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Callsafe welcome our 
second new employee in 
a month. Julie Utting joined 
the team on 23rd July. A 
short profile on Julie is 
included in this edition.

News
Included within the News 
of this edition are articles 
continuing the Grenfell 
Tower enquiries and 
actions.

We have also included 
articles on Keir’s 
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prosecution by the 
ORR, the Government/
Industry Deal on Off-
site manufacturing, the 
HSE’s Business Plan 
and an article on suicide 
prevention.

Positions Vacant
We are still seeking 
experienced Principal 
Designers/CDM Advisors 
based in the Leeds area. 
The Reading Area position 
has been filled.

Summer is here
Enjoy the warm weather, 
but don’t forget to protect 
yourselves from sunburn 
and skin cancer. Also make 
sure that you and your 
workforce has sufficient 
water and sunblock 
available.

Best wishes

Dave Carr Director
Callsafe Services

http://callsafe-services.co.uk/newsletter/
https://callsafe-services.co.uk/e-learning/
https://www.facebook.com/callsafeservicesltd
http://www.callsafe-services.co.uk
https://twitter.com/callsafesvcsltd
https://www.linkedin.com/company/callsafe-services-limited


THE HSE’s business plan 
for 2018/19 includes revised 
guidance for employers to 
assess and manage mental 
ill health, a new guide on 
how to implement ISO 45001 
proportionately, and efforts 
to improve the reporting 
and transparency of safety 
performance in high-hazard 
sectors.

The plan, which maps out 
action over the next 12 months, 
identifies four priority areas.

Under leading and engaging 
with others to improve 
occupational safety and 
health (OSH), the HSE plans to 
deliver the next phase of the 
Health and Work programme, 
with a focus on work-related 
stress, reducing levels of 
occupational lung disease and 
musculoskeletal disorders.

In Q4, the HSE says it will 
publish revised guidance 
for employers on how to 
assess and manage work-
related mental ill health, which 
includes links to the new 
mental healthcare standards.

Repeated from last year’s 
plan, and under the priority to 
provide an effective regulatory 
framework, the HSE says it 
will work with stakeholders to 
share learning on “blue tape” 
issues and identify ways to 
promote proportionality in 
the system. In Q3, it plans 
to publish new guidance, 
which will show dutyholders 
how to implement ISO 45001 
proportionately and will set 
out sensible use of [the] 
accreditation scheme.

As a third priority, the HSE will 
act to reduce the likelihood 

of low-frequency but high-
impact catastrophic incidents 
by improving the reporting 
and transparency of safety 
performance in high-hazard 
sectors.

In Q3, it will publish 
performance data for the 
control of major accident 
hazards (COMAH) sector on 
its website and will also deliver 
an onshore sector emergency 
exercise. In Q4, it will require 
20% of the onshore oil and 
gas operators to publish 
OSH performance indicators. 
As part of its continuous 
improvement of the planning 
process for the COMAH 
sector, the HSE will also begin 
to produce three-to-five-year 
intervention strategies for 
each COMAH site. In Q4, it 
will also produce a three-year 
intervention strategy for 60% 
of COMAH operations.

The HSE also plans to deliver 
a programme of targeted 
interventions, which will 
concentrate on controlling 
high-consequence risks from 
legionella, fairgrounds and 
major construction projects. 
In Q3, the regulator plans to 
focus on the control of public 
safety risks, including those 
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CALLSAFE Services 
Limited have a requirement 
for a full-time employee 
to join our team of 
Principal Designer and 
CDM Advisors on multiple 
projects for one of our 
clients. This position is 
home-based, working 
within commuting distance 
of Leeds. This positions 
may also involve training 
in construction health and 
safety and CDM.

Candidates will be
expected to have:
• IMaPS/CMaPS/FMaPS, 
or working towards CMaPS
• CMIOSH or MIIRSM/
FIIRSM, or working towards 
• 10 years’ experience as a 
CDM Coordinator/Principal 
Designer 
• Experience in design and 
construction health and 
safety 
• An appropriate technical 

qualification (minimum 
HNC or equivalent) 
• Hold the NEBOSH 
Construction Certificate 
• An appropriate CSCS 
card 
• Five years’ experience 
as a trainer, providing 
vocational training of 
courses of up to 5 days 
duration (preferred)
• Qualified to at least AET 
or equivalent standard 
(preferred)

Competitive salary, plus 
car, pension, health care.

To apply:
If you wish to be 
considered for either of 
these positions, please 
forward your CV and 
copies of qualification 
certificates to Duncan 
Cooper (Director) at: 
duncan.cooper@callsafe-
services.co.uk.

PRINCIPAL DESIGNER
& CDM ADVISOR

associated with travelling fairs 
and fixed theme parks.

The UK’s OSH regulator says 
it will deliver around 20,000 
proactive inspections, which 
will involve major campaigns 
targeting priority issues in 
high-risk industries, which 
have been identified in the 
HSE’s sector plans and health 
and work strategy.

It plans to deliver five major 
campaigns, each with at least 
500 inspections, supported 
by media campaigns, covering 
metal fabrication; agriculture; 
waste and recycling; 
food manufacturing; and 
construction refurbishment.

The plan reveals that the 
forecasted taxpayer-funded 
income over the next 12 
months will be £130.6m, 
which marks a reduction 
from £135.6m in 2017-18. Its 
expenditure is forecast as 
£228m, which means the HSE 
will need to generate £97m 
from other sources.

The regulator has identified 
the establishment of four new 
shared research projects in 
Q3 as one possible future 
revenue stream.
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ON 24th July 2018 Nick 
Warburton, deputy editor of 
the IOSH Magazine, reported 
on the prosecution of Keir 
Infrastructure after it failed to 
supervise work on a site to 
build two new bridges, which 
resulted in a worker’s leg 
being crushed between two 
concrete blocks.

Kier had been appointed as 
principal contractor on a 
Network Rail project, which 
involved replacing two bridges 
in South Wales as part of the 
Great Western electrification 
programme. The two bridges 
– Maerdy Bridge and Cuckoo 
Road Bridge – had to be 

replaced to create additional 
clearance to accommodate 
overhead line equipment. The 
new bridges were made of 
precast concrete units, each 
weighing around 6.93 tonnes.

