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editorswelcome
Dave Carr | Director, Callsafe Services
WELCOME to the February edition
of Callsafe Today.
The January edition was produced
in a landscape format to be easier to
read on screen. We have had a few
comments returned about the new
format, all positive, but would like to
hear from you if you like or dislike the
new format.
News
Included within the News of this
edition are the following articles:
• APPG on Working at Height
Inquiry Report
• BSG reports worrying 33%
increase in Hand Arm Vibration
breaches

• Driving case law - Driven to
distraction
• HSE Construction RIDDOR
Dashboard & New First Aid
Guidance
• Mild steel welding fume
reclassified as a human carcinogen
Free Telephone Compliance
Check Offer
Callsafe are offering a free
compliance health check, by
telephone, to discuss your current
and future health and safety needs.
Please see page 10 for the ‘Health
Check Your Compliance – Can We
Help?

employed professionals to join
us as Associates. These people
would be skilled, knowledgeable
and experienced CDM Principal
Designers, preferably with training
qualifications and experience.
See the Situations Vacant
section within this issue for our
requirements.
Best wishes
Dave Carr
Director | Callsafe Services

Positions Vacant
Callsafe are still seeking self-
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APPG on Working at
Height Inquiry Report
THE All-Party Parliamentary Group
(APPG) on Working at Height has
published an inquiry report, entitled
‘Staying Alive: Preventing S erious
Injury and Fatalities while Working at
Height.
This is not an official publication of
the House of Commons or the House
of Lords. It has not been approved by
either House or their committees.
All-Party Parliamentary Groups are
informal groups of Members of both
Houses with a common interest
in particular issues. The views
expressed in this report are those of
the group.
However, the inquiry report contains
some useful statistics, case studies
and examples of what could be
considered best practice. Well worth
a read. The contents list is as below:
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•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Foreword
Executive summary
Recommendations
An opportunity for further
consultation
Regulatory context
Health & Safety at Work Act 1974
Work at Height Regulations 2005
Fatal Accident Inquiries (FAIs)
Brexit: new challenges and
opportunities
Current environment
Causes and consequences of a fall
What is working well:
improvements to date
The future: education, culture and
innovation
Conclusion
Acknowledgments
References

1
Inquiry report - February 2019

Staying Alive:
Preventing Serious Injury and
Fatalities while Working at Height
All-Party Parliamentary Group on Working at Height
Inquiry report

The report can be found at https://workingatheight.info/wp-content/
uploads/2019/02/Staying-Alive-APPG-REPORT.pdf

February 2019

BSG reports worrying 33% increase in
Hand Arm Vibration breaches
AS reported in the pbctoday
magazine on 27th February 2019,
the Building Safety Group (BSG)
has reported a 33% year-on-year
increase in the number of ‘Hand Arm
Vibration’ breaches recorded on
construction sites.
The increase is based on over
42,000 independent site inspections
conducted over a two year period,
comparing 2017 to 2018.
Hand arm vibration comes from the
use of hand-held power tools and
is the cause of painful and disabling
disorders of the blood vessels, nerves
and joints.

with a series of recent HSE blitzes
which have focused on ‘Vibration’
in construction as a serious health
risk. In many cases, HSE visits
have frequently led to FFIs (Fees
for intervention) penalties being
imposed. A recent case saw Balfour
Beatty fined £500,000 for HAVS
breaches over ‘several years’.
Paul Kimpton, Managing Director for
BSG said: “Hand arm vibration can
be a significant health risk wherever
powered hand tools are used for
prolonged lengths of time. And
unfortunately, once the damage is
done it is permanent.”

good news is that HAVs is easily
preventable. What construction
companies need to do is find out what
their workers’ exposure is likely to be
as part of a vibration risk assessment.
“The HSE advises that the employer
carries out a period of monitoring to
understand how long workers use
particular tools in a typical day or
week. Once you know enough about
the work to say what the exposure is
likely to be and whether it is likely to
exceed either the ‘Exposure Action’
or ‘Exposure Limit Value’, focus
can shift to investigating, as well as
taking practical steps to reduce the
exposure and the risks.”

Kimpton added: “However the
Exposing workers to the risks of
‘Hand Arm Vibration Syndrome’ or
HAVS can result in symptoms such
as such as tingling, pins and needles,
numbness and pain in the affected
person’s hands. The condition can
affect sleep when it occurs at night
and cause difficulties in gripping and
holding things.
Between 2008 and 2017 there were
over 7,000 new claims for HAVs
according to the Industrial Injuries
Disablement Benefit (IIDB).
BSG’s announcement coincides
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Inattentive and distracted drivers
carry risks for their employers as
well as the public
In 2016 motor vehicles covered 521
billion km in Great Britain, resulting
in 1,792 road fatalities, 24,101
serious injuries and 155,491 minor
injuries. All those incidents, as well as
the millions in the years before and
the toll since, have consequences
for those immediately involved,
but many also have an impact on
employers.
Beyond the physical manifestations
of accidents in smashed vehicles and
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lost loads, there is the incapacitation
of key employees. When those
employees are also found to be at
fault, the legal system can puncture
operational activities.
Employers have to take care that
their requirements on workers who
drive, from sales reps to heavy goods
vehicle drivers, do not contribute to
circumstances in which they are not
giving that task their full attention.
Down by law
The Road Traffic Act 1988 offers
the authorities a suite of offences to

