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editorswelcome
Dave Carr Director, Callsafe Services

Welcome to this latest
edition of Callsafe Today.
If you have any
suggestions for improving
the content or format of
Callsafe Today, please
let me know at: dave@
callsafe-services.co.uk.
News
Included within the News
of this edition are articles
continuing the Grenfell
Tower actions, the draft
dumper safety guide,
mental health first aid,

stress management and
on the conviction upheld
in the Court of Appeal
regarding a trench collapse
manslaughter case.

See the Situations Vacant
section within this issue
for our requirements.

Positions Vacant
Callsafe are still
seeking self-employed
professionals to join us
as Associates. These
people would be skilled,
knowledgeable and
experienced CDM Principal
Designers, preferably with
training qualifications and
experience.

Dave Carr
Director
Callsafe Services

Best wishes

A Yardley House, 11 Horsefair, Rugeley, Staffordshire WS15 2EJ
T 01889 577 701 E enquiries@callsafe-services.co.uk W www.callsafe-services.co.uk
callsafeservicesltd

@callsafesvcsltd

callsafe-services-limited
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DUMPER SAFETY GUIDE
PUBLISHED FOR COMMENT
IN an article written by Keeley
Downey, assistant editor of
IOSH Magazine, published
within the magazine on 27th
November 2018, was the
notification of a new draft good
practice guide for the use of
dump trucks, as follows.
Construction site managers
and supervisors should
avoid specifying dump trucks
where safer plant or methods
can be used, according to
new draft guidance from
the Construction Plant-hire
Association (CPA) – the trade
association for the plant hire
sector in the UK.
The good practice guide
was developed through the
Strategic Forum Plant Safety
Group (SFPSG), which is led by
the CPA, to reduce the number
of incidents in the construction
plant sector involving forwardtipping dumpers, such as the
vehicles striking workers or
overturning.
The draft document is open for
comment until 11 January 2019.
Safe Use of Dumpers notes
that a dumper should not
be an “automatic choice” for
4

organisations. If it is identified
as the most appropriate
machine, effective planning
and supervision must also be
in place, in addition to workers
who are competent and
authorised to carry out their
role.
Ensuring operators remain
seated during the loading
process is another important
consideration.
As the guidance says: “Many
dumpers currently in use have
an open operator’s control
station which, in the event
of an overturn, rely on the
operator wearing a seatbelt to
keep them within the protective
envelope of the
rollover protection
structure.
“Research shows
that some operators
believe that in the
event of an overturn,
they have a better
chance of survival if
they do not wear a
seatbelt so that they
can jump clear of the
overturning machine.
Analysis of dumper
overturning incidents

[where operators were not
wearing seatbelts] indicates
that they have not been able
to jump sufficiently clear in
time and have been shown
to survive (with major injuries)
rather than die.
“Those wearing seatbelts have
been shown to survive (with
minor injuries) rather than die.
The non-wearing of seatbelts
during dumper operation
should be of concern to both
employers and employees,
unless specifically risk justified
such as for example in the
case of operating next to
water.”

SORTING OUT STRESS?
Other topics covered include:
management and supervision
requirements; training and
information; segregation and
exclusion zones; and ground
conditions.
Following several serious
incidents and concerns
throughout the construction
plant sector, an industry forum
for dumpers was established
in October 2016 to try to avoid
future accidents. The SFPSG
dumper development group
was then set up to start work
on the good practice guide at
the beginning of this year.
Members of the group include
plant hirers and owners,
clients, contractors, users,
manufacturers, importers
and the Health and Safety
Executive.
It will review all comments
received before the final
document is published by
Easter 2019.

THE HSE eBulletin service sent this bulletin relating to the
management of stress at work on 21st November 2018.

WELCOME to the HSE
Publications and Products
eBulletin.
If you're an employer
committed to preventing
and managing work-related
stress then we can help
you take action.
Our website contains a
wealth of information and
guidance about managing
work-related stress,
including a new talking
toolkit, designed to help
you start constructive
conversations about workrelated stress.

Click on the links below to:
Browse the range of
work-related stress
Publications and
Products at HSE Books
Download our FREE white
paper which explains
why you should include
prevention as part
of your approach to
managing work-related
stress
See how our online
Stress Indicator Tool can
form part of your HSE
Management Standards
approach

We also offer a range of
additional Publications and
Products that help you to
put our information and
guidance into practice.
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TRENCH COLLAPSE MANSLAU
CONVICTION UPHELD IN COUR
Robert Preston reported in
the Health + Safety at Work
magazine on 13th November
2018 that the Court of Appeal
has upheld the conviction of
the director of a housebuilding
company for gross negligence
manslaughter over the death
of a worker at a building site in
September 2014.
Andrew Winterton, 52, director
of Conquest Homes and also
the construction site manager,
had been found guilty in June
2017 after a nine week trial at
Northampton Crown Court.
An unshored trench excavated
for laying drainage pipes had
collapsed on groundworker