Newport Magistrates’ Court 
was told on 17th July that 
42-year-old agency worker 
Peter Walker, who was 
employed by First Solutions, 
had been contracted to work 
on the Maerdy Bridge site 
near Cardiff and had started a 
few days before the incident 
happened on 15th August 2016.

The court heard that each 
L-shaped concrete unit had 

four embedded anchor points, 
with two at the top and two 
at the bottom. A “slinger” (or 
signaller) would attach lifting 
chains to the anchor points 
using lifting clutches which 
allow for quick disengagement 
of the chains. The chains 
would then be connected to 
an excavator boom.

As the slinger, Walker was 
tasked with attaching the 
bottom chains to the unit 
and then climbing a ladder to 
around 3 m to fix the top ones. 
He would then move to a 
position of safety and signal to 
the excavator operator Vernon 
Orchard that it was safe to 
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KIER'S £600K PENALTY FOR 
UNSUPERVISED AGENCY WORKER'S 
CONCRETE BLOCK INJURY
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“track” (move while lifting the 
units) the block to the new 
location.

The L-shaped block would 
be placed on the ground, 
standing on its shorter side. 
Walker would then remove 
the lifting clutches, two on 
the ground and two using the 
ladder. He would then signal 
from the ladder to the operator 
to “pinch up”, lifting the boom 
slowly so that the chains were 
not attached or entangled.

On the day of the accident, 
the ORR [The Office of Rail 
and Road] found that the 
units were being relocated but 
there were no daily briefs or 
task briefs for moving them. 
While moving one of the units, 
Walker climbed the ladder to 
remove the lifting clutches 
from the anchors. However, 
the ORR told IOSH Magazine 
that one of the lifting chains at 
the bottom was only partially 
detached.

Walker was on the ladder 
when the unit began to fall 
and although he moved to 
the side, his lower leg was 
caught between the falling 
unit and the one behind, 
causing serious injuries. The 
ORR investigation found the 
unit’s toppling had potentially 
fatal consequences, which 
were only narrowly avoided by 
Walker’s evasive action.

The ORR found that a variety of 
factors led to the block toppling 
but identified Kier’s failure to 
provide adequate supervision 
as the most important. Walker’s 
injury was sustained because 
he was not standing in a 
position of safety when the 
unit fell. The ORR said that a 
supervisor would have noted 
this unsafe practice of work 
and intervened to ensure it 
did not continue. However, 
the investigation found that 
on 15 August no one from 
Kier accepted responsibility 
for being the designated 
supervisor on site.

The regulator also found the 
excavator was moving with 
the load in place. However, 
the lifting plan expressly 

prohibited tracking while there 
was an operator in the lifting 
zone. Had a supervisor been 
in place, they would have 
intervened and required that 
the work remained in line with 
the lifting plan. 

Also, Walker’s use of the 
ladder was not permitted 
by the work package plan 
(WPP) and had not been risk 
assessed. No ladder permit 
had been issued on the day 
and, the ladder was only 
authorised for use because 
there was no available 
platform. The ladder was 
positioned against the face of 
the unit to access the lifting 
anchor, but this meant that 
the direction of the unit’s fall 
was towards the ladder. 

SENTENCING GUIDELINES APPLICATION

Culpability: Lower end of high or higher end 
of medium

Seriousness of harm risked: Level A

Likelihood of harm: Medium

Harm category: 2

Size of organisation: Large with an uplift within the 
range to reflect the size of the 
company

Starting point for fine: £950,000

Mitigation: Full credit for guilty plea given 
plus downward adjustment for 
steps three and four

Penalty: £600,000 plus £25,768 costs



TO BOOK YOUR PLACE CALL 01889 577 701 OR VISIT WWW.CALLSAFE-SERVICES.CO.UK
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APS Design Risk Management 
and CDM2015 for Designers

SEPTEMBER 5 - 6, STAFFORDSHIRE. £620+VAT

This course is aimed at Designers and Design Risk 
Managers, providing a full understanding of the 
Designers’ duties under CDM2015 and the options 
that are available for achieving these obligations. The 
course could also be suitable for Principal Designers 
if they are experienced in the design requirements of 
CDM2007. Discussions and debates are encouraged 
throughout this course. This course is accredited by 
the Association for Project Safety (APS).

Includes Affiliated 
membership of the APS for 1 
year, free of charge (Usually 
£95 / year subscriptions)

LATEST COURSE SCHEDULE
APS DESIGN RISK MANAGEMENT AND 
CDM2015 FOR DESIGNERS
05-06 September 2018, Staffordshire 
ADRM180905 £620.00
----------
THE SYNERGY OF CDM2015 AND BIM
13 September 2018, Staffordshire
SBIM180913  £300.00
----------
APS MANAGEMENT OF
PRE-CONSTRUCTION HEALTH AND SAFETY
25-27 September 2018, Staffordshire 
MPHS180925  £810.00
----------
APS CDM2015 AWARENESS
02 October 2018 Staffordshire 
CDMA181002  £300.00
----------
CDM2015 FOR FACILITIES MANAGERS
11 October 2018, Staffordshire
CDMF181011  £290.00
----------
APS DESIGN RISK MANAGEMENT AND 
CDM2015 FOR DESIGNERS
06-07 November 2018, Staffordshire 
ADRM181106  £620.00
----------
UKATA ASBESTOS AWARENESS
08 November 2018, Staffordshire 
ASBA181108  £55.00
----------
THE SYNERGY OF CDM2015 AND BIM
22 November 2018, Staffordshire
SBIM181122  £300.00
----------
APS CDM2015 AWARENESS
17 January 2019, Staffordshire 
CDMA190117 £300.00
----------
APS MANAGEMENT OF
PRE-CONSTRUCTION HEALTH AND SAFETY
05-07 February 2019 Staffordshire 
MPHS190205  £810.00
----------
CDM2015 FOR FACILITIES MANAGERS
14 February 2019 Staffordshire 
CDMF190214  £290.00
----------
IOSH MANAGING SAFELY IN CONSTRUCTION
19-21,27-28 Feb 2019 Staffordshire 
IMSC190219  £950.00
----------
APS DESIGN RISK MANAGEMENT AND 
CDM2015 FOR DESIGNERS
06-07 March 2019 Staffordshire 
ADRM190306  £620.00
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ORR argued that Kier had 
failed to provide adequate 
information to Walker and 
Orchard in how the task 
should be completed safely. 
Both stated that they were 
only shown the first page 
of the lifting plan and were 
not shown either the task 
briefing or the WPP. They were 
instructed to move the units 
but were provided with no 
guidance on how the move 
should be carried out.