punish bad driving. The most serious
is causing death by dangerous driving
– when a driver’s performance falls
far below that of a competent and
careful driver and their actions have
resulted in the death of another
road user. A crown court can jail
the offender for up to 14 years and
disqualify them for a minimum of
24 months. If a fatality has occurred
but the standard of driving has
fallen below, but not so far below,
that of a competent, careful driver,
the defendant will face a charge
of causing death by careless or
inconsiderate driving. This carries

a maximum sentence of five years’
imprisonment and disqualification for
at least 12 months.
The defining point for the seriousness
of any driving offence is the
difference between driving that falls
far below that of a competent and
careful driver (the test for dangerous
driving) and that which falls below
that of a competent and careful driver
(the test for careless driving). These
tests apply not only to homicide
offences but constitute offences in
their own right with very different
potential outcomes.

An offence of dangerous driving
could be punishable by up to two
years in prison and disqualification
for a minimum of 12 months. Careless
driving is not imprisonable and rarely
attracts a ban if no one is hurt or
killed; the most common sanctions
are fines and penalty points that are
endorsed on the offender’s licence.
In 2012 legislators attempted to fill
the gap between minor injuries and
death with the introduction of the
offence of causing serious injury by
dangerous driving, punishable by up
to five years’ imprisonment and a

minimum 24-month disqualification
from driving.
Down to cases
Samantha Ayres was on a long
telephone call with a friend when
she veered on to the wrong side of
the road and collided head-on with
26-year-old motorcyclist David
Kirk, who died. Ayres was using a
hands-free kit, which is legal, but
drivers must be in control of their
vehicles. She was found to have been
distracted by the call, which impaired
her ability to drive safely. Ayres
pleaded not guilty but was convicted
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in December 2017 of causing death
by dangerous driving. She was jailed
for three years and banned from
driving for four.
In another case, Ryszard Masierak
had stopped in the inside lane of
the M1 motorway, though the hard
shoulder beside him was empty. He
was later found to be twice the drinkdrive limit. A minibus driven by Cyriak
Joseph drew up behind, displaying
hazard lights. Then David Wagstaff, a
driver employed by delivery company
Fedex, ploughed his heavy goods
vehicle into the back of the minibus,
killing eight people, including Joseph.
It was later found that at the time of
the accident Wagstaff had been on
a hands-free call for around an hour,
albeit legally using Bluetooth, with his
vehicle in cruise control.
In March 2018 Masierak was
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convicted of eight counts of causing
death by dangerous driving and four
counts of causing serious injury by
dangerous driving. He was jailed for
14 years.
Wagstaff admitted eight counts of
causing death by careless driving
and four counts of careless driving.
He was jailed for three years and
four months. Judge Francis Sheridan
noted that Wagstaff would have
had between nine and 11 seconds
to have seen Masierak’s vehicle and
in front of the minibus ahead of him
had he not been so distracted by his
conversation.
Masierak’s sentence underlines the
difference between dangerous and
careless driving. His intoxicated
action in stopping in an active lane
was the catalyst for the tragedy and
deemed significantly more serious.

Wagstaff’s distraction by his lengthy
telephone call was highlighted by
the court, but the case also serves as
a reminder that drivers must avoid
over-reliance on driving aids such
as cruise control. The responsibility
to pilot a vehicle safely is a basic
obligation for all.
A crown court can jail the offender
for up to 14 years and disqualify
them for a minimum of 24 months
Inattention can also be caused by
fatigue. Daryl Perera, 28, who was
training to be a GP, had finished his
second 12-hour shift in two days. He
met friends for dinner and there was no
suggestion he himself had been drinking.
As he was returning home just before
midnight, he drove on to a crossroads
in Birmingham city centre, ignoring
a give-way sign and markings. He

collided with another car, which was
speeding but had the right of way; the
driver sustained serious injuries.

not managing junctions, coasting
through give-way signs, failing to look
ahead and poor lane management.

Perera pleaded guilty to causing
serious injury by dangerous driving
and was jailed for two years with a
five-year driving ban to start when he
was released. This was later reduced
to two years.

For business drivers, if we add
reporting-in requirements and the
necessity to check routes in unfamiliar
areas, the risk of distraction-related
impairment increases.

The case is a reminder that,
irrespective of their work, the driver
must ensure they are capable to drive
at all times. As well as mobile phone
use and fatigue, court judgments
have highlighted other causes of
distraction or inattention. These
include sat navs, map work, talking
to passengers, lighting cigarettes,
eating, drinking, adjusting controls
of electronic equipment, lack of
situational awareness such as failure
to use all visual aids, poor positioning,

Tariff increase
The government has recognised
public concern about sentencing for
drivers who kill or seriously injure
others on the road. It has consulted
on creating a new offence of causing
serious injury by careless driving,
increasing the maximum penalty for
causing death by dangerous driving
and death by careless driving under
the influence of drink or drugs from
14 years’ imprisonment to life.
In October 2017 the government

said more than 9,000 submissions
had been made with majorities of
70-90% supporting the proposals.
The government has said it will
bring forward the changes when
parliamentary time allows.
Applying these proposals to the case
studies, Samantha Ayres could have
faced a life sentence of imprisonment.
Ryszard Masierak would similarly
have been at risk of a life sentence. If
disqualification periods were increased,
those individuals would probably be
facing significantly longer driving bans.
The cases outlined and the likelihood
of tougher sentences in future
reinforce how important it is for
organisations to vet prospective
drivers, provide training and
instruction and minimise distraction
to ensure that their employees can
operate safely on the road.