Shane Wilkinson at a site in
Collyweston, Lincolnshire on 4
September 2014.
Wilkinson was standing in or at
the edge of the trench when it
collapsed, burying him in earth
and rubble and causing a fatal
skull fracture.
Winterton was sentenced to
four years in prison, concurrent
with a 12 month sentence for
three breaches of Section 7
and Section 37 of the Health
and Safety at Work Act.
His legal team advanced six
grounds for an appeal that
it hoped would overturn the
conviction, of which the Court

“There was no issue but that he owed a duty of care to
the workers on the site. The question as to whether the
negligence alleged was so gross to be criminal was a matter
for the jury. We therefore dismiss the renewed application
for permission to appeal against conviction”
Lady Justice Macur
6

of Appeal judges considered
only one.
This was that the original
trial judge had “erred in law
in directing the jury that they
were entitled to consider what
the appellant [Winterton] ought
to have known about the way
in which the trenches were
being dug on site at the time of
any alleged breach”.
Acting for Winterton, Graham
Trembath QC argued that he
could only be guilty if he had
actually seen the trench in an
unsafe state with someone
working inside, and there had
been no such evidence.

UGHTER
RT OF APPEAL
The judge’s question to the
jury asking them to determine
if Winterton knew about the
dangerous trench “or should
have known about this” was
therefore erroneous in point of
law, he argued.
Trembath also said that
Winterton’s convictions for
breaching sections 7 and 37 of
the Health and Safety at Work
Act posed the risk that the jury
had decided that these breaches
fixed him with the necessary
“foreseeability” required to
establish guilt of the offence of
gross negligence manslaughter.
However, the three appeal
court judges were not
persuaded that the directions
given by the trial judge had
introduced an error.

in no doubt that the judge
was right to leave this case
to the jury at the close of the
prosecution case.
“Even on the basis of Trembath's
contention as to the pertinent
law, there was evidence from
which the jury could conclude
that the appellant was actually
aware of the method of
excavation and that it was
dangerous and there was a
serious risk of death.
“There was no issue but
that he owed a duty of care
to the workers on the site.
The question as to whether
the negligence alleged was
so gross to be criminal was
a matter for the jury. We
therefore dismiss the renewed
application for permission to
appeal against conviction.”

In their view, it was clear that
Winterton had owed a duty
of care of workers on the site
and that the jury could have
concluded he either had direct
knowledge of the trench’s
condition, or had adopted a
“wilful blindness” to it.

The prosecution had followed
an investigation by the HSE
and Northamptonshire Police
into the death. It found that
the trench was 2 m deep, and
its sides were vertical and
unsupported.

Delivering the Court of Appeal’s
verdict on 6 November, Lady
Justice Macur said: “We are

According to an expert witness,
the sides should have been
“battered” to provide more

stability, sloping at an angle of
45 degrees so that the trench
which was 600 mm wide at the
bottom should have been 4.6 m
wide at the top.
The prosecution at the original
trial said that there was an
obvious risk of the trench
collapsing, presenting a clear
and obvious risk of death to
anyone standing in or at the
edge of the trench.
In the trial, the defence
submitted that there was
no case for Winterton to
answer on the manslaughter
charge because there was
no evidence that he had ever
witnessed the trench in an
open and dangerous condition.
A site foreman to whom
Winterton had delegated
responsibility for health and
safety had been present at all
times, the defence maintained.
In response, the prosecution
pointed out that the foreman
was not qualified, and that
Winterton had acknowledged
in interview that he was
responsible for health and
safety and had visited the site
daily or more than once a day.
7

GOVERNMENT BANS COMBUSTIBLE
CLADDING AND PERMITS LAS TO STRIP
MATERIALS FROM PRIVATE TOWERS
PUBLISHED within the IOSH
Magazine on 30th November
2018, was the following article
written by Keeley Downey,
assistant editor.
The UK government has
banned combustible cladding
on new high-rise residential
buildings and given new
powers to councils to rid
private buildings of unsafe
materials and recover the costs
from landlords.
Housing secretary James
Brokenshire made the
announcement in Parliament
on 29th November, when the
regulations were laid to give
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legal effect to the ban made
public earlier this year.
The use of combustible
materials is now prohibited
on the external walls of tower
blocks taller than 18 m, as well
as new hospitals, residential
care homes, dormitories in
boarding schools and student
accommodation over 18 m.
Dame Judith Hackitt’s review
of the UK’s building and fire
regulations, commissioned
by the government after the
Grenfell Tower fire in June
2017, did not recommend any
specific product bans.

Hackitt said: “If we only fix
the cladding issue, we could
only guarantee there would
not be another fire caused by
cladding. Unless we fix the
system, we have no way of
guaranteeing we couldn’t have
another catastrophic high-rise
fire caused by something else.”
However, following a
consultation on the matter, the
government decided to take
forward a ban on combustible
materials in the inner leaf
insulation and cladding used in
external wall systems of tower

blocks and other buildings.
Brokenshire also said
yesterday he was acting to
speed up the replacement of
unsafe aluminium composite
material (ACM) cladding on
existing buildings, like that used
on the Grenfell Tower.
He pledged to give local
authorities “full backing,
including financial support if
necessary” to removal ACM
cladding from private buildings.
They will be able to recover the
costs from landlords, ensuring
that buildings will be made
permanently safe without
delay.
“I am laying an addendum
to the housing health and
safety rating system operating
guidance. This addendum

provides specific guidance
on the assessment of highrise residential buildings with
unsafe cladding. This will
help local authorities to make
robust hazard assessments
and boost their ability to take
decisive enforcement action,”
Brokenshire said.

people who live in them.”