Kier Infrastructure and 
Overseas had pleaded guilty 
to breaching s 3(1) of the 
Health and Safety at Work 
Act at Newport Magistrates’ 
Court on 2 July. District Judge 
Brown also imposed £25,768 
costs (see below for how the 
sentencing guidelines were 
applied).

A Kier spokesperson told IOSH 
Magazine: “We acknowledge 
and accept the sentencing 
decision of the court and 

regret that on this occasion 
our usual high standards 
of safety were not met. As 
a business, Kier’s number 
one priority is to operate 
safely and sustainably and 
this means we continually 
assess and review all of our 
safety procedures and work 
collaboratively with our supply 
chain and partners to strive 
for continual improvement 
and adopt new approaches to 
safety.” 

ALL THE LATEST INDUSTRY NEWS, REPORTS, 
PROJECTS AND PROSECUTIONS

STRAIGHT TO YOUR INBOX

http://callsafe-services.co.uk/newsletter/
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THIS construction 
sector deal, includes 
recommendations for 
improving safety in the sector.
 
The agreement between 
the government and the 
construction sector focuses 
on innovation, arguing that 
digital techniques and offsite 
manufacture will improve the 
safety of buildings (see the 
IOSH Magazine feature Here’s 
one I prepared earlier). 

The government said the 
adoption of digital and 
manufacturing technology, 
such as building information 
modelling, would enable better 
designed buildings that “meet 
both best practice in relation 
to safety” and “will facilitate 

the incorporation of better and 
safer materials and building 
safety systems”. 

The deal commits the partners 
to £420m investment in 
technology and building 
methods that will help to 
deliver more affordable 
infrastructure at speed 
in response to Brexit and 
demographic changes. 

Business secretary Greg 
Clark announced the deal last 
November following the launch 
of the industrial strategy and the 
details were released last week.

The deal aims to “boost 
the skills of construction 
workers and training the next 
generation of workers”. The 

industry will also develop 
common training standards 
and programmes in key areas 
such as safety and health 
and management to improve 
standards in the construction 
sector.

Though the construction 
sector has improved its 
commitment to safety and 
health over the past ten years, 
“there is scope to go further”, 
the government notes. It has 
identified three key areas 
for improvement, which are: 
standardising work-related 
health and safety training for 
employees; supporting longer-
term physical and mental 
health; and improving working 
environments.

CONSTRUCTION SECTOR DEAL PROMOTES OFFSITE 
MANUFACTURING FOR IMPROVED SAFETY

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/722529/construction-sector-deal-print-ready.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/722529/construction-sector-deal-print-ready.pdf
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It said the Health and Safety 
Executive’s Construction 
Industry Advisory Committee 
(CONIAC) will work with the 
Construction Industry Training 
Board, the Construction 
Leadership Council and 
construction firms to help 
achieve high standards of 
safety and health across 
the industry, supporting the 
objectives of the sector deal.

The deal pledges to improve 
the skills of those working 
on the design, construction 
and operation of “higher risk” 
residential buildings, defined as 
high-rise tower blocks of ten or 
more storeys in Dame Judith 
Hackitt’s final report of the 
Independent Review of Building 
Regulations and Fire Safety, 

Building a Better Future.

The government has called on 
the industry to “take forward 
key recommendations” from 
this report, which includes more 
than 50 proposals for a more 
robust regulatory system to 
improve safety in tower blocks. 

For example, the Steering 
Group on Competencies for 
Building a Safer Future – a 

subgroup of the Industry 
Response Group that was 
set up last July in the wake of 
the Grenfell Tower fire – will 
develop a proposal for an 
overarching body that, as 
recommended in Hackitt’s 
final report, would support 
the provision of competent 
people working on high-rise 
residential buildings, and 
assure their skills, knowledge 
and experience.

CONSTRUCTION SECTOR DEAL PROMOTES OFFSITE 
MANUFACTURING FOR IMPROVED SAFETY

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/722529/construction-sector-deal-print-ready.pdf
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IN an article published by 
the construction index on 
18th July 2018, the House of 
Commons housing committee 
says that the proposed ban of 
combustible cladding must not 
just be restricted to high-rise 
residential buildings.

The cross-party committee 
says the ban must also apply 
to all existing buildings and 
residential homes, hospitals, 
student accommodation and 
hotels.

It also calls for action to 
tackle conflicts of interest in 
construction industry, which 
results in a lack of independent 
oversight.

The housing, communities and 
local government committee 
has been looking into building 
regulations and fire safety. 
Its report, out today, outlines 
several conflicts of interest 
that exist in the construction 
industry. The committee is 
particularly concerned with 
how builders are able to 
appoint their own inspectors, 
who may have a commercial 
interest in not reporting bad 
practice to the local authority, 
and manufacturers choosing 

MPS CALL 
FOR WIDER 

BAN ON 
COMBUSTIBLE 

CLADDING



the most lenient testing 
bodies for their products. 
The committee also calls for 
the government to prohibit 
the practice of Fire Rescue 
Authorities acting as the 
enforcement authority where 
their commercial trading arms 
are providing safety advice.

The report calls for ‘a robust 
system of oversight and 
meaningful sanctions, but 
underpinned by a strong, 
prescriptive approach’ and 
argues that the two should not 
be seen as mutually exclusive.

The MPs welcome the 
government’s intention to ban 
the use of materials which are 
not of limited combustibility in 
the cladding of new high-rise 
buildings; but says the ban 
must also apply to existing 
buildings and residential 
homes, hospitals, student 
accommodation and hotels.

It concludes that, where 
feasible, sprinklers should be 
fitted to all high-rise residential 
buildings to provide an extra 
layer of safety and that the 
government should make 
funding available for installation 
in council and housing 

association-owned buildings.