DEAR READER
As one of our Callsafe Today readers,
we wanted to reach out to you in order
to review your current and future
health and safety needs.
Following the dreadful events of
Grenfell Tower and the outputs from
The Hackitt Review there are industry
wide concerns that there is a lack of
knowledge of the Construction (Design
and Management) Regulations 2015
(CDM 2015).
Despite companies carrying out health
and safety training, we have found
that this does not always transpire
into adequate/compliant Policies,
Procedures and practices. This,
along with the transient nature of
construction type workers, means that
many organisations are left exposed
and potentially negligent.
There is an incorrect perception that
“Construction” means specifically
‘building something’. However, the
definition of “Construction” contained
in the CDM Regulations is far more
wide-ranging and incorporates
the repair and maintenance of the
structure and the eventual removal,
demolition and dismantling, if, and
when necessary.

As one of our readers we would like
to arrange with you a free telephone
consultation to discuss your current
position and review any additional
needs you may have.
As one of the few Health and Safety
Consultancies in the UK that specialises
in CDM 2015 and the Construction
Industry (with a pedigree of more than
30 years), Callsafe Services Ltd is able
to help businesses of all sizes to remain
compliant and to help all Duty Holders
to have a better understanding of the
specific needs of CDM 2015.
Please feel free to view our website at
www.callsafe-services.co.uk to see the
range of services we can provide.
If you would like to take us up on this
offer, please contact Gemma Esprey
by email or telephone, so that we can
arrange a convenient time best suited
to yourselves for one of our health and
safety consultants to contact you to
discuss your needs.
Gemma Esprey
Senior Office Administrator
Tel: 01889 577701
Email: gemma.esprey@callsafeservices.co.uk

CALLSAFE Services Limited have an
urgent requirement for a number
of self-employed consultants to join
our team as Associates, providing
the duties of Principal Designer
and services of CDM Advisors on
multiple projects for one of our
clients. Ideally, applicants would
also be experienced and qualified
trainers.
The positions are based in the
Northwest, Northeast and Anglian
Regions.
7. Must have an appropriate CSCS
card

Carr (Managing Director) at: dave@
callsafe-services.co.uk.

2. Must be CMIOSH or MIIRSM/
FIIRSM (or working towards,
subject to suitable experience)

Any applicant also wishing to be
considered for the provision of
health and safety in construction
and CDM training.

The selection process shall be as
follows:

3. Qualified to at least PTLLS/AET
or equivalent standard

1. Must be qualified/experienced as
above

2. Telephone interview with the
Managing Director

4. Must be experienced in
construction site health and safety
inspections and audits

2. Five years’ experience as a
trainer, providing vocational
training of courses of up to 5 days
duration

3. Personal interview at our offices
with Directors, including a short
(20-30 minutes) presentation on
a CDM subject prepared by the
interviewee, with the specific
subject selected by the Managing
Director.

1. Must be CMaPS or FMaPS (or
working towards, subject to suitable
experience)

5. Must have an appropriate
technical qualification (Civil,
structural, mechanical, electrical,
etc. Minimum HNC or equivalent)
6. Must have passed the NEBOSH
Construction Certificate

3. Qualified to at least PTLLS/AET
or equivalent standard
If you wish to be considered for
any of the above positions, please
forward your CV and copies of
qualification certificates to David

1. Review of CV and qualifications

4. Additional interview and
acceptance by our major Client

Mild steel welding fume reclassified
as a human carcinogen
As reported in the SHP Daily
‘Safety & Health Practitioner’ online
magazine on 20th February 2019,
mild steel welding fume has been
reclassified as a human carcinogen.
Mary Cameron, Occupational
Hygiene Team Leader at SOCOTEC,
gives an overview of the changes
and why control measures are
fundamental to protecting employee
health and safety.
As a result of The International
Agency for Research on Cancer
(IARC) releasing new scientific
evidence that exposure to mild
steel welding fume can cause lung
cancer and possibly kidney cancer
in humans, mild steel welding fume
has been reclassified as a human
carcinogen by the Workplace Health
Expert Committee.
The Health and Safety Executive
(HSE) has released a safety alert for
those undertaking welding activities,
including mild steel, in any industry. In
order to protect workers, the HSE is
strengthening their enforcement of
cancer-causing welding fumes with
immediate effect.
Welding fume contents and risks
Welding fume is a complex and
varying mixture of airborne particles,
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vapours and gases which arise from
the thermal manipulation of metal
materials. The fume particles formed
from the vaporisation of molten
metal as well as by-product vapours
and gases may cause a wide range
of adverse health effects. Welding
on painted, plated, galvanised
or degreased metals may cause
additional inhalation exposure
concerns.
Depending on the job’s specific
circumstances, physical hazards
should also be considered such as
heat stress, EMF and noise exposure.
As with any hazardous process, all
aspects should be considered when
undertaking the risk assessment
and control measures implemented
accordingly to reflect the level of risk.
What control measures do I
need to implement?
It must be understood that general
ventilation does not achieve the
essential welding fume exposure
control. Control of exposure to
carcinogenic fumes requires more
effective engineering controls, such
as local exhaust ventilation (LEV),
which allows for at-source fume
extraction thus preventing welding
fume from spreading into the
surrounding workplace and entering

