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editorswelcome
Dave Carr Director, Callsafe Services
Welcome to this latest edition
of Callsafe Today.
We continuously attempt to
provide relevant information
to our readership; and would
appreciate any feed-back
that you may have to enable
us to do this. If you have any
suggestions for improving this
publication, please forward
them to myself at: dave@
callsafe-services.co.uk.
NEWS
Included within the News
of this edition are articles
continuing the Grenfell
Tower enquiries and actions,

changes to asbestos
licensing, the Discovering
Safety Programme and
the current status on the
legislating for a maximum
working temperature.

applications from other
Regions.

POSITIONS VACANT
Callsafe have now filled our
requirement for new members
of staff, but are still seeking
self-employed professionals
to join us as Associates.
We are primarily looking for
persons who can support
our team in the Northwest,
Northeast and Anglian
regions of England, but would
not be adverse to receiving

Best wishes

See the Situations Vacant
section within this issue for
our requirements.

Dave Carr
Director
Callsafe Services

A Yardley House, 11 Horsefair, Rugeley, Staffordshire WS15 2EJ
T 01889 577 701 E enquiries@callsafe-services.co.uk W www.callsafe-services.co.uk
callsafeservicesltd

@callsafesvcsltd

callsafe-services-limited
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CLADDING REMEDIATION PLANS
UNCLEAR FOR 129 HIGH-RISE BUI
IN an article published
by pbctoday on 26th
October 2018, only 39 of
the 457 high-rise buildings
around England with similar
cladding systems to Grenfell
Tower have been made
safe, according to records
compiled by the Ministry of
Housing, Communities & Local
Government (MHCLG).

Nine are publicly-owned
buildings, comprising hospitals
and schools.

According to the records,
there are 457 high-rise (over
18 metres) residential buildings
and publicly-owned buildings
in England with aluminium
composite material (ACM)
cladding systems – similar to
that used on Grenfell Tower –
unlikely to meet current Building
Regulations guidance.
Of these, urgent remediation
work has been completed on
just 8.5%.

22 of the 157 social sector
buildings (14%) have finished
remediation – and a further 98
buildings (62%) have started
the process of remediation.

Of the 457 high-rise
buildings, 157 are social
sector residential buildings,
managed by local authorities
or housing associations;
and 291 are private sector
buildings – of which 201 are
private residential, 28 are
hotels, and 62 are student
accommodation.
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There are approximately 30
private sector residential
buildings where the cladding
status is still to be confirmed
– this has fallen from
approximately 170 buildings in
June.

There are 33 buildings where
a remediation plan is in place,

and a further 4 buildings where
the building owners intend to
remediate and are developing
plans.
Of the 291 private sector
buildings, 17 have finished
remediation (6%) – and 21
have started remediation.
Remediation plans are in
place for 92 buildings, but
remediation works haven’t
started on these buildings yet.
There are 40 buildings where
building owners intend to
remediate and plans are being
developed. Remediation plans
remain unclear for 121 buildings
– although this number has

STILL
ILDINGS
decreased from more than 200
in June.
Of the nine publicly-owned
buildings (hospitals/schools),
remediation work has started
on one of them, there is a plan
in place for four but plans
for the other four still remain
unclear.
The ministry’s Building Safety
Programme, set up following
the 14th June 2017 Grenfell
Tower fire, stresses that the
remediation of buildings with
unsafe ACM cladding systems
is a complex process.
Explaining the slow progress,
it says: “Remediation work
involves addressing any issues
with the exterior cladding
system and broader fire safety
systems for each building.
“All of this work takes time and
varies considerably depending
on the building structure,
extent of cladding, and existing
fire safety systems. For many
buildings this is a complex job
involving major construction
work which needs to be
planned, consulted on and
carried out carefully.”

DISCOVERING SAFETY
PROGRAMME – INDUSTRY
HELP REQUIRED
A large and ambitious
scientific endeavour
funded by the Lloyds
Register Foundation (LRF)
and being jointly delivered
by Health and Safety
Executive (HSE) and the
University of Manchester.
The programme aims
to improve health and
safety on a global scale
by using new insights
from data and novel
analytical techniques.
It will operate alongside
a wider set of scientific
programmes funded by
LRF, with the synergies
between programmes
being identified, explored
and exploited.
One of seven projects
planned for delivery by
late 2019, the ‘Health and
safety risk library for the
construction industry’
project is looking to create
a comprehensive risk
knowledge library from
HSE’s archive of regulatory
intelligence, supplemented
with industry data, to
support health and
safety designing and
decision-making on future
construction projects.