It also says that with 
ownership and responsibility 
of privately-owned buildings 
often complex, the government 
should set down some 
guidance on where liability 
rests.

A low-interest loan scheme 
is proposed for private sector 
building owners to encourage 
them to get going with remedial 
work without passing costs on 
to leaseholders.

Clive Betts MP, chair of the 
committee, said: "We are now 
more than a year on from 
the catastrophic events at 
Grenfell Tower, yet despite an 
independent review of building 
regulations [led by Dame Judith 
Hackitt], we are still no closer to 
having a system that inspires 
confidence that residents can 
be safe and secure in their 
homes.

“We agree with the 
independent review that there 
is a need for a fundamental 
change of culture in the 
construction industry, but there 
are also measures that can 
and should be introduced now.
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“We welcome the intention 
of the government to ban 
combustible cladding, but the 
proposals do not go far enough. 
A ban on dangerous cladding 
must be extended beyond 
new high-rise constructions, to 
existing residential buildings as 
well as other high-risk buildings.

“The industry is riven with 
conflicts of interest at every 
turn, with manufacturers 
choosing the most lenient 
testing bodies for their 
products. It just cannot be 
right that builders get to 
choose who marks their 
homework and urgent action 
is needed to make sure this 
does not continue. Fire Rescue 
Authorities should not be able 
to pass judgement on the work 
of their own commercial trading 
arms.

“The current complicated 
web of building regulations 
is compromising safety and 
putting people at risk in their 
own homes. It desperately 
needs both simplifying 
and strengthening and the 
government must act now 
before more lives are lost."
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MORE than half a million 
people connected with the 
construction industry could be 
dealing with a mental health 
issue, according to a leading 
sector figure.

Speaking at the Safety and 
Health Expo last month, Martin 
Coyd OBE, Head of Health and 
Safety – Construction at Mace, 
said official figures from the 
Office for National Statistics 
show there were 454 suicides 
in the sector in 2016.

Coyd also quoted another 
study, which claims one in 
four people each year have 
a mental health issue and 
added with 1.6 million people 
working on building sites every 
day in the UK and a further 
million people in supporting 
jobs, there could be between 
600,000 and 700,000 people 
in the sector dealing with 
mental health issues.

“The statistics demonstrate 
we are the highest risk 
industry,” he told delegates.

“We find it difficult to recruit 
people,” explained Coyd. 
“We’re perceived to be a dirty 
industry. It’s very hard work. 
It’s not particularly well paid. 
The job security is poor. It’s 
Thursday today and an awful 
lot of construction workers 
will not know where they are 
going on Monday morning just 
yet. It’s that fickle an industry 
at this moment of time.”

Many people in the 
construction sector work away 
from home and Coyd added 
that half of the construction 
workforce in London are from 
elsewhere in the EU, away 
from their family and where 
they would normally go to get 
advice or help.

“If you ask a male ‘are you 
ok?’ They just say yes,” added 
Coyd.

“Particularly for a British male 
working in this environment, 
the expected answer is ‘I am 
absolutely fantastic, I’m ready 
to fight the world, how dare 
you even question me not 

operating at 100%’.

“It’s that fear of saying 
anything else but the perfect 
answer,” he explained. 
“I recognise that it takes 
enormous courage and 
strength to talk about how 
you are feeling. It’s not a 
weakness at all. It’s actually 
a strong character trait and 
my experience is when you 
give people the opportunity 
in a safe environment, they 
will take it. The suicide rates 
among males are particularly 
high because they don’t seek 
help. Women are more likely 
to talk about it, be treated, be 
diagnosed and move on.”

Coyd added that there are 
number of organisations 
out there who can offer 
help to those contemplating 
or affected by suicide, or 
just feeling down, including 
the Samaritans and the 
Construction Industry Helpline, 
where a lot of the people in 
the call centre have now been 
trained to recognise mental 
health issues and pass people 

PRESSING NEED FOR GREATER FOCUS
ON SUICIDE PREVENTION IN CONSTRUCTION
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PRESSING NEED FOR GREATER FOCUS
ON SUICIDE PREVENTION IN CONSTRUCTION

FOR the second month 
running, we are delighted to 
welcome another new member 
of our team.

Julie Utting join Callsafe Services 
Limited as a consultant and 
trainer on 23rd July.

Julie is a hard-working, reliable 
and enthusiastic construction 
professional, with over 16 years 
of construction experience. 
She is joining Callsafe to 
enhance her career in 
construction health and safety.

Julie started her career as a 
construction worker, progressing 
through to construction Health 
and Safety Manager, looking 
after projects including new build 
care homes, high-end residential 
premises construction and 
refurbishments of educational 
buildings.

She has progressed into more 
of a Principal Designer and 
consultancy role, producing 
Pre-Construction Information 
packs, reviewing Construction 
Phase Plans and the risk 
assessments and method 
statements of sub-contractors, 
and producing health and 
safety file. Julie has also been 
providing toolbox talks on a 
daily basis at different sites.

Julie’s key skills include:
• Hard working individual, the 
ability to work independently, 
initiate actions and make quick 
decisions 
• She likes to be challenged; 
and works well under pressure.
• Ability to take a logical and 
analytical approach to solving 
problems and resolving 
issues through motivation and 
inspiration of the team.
• A natural leader with keen 
attention to detail, assigning 
and delegating tasks clearly 
to the team, control of labour 
force, setting deadlines; always 
leading by providing a good 
example.
• Conducting safety training, 
orientations and health 
and safety inspections of 
construction sites.
• Ensuring overall health and 
safety compliance throughout 
all stages of projects.

Julie will work primarily within 
our Environment Agency 
Workstream, but also providing 
support to the Training and 
Consultancy Workstreams, 
developing her skills in 
corporate and project health 
and safety. 

PROFILE
JULIE UTTING

on to where people can get.

He added that for construction 
workers under the age of 
30, there is also a “fantastic 
organisation” called the 
Campaign Against Living 
Miserably (CALM), which uses 
“a language people can get 
their head round”.