the worker’s breathing zone.
Indoor welding tasks require the use
of LEV. If LEV is unable to control
fume capture then Respiratory
Protective Equipment (RPE) is
also required. Appropriate RPE
should be also provided for welding
outdoors. Regardless of the duration
of exposure, the HSE will no longer
accept any welding undertaken
without suitable exposure control
measures in place as there is no
known level of safe exposure.
Adequate exposure control measures
are a necessity and for good reason.
Illness caused by welding fume
exposure
Welding fume inhalation has
long since been understood to be
hazardous to health, even before
the most recent HSE announcement
classifying of mild steel welding fume
as a human carcinogen.
Welders are more prone to lung
infections, reduced lung function
and may experience irritation of
the throat and lungs. Welders may
also experience flu like symptoms
after welding (metal fume fever)
which is usually linked to welding
on galvanised metals, as well as mild
steel.

Adverse health effects from exposure
to manganese (present in mild
steel welding fume) may include
neurological effects similar to
Parkinson’s disease.
Welding stainless steel can produce
hexavalent chromium which is a
lung carcinogen. Stainless steel fume
may also contain chromium oxide
and nickel oxide – both of which can
cause asthma. Iron is present in most
forms of welding fume and may cause
siderosis which is the deposition of
iron oxides in lung tissue.
This vast array of health effects
is staggering and so the need for
effective exposure controls is critical:
• Suitable control measures must
be applied, regardless of welding
duration and including outdoors
welding;
• The employer must ensure
welders are suitably instructed and
trained in the use of any exposure
controls (e.g. LEV, RPE);
• All engineering controls should
be correctly used, suitably
maintained and subject to
thorough examination and
testing (if required under COSHH
Regulation 9) and RPE must be
subject to an RPE programme.
The recent change in enforcement
expectations for control of welding
fume exposure should be reflected
in the risk assessment and in the
current control measures on site.
Control measures should be replaced

or be improved upon if required as
per the risk assessment and in order
to reflect the reclassification of
mild steel welding fume as a human
carcinogen.
Ensuring compliance
Occupational hygienists identify
hazardous agents (physical, chemical
and biological) in the workplace that
can cause occupational disease or
discomfort. The aim is to evaluate
the extent of the risk due to exposure
and recommend the best controls to
prevent ill-health. At SOCOTEC, our
occupational hygienists often attend
metal fabrication sites to undertake
workplace exposure monitoring
(including welding fume exposure)
and control measure evaluations.

Occupational hygienists can
help employers in their COSHH
compliance programme by assessing
the worker’s exposure to hazardous
substances and also by undertaking
examination of control measures
in place to ensure continued
performance or recommend
improvements. Occupational
hygienists are there to assess,
advise and improve upon workplace
hazards. SOCOTEC’s understanding
in the risks involved in a wide variety
of workplace activities makes us
highly capable to recommend
effective exposure prevention and
controls measures.
Find out more about the HSE’s Safety
Alert here.
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Are you compliant
with PAS 1192-6?
Along with a whole host of additional features, BIMsafe is fully compliant with the NEW PAS 1192-6
BIMsafe provides a best-practice solution to incorporate health and safety information into the BIM process
and 3D models, as required by PAS 1192-6, with compliance methods for CDM 2015 and BS 5795.
Additional benefits include:
> 30+ years Construction Health & Safety and CAD experience at your fingertips.
> Information attached to 3D symbols from secure cloud-based databases
> Not reliant on external software and compatible with industry utilised design/drawing software
> QR codes also generated for each 3D symbol to access the associated information
> Bespoke Design Risk Register, Temporary Works Register and RAMS databases
> Guidance on risks provided by linking to the HSE website, CIP Knowledge and Callsafe Hazard Videos
> Access to Health and Safety, CAD and BIM advice and training
> A 'single source of truth' for health and safety information

D E S I G N E D & D E V E LO P E D B Y

book your
place on one
of our live
webinars
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HSE Construction RIDDOR Dashboard &
New First Aid Guidance
The Health and Safety Executive
(HSE) Construction Division have
published the following notices
within their latest construction
ebulletin.
HSE Construction RIDDOR
Dashboard
Every year around 5,000 injuries
resulting from construction work are
reported to HSE under the Reporting
of Injuries, Diseases and Dangerous
Occurrences Regulations (RIDDOR).
HSE has created a dashboard
allowing open access to a sample of
around 3,000 of these reports.
The sample is split proportionately
in terms of including both specified
injuries, as well as reports where the
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worker has been off work for over
seven days. It also includes 100 fatal
accident “sentence long summaries”
to demonstrate that the risk profile
between these categories of injury is
very different.
The Dashboard categorises reports
in terms of a primary risk category,
and many other searchable
characteristics. We believe the whole
industry will benefit in making this
available by providing information
to help understand where and how
accidents are happening. Individual
descriptions provide insight into the
causes of accidents, so that you can
provide better prevention for your
employees. It also provides a great
source of risk information to inform
your training and tool box talks.

