guilty to breaching Section 2(1) and 
Section 3(1) by virtue of Section 37(1) 
of the Health & Safety at Work etc Act 
1974. He was sentenced to an eight-
month custodial sentence, suspended 
for two years, and 160 hours of 
community service. He is also required 
to attend 20 rehabilitation activity 
requirement days and pay £2,242.50 
costs.

James Duggan, Excavator Operator, 
pleaded guilty to breaching Section 
7(a) and Section 3(2) of the Health 
& Safety at Work etc Act 1974. He 
received and eight-month custodial 
sentence, suspended for two years, 
and order to pay £2,242.50 costs.
J Murphy Aggregates Ltd was also 
sentenced in relation to a later 
incident in which a wagon driver 
sustained severe crush injuries to his 
right leg when it was dragged under a 
360 excavator.

Leeds Magistrates’ Court had 
previously heard that, on 4th 

December 2020, the wagon driver’s 
tipper vehicle was being loaded with 
rubbish by a 360 Excavator. He was 
standing watching this being done. 
He then approached the side of the 
wagon to retrieve some overhanging 
rubbish, before walking between the 
excavator and wagon and standing 
towards the rear of the vehicle near to 
the right-hand track of the excavator. 

The excavator tracked forwards, 
dragging his right leg under it, and 
crushing it.

His right leg was broken and degloved 
below the knee. He underwent 
several operations to repair the open 
fractures and have muscle and skin 
grafts. A muscle graft subsequently 
failed in his right ankle and following 
other complications his right leg was 
amputated below the knee. His left leg 
has also been left badly scarred and 
damaged from the skin and muscle 
grafts taken from it.

The subsequent HSE investigation 
found that there was no effective 
segregation between heavy vehicles 
and pedestrians in the yard. CCTV 
footage of the two weeks prior 
to the accident showed several 
occasions where plant machinery 
almost contacted a pedestrian. In 
the period immediately prior to the 

accident, other pedestrians are seen 
on foot within the danger zone of the 
excavator as it is loading wagons with 
rubbish.

J Murphy Aggregates Ltd pleaded 
guilty to breaching Section 2(1) of the 
Health & Safety at Work etc Act 1974. 
For this offence, the company was 
fined £50,000. J Murphy Aggregates 
Ltd was ordered to pay a total of 
£8,750 costs.

After the hearing, HSE inspector David 
Beaton commented: “These cases are 
a damning indictment of a company 
which has consistently permitted 
unsafe systems of work. Shaun Murphy 
failed to ensure that James Duggan 
had the relevant skills, knowledge, 
experience and training to use the 
excavator at the site. James Duggan 
knew he was only qualified to operate a 
crusher as permitted by his CPCS card.

“The result was this tragic incident 
which could so easily have been 
avoided by using the correct control 
measures and safe working practices.
“That another worker should sustain 
injury as a result of J Murphy’s failure 
to implement safe systems of work 
is deplorable. Segregation measures 
should have been in place to prevent 
pedestrians from being within the 
danger zone.
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“I hope this case sends strong 
signals to businesses that HSE will 
not hesitate to take action where 
employers fail to meet health and 
safety standards and put their workers 
and the public at risk.”

COMPANY FINED AFTER A 
WORKER FALLS FROM HEIGHT 
WHEN PLATFORM COLLAPSES

On 2nd March 2022 a North-East 
civil engineering company was 
sentenced after a worker suffered 
life threatening injuries after falling 
15 metres when a platform, he was 
working on unexpectedly collapsed.
Teesside Magistrates Court heard how 
that on 31st July 2019, the worker 
was involved in the dismantling of the 
Brent Bravo, a former North Sea oil 
and gas platform.

Able UK Limited was contracted to 
dismantle four platforms from the 
Brent North Sea oil and gas field. The 
incident occurred during the removal 
of a module located on the north west 
corner of the Brent Bravo Platform. 
In planning for the removal of the 
module, it was noted that there were 
three platforms on the cellar deck 
of the structure that would need to 
be moved to allow the module to fall 
safely.