We are also working
closely with a related
research programme,
focused around data
centric engineering,
being delivered by the
Alan Turing Institute. One
strand of research is
exploring the potential
of using video analytic
tools to auto-detect
unsafe work behaviours
in video footage of
construction sites. A
workshop is planned with
representatives from the
construction sector to
consider this further.
The projects are looking
for significant steer from
across the construction
industry to ensure that
outputs are fit for purpose
and future practical use.
To get involved in any of
these projects; either by
providing data, inputting to
the project steering groups
or suggesting new industry
use cases, please contact
the project team by email
quoting ‘construction’.
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CHANGES TO THE ASBESTOS
LICENSING PROCEDURE

Monday, 29 October 2018
Dear Member,
CHANGES TO ASBESTOS LICENSING PROCEDURE
Archie Mitchell, the Head of Asbestos Licensing Unit, has written to UKATA asking us to share the following
information with our Members.
This information relates to changes in how licence renewal applications are made and how applicants are
assessed.
From 1 December 2018 renewal applications will be made electronically and the evidence to support those
applications will be emailed (and in later implementation stages uploaded) to HSE at the same time. There
will also be a new, more detailed, application form.
ALU will assess applications using
• the supporting evidence sent to ALU by the applicant; along with
• our experience of the applicant’s performance from site inspections.
A licensing decision will be made based on that information. The outcomes of that assessment could be one
of the following:
1. HSE grants a licence without further intervention where there is enough evidence to support this,
and where significant matters arising during the past licence period and past assessments have been
effectively addressed;
OR
2. If there is insufficient evidence, but in a limited number of areas, HSE will contact the applicant and
carry out a targeted assessment meeting. The assessment meeting will focus on the areas where there
is not enough information or evidence and will not be as extensive as current assessment interviews.
All the information HSE has after that meeting will be used to make a final decision on the licence
application;
OR
3. If there is clearly insufficient evidence sent electronically the application may be refused without an
assessment meeting.
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As a member of UKATA, we received the following email on 29th October.
“Please see the attached letter from Craig Evans, Chief Operating Officer, which sets out the
changes to how asbestos renewal licences are applied for and assessed”.
“This information is being circulated to Members on behalf of Archie Mitchell, Head of ALU
[Asbestos Licensing Unit] and we trust you find the content informative”.

The change will start on 1 December 2018 for those licences that expire from 1 April 2019 onwards. ALU
will continue to write to licensees four months before the expiry date, as it currently does, and invite a
renewal application. At that point applicants will be given details and guidance on what to do.
This new approach will be evaluated as it progresses, and we will inform applicants of any changes prior to
application. New applicants will not be affected at this stage of the phased implementation of this new
system.
The ALU has written to all licensees whether or not they are about to renew their licence to make them
aware that a change is happening.
To separate this work from those assessments already under way under the current system the ALU are using
the licence application email address for queries relating to the new system, AsbLicApplication@hse.gov.uk.
If you have any queries on this matter please use the email address above.
Yours sincerely,
Craig Evans
Chief Operating Officer
For and on behalf of UK Asbestos Training Association Limited
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FIRE SAFETY DURING REMOVAL AND
REPLACEMENT OF CLADDING
The Health and Safety
Executive (HSE) is undertaking
a series of inspections of
removal and replacement of
Aluminium Composite Material
cladding projects on tall
buildings.
The focus of these visits will
be on fire safety, though other
matters of evident concern
found will also be dealt with.
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HSE has produced a
sector technical note for its
inspectors at Appendix 1 of
its operational guidance on
Managing fire risk during
cladding and insulation
removal and replacement
on tall buildings, focused on
fire matters that is also useful
for clients, managing agents,
designers and contractors
involved in planning, procuring

and undertaking the work.
If you are engaged in such
work, as a client, principal
designer, designer, principal
contractor, contractor or
building manager, you are
strongly advised to read and
follow the guidance in the
note, which supplements the
guidance in HSG 168 – Fire
safety in construction.