Please access the dashboard and let
us know what you think by providing
feedback.
New Delivery of First Aid Guidance
HSE’s first aid website provides
information for employers,
employees, first aiders and training
organisations.
We are currently trialling a new way
of showing first aid guidance online.
Take a look at the website and let us
know what you think by clicking on
the ‘Is this page useful?’ tab at the
bottom of the page, or by offering us
more detailed feedback.
Our first aid website also includes
helpful publications and frequently
asked questions.

courseschedule
The Synergy of CDM2015 and BIM
SBIM190321

Staffordshire

£300.00

CDMF190328

Staffordshire

£290.00

Staffordshire

£810.00

ADRM190515

Staffordshire

£620.00

CDMA190523

Staffordshire

£300.00

SBIM190604

Staffordshire

£300.00

CDMF190618

Staffordshire

£290.00

Staffordshire

£810.00

ADRM190717

Staffordshire

£620.00

CDMA190910

Staffordshire

£300.00

SBIM190917

Staffordshire

£300.00

CDMF190924

Staffordshire

£290.00

Staffordshire

£950.00

21/03/2019
CDM2015 for Facilities Managers
28/03/2019

APS Management of Pre-Construction Health and Safety
30-01/05/2019

MPHS190430

APS Design Risk Management and CDM2015 for Designers
15-16/05/2019
APS CDM2015 Awareness
23/05/2019

The Synergy of CDM2015 and BIM
04/06/2019
CDM2015 for Facilities Managers
18/06/2019

APS Management of Pre-Construction Health and Safety
02-04/07/2019

MPHS190702

APS Design Risk Management and CDM2015 for Designers
17-18/07/2019
APS CDM2015 Awareness
10/09/2019

The Synergy of CDM2015 and BIM
17/09/2019
CDM2015 for Facilities Managers
24/09/2019

IOSH Managing Safely in Construction
1-3 & 9+10/10/2019

IMSC191001
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training&events
CALLSAFE PUBLIC COURSES
We have programmed a number
of public courses as follows. The
detailed programme of courses is
shown on the previous page.
MANAGEMENT OF PRECONSTRUCTION HEALTH AND
SAFETY 3 DAY COURSE
This APS accredited course is
aimed at those
persons who will
be performing
the duties of the
Principal Designer on behalf of their
employer, who has been appointed
to this role by the Client.
It provides knowledge on the
requirements, methods that
could be used to achieve these
requirements and the personal
qualities necessary. The course
also provides for the additional
services that could be offered
by the Principal Designer, or as a
separate commission, for advising
and assisting the Client with the
Client’s duties.

DESIGN RISK MANAGEMENT
AND CDM2015 FOR DESIGNERS 2
DAY COURSE
This APS
accredited
course is
aimed at Designers and Design
Risk Managers, providing a full
understanding of the Designers’
duties under CDM2015 and the
options that are available for
achieving these obligations.

CDM2015 FOR FACILITIES
MANAGERS 1 DAY COURSE
This non-accredited course is designed
to provide Facilities Managers, and
designers and contractors working
for Facilities Managers, with an
understanding of their duties under
the CDM Regulations 2015. Larger
fit-out and refurbishment projects
will be discussed as well as planned
maintenance and reactive repair
activities.

The course could also be suitable
for Principal Designers if they
are experienced in the design
requirements of CDM2007.
Discussions and debates are
encouraged throughout this course.

MANAGING SAFELY IN
CONSTRUCTION 5 DAY COURSE
This IOSH approved course
has been developed to provide
managers, designers, etc. the
knowledge and skills necessary
to enable them to recognise the
hazards likely to be present in the
construction
industry and the
actions needed
to control and
manage them.

CDM2015 AWARENESS
1 DAY COURSE
This APS
accredited
course is
designed to provide all persons
involved in construction projects,
including current and potential
clients, project managers, principal
designers, designers, principal
contractors and contractors with
a broad overview on the CDM
Regulations 2015.

The course is
suitable for Principal Designers,
Designers, Project Managers,
Facilities Managers and Managers
of any construction-related
organisation.

Further details of these, and other, courses can be found on our website: www.callsafe-services.co.uk, or
by contacting Gemma Esprey at: gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701
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THE SYNERGY OF CDM2015 AND
BIM 1 DAY COURSE
This non-accredited course is
designed for clients, designers,
principal designers, contractors and
principal contractors performing
duties under the CDM Regulations
2015 and are likely to perform
these duties on projects that
will comply with the Building
Information Modelling (BIM)
requirements. This course would
also be useful to facilities and asset
managers who may be considering
the benefits of BIM in managing
assets.

ASBESTOS AWARENESS 1/2 DAY
COURSE
This UKATA
accredited
course
provides
supervisors and trades personnel
employees whose work could
foreseeably disturb the fabric of
a building and expose them to
asbestos containing materials
with the knowledge necessary to
recognise where these materials
may occur and the precautions/
actions necessary. The course
satisfies the requirements for
training as contained in the HSE
document, L143, for personnel who

may disturb asbestos containing
material, but does not qualify them
to work with asbestos. Construction
industry designers will also benefit
from this course.
IN-HOUSE COURSES
The above public courses, and
many other CDM and other health
and safety courses are offered
as ‘in-house’ courses, where the
trainer presents the course at a
venue provided by the delegates’
employer, and are priced at a daily
rate.
Details of all courses
offered can be found at:
www.callsafe-services.co.uk, most
of which can be customised to a
particular customer’s needs.
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latestprosecutions
Company fined after worker is
killed by dumper truck
A construction company was
sentenced on 1st February after an
employee was run over and killed by
a dumper truck.
Edinburgh Sherriff’s Court heard
how on 5th December 2016,
Allenbuild Limited was acting
as the Principal Contractor on a
construction site when an agency
labourer was run over and killed
by a dumper truck, driven by an
employee of Crummock (Scotland)
Limited. The incident happened at
a building site know as ‘The Engine
Yard’ at Leith Walk, Edinburgh.
An investigation by the Health
and Safety Executive (HSE) found
Allenbuild Limited failed to organise
the construction site in such a way
to ensure that pedestrians were
not carrying out work on or near
traffic routes whilst vehicles were
in operation. It is thought that the
deceased was spray painting a
‘piling marker’ in front of a dumper
truck, when it moved forward,
driving over him.
Allenbuild Limited plead guilty
to breaching Regulation 27(1)
of the Construction (Design and
Management) Regulations 2015
20