It was not recognised by the planning 
team that one of the platforms did not 
form part of the main structure and 
was attached to the platform using 
bolts that had corroded over time.  
This affected the structural integrity 
of the platform and the methodology 
required to remove it safely.  During 
the cutting of bracing beams, the 
platform unexpectedly collapsed 
causing one of the employees to fall 15 
metres.

The HSE investigation into the 
incident found that Able UK Limited 
had failed to carry out a full structural 
appraisal of the platform prior to 
demolition. This would have informed 
the risk assessment and method 
statement being used by the cutting 
crew at the time of the incident to 
ensure that the work could have been 
carried out safely.

Able UK Limited pleaded guilty to 
breaching Section 2(1) of The Health 
and Safety at Work act 1974 and was 
fined £200,000 with £20,991.24 costs 
by Teesside Magistrates Court.
After the hearing, HSE inspector 
Richard Littlefair said: “When 
undertaking demolition work where 
structures are being left in a pre-
weakened state, it is essential for 
those in control of the work to take 
appropriate measures to ensure the 

safety of all those involved with the 
work.  This includes ensuring that 
consideration is given to the stability 
of structures before and during 
demolition work, as well as ensuring 
that control measures are in place to 
mitigate other associated health and 
safety risks such as work at height.”

CONTRACTOR FINED FOR FAILING 
TO COMPLY WITH HEALTH AND 
SAFETY REGULATIONS

On 3rd March 2022 a sole trader was 
fined for failing to plan, manage and 
monitor construction work being 
carried out under their control.
Chelmsford Magistrates’ Court 
heard how Rytis Tamasaukas was 
the principal contractor carrying 
out extensive refurbishment works 
to extend a detached property in 
Chigwell, Essex.

The HSE carried out six site 
inspections between 1 May and 28 
November 2018. Mr Tamasaukas 
was served with three prohibition 
notices for breaches of the Work at 
Height Regulations 2005 and another 
prohibition notice for the stability of 
roof trusses. He was also served three 
improvement notices for the control 
of wood dust, access and egress and 
competent supervision,
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Following a revisit to the site by the 
HSE inspector David King it was 
discovered that Mr Tamasaukas 
continued in his failure to plan, 
manage and monitor the construction 
work being carried out under his 
control. He also failed to comply with 
the prohibition notice for work at 
height and the improvement notice 
which referred to the training of a 
competent Site Manager.

Mr Tamasaukas pleaded guilty 
to breaching Regulation 15(2) 
of the Construction (Design and 
Management) Regulations 2015 and 
two counts of breaching Section 33(1)
(g) of the Health and Safety at Work 
Act 1974. He was ordered to serve 
a community order, which involves 
undertaking 280 hours of unpaid 
work within the next 12 months and 
ordered to pay costs of £5,000.
Speaking after the hearing, HSE 
inspector David King said: “This case 
highlights the need for suitable and 
sufficient planning, managing and 
monitoring, using the appropriate 
work at height equipment and having a 
competent Site Manager. Duty holders 
should be aware that HSE will hold 
to account those who do not comply 
with health and safety legislation, or 
who do not comply with enforcement 
notices served on them.”

A LETTING COMPANY AND ITS 
DIRE CTOR HAVE BEEN FINED FOR 
GAS SAFETY FAILINGS

On 3rd March 2022 a letting agent 
company and its director were fined 
for failing to carry out essential safety 
checks on gas appliances in their rental 
property.

Chelmsford Magistrates’ Court heard 
how the landlord, Belleview Property 
Limited (Belleview), failed to carry 
out the annual gas safety check at 
their rental property in Colchester, 
Essex. Belleview were served with 
an Improvement Notice requiring 
the checks to be carried out, but 
they failed to do within the specified 
timeframe.

They also failed to provide details 
of the tenancy agreement when 
requested to do so by a HSE inspector, 
using her powers under Section 20 
of the Health and Safety at Work 
etc Act 1974. The investigation 
found that Belleview’s failures were 
committed with the consent of, or 
were attributable to neglect on the 
part of, Adrian Ellis, as the sole director 
of Belleview.