“I am confident that out there 
today is something that will fit 
everybody and enable us to 
get simple, accessible support 
for our people. One thing that 
is really important is we have 
to educate people to identify 
signs in themselves and signs 
in colleagues and where they 
can get help.

“This is the best industry in 
the world,” added Coyd. “We 
create the most fantastic 
things. We impact everyday 
life. We are improving the 
world every minute of every 
day. There is so much to be 
proud of. With some simple 
steps, we can transform this 
environment and make a great 
industry even better.”
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BIMSAFE BROUGHT TO YOU BY

Are you aware of the new PAS 1192-6, which
requires you to embed Health and Safety
information into your 3D model ?

We have designed a unique package which gives
you all the tools you need to embed Health and
Safety information into your 3D model.

BIMsafe has been designed with PAS 1192-6
in mind and specifically allows you to fulfil your
Health and Safety requirements in accordance
with the PAS 1192-6 requirements.

The BIMsafe package includes linked
spreadsheets for the Designers Risk Register , 
Temporary Works Register,  and Construction Risk 
Register/Method Statements. Together with easy 
access to guidance.

BIMsafe is a great new solution giving you
all the tools youneed to embed Health and
Safety information into your 3D model. 

BIMsafe is a collaboration between Callsafe
Services and Cassidy Forsythe, combining over
30 years of experience in the management of
Health and  Safety and 3D modelling. 

With this experience at the forefront of our
software, our extensive knowledge enables us
to provide you with a premium Health and
Safety solution at an affordable price.

www.bimsafe.co.ukFOR MORE INFO & TO ARRANGE YOUR DEMONSTRATION VISIT



17

ON 20th June 2018, the Safety 
& Health Practitioner magazine 
reported on the ISO 45001 
panel debate at the Safety 
and Health Expo.

Kate Field, Global Champion of 
Health and Safety at the BSI, 
has admitted challenges in 
communication exist around 
the new ISO 45001 health and 
safety management standard 
which was launched in March.

Field, speaking at the Safety 
and Health Expo as part of 
an ISO 45001 panel debate, 
said that organisations 
are having issues with its 
emphasis on engagement 
with the workforce and 
emphasised the need for 
improvement. “Although a lot 
of organisations have very 
good worker engagement 
they are struggling to really 
demonstrate this non-
managerial participation and 

consultation.

“Good communication is 
not enough. It’s about how 
are you engaging with your 
non-managerial staff and 
shop-floor workers. How are 
they going to be part of risk-
assessments? How are they 
helping to develop the policies 
or objectives?”

The new standard, however 
was praised for its robustness 
and chairing the debate, 
former HSE Principal Inspector 
Neil Stephens said it would 
force organisations to be 
transparent in their integration. 
“I used to work with lots of 
companies who would proudly 
tell me they had OHSAS 18001 
and I’d be sat in the office and 
look out of the window and 
see chaos outside. What was 
actually written down was 
not happening on-site. One of 
the big changes that the new 

standard brings out is that it 
does have to follow through,” 
he said.

Also extolling the standard’s 
advantages, panelist Mike 
Taylor, a Consultant at Turner 
and Townsend, said it should 
encourage companies to 
look beyond the confines of 
OHSAS 18001.

“One of the positive things 
with ISO 45001 is the 
contextual side of it. A lot of 
organisations who passed 
with OHSAS 18001 have 
existed in a bubble; a health 
and safety bubble that 
doesn’t broaden out into the 
supply chain. Health and 
safety is about the business 
and the people, and that’s 
quite right, but now that part 
of the business is having to 
look a little bit wider,” he said.

CONSTRUCTING PLAIN LANGUAGE 
PLEDGE TO TACKLE BIM CONFUSION
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TRAINING & EVENTS
CALLSAFE PUBLIC COURSES
We have programmed a number of public 
courses as follows. The detailed programme of 
courses is shown on the previous page.

MANAGEMENT OF PRE-
CONSTRUCTION HEALTH AND 
SAFETY 3 DAY COURSE
This APS accredited course is aimed 
at those persons who will be performing the 
duties of the Principal Designer on behalf of 
their employer, who has been appointed to 
this role by the Client.

It provides knowledge on the requirements, 
methods that could be used to achieve these 
requirements and the personal qualities 
necessary. The course also provides for the 
additional services that could be offered 
by the Principal Designer, or as a separate 
commission, for advising and assisting the 
Client with the Client’s duties. 

DESIGN RISK MANAGEMENT AND 
CDM2015 FOR DESIGNERS 2 DAY 
COURSE
This APS accredited course is aimed at 
Designers and Design Risk Managers, 
providing a full understanding of the 
Designers’ duties under CDM2015 and the 
options that are available for achieving these 
obligations.

The course could also be suitable for Principal 
Designers if they are experienced in the 
design requirements of CDM2007. Discussions 
and debates are encouraged throughout this 
course.

CDM2015 AWARENESS
1 DAY COURSE
This APS accredited course is 
designed to provide all persons 
involved in construction projects, including 
current and potential clients, project 
managers, principal designers, designers, 
principal contractors and contractors with a 
broad overview on the CDM Regulations 2015.

CDM2015 FOR FACILITIES MANAGERS
1 DAY COURSE
This non-accredited course is designed to 
provide Facilities Managers, and designers 
and contractors working for Facilities 
Managers, with an understanding of their 
duties under the CDM Regulations 2015. Larger 
fit-out and refurbishment projects will be 
discussed as well as planned maintenance 
and reactive repair activities.

MANAGING SAFELY IN CONSTRUCTION
5 DAY COURSE
This IOSH approved course has been 
developed to provide 
managers, designers, etc. 
the knowledge and skills 
necessary to enable them to 
recognise the hazards likely to be present in 
the construction industry and the actions 
needed to control and manage them.

The course is suitable for Principal Designers, 
Designers, Project Managers, Facilities 
Managers and Managers of any construction-
related organisation.

TRAINING & EVENTS

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:

gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701

http://www.callsafe-services.co.uk
mailto:gemma.esprey%40callsafe-services?subject=
http://
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TRAINING & EVENTS
THE SYNERGY OF CDM2015 AND BIM
1 DAY COURSE
This non-accredited course is designed 
for clients, designers, principal designers, 
contractors and principal contractors 
performing duties under the CDM Regulations 
2015 and are likely to perform these duties 
on projects that will comply with the Building 
Information Modelling (BIM) requirements. This 
course would also be useful to facilities and 
asset managers who may be considering the 
benefits of BIM in managing assets. 