and was fined £600,000.
Fall from height results in serious
injury and fines for agricultural
contractors
A Sedbergh firm and a contractor
were sentenced on 4th February
after a worker fell through a roof.
Carlisle Magistrates’ Court heard
how, on 23rd February 2017, a
22-year-old worker had been
working on the roof of a farm
building when he fell through a
skylight, over four metres, onto the
concrete floor below. He suffered
three fractured vertebrae, a
displaced ribcage and a fractured
heel as a result. The worker was
under the direction of John Parker,
trading as J R Parker Agricultural
Building and Landscaping. John
Parker had been subcontracted by
local firm Michael Mudd Limited, to
repair the roof of the sheep shed at
a farm near Orton, Penrith.
The investigation by the HSE found
the work lacked proper planning
and that no measures had been put
in place to protect against falls from
height.
John Robert Parker pleaded guilty
to breaching Regulation 6(3) of the
Work at Height Regulations 2005

and was fined £2,000 with costs of
£971.80.
Michael Mudd Ltd pleaded guilty to
breaching Section 3(1) of the Health
& Safety at Work Act 1974 and was
fined £11,000 with costs of £851.
Roofing company and Director are
sentenced after worker is killed
after falling from roof
On 4th February, a roofing company
and its director were sentenced for
safety breaches after the death of
an employee.
Southwark Crown Court heard
how, on 9th December 2015, Daniel
Shrimpton was removing flashing
from the roof of a two-storey
terraced house in Wimbeldon. He
was found lying unresponsive on
the ground soon after beginning
work and died later that day in
hospital. Daniel Shrimpton was
Ray Strank’s nephew and the only
employee of Ray Strank Roofing Ltd.
A joint investigation between the
HSE and the Metropolitan Police
was launched. It found Ray Strank
Roofing Limited had failed to
properly plan the work and that
suitable control measures were not
in place. The most appropriate form
of work at height equipment for

the job would have been a scaffold,
erected on two sides of the building
to provide edge protection to all the
open edges of the roof. However,
a scaffold was not present on site
on the day of the incident and not
priced for. Ray Strank Roofing
Limited’s failings were due to the
neglect of Ray Strank, the sole
director.
Ray Strank Roofing Limited pleaded
guilty to breaching Regulation 4
of the Work at Height Regulations
2005, and was fined £50,000 and
ordered to pay costs of £5,500.
Ray Strank also pleaded guilty to
breaching Section 37 of the Health
& Safety at Work etc. Act 1974, and
today was sentenced to 200 hours
unpaid work and ordered to pay
costs of £5,500.
Lifting operation results in death
of worker
Two companies received fines on
6th February, following the death of
a 37-year-old worker.
Preston Crown Court heard how,
on 12th March 2012, Mr Andrew
Bowes, a metal fabricator employed
by Larkin Eng Services Ltd, died
while working at the company’s
premises on Meeting Industrial
Estate in Barrow in Furness. Larkin

Eng Services Ltd had contracted
Cumbria Design Scaffold Ltd to
collect two large metal walkways
and deliver them to a customer
using a flatbed lorry fitted with
a mounted crane. Mr Bowes was
directed to assist with the lifting
operation by his employer. The
first walkway had been lifted onto
the back of the lorry but was not
fastened down. As the crane moved
to pick up the second walkway, a
sling became snagged on the first
walkway, causing it to tip over and
fall from the back of the lorry onto
Mr Bowes who sustained fatal crush
injuries.
The HSE investigation found that
Cumbria Design Scaffold Ltd had
failed to properly plan the lifting
operation. The company failed to
recognise the risks involved and did
not have a safe system of work for
what was a complex lift. Cumbria
Design Scaffold Ltd also failed to
supervise the lifting operation
properly. As a consequence,
the lifting operation was poorly
organised and controlled, placing
those in the immediate vicinity at
significant risk.
The investigation also found that
Larkin Eng Services Ltd had failed in
its duty to ensure the safety of Mr

Bowes. It had directed Mr Bowes,
who had only been working for
the company a week, to become
actively involved whilst the
operation was taking place.
Cumbria Design Scaffold Ltd
pleaded guilty to breaching Section
3(1) of the Health and Safety at
Work Act 1974 and has been
ordered to pay fines of £60,000 and
costs of £27,464.28.
Larkin Eng Services Ltd pleaded
guilty to breaching Section 2(1)
of the Health and Safety at Work
Act 1974 and has been ordered to
pay fines of £20,000 and costs of
£27,211.09.
Company sentenced after
workers’ narrow escape from fire
A company based at Southend-onSea was fined on 8th February after
employees were put at serious risk
during a fire in an aircraft hangar.
Chelmsford Magistrates’ Court
heard how, on 16th August 2017,
employees of Air Livery Limited had
been put at risk when they were
cleaning the floor of an aircraft
hangar used for paint spraying
aircraft. The aircraft hangar floor
was contaminated with paint
residue and the employees poured
flammable solvent onto the floor to
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clean the residue off. The solvent
they were using for cleaning caught
alight. An unsuccessful attempt
was made to put the fire out using
buckets of water, this spread the
fire further and all the employees
evacuated.