The Court heard how Adrian Ellis 
had previously been prosecuted by 
the HSE for failing to undertake gas 

safety checks at properties owned 
and rented out by him as an individual. 
Belleview had also been subject to 
HSE enforcement twice in the last five 
years relating to its failure to arrange 
gas safety checks at properties rented 
out by it, including the property 
subject to the current case.

Belleview Property Limited pleaded 
guilty to breaching the Gas Safety 
Installation and Use Regulations 1998, 
Regulation 36(3) and failing to comply 
with the requirement to provide 
information under Health and Safety 
at Work etc Act 1974, Section 20, and 
was fined £12,000 with £2,245.28  
costs.

Director Adrian Ellis pleaded guilty to 
breaching Section 37(1) of the Health 
and Safety at Work etc Act 1974 and 
was fined £3,000 with £ 2,245.28 
costs.

Each defendant was ordered to pay 
a further £170 as a government 
surcharge.

After the hearing HSE inspector 
Jessica Churchyard said: “Landlords 
must ensure gas appliances at their 
tenanted properties are maintained 
in a safe condition and are checked by 
a Gas Safe Register engineer at least 
every 12 months.
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“HSE will not hesitate to take 
appropriate enforcement action 
against those that fall below the 
required standards.”

CONSTRUCTION COMPANY 
PROSECUTED AFTER WORKERS 
FALL FROM HEIGHT

On 7th March 2022 a construction 
company was sentenced following an 
incident where two bricklayers fell 
from height during the construction of 
a parapet wall.

Manchester Magistrates’ Court heard 
that on 31st October 2019, two 
employees suffered serious injuries at 
a property in Over Alderley, Cheshire 
when the makeshift platform they 
were working on collapsed. The two 
men, along with plywood boards and 
bricks, fell approximately eight feet 
to the concrete floor below. The first 
man sustained fractured ribs, severe 
bruising and a large wound to his leg, 
the second man sustained severe 
bruising to his knees.

A HSE investigation found that H 
Cumberbirch & Son Limited did not 
properly plan the work at height, in 
that the risk assessment and method 
statement failed to consider how the 
parapet wall would be constructed 
and how the risk of falling from 

height would be prevented. The 
company failed to ensure that there 
were suitable measures in place for 
preventing the employees from falling 
from height and they were left to 
work out how best to carry out the 
work with the equipment they had 
available. The work at height was not 
adequately supervised to ensure that 
it was carried out safely.

H Cumberbirch & Son Limited pleaded 
guilty to breaching Regulation 4(1) of 
the Work at Height Regulations 2005. 
The company was fined £36,000 and 
ordered to pay costs of £2,824.

FINE FOR CONSTRUCTION 
COMPANY AFTER WORKER 
INJURED BECAUSE OF BRAKE 
FAILURE

On 10th March 2022 a construction 
company was fined for a failure to 
maintain the braking system of an 
articulated dumper truck.

Basingstoke Magistrates’ Court heard 
how Nelson Plant Hire failed to ensure 
the dumper truck was subject to a 
regular maintenance regime resulting 
in a worker being seriously injured.

An investigation by the HSE into 
the incident on 11th May 2018 at 
Whitehouse Field, Andover, found that 

during construction operations, the 
operator of a large Volvo articulated 
dumper truck was working on a site 
at the top of a steep slope adjacent 
to a public road. The operator was 
reversing the truck to carry out a 
tipping operation, but the brakes did 
not function. Consequently, he lost 
control of the vehicle which careered 
backwards across a busy A-road and 
tipped on to its side. The operator’s 
injuries included multiple fractured 
ribs and a punctured lung.

The HSE investigation determined 
that the dumper truck had not been 
subject to a maintenance regime in 
accordance with the manufacturer’s 
instructions and the brakes did not 
function correctly.