ASBESTOS AWARENESS 1/2 DAY COURSE
This UKATA accredited course provides 
supervisors and trades personnel employees 
whose work could foreseeably disturb the 
fabric of a building and 
expose them to asbestos 
containing materials with 
the knowledge necessary 

to recognise where these materials may 
occur and the precautions/actions necessary. 
The course satisfies the requirements for 
training as contained in the HSE document, 
L143, for personnel who may disturb asbestos 
containing material, but does not qualify them 
to work with asbestos. Construction industry 
designers will also benefit from this course.

IN-HOUSE COURSES
The above public courses, and many other 
CDM and other health and safety courses 
are offered as ‘in-house’ courses, where 
the trainer presents the course at a venue 
provided by the delegates’ employer, and are 
priced at a daily rate.

Details of all courses offered can be found at:
www.callsafe-services.co.uk, most of which 
can be customised to a particular customer’s 
needs.    
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TRAINING & EVENTS

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:

gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701

http://
http://www.callsafe-services.co.uk
http://
http://www.callsafe-services.co.uk
mailto:gemma.esprey%40callsafe-services?subject=
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latestprosecutions

COMPANY DIRECTOR JAILED AFTER 
EXPLOSION LED TO DEATH OF TWO 
BROTHERS

On 9th July, Company Director Simon 
Thomerson was sentenced to 8 months in 
custody after pleading guilty to a health and 
safety breach that resulted in the death of 
two brothers.

Luton Crown Court heard how Mr Thomerson, 
the sole owner and director of Clearview 
Design and Construction Ltd, had been 
contracted by the owners of an industrial 
park in Hoddesdon, Hertfordshire to refurbish 
several of the units.

Brothers Ardian and Jashar Lamallari had been 
employed as labourers and were working 
inside the unit at 16:45 on 3rd October 2015 
when an explosive fire occurred within one 
of the units. Both brothers suffered near 100 
per cent burns and died within 12 hours of the 
incident. A third man who was working with 
them also suffered severe burns; but survived.

A joint investigation by Hertfordshire 
Constabulary and the Health and Safety 
Executive (HSE) found that Mr Thomerson had 
supplied the three men with several litres of 
highly flammable “thinners”, which they then 
poured onto the floor of the unit to remove old 
dried carpet tile adhesive.

The investigation found that Mr Thomerson 
had given no serious consideration to the 
safe use of the thinners, despite the obvious 
warnings on the containers. The vapour 
spread over an area up to half the size of a 

tennis court and was ignited by one of several 
possible ignition sources that were in the area.
Sole owner and director of Clearview Design 
and Construction Ltd, Simon Thomerson, 
pleaded guilty to breaching Section 3(1) of the 
Health and Safety at Work etc. Act 1974. He 
received a custodial sentence of 8 months 
and was ordered to pay a victim surcharge of 
£170.

Detective Inspector Justine Jenkins from 
the Bedfordshire, Cambridgeshire and 
Hertfordshire Major Crime Unit who led 
the investigation said: “This was a tragic 
event that led to the death of two men in 
absolutely horrific circumstances. We have 
worked closely with HSE and our other 
partner agencies to ensure that the failings 
by those in control of the site were identified 
and prosecuted and are satisfied that 
the sentence delivered today reflects the 
seriousness of those failings.”

Speaking after the hearing, HSE inspector Paul 
Hoskins said: “This tragic incident led to the 
wholly avoidable death of two brothers, Ardian 
and Jashar, destroying the lives of their young 
families. The risks of using highly flammable 
liquids are well known, and employers should 
make sure they properly assess the risks from 
such substances; and use safer alternatives 
where possible. Where the use of flammable 
solvents is unavoidable, then the method and 
environment must be strictly controlled to 
prevent any ignition.”
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JOINT HSE AND EA INVESTIGATION 
LEADS TO FINES FOR TRIO FOLLOWING 
ASBESTOS EXPOSURE
It was reported on 9th July that three directors 
of a now-liquidated waste management 
company have been sentenced after a series 
of “appalling” failures, exposing the public and 
the environment to asbestos.

Stoke on Trent Combined Court heard that 
George Talbot and his sons, Anthony and 
Stephen, knew of the hazards of handling 
asbestos waste at sites in Staffordshire and 
Lancashire and ignored warnings from the 
authorities to rectify the problems.

The directors of Alsager Contractors Limited 
were prosecuted following a joint, two-year 
investigation into their working practices by 
the HSE and the Environment Agency (EA).

George Thomas Talbot, was disqualified as a 
director for a period of seven years and was 
given a total fine of £46,500 after pleaded 
guilty to breaching:

•  Section 22 of the Health and Safety at Work 
etc. Act 1974. Sentenced to a fine of £7,500
•  Regulations 12(1)(a) and 38(1)(b) of the 
Environmental Permitting (England and Wales) 
Regulations 2010. Sentenced to a fine of 
£12,000
•  Sections 33(1)(c), 33(6) and 157(1) of the 
Environmental Protection Act 1990 on or 
before 27 June 2011. Sentenced to a fine of £ 
7,500
•  Sections 33(1)(c), 33(6) and 157(1) of the 
Environmental Protection Act 1990 on or 
before 8 February 2013. Sentenced to a fine of 

£12,000
•  Regulations 12(1), 38(1)(a) and 41(1)(a) of the 
Environmental Permitting (England and Wales) 
Regulations 2010. Sentenced to a fine of 
£7,500

Anthony Thomas Talbot, was disqualified as 
a director for a period of four years and was 
given a total fine of £4,800 after pleaded 
guilty to breaching:

•  Section 22 of the Health and Safety at Work 
etc. Act 1974. Sentenced to a fine of £1,200
•  Sections 33(1)(c) 33(6) and 157(1) of the 
Environmental Protection Act 1990 on or 
before 27 June 2011. Sentenced to a fine of 
£1,200
•  Sections 33(1)(c), 33(6) and 157(1) of the 
Environmental Protection Act 1990 on or 
before 8 February 2013. Sentenced to a fine of 
£1,200
•  Regulations 12(1), 38(1)(a) and 41(1)(a) of the 
Environmental Permitting (England and Wales) 
Regulations 2010. Sentenced to a fine of 
£1,200

Stephen John Talbot was given a total 
sentence of £6,000 after pleaded guilty to 
breaching:

•  Sections 33(1)(c) 33(6) and 157(1) of the 
Environmental Protection Act 1990 on or 
before 27 June 2011. Sentenced to a fine of 
£3,000
•  Regulations 12(1), 38(1)(a) and 41(1)(b) of the 
Environmental Permitting (England and Wales) 
Regulations 2010. Sentenced to a fine of 
£3,000
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The three defendants were also ordered to 
repay costs of £200,000 in total.