“Alongside this the joint
inspection team, hosted
by the Local Government
Association, will provide
support to local authorities
in their assessments and
give them confidence to take
enforcement action.

Cladding on 76% of these
buildings has either been
replaced (22 buildings) or is in
the process of being removed
(99). Corrective action plans
are in place for the remaining
38 buildings.

“I am also writing to local
authorities with buildings where
the owner refuses to remediate
unsafe ACM cladding, to offer
them our full support to take
enforcement action. This
will include financial support
where this is necessary for the
local authorities to carry out
emergency remedial work.
“Where financial support is
provided, local authorities will
recover the costs from the
building owner.
“I am determined that building
owners will not evade their
responsibilities and that local
authorities will have all the
support they need to ensure
that all high-rise buildings
with unsafe ACM cladding are
made permanently safe for the

A total of 159 social-sector
residential tower blocks have
been identified as using ACM
cladding, according to the
latest figures from the Ministry
of Housing, Communities and
Local Government.

There are also 295 privatesector structures that are
cladded in ACM, including 205
residential blocks. Statistics
show that replacement
work has finished on just
ten of these buildings and
remediation work is underway
on a further 26.
The government is fully funding
the replacement of unsafe
ACM cladding on social sector
buildings above 18 m.
In October IOSH Magazine
reported that £248m had been
allocated to 12 local authorities
and 31 housing associations to
fund the replacement of ACM
on 135 buildings.
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Are you compliant
with PAS 1192-6?
Along with a whole host of additional features, BIMsafe is fully
compliant with the NEW PAS 1192-6
BIMsafe provides a best-practice solution to incorporate health and safety
information into the BIM process and 3D models, as required by PAS
1192-6, with compliance methods for CDM 2015 and BS 5795.
Additional benefits include:

> 30+ years Construction Health & Safety and CAD experience at your fingertips.
> Information attached to 3D symbols from secure cloud-based databases
> Not reliant on external software and compatible with industry utilised
design/drawing software
> QR codes also generated for each 3D symbol to access the associated information
> Bespoke Design Risk Register, Temporary Works Register and RAMS databases
> Guidance on risks provided by linking to the HSE website, CIP Knowledge
and Callsafe Hazard Videos
> Access to Health and Safety, CAD and BIM advice and training
> A 'single source of truth' for health and safety information

D E S I G N E D & D E V E LO P E D B Y

book your
place on one
of our live
webinars

n
o
i
t
a
r
monst

e
g
n
a
r
r
a

de
e
e
r
f
your

'NO MAGIC BULLET’ WARNING
MANDATORY MENTAL HEALTH
ELAINE Knutt reported in
the Health + Safety at Work
magazine on 20th November
2018 on the calls for legislative
change for mandatory mental
health first aid and the cautious
response by the British Safety
Council and unions.
Fifty employers have backed
an open letter to the prime
minister calling for the
Health and Safety (First Aid)
Regulations to be amended
to make “mental health first
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aid” a legal requirement with
the same statutory footing in
workplaces as first aid.
The letter has been signed
by over 50 representatives
of UK employers, including
Universities UK, PwC, Royal
Mail, WH Smith, Ford and
Thames Water.
But safety organisations
and unions have responded
cautiously, stressing that there
is no “magic bullet” to improving

mental health in the workplace,
and that mental health first aid
provision cannot be a standalone response.
The letter was co-ordinated
by Mental Health First Aid
(MHFA) England, the charity
that accredits other training
organisations to deliver mental
health first aid training, and
Bauer Media, a magazine and
radio business.
MHFA England and Bauer

G AFTER FIRMS BACK
H FIRST AID
Media have been running a
campaign called “Where’s
your head at” – across
magazines Heat and Grazia,
and commercial radio stations
KISS, Magic and Absolute
Radio – that has been
specifically targeting the
legislation change.
The letter urges the prime
minister to deliver on an
election manifesto pledge
to “amend the Health and
Safety regulations, so that

workplaces are required to
make provision for mental as
well as physical first aid” and
to “make mental health first aid
mandatory in all workplaces”.

(BSC), said: “Mental health
in the workplace is a major
issue but not one that can be
resolved with a single action, a
magic bullet.”

The 2017 Conservative Party
manifesto says: “We will
amend health and safety
regulations so that employers
provide appropriate first
aid training and needs
assessment for mental health,
as they currently do for risks
to physical health”.

Referring to the BSC as a
founding partner of the Mates
in Mind programme, he added:
“We know from our members
and supporters that mental
health first aiders make a
tremendous contribution
where employers are also
tackling the causes of workrelated stress and have a
positive approach to staff
welfare and support.