Nelson Plant Hire Ltd pleaded guilty 
to breaching Regulation 5 of the 
Provision and Use of Work Equipment 
Regulations 1998 (PUWER98) for 
failing to maintain the plant and was 
fined £10,000- and ordered to pay 
costs of £8,826.70

CONTRACTOR FINED AFTER 
WORKER 
SUFFERED FALL FROM HEIGHT

On 11th March 2022 Infiniti Roofing 
and Construction Ltd was sentenced 
for breaches of safety regulations 
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after an employee fell through a gap 
in scaffolding and sustained multiple 
injuries whilst working on a building at 
Havers Hill, Eastfield, Scarborough.
York Magistrates’ Court heard that, on 
15th November 2017, a 20-year-old 
labourer who was working on the roof, 
fell three metres through a gap in the 
scaffolding onto an office roof below 
causing injuries to his left wrist and 
hand.

The HSE investigation found that 
when the labourer was moving 
insulation panels on the roof, he 
stumbled and fell through the 
gap. Although Infiniti Roofing 
and Construction Ltd had taken 
measures to reduce the risk of a fall 
the scaffolding did not fully extend 
along the roof in the area where the 
insulation panels were stacked and 
stored. The fall caused the labourer to 
sustain a dislocation to his left wrist 
and a broken bone in his hand which 
has required him to undergo several 
operations.

Infiniti Roofing and Construction Ltd 
pleaded guilty to breaching Section 
3(1) of the Health & Safety at Work etc 
Act 1974. The company has been fined 
£22,667 and ordered to pay £7,228 in 
costs.

PRINCIPAL CONTRACTOR 
SENTENCED FOR UNSAFE 
EXCAVATION WORK

On 21st March 2022 a principal 
contractor was been sentenced after 
he was found to have supervised 
unsafe excavation work at a site in 
Denton, which put workers in danger 
and rendered the neighbouring 
property unstable.
  
Manchester Magistrates’ Court 
heard how between 2019 and 2020 
Mustapha Matib had employed 
several groundworkers to excavate 
land at Gibraltar Lane, Denton in 
preparation for the construction of 
a family home. An inspection was 
carried out at the site in August 2020 
after neighbours raised significant 
concerns, work was stopped when 
serious fall risks and potential collapse 
were identified.

The investigation by the HSE found 
that as principal contractor Mr Matib 
had failed to prepare a construction 
phase plan, with risk assessments and 
method statements detailing how the 
work would be safely carried out. He 
also failed to appoint a site manager 
with suitable skills, knowledge and 
experience to plan, manage and 
monitor the work; and ensure the 
health, safety, and welfare of those 

carrying out the work or others who 
may be affected by their actions.

Inspectors also identified a large, 
deep and unprotected excavation, 
which gave rise to a foreseeable fall 
risk. In addition, excavations were not 
shored or suitably battered back to 
prevent the risk of collapse. Personal 
protective equipment had not been 
provided and some workers were 
working barefoot on site. The site was 
not adequately secured to prevent 
unauthorised persons from entering 
and a neighbouring property had 
been undermined with parts of the 
property at risk of collapse due to the 
excavation work.

Mustapha Matib pleaded guilty to 
breaching Sections 2(1) and 3(1) of 
the Health & Safety at Work etc. Act 
1974. He was sentenced to sixteen 
weeks imprisonment suspended for 
twelve months, ordered to carry out 
200 hours unpaid work and pay costs 
of £5,673.

Farmer fined after worker becomes 
entangled in potato harvester
On the 30th March 2022 a farmer 
was sentenced after a worker suffered 
multiple injuries after becoming 
entangled in the contra-rotating 
rollers of a potato harvester.
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Folkestone Magistrates’ Court heard 
that on 21st August 2020, the worker 
was involved in unblocking the potato 
harvester at a farm in Kent when he 
stepped down on to the rollers. The 
worker was pulled leg first into the 
machine and became stuck up to his 
knee. This resulted in burns to the leg, 
a pulled hamstring, torn calf, broken 
nerves and hairline fractures to the 
knee and ankle.

An investigation by the HSE found that 
the farmer had failed to implement a 
‘safe stop procedure’ to isolate power 
and stop the movement of the rollers 
before the worker accessed them.

Alan Down pleaded guilty to 
breaching Regulation 11(1)(b) of the 
Provision and Use of Work Equipment 
Regulations 1998. He was fined 
£4,992 and ordered to pay costs of 
£5,805.