BIMsafe is a great new solution giving you
all the tools youneed to embed Health and
Safety information into your 3D model.
BIMsafe is a collaboration between Callsafe
Services and Cassidy Forsythe, combining over
30 years of experience in the management of
Health and Safety and 3D modelling.
With this experience at the forefront of our
software, our extensive knowledge enables us
to provide you with a premium Health and
Safety solution at an affordable price.

Are you aware of the new PAS 1192-6, which
requires you to embed Health and Safety
information into your 3D model ?
We have designed a unique package which gives
you all the tools you need to embed Health and
Safety information into your 3D model.
BIMsafe has been designed with PAS 1192-6
in mind and specifically allows you to fulfil your
Health and Safety requirements in accordance
with the PAS 1192-6 requirements.
The BIMsafe package includes linked
spreadsheets for the Designers Risk Register ,
Temporary Works Register, and Construction Risk
Register/Method Statements. Together with easy
access to guidance.

BIMSAFE BROUGHT TO YOU BY
FOR MORE INFO & TO ARRANGE YOUR DEMONSTRATION VISIT

www.bimsafe.co.uk
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GOVERNMENT HAS
MAXIMUM WORKIN
IN an article written by Keeley
Downey, assistant editor of
IOSH Magazine, published
within the magazine on 30th
October 2018, the following
article.
The UK government has
rejected the Environmental
Audit Committee (EAC)
report’s call to set an
upper temperature limit for
workplaces to help workers
cope during heatwaves.
The government said it
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has “no plans to bring
forward proposals to set a
maximum permitted working
temperature”, despite the
committee’s warnings
that overheating work
environments can lead to heat
stress, particularly for workers
who carry out heavy manual
labour.
The report, Heatwaves:
adapting to climate change,
was published on 26th July,
the hottest day of 2018 in

the UK, when temperatures
reached 35°C in Kent.
It noted that indoor
temperatures of more than
28°C for long periods are likely
to result in reduced productivity
and urged Public Health England
to issue formal guidance to
employers to relax dress codes
and allow flexible working when
heatwave alerts are issued.
In its response, the
government said: “The

S ‘NO PLANS’ FOR
NG TEMPERATURE
Health and Safety Executive
(HSE) is the regulator with
responsibility for workplace
health and safety, including
thermal comfort in the
workplace.
“There is an existing
legal obligation under the
Workplace (Health, Safety
and Welfare) Regulations
1992 to provide a ‘reasonable’
temperature in the workplace.
“In 2009, an independent
review of workplace

temperatures completed on
behalf of the HSE concluded
that there is little evidence of
significant numbers of cases
of illnesses (long or short term,
physical or psychological)
caused or exacerbated by
exposure to high temperatures
at work and concludes that
this is not an issue that
justifies active regulatory
intervention.

with their workforce, what is
‘reasonable comfort’ and to
take action accordingly.”
Chair of the EAP, Mary Creagh,
said: “Ministers must act to
protect people from the risks
of heatwaves, especially with
the UK’s ageing population.”

“It is the employer’s duty to
determine, in consultation
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SITUATIONS VACANT
CALLSAFE Services Limited
have an urgent requirement
for a number of self-employed
consultants to join our team
as Associates, providing the
duties of Principal Designer
and services of CDM Advisors
on multiple projects for one of
our clients. Ideally, applicants
would also be experienced
and qualified trainers.
The positions are based in
the Northwest, Northeast and
Anglian Regions.
1. Must be CMaPS or FMaPS
(or working towards, subject to
suitable experience)
2. Must be CMIOSH or
MIIRSM/FIIRSM (or working
towards, subject to suitable
experience)
3. Must have 10 years’
experience as a CDM
Coordinator/Principal Designer
4. Must be experienced in
construction site health and
safety inspections and audits
5. Must have an appropriate
technical qualification (Civil,
structural, mechanical,
electrical, etc. Minimum HNC
or equivalent)
6. Must have passed the
12