When passing sentence, the judge described 
the “flagrant breach of the prohibition notice” 
in relation to Peel Street. “It is clear that 
the company, far from responding to earlier 
warnings about their handling of asbestos, 
continued to create risks and deliberately 
disregard a prohibition notice.”

HSE inspector David Brassington said after 
the hearing, “This was an appalling breach of 
a prohibition notice which potentially exposed 
workers to asbestos. Companies should know 
HSE will not hesitate to take enforcement 
against those who flout the law.”

Speaking after the case, an Environment 
Agency officer in charge of the investigation 
said: “This successful prosecution 
demonstrates how the Environment Agency 
works in partnership with other enforcers like 
the HSE, to tackle serious waste crime and 
failures to comply with regulations.

“We’re determined to tackle those who flout 
the law. Illegal waste and those behind waste 
crime diverts as much as £1billion very year 
from legitimate businesses and the treasury. 
As the Environment Agency we do everything 
we can investigate these crimes and 
prosecute those we believe responsible.”

“Waste crime is a serious offence; in this 
case we’ve seen a continuous disregard for 
the laws and regulations around managing 
asbestos waste.”

There is no evidence to suggest the 
environment or neighbouring businesses have 
been harmed by the actions at the three sites.
Background

The two-year investigation between 2011 and 
2013 focused on Alsager’s management of 
waste at facilities at the following locations:

•  Winghay Close, off Chemical Lane in 
Newcastle-Under-Lyme.
•  Peel Street, Longbridge Hayes Industrial 
Estate in Newcastle-Under-Lyme.
•  Heywood Distribution Park, Pilsworth Road, 
Lancashire.
Investigators found evidence all three 
defendants knew of:
•  waste containing asbestos being kept or 
disposed of at the Longbridge Hayes site in 
a manner likely to cause pollution or harm 
human health from June 2011.
•  waste containing asbestos was being 
deposited in a trailer at the Heywood 
Distribution Park site without an environmental 
permit from June 2011.

It was also found that George and Anthony 
Talbot knew of waste containing asbestos 
being deposited at the Chemical Lane 
site without an environmental permit from 
February 2011.

On 10th May 2012, HSE served a prohibition 
notice on Alsager Contractors Ltd to prohibit 
work on six road going ejector trailers that 
contained or were contaminated with 
asbestos. The notice required that no work 
should be undertaken on the trailers; except to 
carry out decontamination under the control 
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of a licensed asbestos contractor.

On 5th February 2013, it was identified by an 
Environment Agency officer that a door had 
been cut into this trailer to enable access 
to the asbestos waste, in contravention of 
the notice. The environmental permit for Peel 
Street was suspended and then revoked.

An investigation by HSE found that the two 
directors of the company at that time, namely 
George Talbot and Anthony Talbot, were aware 
of the conditions of the prohibition notice and 
both failed to prevent work which contravened 
that notice.

WORKER INJURED AFTER BEING 
STRUCK BY FENCING PANELS
A security fencing manufacturing company 
was found guilty on 9th July after a worker 
sustained significant injuries on site.

Liverpool Magistrates’ Court heard how, on 
23rd February 2017, John Evans, an employee 
of Blok N Mesh Limited had been helping to 
manually load fencing panels into shipping 
containers when approximately 34 panels fell 
on him. Mr Evans suffered significant injuries 
as a result including; a broken left shoulder, 
fractured vertebrae in his neck, two broken 
ribs, contusions to his lungs, and soft tissue 
damage to his face.

An investigation by the HSE found that 
workers were put at risk by the company not 
having suitable control measures in place to 
load the panels safely to prevent them from 
falling. There had been two previous incidents 
of fencing falling on workers, which should 

have acted as a warning to the company that 
the loading procedure was dangerous.

The investigation also found that the company 
failed to ensure that work was sufficiently 
planned, risks were assessed and controlled 
and that a safe system of work was in place. 
The company subsequently loaded the 
fencing using specially designed stillages, 
eliminating the need for workers to be inside 
the container, and therefore significantly 
reducing the risk of injury.

Blok N Mesh Limited pleaded guilty to 
breaching Section 2(1) and Section 3(1) of the 
Health and Safety at Work etc. Act 1974, was 
fined £260,000 and ordered to pay costs of 
£5,177.30.

Speaking after the incident, HSE inspector 
Helen Jones said “This incident could so easily 
have been avoided by ensuring workers 
weren’t put in a dangerous situation, where 
unsecured fence panels could easily fall and 
cause serious injury.

“This company had two previous accidents 
in identical situations, which should have 
served as a warning that the system in place 
was dangerous should they have heeded this 
warning, the serious injuries suffered by Mr 
Evans could have been prevented.”

PRINCIPAL CONTRACTOR AND 
CONTRACTOR FINED A TOTAL OF MORE 
THAN £500,000 AFTER WORKER LEFT 
PARALYSED
It was reported on 11th July that two 
companies have been fined more than half a 
million pounds after a site worker lost the use 
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of his legs following an incident in London.
Westminster Magistrates’ Court heard how, 
on 5th November 2015, Mr Marcel Păduraru, 
a Romanian construction worker, fell onto 
and then through a fragile plastic skylight 
into a basement over three metres below. He 
suffered a severed spine and will not regain 
the use of his legs. He was 30 years old at the 
time of the incident.