Speaking after the hearing, HSE 
inspector Sam Brown said: “Too often 
we see incidents like this, where 
maintenance is carried out on live 
machinery and the principles of 
‘safe stop’ and safe maintenance are 
ignored.

“The agricultural industry accounts for 
around one per cent of the workforce 
in Great Britain, yet it accounts for 

20 per cent of worker deaths. Many 
of these deaths are due to poor 
working practices while carrying 
out maintenance on machinery. In 
addition, many more workers are 
seriously injured each year due 
to unsafe working practices while 
working on machinery.

“Those undertaking maintenance 
work on agricultural machinery should 
ensure that the principles of ‘safe stop’ 
are followed to prevent people being 
put at risk of injury.”

COMPANY FINED AFTER WORKER 
DIED FOLLOWING FALL FROM 
SHIPPING CONTAINER

On the 31st March 2022 a transport 
and haulage company was sentenced 
after a worker died after falling from 
the rear of a transport shipping 
container.
Newcastle Ma
gistrates’ Court heard that on 27h 
June 2018, J R Adams (Newcastle) 
Limited employee, Keith Robson, was 
involved in the task of unloading goods 
from the transport shipping container, 
which was on the back of a large goods 
road vehicle trailer at the company 
premises in Gateshead. The employee 
was inside the open topped container 
with the rear doors open preparing 
access for the overhead crane, and 

then the removal of the shipment of 
steel girders. While undertaking this 
work the employee fell approximately 
1.5 metres from the rear of the 
container.

The resulting HSE investigation 
found that although the company had 
various generic risk assessments and 
safe working method statements, it 
had not put in place the simple control 
measures to prevent or mitigate a 
fall from the rear of this container. 
It also failed to carry out a suitable 
or sufficient risk assessment for this 
specific work activity.

J R Adams (Newcastle) Limited 
pleaded guilty to breaching Section 
2(1) of the Health and Safety at Work 
etc Act 1974. The company was fined 
£200,000 and ordered to pay costs of 
£15,322.

Speaking after the hearing, HSE 
inspector Paul Wilson said: “A worker 
died from injuries sustained in this 
incident. His death could have very 
easily been avoided had the company 
recognised the risk of a fall from the 
container when unloading the steel 
and put in place simple and easily 
available controls.”
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PROPERTY MANAGEMENT 
COMPANY FINED FOLLOWING A 
GAS EXPLOSION

On the 4th April 2022 Holt Estates 
England Ltd was fined after a 
homeowner sustained burns when 
gas escaping from an open-ended pipe 
ignited.

North Somerset Magistrates’ 
Court heard that following pre-sale 
refurbishment work at a property in 
Chard a gas cooker was disconnected 
from the gas pipe, but the pipe was not 
sealed off properly leaving an open-
ended pipe connected to the mains gas 
supply, which was only turned off at 
the meter.

The cooker hob was removed during 
refurbishment in late summer 2018 
when the property was empty.
On 25th January 2019 the new 
owner moved in and turned the gas 
on to use the central heating boiler. 
Unfortunately, he did not know about 
the open pipe which immediately 
began to leak gas.

As he was trying to turn on his cooker, 
the leaked gas ignited. This resulted 
in a small explosion and fire. The 
homeowner Mr Robins sustained 
smoke inhalation and burns, which 
required hospital treatment

The investigation by the HSE found 
that the company in control of the 
refurbishment work had failed to 
ensure so far as was reasonably 
practicable that persons not in their 
employment were not exposed to risks 
to their health and safety from the gas 
installation.

Holt Estates England Ltd was found 
guilty of breaching Section 3(1) of 
the Health and Safety at Work Act. 
The company was fined £40,000 and 
ordered to pay costs of £11,105.90
Speaking after the hearing, HSE 
inspector Dawn Lawrence said: 
“This was a terrifying incident for the 
homeowner and could have proved 
fatal.

“Anyone employed to work on gas 
appliances in domestic premises must 
be a Gas Safe registered engineer 
and competent in that area of gas 
work. Homeowners and residents can 
check that a gas engineer is correctly 
registered through the Gas Safe 
website.