NEBOSH Construction
Certificate
7. Must have an appropriate
CSCS card
Any applicant also wishing
to be considered for the
provision of health and safety
in construction and CDM
training.
1. Must be qualified/
experienced as above
2. Five years’ experience as
a trainer, providing vocational
training of courses of up to 5
days duration
3. Qualified to at least PTLLS/
AET or equivalent standard
If you wish to be considered
for any of the above positions,
please forward your CV
and copies of qualification

certificates to David Carr
(Managing Director) at: dave@
callsafe-services.co.uk.
The selection process shall be
as follows:
1. Review of CV and
qualifications
2. Telephone interview with the
Managing Director
3. Personal interview at
our offices with Directors,
including a short (20-30
minutes) presentation on a
CDM subject prepared by the
interviewee, with the specific
subject selected by the
Managing Director.
4. Additional interview and
acceptance by our major
Client

courseschedule

UKATA ASBESTOS AWARENESS
08 November 2018
Staffordshire
ASBA181108
£40.00
-------------------------------------------------------------------------------------------------------------------------------------APS CDM2015 AWARENESS
17 January 2019
Staffordshire
CDMA190117
£300.00
-------------------------------------------------------------------------------------------------------------------------------------APS MANAGEMENT OF PRE-CONSTRUCTION HEALTH AND SAFETY
05-07 February 2019
Staffordshire
MPHS190205
£810.00
-------------------------------------------------------------------------------------------------------------------------------------CDM2015 FOR FACILITIES MANAGERS
14 February 2019
Staffordshire
CDMF190214
£290.00
-------------------------------------------------------------------------------------------------------------------------------------IOSH MANAGING SAFELY IN CONSTRUCTION
19-21,27-28 Feb 2019
Sutton Coldfield
IMSC190219
£950.00
-------------------------------------------------------------------------------------------------------------------------------------APS DESIGN RISK MANAGEMENT AND CDM2015 FOR DESIGNERS
06-07 March 2019
Staffordshire
ADRM190306
£620.00
-------------------------------------------------------------------------------------------------------------------------------------APS CDM2015 AWARENESS
12 March 2019
Staffordshire
CDMA190312
£300.00
-------------------------------------------------------------------------------------------------------------------------------------THE SYNERGY OF CDM2015 AND BIM
21 March 2019
Staffordshire
SBIM190321
£300.00
-------------------------------------------------------------------------------------------------------------------------------------CDM2015 FOR FACILITIES MANAGERS
28 March 2019
Staffordshire
CDMF190328
£290.00
DISCOUNTS AVAILABLE FOR MULTIPLE BOKKING ON A SINGLE COURSE AND/OR
PAYMENT ONE MONTH BEFORE THE COURSE COMMENCEMENT
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TRAINING & EVENTS
CALLSAFE PUBLIC COURSES
We have programmed a number of public
courses as follows. The detailed programme of
courses is shown on the previous page.
MANAGEMENT OF PRECONSTRUCTION HEALTH AND
SAFETY 3 DAY COURSE
This APS accredited course is aimed
at those persons who will be performing the
duties of the Principal Designer on behalf of
their employer, who has been appointed to
this role by the Client.
It provides knowledge on the requirements,
methods that could be used to achieve these
requirements and the personal qualities
necessary. The course also provides for the
additional services that could be offered
by the Principal Designer, or as a separate
commission, for advising and assisting the
Client with the Client’s duties.
DESIGN RISK MANAGEMENT AND
CDM2015 FOR DESIGNERS 2 DAY
COURSE
This APS accredited course is aimed at
Designers and Design Risk Managers,
providing a full understanding of the
Designers’ duties under CDM2015 and the
options that are available for achieving these
obligations.
The course could also be suitable for Principal
Designers if they are experienced in the
design requirements of CDM2007. Discussions
and debates are encouraged throughout this
course.

CDM2015 AWARENESS
1 DAY COURSE
This APS accredited course is
designed to provide all persons
involved in construction projects, including
current and potential clients, project
managers, principal designers, designers,
principal contractors and contractors with a
broad overview on the CDM Regulations 2015.
CDM2015 FOR FACILITIES MANAGERS
1 DAY COURSE
This non-accredited course is designed to
provide Facilities Managers, and designers
and contractors working for Facilities
Managers, with an understanding of their
duties under the CDM Regulations 2015. Larger
fit-out and refurbishment projects will be
discussed as well as planned maintenance
and reactive repair activities.
MANAGING SAFELY IN CONSTRUCTION
5 DAY COURSE
This IOSH approved course has been
developed to provide
managers, designers, etc.
the knowledge and skills
necessary to enable them to
recognise the hazards likely to be present in
the construction industry and the actions
needed to control and manage them.
The course is suitable for Principal Designers,
Designers, Project Managers, Facilities
Managers and Managers of any constructionrelated organisation.