Company director sentenced after
worker falls 6 metres
The director of Globalforce
Contracts Limited, was sentenced
on 8th February after an employee
fell from a roof and sustained lifethreatening injuries.

An investigation by the HSE
found that Air Livery Limited had
not carried out an assessment
on the floor cleaning process
and it had been done this way
annually. The solvent which was
being used to clean the floor was
highly flammable and used in an
uncontrolled manner. Also, it was
found that the employees had little
knowledge about the flammability
of the solvent and firefighting
measures.

Chelmsford Magistrates Court
heard how, on 7th April 2017, Mr
Slawomir Miller, an employee of
Globalforce Contracts Limited,
was carrying out roof repairs when
he fell six metres through a fragile
rooflight. Mr Miller landed on the
concrete floor below and received
multiple fractures to his vertebrae,
ribs, elbow, wrist and sacral bones.
He subsequently spent eight weeks
in hospital.

Air Livery Limited pleaded guilty
to breaching Section 2(1) of
the Health and Safety at Work
Act 1974 and Section 5(1) of
the Dangerous Substances and
Explosive Atmospheres Regulations
2002. The company has been fined
£66,000 and ordered to pay costs of
£5,496.85.
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to breaching Regulation 4(1) of the
Work at Height Regulations 2005,
by virtue of S37 of the Health and
Safety at Work etc Act 1974. He
was sentenced to 200 hours of
community service and ordered to
pay costs of £6,848.60 and a victim
surcharge of £85.
Cardiff company fined after
scaffold collapsed onto a primary
school
On 11th February, a Cardiff based
scaffolding company was been fined
after scaffolding it had erected
collapsed onto a neighbouring
primary school.

The HSE investigation found that
Mr Dyson had failed to properly
plan the work or provide adequate
fall protection to his employees.
Mr Miller had never carried out
roofwork before but was instructed
to access the roof via a scissor lift,
which he was not trained to use. Mr
Dyson allowed Mr Miller to work
without supervision, undertaking
activities that necessitated walking
across a fragile roof composed of
asbestos cement sheeting.

Cardiff Magistrates’ Court heard
Swain Scaffolding Limited had
erected scaffolding 7m high and 8m
long at the gable end of a residential
property in Penarth, Vale of
Glamorgan. On 5th May 2017 at
approximately 1.30pm, the scaffold
collapsed landing on a single storey
roof above the playground of a
neighbouring school. At the time
of the collapse, a group of nursery
children were in the playground
only a few metres away and minutes
before the collapse, the playground
had been full of children playing
after their lunch break.

Mr Graham Dyson pleaded guilty

The investigation by the HSE found

the scaffolding was not designed or
installed to withstand foreseeable
loads. It was not tied to the adjacent
building, nor did it have adequate
buttressing or rakers and was
essentially a freestanding structure.
The investigation found that it
was almost inevitable that the
scaffolding would collapse, even in
unremarkable weather conditions.
Swain Scaffolding Limited was
found guilty of breaching Regulation
19(2) of the Construction Design
and Management Regulations and
was fined £24,000 and ordered to
pay £3,452.50 in costs.
Builder receives prison sentence
for putting workers at risk of falls
A self-employed builder was
sentenced on 14th February after
exposing roof workers to fall from
height risks.
Wolverhampton Crown Court
heard how Mr Ranjit Singh Reehal,
a self-employed builder, was
contracted by a company in Oldbury
in the West Midlands to re-line two
valley gutters in a roof during July
2016. Mr Reehal’s workers used an
angle grinder to cut back asbestos
cement sheeting to allow better
access to the gutters. No measures
were put in place to prevent a fall

from the roof, or through a fragile
roof which should not be walked on.
The activity came to the attention
of the HSE after workers at the
company complained of dust, which
they knew to contain asbestos,
coming down into the factory below.
An investigation by HSE found
Mr Reehal did not plan, manage
or monitor construction work to
ensure it was carried out without
risks to health and safety.
Mr Reehal was found guilty of
breaching Regulation 15(2) of
the Construction (Design and
Management) Regulations 2016. He
was sentenced to serve 14 months
in prison.
After the hearing, HSE inspector
Gareth Langston said: “This case
shows how important it is that
construction contractors plan,
manage and monitor work they are
paid to carry out. It is important
to recognise that it is not wise to
ignore an investigation, and you
certainly cannot ignore a summons
to appear in Court”.
Housing association fined after
worker diagnosed with HAVS
On February 14th, a housing