In response to the letter, the
British Safety Council, IOSH,
the TUC and the GMB union all
stressed to Health and Safety
at Work that MHFA has a place
in workplaces, but should only
be viewed as one strand in
wider stress prevention and
support strategies.
However, the response from
IOSH also predicted that
the HSE would shortly be
updating its guidance to the
First Aid Regulations in order to
factor in advice to employers
on mental health.
Lawrence Waterman, chair
of the British Safety Council

“Mental health, like physical
health, requires and deserves
a comprehensive approach
developed by employers
working in partnership with
their workforces.”
At the GMB union, national
health, safety and
environment director Dan
Shears said: “We support the
provision of MHFA as part of
a comprehensive approach to
managing occupational mental
health, but not as a standalone initiative.
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“MHFA has a role, but stress risk
assessments, mental health
policies, and most importantly
preventive approaches must
be in place before any MHFA
programme is created.
He continued: “The open letter
talks of giving parity between
physical and mental health
first aid, but ultimately the
two roles are very different.
The classic first aid provides
initial triage and support until
more qualified and competent
practitioners can take over.
"This is all too often not the
case with MHFA, due to the
acute shortage of mental
health care and provision
through the NHS and in the
community.
“In the experience of our
members, MHFA can be very
effective when it forms part
of this overall approach, but it
is often seen as the endpoint,
meaning that action has been
taken, so wider initiatives to
tackle root causes are not
needed.”
At IOSH, Richard Jones, head of
policy and public affairs, said:
“IOSH encourages an intelligent,
preventative approach to
managing psychosocial risks
in workplaces, supported by
appropriate responses to mental
ill-health and its impacts.
“Well-designed occupational
14

safety and health
management systems will
take account of work-related
mental health issues, focusing
on prevention. Organisations
need to support those with
mental health conditions at
work and tackle discrimination
and stigma. Where there is
mental ill-health at work, it’s
important that it’s competently
managed and also that there
are personalised returnto-work plans for workers
following absence.

health first aid in workplace
settings.

“We understand that the HSE
will shortly be updating its
first-aid guidance in respect to
mental health to provide more
clarity for employers.

Summary of the evidence on
the effectiveness of Mental
Health First Aid (MHFA) also
found that little evidence
that MHFA training – which
originated in Australia as a
form of suicide prevention
– had been adapted to
address the issues typically
encountered in workplaces.

“This Friday, IOSH will host a
meeting of representatives
from business, professional
bodies and trades unions
to discuss how to improve
evaluation of the effectiveness
of workplace mental health
policies and practices.
“This will include new findings
from our feasibility research into
Mental Health First Aid in the
workplace by researchers from
the University of Nottingham.”
The letter also comes three
months after the publication of
a literature review by the HSE,
which found little research
evidence to underpin claims
on the effectiveness of mental

Although the research found
“consistent evidence that MHFA
training raises employees’
awareness of mental ill health
conditions”, it also found “no
evidence that the introduction
of MHFA training in workplaces
has resulted in sustained
actions in those trained, or
that it has improved the wider
management of mental illhealth”

The TUC’s Hugh Robertson,
senior policy officer for health
and safety, referred both to
the HSE’s study and a blog
posting in which he identified
“the problem … is that many
employers are using MHFA
as their only way of dealing
with mental health issues
and, increasingly, as a way
of dealing with stress related
problems.”
He argued: “If MHFA training is
to continue to be offered as a
useful tool and promoted by

the Government then there
is a responsibility on the
Government and the providers
to invest in the research that
the HSE asks for.
Fionuala Bonnar, chief
operating officer for MHFA
England, said: “Today’s open
letter shows that business
leaders clearly recognise
the need to support their
employees’ mental health in
the same way they do their
physical health.
“The change in legislation we
are calling for will establish a
baseline for protecting mental
health in the workplace,
ensuring no one is left
behind. This is just one part
of improving approaches to

workplace mental health, but it
represents an important step
forward. Ensuring that first
aid support is there for the
millions of people who struggle
with their mental health every
year will make a big difference
to how we all think about our
health as a whole."
Paul Keenan, chief executive
of Bauer Media UK and
European Radio, said: “By
investing in the physical and
mental health of our people
we will not only unlock human
potential in the workplace but
reduce astronomical costs to
the economy. It is imperative
the Government takes notice
of U.K. employers and the
public who are standing up
and calling for change.”
The open letter follows a
petition to 10 Downing Street
signed by over 200,000 public
signatures to 10 Downing
Street as part of a mental
health campaign called
‘Where’s Your Head At?’
Stephen Clarke, chief
executive of WHSmith, said:
“At WH Smith, our employees’
mental health is of equal
importance to their physical
health. Every one of our 14,000
employees has access to
mental health support and we
are proud to have the same
number of Mental Health First
Aiders across our business

as we do physical health first
aiders.
“We are calling for this
legislative change, alongside
many other leading employers,
as we firmly believe that
everyone should have access
to first aid support for their
mental health regardless of
where they work.”
As well as promising parity
for mental and physical first
aid, the Conservative Party
manifesto also pledges
the current government to
“consider the findings of the
Stevenson-Farmer Review
into workplace mental
health support, working with
employers to encourage new
products and incentives to
improve the mental health and
wellbeing support available to
their employees”.
The manifesto also talks of
plans to “extend Equalities
Act protections against
discrimination to mental health
conditions that are episodic
and fluctuating”.
The Health and Safety (FirstAid) Regulations 1981 create a
duty on employers to provide
“adequate and appropriate
equipment, facilities and
personnel to ensure their
employees receive immediate
attention if they are injured or
taken ill at work”.
15