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:
gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701
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TRAINING & EVENTS
THE SYNERGY OF CDM2015 AND BIM
1 DAY COURSE
This non-accredited course is designed
for clients, designers, principal designers,
contractors and principal contractors
performing duties under the CDM Regulations
2015 and are likely to perform these duties
on projects that will comply with the Building
Information Modelling (BIM) requirements. This
course would also be useful to facilities and
asset managers who may be considering the
benefits of BIM in managing assets.
ASBESTOS AWARENESS 1/2 DAY COURSE
This UKATA accredited course provides
supervisors and trades personnel employees
whose work could foreseeably disturb the
fabric of a building and
expose them to asbestos
containing materials with
the knowledge necessary

to recognise where these materials may
occur and the precautions/actions necessary.
The course satisfies the requirements for
training as contained in the HSE document,
L143, for personnel who may disturb asbestos
containing material, but does not qualify them
to work with asbestos. Construction industry
designers will also benefit from this course.
IN-HOUSE COURSES
The above public courses, and many other
CDM and other health and safety courses
are offered as ‘in-house’ courses, where
the trainer presents the course at a venue
provided by the delegates’ employer, and are
priced at a daily rate.
Details of all courses offered can be found at:
www.callsafe-services.co.uk, most of which
can be customised to a particular customer’s
needs.

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:
gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701
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latestprosecutions
CORNISH CONSTRUCTION COMPANY
AND DIRECTOR SENTENCED AFTER
RESIDENT FELL FROM A BALCONY
DURING REFURBISHMENT
A Cornish construction company and its
director were sentenced on 8th October after
a resident fell through the balcony at his home
during recent refurbishment work.
Truro Magistrates’ Court heard how, on 18
August 2016, 58-year old Simon Powell,
who has impaired mobility and suffers from
epilepsy, had been sitting on the balcony at
his property when he fell more than three
metres through a plastic panel, which had
been installed within his balcony and onto
the beach below. Mr Powell suffered multiple
fractures and damage to his liver. Christal
Clear Properties Ltd had been working on the
refurbishment of the neighbouring riverside
property which included changes to that
property’s balcony which required it to be
extended to join that of Mr Powell’s. Sheets of
plywood and plastic were used to temporarily
infill the completed balcony framework prior to
the toughened safety glass infills being fitted.
An investigation by the Health and Safety
Executive (HSE) found that in the absence of
safety glazing, the fall prevention measures
were inadequate and there were no measures
in place to prevent access to the balcony until
the construction work had been completed.
The investigation also found there was no
construction phase plan in place and no
specific risk assessment for the use of
plywood or plastic as an interim measure.
The plastic sheeting that had been used was
an unsuitable material as it did not afford Mr
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Powell any impact protection.
Christal Clear Properties Ltdl pleaded guilty
to breaching Section 3(1) of the Health and
Safety at Work Act 1974 and has been fined
£22,000 with costs of £4,782.72.
Anthony John Ham pleaded guilty to breaching
Section 37 of the Health and Safety at Work
Act 1974, and has been given a 12 week prison
sentence, suspended for 12 months. He was
also ordered to pay costs of £4782.72.

BUSINESSMAN SENTENCED AFTER
FAILING TO PREVENT EXPOSURE TO
ASBESTOS
On 9th October, a Manchester-based
businessman was prosecuted after failing
to check whether asbestos was present in
a building he owned before starting major
refurbishment works.
Manchester Magistrates’ Court heard
how Mr Whaid Ahmed did not survey
his property at 1-3 Stephenson Square,
Manchester for asbestos before carrying
out renovations to the building between 1st
April 2012 and 12th October 2017. Following
a routine inspection from a HSE inspector, a
survey was subsequently carried out. Large
amounts of asbestos, some of which was in
very poor condition, was discovered on the
premises, indicating that asbestos could have
previously been removed without any controls
in place from areas of the building already
renovated.
The HSE investigation found Mr Ahmed had
failed to identify the risks involved, and put