“HSE will not hesitate to take 
appropriate action against those who 
fall below the required standard.”

TWO CONTRACTORS SENTENCED 
AFTER CABLE STRIKE AT 
SUBSTATION

On the 6th April 2022 a principal 
contractor and subcontractor were 
fined after an employee’s retina was 
damaged by an explosion caused by a 
cable strike during construction works 
at a substation.

Manchester Magistrates Court 
heard how VolkerInfra Ltd, a high 
voltage cabling expert contractor, 
had been subcontracted by principal 
contractor Siemens Energy Ltd, 
to carry out cabling works as part 
of a wider construction project at 
Whitegate Substation in Chadderton, 
Manchester. On the 17th September 
2019, an excavator driver, working 
on behalf of VolkerInfra Ltd, was 
excavating a trench for laying a 275kV 
cable and struck an existing live cable 
close by with the excavator. The 
contact resulted in multiple explosions 
which caused blistering to the driver’s 
retina.

The HSE investigation found that the 
permit to dig had not been properly 
completed by Siemens Energy. It was 
also found that neither they, nor the 
subcontractors had checked the cable 
markings prior to work commencing. 
The existing live cable had not been 
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adequately identified by the team 
working on behalf of VolkerInfra and 
so the surface markings for the cable 
location were incorrect by around 
50cm.  It was also found that there 
had been inadequate monitoring and 
supervision of work.

Siemens Energy Ltd pleaded guilty 
to breaching Regulation 13(1) 
of the Construction Design and 
Management Regulations 2015 and 
was fined £900,000 and ordered to 
pay costs of £6,327.52.

Volkerinfra Ltd pleaded guilty to 
breaches of Section 3(1) Health & 
Safety at Work etc. Act 1974 and was 
fined £180,000 and ordered to pay 
costs of £6,430.72.

CHEMICAL COMPANY FINED 
AFTER WORKER SUFFERED BURNS

On the 7th April 2022 Robert 
McBride Ltd was sentenced for safety 
breaches after a 31-year-old worker 
suffered 13 per cent superficial burns 
to his right arm and hand following the 
ignition of flammable vapours at the 
company’s site in Hull.

Beverley Magistrates’ Court heard 
that on 21st August 2017, a batch of 
hairspray was being mixed in a 10,000 
litre stainless steel mixing vessel. 

Flammable vapours were created 
within the mixing vessel as a result of 
heating.

Ethanol was pumped directly into the 
vessel via pipework from an external 
storage tank. Other constituents 
(liquid and powder) were added to the 
vessel via a manway lid on the top of 
the vessel. The mixing process then 
required the addition of heat via an 
integral steam coil within the vessel.

As the worker was adding powders 
into the vessel via the lid using a metal 
scoop, flammable vapours leaving 
the vessel via the lid ignited, briefly 
engulfing his upper torso.

An investigation by the HSE found that 
there was an extraction system at the 
lip of the manway lid to remove vapours 
from this area, but it was not adequate 
to prevent a build-up of a flammable 
atmosphere. The ignition source is 
likely to have been a spark from the 
metal scoop, or static electricity build 
up on the workers clothing.

Robert McBride Ltd pleaded guilty 
to breaching Regulation 6(1) of the 
Dangerous Substances and Explosive 
Atmospheres Regulations (DSEAR) 
2002. The company was fined 
£480,000 and ordered to pay costs of 
£13,441.80.

CONSTRUCTION COMPANY FINED 
AFTER CHILD STRUCK BY WALL 
COLLAPSE

On 12th April 2022 Gurmit Properties 
Limited were fined for safety breaches 
after a substantial part of a wall at a 
construction site at Barnsley Road, 
South Elmsall collapsed, seriously 
injuring a child.

Leeds Magistrates’ Court heard that, 
Gurmit Properties Limited (GPL) were 
the owners of the site at Barnsley 
Road, South Elmsall. The company had 
previously received a large delivery 
of aggregate, which was deposited 
on land next to the construction 
site. Officials from the local council 
attended the site and ordered the 
materials to be removed. GPL then 
brought the materials back on to their 
site storing them behind the wall.