SITUATIONS VACANT
CALLSAFE Services Limited
have an urgent requirement
for a number of self-employed
consultants to join our team
as Associates, providing the
duties of Principal Designer
and services of CDM Advisors
on multiple projects for one of
our clients. Ideally, applicants
would also be experienced
and qualified trainers.
The positions are based in
the Northwest, Northeast and
Anglian Regions.
1. Must be CMaPS or FMaPS
(or working towards, subject to
suitable experience)
2. Must be CMIOSH or
MIIRSM/FIIRSM (or working
towards, subject to suitable
experience)
3. Must have 10 years’
experience as a CDM
Coordinator/Principal Designer
4. Must be experienced in
construction site health and
safety inspections and audits
5. Must have an appropriate
technical qualification (Civil,
structural, mechanical,
electrical, etc. Minimum HNC
or equivalent)

6. Must have passed the
NEBOSH Construction
Certificate
7. Must have an appropriate
CSCS card
Any applicant also wishing
to be considered for the
provision of health and safety
in construction and CDM
training.
1. Must be qualified/
experienced as above
2. Five years’ experience as
a trainer, providing vocational
training of courses of up to 5
days duration
3. Qualified to at least PTLLS/
AET or equivalent standard
If you wish to be considered
for any of the above positions,
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please forward your CV
and copies of qualification
certificates to David Carr
(Managing Director) at: dave@
callsafe-services.co.uk.
The selection process shall be
as follows:
1. Review of CV and qualifications
2. Telephone interview with the
Managing Director
3. Personal interview at
our offices with Directors,
including a short (20-30
minutes) presentation on a
CDM subject prepared by the
interviewee, with the specific
subject selected by the
Managing Director.
4. Additional interview and
acceptance by our major
Client

courseschedule

APS CDM2015 AWARENESS
17 January 2019
Staffordshire
CDMA190117
£300.00
-------------------------------------------------------------------------------------------------------------------------------------APS MANAGEMENT OF PRE-CONSTRUCTION HEALTH AND SAFETY
05-07 February 2019
Staffordshire
MPHS190205
£810.00
-------------------------------------------------------------------------------------------------------------------------------------CDM2015 FOR FACILITIES MANAGERS
14 February 2019
Staffordshire
CDMF190214
£290.00
-------------------------------------------------------------------------------------------------------------------------------------IOSH MANAGING SAFELY IN CONSTRUCTION
19-21,27-28 Feb 2019
Sutton Coldfield
IMSC190219
£950.00
-------------------------------------------------------------------------------------------------------------------------------------APS DESIGN RISK MANAGEMENT AND CDM2015 FOR DESIGNERS
06-07 March 2019
Staffordshire
ADRM190306
£620.00
-------------------------------------------------------------------------------------------------------------------------------------APS CDM2015 AWARENESS
12 March 2019
Staffordshire
CDMA190312
£300.00
-------------------------------------------------------------------------------------------------------------------------------------THE SYNERGY OF CDM2015 AND BIM
21 March 2019
Staffordshire
SBIM190321
£300.00
-------------------------------------------------------------------------------------------------------------------------------------CDM2015 FOR FACILITIES MANAGERS
28 March 2019

Staffordshire

CDMF190328

£290.00

DISCOUNTS AVAILABLE FOR MULTIPLE BOKKING ON A SINGLE COURSE AND/OR
PAYMENT ONE MONTH BEFORE THE COURSE COMMENCEMENT
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TRAINING & EVENTS
CALLSAFE PUBLIC COURSES
We have programmed a number of public
courses as follows. The detailed programme of
courses is shown on the previous page.
MANAGEMENT OF PRECONSTRUCTION HEALTH AND
SAFETY 3 DAY COURSE
This APS accredited course is aimed
at those persons who will be performing the
duties of the Principal Designer on behalf of
their employer, who has been appointed to
this role by the Client.
It provides knowledge on the requirements,
methods that could be used to achieve these
requirements and the personal qualities
necessary. The course also provides for the
additional services that could be offered
by the Principal Designer, or as a separate
commission, for advising and assisting the
Client with the Client’s duties.
DESIGN RISK MANAGEMENT AND
CDM2015 FOR DESIGNERS 2 DAY
COURSE
This APS accredited course is aimed at
Designers and Design Risk Managers,
providing a full understanding of the
Designers’ duties under CDM2015 and the
options that are available for achieving these
obligations.
The course could also be suitable for Principal
Designers if they are experienced in the
design requirements of CDM2007. Discussions
and debates are encouraged throughout this
course.