latestprosecutions
appropriate measures in place to prevent
exposure to asbestos. Mr Ahmed has had
previous enforcement action from the HSE
over a similar issue, so was well aware of his
duties under the law.
Mr Whaid Ahmed pleaded guilty to breaching
Regulations 5(a), 11(1)(a) and 16 of the Control
of Asbestos Regulations 2012. Mr Ahmed
was given a six months prison sentence,
suspended for two years, sentenced to 250
community service hours and ordered to pay
costs of £5,742.14.
HSE inspector Matt Greenly said after the
case: “This case highlights the importance of
surveying a property for asbestos to prevent
risk to anyone occupying or working in that
building and to reduce the risk of exposure to
asbestos and contracting incurable diseases
as a result of that exposure.”

BUILDER SENTENCED AFTER A YOUNG
WORKER IS SERIOUSLY INJURED
A builder from Cornwall was sentenced on 9th
October after one of his employees sustained
serious, life-changing hand injuries whilst
operating a handheld circular saw.
Bodmin Magistrates’ Court heard how
David Avent, trading as David Avent Building
Services, undertook a barn refurbishment
in Callington during February 2017. On 7th
February, a worker, who had recently turned
17, was using a circular saw to cut wooden
flooring sheets when the blade made contact
with his hand causing serious, life-changing
injuries. The saw blade cut fully through his

index finger, three quarters through his middle
finger and half way through his ring finger.
The HSE investigation found that David Avent
had no record of any information, instruction
and training that he had provided to his
employee in the safe use of the circular
saw, nor had he ensured that safe working
practices were followed when cutting the
flooring sheet. The investigation also found
that circular saw blade had not been properly
adjusted for the size of material being cut at
the time of the incident and the flooring sheet
was not appropriately supported whilst being
cut.
David Avent pleaded guilty to breaching
Section 2(1) of the Health and Safety at Work
etc Act 1974. He has been fined £1,120 and
ordered to pay costs of £8489.48.
Speaking after the hearing, HSE inspector Dr
Jo-Anne Michael said: “This injury was easily
preventable and the risk associated with the
task should have been identified.”
“Employers should make sure they properly
assess and apply effective control measures
to minimise the risk from contact with
dangerous parts of machinery to ensure that
the risks are given careful attention to ensure
they are properly controlled.”