association was sentenced after
failing to manage exposure to
vibration, resulting in a diagnosis
of Hand Arm Vibration Syndrome
(HAVs) for one of its employees.
Burnley Magistrates’ Court heard
how employees in the grounds
maintenance section of Calico
Homes Limited were regularly
exposed to vibration when using
gardening equipment. In August
2017, an employee of the company
received a diagnosis of HAVS who
had previously worked in this
section.
The resulting HSE investigation
found that Calico Homes Limited
had not carried out a suitable
and sufficient risk assessment of
the use of vibratory tools. The
company were unaware of the
extent to which employees were
exposed to vibration and so had
not implemented suitable control
measures. Calico Homes Limited
also failed to provide employees
with suitable information,
instruction, and training.
Calico Homes Limited pleaded
guilty to breaching section 2(1) of
the Health and Safety at Work etc.
Act 1974. The company has been
fined £20,000 and ordered to pay
costs of £4,335.24.
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Construction companies
sentenced after death of worker
who fell 14 metres
Oliver Connell and Son Ltd and
Rydon Construction Ltd were both
sentenced on 15th February after
a worker fell to his death when a
temporary platform collapsed.
Southwark Crown Court heard
how, on 24th July 2015, Mr Vasile
Nichitut was working on the fifth
floor of the construction site at the
Green Man Lane Estate, when he
walked onto a temporary platform
covering a vertical shaft, which
collapsed beneath him. He fell
approximately 14m and died as a
result of his injuries.
An investigation by the HSE found
that Oliver Connell and Son Ltd
had failed to ensure that work
at height was properly planned,
appropriately supervised and
carried out in a safe and practicable
manner. Specifically, there was no
temporary works design for the
platform and the company’s system
for installing and inspecting it was
inadequate.
Rydon Construction Ltd failed to
plan, manage and monitor the work
involving the temporary platform
to ensure that, construction work is
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carried out without risks to health
or safety. They failed to identify the
lack of design drawings and carry
out suitable checks on the platform.
Oliver Connell and Son Ltd pleaded
guilty to breaching Regulation 4(1)
of the Work at Height Regulations
2005, were fined £360,000 and
ordered to pay costs of £4,834.08.
Rydon Construction Ltd, pleaded
guilty to breaching Regulation 13(1)
of the Construction (Design and
Management) Regulations 2015,
and have been fined £500,000 and
ordered to pay costs of £40,740.88.

of working at height and failed
to implement a safe system of
work giving consideration to the
hierarchy of control found in the
work at height regulations.
Landor Cartons Limited pleaded
guilty to breaching Section 3(1) of
the Health and Safety at Work Act
1974 and Regulations 4(1) and 6(3)
of the Work at Height Regulations
2005. The company has been fined
£200,000 and ordered to pay costs
of £12,569.52.

Company fined after contractor
sufferers fatal head injuries after
fall
A carton manufacturer has been
fined on 20th February after a
contractor suffered fatal head
injuries after falling through a
broken skylight.

Company fined for failing to
protect workers from asbestos
Godfrey-Syrett Limited (in
administration), a furniture
manufacturing company, was
sentenced on 21st February
for failing to prevent exposure
to asbestos at its factory in
Killingworth, Newcastle upon Tyne.

Birmingham Magistrates’ Court
heard how, on 27th October 2017,
a contractor working for Landor
Cartons Limited at Devon Street,
Birmingham, suffered fatal head
injuries when he fell six metres
through a broken skylight in the
roof to the factory floor below.
The investigation by the HSE
into the incident found that the
company failed to assess the risks

North Tyneside Magistrates heard
how during a 14-year period,
following an asbestos survey carried
out in 2003 which identified the
presence of asbestos containing
materials, the company failed to
introduce an adequate management
plan or carry out remedial work
to prevent potential exposure to
asbestos fibres. In 2017 an employee
raised a concern to the HSE.

The resulting HSE investigation
found the company had failed
to take measures necessary to
protect employees from exposure
to asbestos. It also failed to ensure
that maintenance workers were
made aware of the location of the
asbestos to ensure they didn’t
disturb it.
Godfrey-Syrett Limited (in
administration) of Planet Place,
Killingworth, Newcastle upon Tyne
was found guilty in its absence of
breaching Section 2(1) of the Health
and Safety at Work Act 1974 and
Regulation 4(8) of the Control of
Asbestos Regulations 2012. The
District Judge said the fine would
have been £800,000 but that
this was reduced to £1 due to the
company being in administration.
Civil engineering contractor
sentenced after employee is struck

by a wheeled excavator and killed
during major construction project
On 25th February, a major civil
engineering contractor was
sentenced after an employee was
fatally injured when he was struck
by a wheeled excavator. Ian Walker,
a father of three, was working on
the £22 million Third Don Crossing
in Aberdeen in January 2016. The
excavator was rotating after filling
up beside a mobile fuel tank when
it knocked the 58-year-old to the
ground. Mr Walker, from Dundee,
was caught between the between
the tank and excavator on the giant
Bridge of Don site and died from his
injuries.

work for refuelling of all plant and
equipment was fully implemented
at the construction site.

Aberdeen Sheriff Court heard
that between 4th January 2016
and 13th January 2016 Balfour
Beatty Civil Engineering Limited,
as Principal Contractor, had failed
to ensure that the safe system of

Balfour Beatty Civil Engineering
Limited pleaded guilty to
breaching Regulation 13(1) of
the Construction (Design and
Management) Regulations 2015
and has been fined £600,000.
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An investigation by the HSE
found that refuelling of plant and
equipment was identified as a
high risk activity by the principal
contractor who had created a
task briefing document detailing a
safe system of work and had risk
assessed the activity. However, it
was evident that although these
procedures existed in documentary
format the safe system of work
and its control measures had not
been fully implemented at the
construction site.
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