CDM2015 AWARENESS
1 DAY COURSE
This APS accredited course is
designed to provide all persons
involved in construction projects, including
current and potential clients, project
managers, principal designers, designers,
principal contractors and contractors with a
broad overview on the CDM Regulations 2015.
CDM2015 FOR FACILITIES MANAGERS
1 DAY COURSE
This non-accredited course is designed to
provide Facilities Managers, and designers
and contractors working for Facilities
Managers, with an understanding of their
duties under the CDM Regulations 2015. Larger
fit-out and refurbishment projects will be
discussed as well as planned maintenance
and reactive repair activities.
MANAGING SAFELY IN CONSTRUCTION
5 DAY COURSE
This IOSH approved course has been
developed to provide
managers, designers, etc.
the knowledge and skills
necessary to enable them to
recognise the hazards likely to be present in
the construction industry and the actions
needed to control and manage them.
The course is suitable for Principal Designers,
Designers, Project Managers, Facilities
Managers and Managers of any constructionrelated organisation.

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:
gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701
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TRAINING & EVENTS
THE SYNERGY OF CDM2015 AND BIM
1 DAY COURSE
This non-accredited course is designed
for clients, designers, principal designers,
contractors and principal contractors
performing duties under the CDM Regulations
2015 and are likely to perform these duties
on projects that will comply with the Building
Information Modelling (BIM) requirements. This
course would also be useful to facilities and
asset managers who may be considering the
benefits of BIM in managing assets.
ASBESTOS AWARENESS 1/2 DAY COURSE
This UKATA accredited course provides
supervisors and trades personnel employees
whose work could foreseeably disturb the
fabric of a building and
expose them to asbestos
containing materials with
the knowledge necessary

to recognise where these materials may
occur and the precautions/actions necessary.
The course satisfies the requirements for
training as contained in the HSE document,
L143, for personnel who may disturb asbestos
containing material, but does not qualify them
to work with asbestos. Construction industry
designers will also benefit from this course.
IN-HOUSE COURSES
The above public courses, and many other
CDM and other health and safety courses
are offered as ‘in-house’ courses, where
the trainer presents the course at a venue
provided by the delegates’ employer, and are
priced at a daily rate.
Details of all courses offered can be found at:
www.callsafe-services.co.uk, most of which
can be customised to a particular customer’s
needs.

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:
gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701
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latestprosecutions
STEEL FABRICATORS FINED AFTER
EMPLOYEE RECEIVED MULTIPLE
FRACTURES
On 1st November 2018, an Essex based steel
fabricating company was sentenced at
Chelmsford Magistrates Court after a worker
suffered multiple fractures to his leg caused
by a bundle of rebar falling from a fork lift truck
in December 2016.
The investigation by the Health and Safety
Executive (HSE) found the company did
not have a safe system of work in place,
workstations were not separated from vehicle
routes; lifting accessories were not provided
to reduce the risk of the rebar slipping from
the forks and forklift truck drivers were not
provided with site-specific and load-specific
training.
Lemon Groundwork Solutions Limited pleaded
guilty to breaching Section 2 of the Health and
Safety at Work etc Act 1974 and have been
fined £100,000 and ordered to pay costs of
£6,253.14.
The HSE has published the following guidance
in consultation with the National Association
of Steel Services Centres: ‘Safety in the
storage and handling of steel and other metal
stock’ (HSG246).

TWO COMPANIES FINED AFTER
WORKER INJURED BY GAS LEAK FIRE
On 6th November 2018, a major UK gas
distribution company and a Kent based
construction company were fined after a
gas main ignited whilst it was being repaired,
20

injuring two workers.
Folkestone Magistrates Court heard how on
27th May 2016, Southern Gas Network Plc
(SGN) employees were called to a gas escape
at Thanet Way in Whitstable, Kent. The gas
escape had been caused by employees
of Cliffe Contractors Ltd by damaging a
medium pressure polyethylene gas main
during construction work. During the repair
by Southern Gas Networks, the gas ignited
causing the injuries to two SGN employees.
One worker suffered severe burns while the
other sustained cuts and bruises.
An investigation by the HSE found Cliffe
Contractors Ltd had not followed safe digging
techniques when excavating around the
pipeline resulting in the gas main being
damaged by a mechanical excavator. This led
to a significant amount of gas being released.
Subsequently, SGN did not follow their own
procedures or recognised safe systems of
work when repairing the main.
Southern Gas Networks Plc, who had pleaded
guilty to breaching Section 2(1) of the Health
and Safety at Work Act 1974 at an earlier
hearing, was fined £1.2million and ordered to
pay costs of £18,975.43. Cliffe Contractors
Ltd who also pleaded guilty to breaching
Section 2(1) and 3(1) of the Health and Safety
at Work Act 1974 at an earlier hearing, was
fined £60,000 and ordered to pay costs of
£12,689.13.
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DIRECTOR FINED AFTER
ROOF COLLAPSE
A director of a construction company was
sentenced on 6th November 2018 after the
partial collapse of a building during roofing
work.
Sheffield Magistrates’ Court heard that on
24th February 2016, Jason Lycett, a Director
of Brooke Ren Limited, the Principal Contractor
for the works, was responsible for the
construction of two, two storey blocks of flats
at Church Street, Jump, Barnsley following the
demolition of a former public house. Timber
roof structures had been constructed for
each block but had not been fully tiled. Three
roofers had been working on the roof of Block
B, transferring tiles from ground level using
a tile hoist and distributing the tiles over the
surface of the roof, when the tile hoist broke
down. Two roofers then descended from the
roof and a third was descending a ladder from
a scaffold when the roof structure collapsed,
demolishing a small wall at eaves level and
distorting the scaffold. There were no injuries,
however, had it not been for the breakdown of
the tile hoist, the workers would have been on
the roof at the time of its collapse.
The investigation by the HSE found that the
company had been informed during the preconstruction phase that the roof structure
needed to be designed by a specialist, but
this did not happen until after the incident. At
the time of the collapse, the structure was not
able to withstand the loads which had been
applied to it.