BUILDING COMPANY AND DIRECTOR
SENTENCED AFTER CARRYING OUT
UNSAFE AND UNNECESSARY WORK
A building company and its director were
sentenced on 11th October after carrying out
unsafe and unnecessary building work.
BBS Improvements Limited and sole director
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latestprosecutions
Barrie John Henry Birch were sentenced after
a joint investigation by Worcestershire Trading
Standards Service and the HSE uncovered a
string of health and safety and fraud offences.
Worcester Crown Court heard how Mr Birch,
operating under BBS Improvements Ltd, was
employed to carry out building work on a
domestic property in Redditch in May 2017.
A complaint was made to Trading Standards
who instructed an expert to examine the
roof. The expert confirmed that the work was
wholly unnecessary and that the work done
had no value whatsoever. During the course
of their investigations Trading Standards also
uncovered potential health and safety issues.
HSE inspectors found that the company
was carrying out work at height without
scaffolding and that there were no measures
in place to prevent employees from falling.
Workers were walking on the roof of the
house with no safety measures in place to
prevent them from falling and Mr Birch was
present and fully aware of the people working
unsafely.
At the time the complaint was received Mr
Birch was also before the court for similar
offences committed while trading as a sole
trader under the name BBS Improvements.
The Court heard how Mr Birch was employed
to carry out minor roofing repair work on a
domestic property in Bromsgrove in June 2016.
After inspecting the roof Mr Birch advised
the homeowner that the whole roof required
replacing. A Trading Standards investigation,
involving an expert examination of the roof
found that the work to replace the roof was
totally unnecessary.
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Mr Birch admitted an offence under the Fraud
Act 2006 and an offence under the Consumer
Protection from Unfair Trading Regulations
2008, in relation to unnecessary work carried
out at a property in Bromsgrove during June
2016. He also pleaded guilty to breaching
Section 37 of the Health and Safety at Work
Act 1974. Mr Birch also asked for 5 other,
similar matters to be taken into consideration
including two offences of failing to provide the
10 Year Insurance Backed Guarantee.
For the Trading Standards offences and the
offences under the Health and Safety at Work
Act, Mr Birch was sentenced to 18 months
imprisonment, suspended for 2 years, ordered
to do 250 hours of unpaid work and was
disqualified from being a Company Director for
5 years. He was ordered to pay compensation
to the victims and to make a contribution to
the prosecution costs.
BBS Improvements Limited pleaded guilty
to breaching Regulation 6(3) of the Work at
Height Regulations 2005 and the company
was fined £200.
Speaking after the hearing HSE inspector
Matthew Whitaker said: “This prosecution
demonstrates how the HSE works in
partnership with other enforcers like Trading
Standards, to tackle serious crime and
dangerous working practices which put
people at risk of death and serious injury”.
“Falls from height remain one of the most
common causes of work-related fatalities in
this country and the risks associated with
working at height are well known”.
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“In this case, suitable measures such as
scaffolding should have been provided to
ensure the health and safety of people
working at height on the roof”.
Cllr Lucy Hodgson said: “The work done by
our small team of Trading Standards Officers
to protect Worcestershire consumers cannot
go unrecognised. In this case, Barrie Birch
was instructed to carry out relatively minor
work but then advised the homeowners that
major work was needed when it was not. This
type of fraudulent activity will not be tolerated
in Worcestershire. Our Trading Standards
Officers actively investigate criminal
complaints of rogue builders such as this and
will continue to do so to protect the public”.
“The sentence handed down in this case
clearly shows that the Courts view this type
of offending very seriously.”

ENERGY COMPANY FINED AFTER
WORKER FRACTURES WRIST
Siemens Gamesa Renewable Energy was
sentenced on 11th October after a contractor
was injured by a falling steel wire coil.
Peterborough Magistrates’ Court heard
how, on 23rd April 2017, a contractor was
working at the Galloper Offshore Wind Farm
pre-assembly site in Great Yarmouth when
a steel wire coil, weighing 50kg, dropped
onto their left forearm and wrist. The worker
suffered a fractured wrist as a result of the
incident. An investigation by the HSE found
Siemens Gamesa Renewable Energy Ltd had
failed to ensure a suitable and sufficient risk
assessment and adequate control measures

were in place to prevent the injury.
Siemens Gamesa Renewable Energy Ltd was
found guilty of breaching Section 3(1) of the
Health and Safety at Work Act 1974 and was
fined £66,000. and ordered to pay £10,106.38
in costs.
Speaking after the hearing, HSE inspector
Steve Lewis commented: “This could have
been easily prevented if the defendant had
put in place simple measures to reduce
the risk of injury from dropped objects.
Undertaking suitable and sufficient risk
assessment and developing safe system of
work which follow the hierarchy of control
are an important element of risk control and
reduction”.

LEADING BRICK PRODUCER FINED
AFTER A WORKER WAS LEFT
PARALYSED FROM THE CHEST
DOWN AFTER BEING DRAWN INTO
UNGUARDED MACHINERY
Forterra Building Products Limited were
sentenced this month after a worker had his
left arm amputated and was left paralysed
from the chest down after being drawn into
machinery.
Burnley Magistrates’ Court heard how on
8th July 2017, Eddie Ely, a chargehand with
Forterra Building Products Ltd was working
with a group of colleagues to remove a
blockage and spillage on a conveyor when he
was drawn into the conveyor system. Guards
had been removed from the machine, but the
power had not been isolated.
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latestprosecutions
An investigation by the HSE found that
Forterra Building Products Ltd had failed to
properly ensure that machines were always
isolated from power, to be made safe, before
guarding was removed from machinery.
Forterra Building Products Ltd pleaded guilty
to breaching Sections 2(1) of the Health
and Safety at Work etc act 1974. Total fines
of £200,000 were imposed with costs of
£7,529.11.
Speaking after the hearing, HSE inspector
Steven Boyd said: “This case shows the
devastating consequences of coming into
contact with dangerous machinery. It is
crucial that companies have a clear procedure
for isolating machinery and they have
appropriate supervision and monitoring to
ensure it is adhered to.”