On 7th February 2018 an eight-year 
old child was walking with her mother 
along Harrow Street, adjacent to GPL’s 
construction site, when she was hit 
by the collapsing wall. She sustained 
serious injuries, including crush 
injuries to her foot which resulted in 
the amputation of a big toe.

The HSE investigation found that 
GPL had not assessed the structural 
integrity of the wall to ensure it was 
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safe to be used as either a secure 
boundary for the site or as a retaining 
wall for storing materials. When the 
materials were stored against the wall 
it failed and this led directly to the 
collapse and the injuries to the child.

GPL were a client and a contractor 
within the meaning of Construction 
(Design and Management) 
Regulations 2015 and failed in their 
duty to ensure that the wall was either 
safe for use as a secure site boundary 
or as a retaining wall for storing 
materials.

Gurmit Properties Ltd pleaded guilty 
to breaching Section 3(1) of the Health 
& Safety at Work etc Act 1974. The 
company has been fined £22,500 and 
ordered to pay £11,998.80 in costs.

After the hearing, HSE inspector Chris 
Tilley commented: “ The company 
should have appointed a competent 
person to carry out an assessment of 
the wall at the start of the project to 
establish whether it was safe to use as 
a boundary wall and then carried out 
a similar assessment when the wall 
was then used as a retaining wall for 
storing materials…”

CONSTRUCTION COMPANY FINED 
AFTER BUILDING COLLAPSE

On 19th April 2022 a Manchester 
construction company was fined after 
much of a three-bedroom domestic 
property in Stretford collapsed during 
a loft conversion and ground floor 
extension work.

Manchester Magistrates’ Court 
heard that on 4th May 2020, Mughal 
Construction Limited had been 
carrying out a loft conversion when 
it collapsed, causing workers to 
flee from the site. The building had 
insufficient temporary supports and 
workers did not have sufficient skills, 
knowledge and experience, to carry 
out the work safely.

A HSE investigation found that the 
company had failed to properly plan, 
manage, and monitor the work. It had 
failed to provide adequate health and 
safety measures to prevent the risk 
of collapse at the property including 
sufficient measures to ensure it 
remained safe and stable.

Mughal Construction Limited pleaded 
guilty of breaching Regulations 13(1) 
and 19(1) of the Construction (Design 
and Management) Regulations 2015. 
The company was fined £30,000 and 
ordered to pay costs of £3,000.

HSE inspector, Phil Redman, said after 
the hearing: “This was a very serious 
incident, and it is fortunate nobody 
was injured as a result of the collapse. 
Where contractors fail to take suitable 
and sufficient precautions whilst 
carrying out structural alterations HSE 
will take appropriate action including 
prosecution.”

FOOD MANUFACTURING 
COMPANY FINED AFTER WORKER 
FALLS FROM LADDER

On 20th April 2022 a jam and 
preserve manufacturer was 
prosecuted after a worker sustained 
multiple fractures after falling from a 
ladder.

Llandudno Magistrates’ court heard 
how on the 6th April 2020, a worker 
was installing a security camera on 
the outside of The Clarendon Food 
Company Limited production building 
in Pwllheli, using an unsecured ladder. 
The ladder slipped and the worker 
fell approximately 15ft sustaining 
multiple fractures to his right arm, left 
leg, cheekbone and a dislocation of his 
backbone

An investigation by the HSE found 
that the work at height had not been 
properly planned, and alternative 
access equipment to allow safe 
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working at height had not been 
considered. No training had been 
provided to either the injured party 
or others in relation to work at height. 
There was also a failure to ensure 
effective monitoring of work at height 
practices to identify any shortcomings 
in the company’s procedures which 
had persisted for some time. 

The Clarendon Food Company 
Limited pleaded guilty to breaching 
Section 2 of the Health and Safety at 
Work etc Act 1974. They were fined 
£40,000 and ordered to pay costs of 
£5,344.30

Speaking after the hearing, HSE 
inspector Matthew Pendle said: 
“Those in control of work at height 
have a responsibility to properly plan 
and supervise the work to ensure 
suitable equipment is selected. They 
also should provide the necessary 
information, instruction and training 
to workers.