Mr Lycett was found guilty of breaching
Section 37 (1) of the Health and Safety
at Work etc. Act 1974 and has been fined
£30,000 with £7,026.58 in costs.

CONSTRUCTION COMPANY FINED FOR
HEALTH AND SAFETY FAILINGS
On 7th November 2018, a London based
construction company was fined after failing
to manage health and safety on-site.
Chelmsford Magistrates’ Court heard how,
on 19th October 2017, MG Corporation Ltd
received three prohibition notices after serious
breaches of legislation were found on-site
during construction work carried out at Barn
Hall, Station Road in Wickford. The company
was found in contravention of the Work at
Height Regulations 2005 and the Construction
(Design and Management) Regulations 2015.
A follow-up inspection on 13th November 2017
found further working at height breaches.
A further prohibition notice was served,
although some of the work at height issues
on site demonstrated a breach of the original
notice. An additional inspection carried out on
5th January 2018 found further work at height
breaches.
The investigation by the HSE found MG
Corporation Ltd had not taken steps to
comply with the original prohibition notice
and had failed to plan, manage and monitor
construction work under their control.
MG Corporation Ltd was found guilty
of breaching Regulation 15(2) of The
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Construction (Design and Management)
Regulations 2015 and Section 33(1)(g) of
the Health and Safety at Work Act 1974. The
company has been fined £250,000 and
ordered to pay costs of £4,790.40.

company also pleaded guilty to breaching
Regulations 7(1) and 11(1) of the Control of
Substances Hazardous to Health Regulations
2002. The company received a fine of
£60,000 with £4,864 costs.

LEEDS COMPANY FINED AFTER
VIBRATION AT WORK AND COSHH
BREACHES

FENCING COMPANY FINED AFTER
FINGER AMPUTATION

Furnace relining company, Calderys UK Ltd,
was sentenced on 12th November 2018 for
failing to control exposure of workers to both
vibration and silica.
Leeds Crown Court heard the company
reported two cases of employees suffering
Hand-Arm Vibration Syndrome (HAVS) in
early 2017 and during the subsequent HSE
investigation it was found that no measures
had been put in place to control exposure to
vibration when using pneumatic tools. It was
also found there was no health surveillance
put in place to identify any early signs of
effects on worker health. These failings had
been going on from as early as 2006.
The investigation also found that between
April 2004 and December 2017, no measures
were implemented to control workers’
exposure to respirable crystalline silica while
stripping and replacing furnace linings, and no
health surveillance was put in place, despite
previous advice from HSE indicating what was
needed.
Calderys UK Ltd pleaded guilty to breaching
Regulations 6(1) and 7(1) of the Control of
Vibration at Work Regulations 2005. The
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A Sussex-based fencing company was
sentenced on 13th November 2018 after a
worker suffered serious injuries to his hand
when installing a vehicle crash barrier.
Folkestone Magistrates’ Court heard how,
on 15th September 2016, an employee of
Littlewood Fencing Limited was using a postdriver to install a post as part of a crash
barrier when an extension post came out of
position and the hammer head fell, crushing
his hand. The worker lost his index finger,
broke his ring finger, and severed nerves and
tendons in his little finger. The worker also
suffered lacerations to his palm and thumb of
his left hand.
An investigation by the HSE found the
company failed to implement a safe system
of work for using the post-driver. This included
a failure to ensure those using this particular
post-driver had the necessary information,
instruction and training to do so.
Littlewood Fencing Ltd pleaded guilty to
breaching Section 2(1) of the Health and
Safety at Work Act 1974 and has been
fined £53,000 and ordered to pay costs of
£4,010.72.
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COMPANY FINED AFTER WORKER
INJURED DURING DIVING INCIDENT
A company specialising in underwater civil
engineering and commercial diving was fined
on 14th November 2018, following an incident
where a working diver was injured.
Beverley Magistrates’ Court heard how
on 29thAugust 2017 a Northern Divers
(Engineering) Ltd employee’s finger became
trapped whilst fitting a cofferdam underwater
at Immingham Port, causing the finger to be
severed.
An investigation by the HSE found the work
was not properly planned, managed or
conducted in a manner which protected the
health and safety of all persons taking part in
the project, thereby exposing employees to
serious risk of entrapment and injury.
Northern Divers (Engineering) Ltd, pleaded
guilty to breaching Regulation 6(1) of the
Diving at Work Regulations 1997 in relation to
the incident and have been fined £12,000 and
ordered to pay costs of £2,369.