AVIATION COMPANY FINED FOR
FAILING TO RECOGNISE HAND ARM
VIBRATION RISK
British Airways Avionic Engineering Limited
was sentenced on 15th October for failing
to assess the risk to workers from hand arm
vibration.
Cardiff Crown Court heard how people
working at the company were exposed to
vibration from use of a wet blasting cabinet
and vibrating hand tools. It was not until late
in 2013 that action was taken by the company
to assess and reduce vibration risk, despite
the Control of Vibration at Work Regulations
having been in force since July 2005 and
were preceded by similar risk assessment
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requirements.
The HSE investigation found that the company
failed in their duty to recognise and properly
assess the risk from hand arm vibration at
their facility in Talbot Green, South Wales.
British Airways Avionic Engineering Limited
pleaded guilty to breaching Regulation 5 of the
Control of Vibration at Work Regulations 2005,
and has been fined £80,000 and ordered to
pay costs of £25,297.57.
Speaking after the hearing, HSE inspector
Helen Turner said, “This was a case of the
company failing to identify the risk from hand
arm vibration, which is a recognised health
risk with potentially disabling consequences”.
“Unless vibration is identified and properly
assessed, an employer won’t know the
level of risk, and whether action is needed
to protect workers. It is very important that
people exposed to hand arm vibration at
work are informed of the symptoms of early
exposure and given opportunities to discuss
their health so that they can be protected
from serious Hand Arm Vibration Syndrome or
Carpal Tunnel Syndrome.”

STEEL FABRICATOR FINED AFTER
YOUNG CONSTRUCTION WORKER
FALLS FROM HEIGHT
On 16th October a North Devon-based steel
fabricator was sentenced after a young
employee fell through a fragile roof whilst at
work.
Plymouth Magistrates’ Court heard how, on
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23rd August 2017, a 19-year old employed by
Mark Dayment, trading as Langaton Steel
Fabrications, was on his first day of working
on a roof replacement project at a petrol filling
station in Barnstaple. Whilst assisting another
worker, he took a few steps off the walkway
and fell 7.5 metres through a thin metal sheet
onto the concrete forecourt below. The young
worker suffered serious head injuries, a broken
pelvis and a broken wrist as a result of the fall.
An investigation by the HSE found that the
work was not properly planned, appropriately
supervised or carried out in a safe manner
when the incident occurred. Mr Dayment had
a duty to control how the work was carried
out, including staff supervision.

breaches after a worker was killed.
Leeds Magistrates' Court heard how, on 23rd
July 2012, the worker was pushing a trolley
when he was struck by a side loader fork
lift truck (FLT) that had been unloading a
delivery wagon at the time of the incident.
The investigation by the HSE found that the
FLT was unloading a delivery wagon at the
time of the accident. As the worker passed a
ventilation system cyclone the reversing FLT
struck him.

Mark Dayment pleaded guilty to breaching
Regulation 4(1) of the Work at Height Regs
2005, and has been fined £12,000 and
ordered to pay costs of £2,228.70.

After the hearing, HSE inspector Rachel
Brittain commented, “This was a tragic and
wholly avoidable incident, caused by the
failure of the company to implement the
findings of their own transport plan. Vehicles
at work continue to be a major cause of fatal
and major injuries. Every year there are over
5000 incidents involving transport in the
workplace. About 50 of these result in people
being killed”.

Speaking after the hearing, HSE inspector
Nicole Buchanan said: “This young man’s
injuries were life-changing and he could have
easily been killed. This serious incident and
devastation could have been avoided if basic
safe guards had been put in place. Falls
from height remain one of the most common
causes of work-related fatalities and injuries
in this country and the risks associated with
working at height are well-known.”

YORKSHIRE COMPANY FINED AFTER
WORKER KILLED BY FORK LIFT TRUCK

Woodlands Homecare Ltd pleaded guilty
to breaching Section 2(1) of the Health &
Safety at Work etc. Act 1974 and was fined
£233,334.00 with £21,620 costs.
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A Leeds-based garden shed manufacturing
company, Woodlands Homecare Ltd, was
sentenced on 23rd October for safety
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