“This incident could have been avoided 
if it had of been risk assessed, planned 
and suitable equipment selected, 
which employees were trained to use 
safely.”

SOFT FURNISHINGS COMPANY 
FINED AFTER EMPLOYEE INJURED 
BY UNGUARDED MACHINERY

On 21st April 2022 a North West 
company that manufactures soft 
furnishings was fined after an 
employee sustained serious hand 
injuries whilst working on an 
automatic duvet rolling machine.

Manchester Magistrates’ Court heard 
that on 13th November 2018, two 
employees of Azura Soft Furnishings 
(UK) Limited had been instructed to 
sew and pack duvets by the company’s 
managing director, Mr Tariq Majid. 
The machine was being trialled by the 
company.

One of the employees using the 
machine was not authorised to 
operate it or trained in its use. Whilst 
the employee was using the machine 
to pack the duvets, he was able to 
reach into the machine through a gap 
in the door guard, in order to adjust 
the duvet being rolled. As he did so 
he made contact with moving parts 
inside, sustaining injuries to his right 
hand, including severing part of his 
middle finger.

The HSE investigation found that foil 
had been placed over the sensors 
on the sliding perspex door guard, 

allowing it to be opened during 
operation, providing operators with 
a clearer view of the duvet in the 
machine.

Mr Majid had failed to take action 
when he observed unauthorised 
use of the machine by the untrained 
employee and was unaware that the 
sensors had been overridden despite 
being present in a supervisory role at 
the company’s premises. The company 
and its director failed to provide a safe 
system of work and to recognise the 
way in which their employees were 
working. In addition, sufficient training 
had not been provided to employees.

Azura Soft Furnishings Limited 
pleaded guilty to breaching Section 
2(1) of the Health and Safety at Work 
etc. Act 1974. The company was fined 
£13,600 and ordered to pay costs of 
£17,260

Company director, Tariq Majid, of 
Oldham, accepted a formal caution 
with regard to breaching Section 2(1) 
of the Health and Safety at Work etc. 
Act 1974.

After the hearing HSE inspector Peter 
Lennon said: “This injury was entirely 
preventable and could have been 
avoided by ensuring checks were 
carried out on the machine prior to 
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its use. It was important to ensure 
the sensors were in good working 
order and that the machine was being 
operated safely, with a suitable guard 
in place.

“Adequate supervision should also 
have been in place to ensure the 
machine was not being used by 
untrained or unauthorised operatives.  
Directors also have a responsibility to 
ensure that they recognise the way in 
which their employees are working 
and deal with any unsafe working 
practices.”

ENGINEERING FIRM SENTENCED 
AFTER FATAL INCIDENT

On 26th April 2022 an engineering 
company specialising in the 

manufacture of containers and drums 
for the nuclear, aerospace and medical 
industries was sentenced after a 
worker was fatally injured.

Preston Crown Court heard that 
on 21st May 2018, whilst working 
at Graham Engineering’s site in  
Whitehalls Industrial Estate, Colin 
Willoughby was lying on his back, 
underneath the raised middle section 
of a Hugh Smith 1000 tonne capacity 
press, using a hand-held electric 
grinder to remove a weld from the 
base of a large metal piston. When the 
weld was removed, the internal ram 
fell through to the ground, crushing Mr 
Willoughby resulting in instant death.
The resulting HSE investigation found 
that Graham Engineering Ltd had 
failed to carry out a risk assessment 

and ensure a safe system of work on 
the Hugh Smith 1000 tonne capacity 
press. The 20-tonne middle section 
of the press was raised using forklift 
trucks which exceeded their safe 
working load, in order to access the 
underside of the press.

Following a trial in front of a jury 
Graham Engineering Ltd was found 
guilty of breaching Section 2(1) of the 
Health and Safety at Work etc. Act 
1974.

The Company was fined £500,000 and 
ordered to pays costs of £145,487
Graham Engineering Ltd’s 
Manufacturing Director was acquitted 
of an associated charge under Section 
37 of the Health and Safety at Work 
etc Act 1974.
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