when he fell through a plasterboard ceiling
onto the staircase below. He sustained a
punctured lung, six fractured ribs, a fractured
vertebra and a fractured shoulder.
The investigation by the HSE found that
there was poor planning of the pre-plaster
work and a lack of understanding of the risks
associated with working at height in the loft
without adequate fragile surface protection.
Croudace Homes Limited, pleaded guilty
to breaching Regulation 4(1) of the Work
at Height Regulation 2005 and was fined
£80,000 and ordered to pay full costs of
£5355.

FATAL FALL INTO BASEMENT RESULTS
IN FINE FOR CONSTRUCTION
COMPANY
A construction company was fined on 17th
November 2018 after a fall into a concealed
basement void at a domestic property
undergoing construction work.

On 16th November 2018, a Surrey based
construction company was fined after
an employee fell through a plasterboard
ceiling onto a staircase below at a site in
Basingstoke.

Luton Magistrates’ Court heard how, on
Saturday 16th September 2017, Mr Bala
Singh Koranga, a visitor to the house and
not associated with the works, entered the
construction area and stepped onto a blue
tarpaulin that was placed to prevent rainwater
entering the basement. Mr Koranga fell into the
void and sustained a fatal laceration to the
neck.

Basingstoke Magistrates’ Court heard how, on
31st October 2016, an employee of Croudace
Homes Limited was working in a loft space

An investigation by the HSE found the
company had failed to put in place adequate
construction site fencing and the site had no

CONSTRUCTION COMPANY FINED
AFTER WORKER FALLS FROM HEIGHT
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warning signs and used ineffective barriers
around the concealed void.
SM Builder Expert Limited pleaded guilty to
breaching Regulation 13(1) of the Construction
(Design and Management) Regulations 2015
and was fined £5,280 and ordered to pay
costs of £3,204.

FAILURE TO UNDERTAKE ASBESTOS
ASSESSMENT LEADS TO FINE
On 21st November 2018, a residential property
development company was sentenced after
failing to carry out an asbestos survey prior to
undertaking extensive refurbishment works.
Westminster Magistrates’ Court heard how, on
and before 6th December 2017, Pascal Huser
Design & Build Ltd undertook construction
work at a property in Fulham, London. The
company failed to carry out an asbestos
survey for the property which was uncovered
during a routine HSE inspection.
The subsequent HSE investigation found the
company removed a boarded asbestos ceiling
without taking any precautions to prevent
workers being exposed to the health risk. This
happened because the company failed in its
duty to carry out an asbestos survey for the
property.
Pascal Huser Design & Build Ltd pleaded guilty
to breaching Regulation 5 of the Control of
Asbestos Regulations 2012 and has been
fined £16,000 and ordered to pay costs of
£4,940.40.
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COMPANY FINED AFTER WORKER
SERIOUSLY INJURED WHEN CARRYING
OUT A LIFTING OPERATION
A principal contractor was fined £10,000 on
22nd November 2018 after an employee of
a constituent company sustained severe
injuries whilst carrying out a lifting operation.
Dunfermline Sheriff Court heard that on 11th
April 2015 Forth Crossing Bridge Constructors
(FCBC) leased a large area within Rosyth
Dockyard where an employee was
undertaking a lifting operation to move two
large crane mats.
An investigation by the HSE found the work
activities to move the crane mats was a
complex and non-routine lifting operation
which had not been planned by a competent
person. It was not appropriately supervised
or carried out in a safe manner. The chains
being used were not suitable as their reach
distances were too short for the distance
between the lifting points on the crane mat.
FCBC pleaded guilty to breaching Regulation 8
of the Lifting Operations and Lifting Equipment
Regulations 1998 and was fined £10,000.
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APS Management
of Pre-Construction
Health and Safety
05-07 FEBRUARY, STAFFORDSHIRE. £810+VAT

LATEST COURSE SCHEDULE
APS CDM2015 AWARENESS
17 January 2019, Staffordshire

This course is aimed at those persons who will be
performing the duties of the Principal Designer on
behalf of their employer, who has been appointed to
this role by the Client. It provides knowledge on the
requirements, methods that could be used to achieve
these requirements and the personal qualities
necessary. The course also provides for the additional
services that could be offered by the Principal
Designer, or as a separate commission, for advising
and assisting the client with the Client’s duties.
Includes Affiliated membership of
the APS for 1 year, free of charge
(Usually £95 / year subscriptions)
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