Grangewood Builders Limited had been 
appointed as the principal contractor to carry 
out a £5,000,000 refurbishment at a large 
house near Buckingham Palace on Chapel 
Road, London. Grangewood had engaged 
Trenchco Limited of to carry out specialised 
demolition work at the site.

The HSE investigation found that, despite 
work being carried out directly by the skylight, 
neither company checked if it was fragile or 
took action to stop people falling through it.
Neither company ensured the work was 
adequately planned and, as a result, safe 
systems of work were not identified and 
implemented. Workers had been put at 
risk from construction activities at the site 
ranging from demolishing a roof without edge 
protection to manually handling wood beams 
weighing an estimated 200kg.

The investigation also found that the Trenchco 
supervisor, directly controlling the work, had 
no formal training relating to supervision, and 
some of the workers, including the Romanian 
victim, had to rely on unofficial interpreters to 
pass on instructions and tell them what the 
health and safety records contained.

Grangewood Builders Limited pleaded guilty to 
breaching Regulation 13(1) of the Construction 
(Design and Management) Regulations 2015 
and was fined £270,000 and ordered to pay 
£7,025.98 in costs.

Trenchco Limited pleaded guilty to breaching 
Regulation 15(2) of the Construction (Design 
and Management) Regulations 2015 and was 
fined £270,000 and ordered to pay £7,025.98 
in costs.

ESSEX CONSTRUCTION FIRM FOUND 
GUILTY OF BREACHING WORK AT 
HEIGHT REGULATIONS
An Essex-based construction company were 
sentenced on 11th July after two workers were 
seen working unsafely on a 12.5m high pitched 
roof in Cardiff.

Cardiff Magistrates’ Court heard how, in 
August 2015, during repair work on the roof 
at a Homebase store in Llanishen, a HSE 
inspector witnessed two workers working on a 
roof which had unprotected potentially fragile 
roof lights, without sufficient control measures 
in place.

The investigation by the HSE found the 
work created a risk of injury to employees 
from falling from or through the roof, and to 
members of the public from falling objects. 
The investigation found suitable and sufficient 
measures had not been taken to protect 
employees, such as completing the work from 
the basket of a mobile elevated work platform 
and that members of the public had not been 
protected from falling objects, by closing the 
store or cordoning off below the work area. 
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Survey Roofing Group Ltd and the Survey 
Roofing Group companies, which share many 
of the same directors, have received previous 
advice and enforcement from HSE regarding 
unsafe work at height.

Survey Roofing Group Ltd pleaded guilty to 
breaching Section 6(3) and 10(2) of the Work 
at Height Regulations 2005, and has been 
fined £36,666 and ordered to pay costs of 
£28,856.39.

MILTON KEYNES COMPANY FINED 
AFTER WORKER FALLS FROM HEIGHT
On 12th July, a Milton Keynes based company 
was found guilty of breaching the Work at 
Height Regulations after an employee was 
seriously injured when he fell from a roof.

Reading Magistrates’ Court heard how, on 16th 
March 2017, an employee of Bailey Roofing 
was laying roof felt when he fell 8 metres from 
an unprotected edge. The worker suffered a 
fractured skull as a result.

An investigation by the HSE into the incident 
found that the work on the roof was not 
appropriately planned, supervised or carried 
out in a safe manner. The work to replace the 
roof coverings to mid-terraced three-storey 
town-houses was undertaken with edge 
protection only in place at the front of the 
properties and nothing at all at the rear.
Bailey Roofing (MK) Ltd pleaded guilty to 
breaching Regulation 4(1) and Regulation 6(3) 
of the Work at Height Regulations 2005 and 
has been fined £1,200 and ordered to pay 
costs of £923.75.

NORTH LINCOLNSHIRE COMPANY 
FINED AFTER WORKER FELL SIX 
METRES ONTO CONCRETE FLOOR
A Scunthorpe-based roofing contractor was 
sentenced on 12th July for safety breaches 
after a worker suffered numerous fractures 
following a fall through a fragile roof.

Grimsby Magistrates court heard how, 
between 11th September 2016 and 1st October 
2016, the employee of Broadley Roofing Ltd 
was working on a roof while the company 
were carrying out external refurbishment 
of the warehouse of a former retail store at 
Skippingdale Industrial Estate. Scunthorpe. 
On 30th September 2016, the worker was on 
the roof working when he fell six metres on to 
a solid concrete floor. He suffered numerous 
fractures including his vertebrae, shoulder, 
ankle, and ribs.

The investigation by the HSE found that while 
unsecured boards had been provided to cover 
nearby roof lights, the company failed to 
provide any other control measures to prevent 
falls through the roof while the roof sheets 
were being replaced.

Broadley Roofing Limited pleaded guilty to 
breaching both Regulation 4(1) and Regulation 
9(2) of the Work at Height Regulations 2005 
and has been fined £53,000 and ordered to 
pay £2,465.15 in costs

WORKER LEFT WITH LIFE CHANGING 
INJURIES AFTER FALL FROM HEIGHT

The Facilities Management division of Kier 
was found guilty on the 13th July, and  fined 
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£200,000,  after an employee of one of its 
sub-contractors fell from the flat roof of an 
east London primary school, leaving him with 
severe chronic effects from the injuries he 
sustained.  Both Kier Facilities Services and 
JHH Engineering, the sub-contractor for the 
works,  pleaded guilty to health and safety 
offences at Southwark Crown Court. The 
prosecution was brought by the HSE following 
an accident at Downsell Primary School in 
Leyton, East London, on 1st December 2014.

Kier had instructed its sub-contractor to repair 
a leaking flat roof at the school. The employee 
of JHH Engineering fell from the roof, sustaining 
the head injury which has also left him with 
memory loss, behavioural and mood changes.

The HSE investigation concluded that Kier 
had failed to enforce is own procedures for 
working at height; and had also failed to 
ensure that its sub-contractor had been 
properly vetted.  It was found that no site-
specific planning for the sub contractor’s 
work was requested from JHH Engineering 
by Keir, and the work was not monitored.  The 
injured party had accessed the roof using 
an unsecured, damaged ladder that was not 
long enough for the task and was missing its 
rubber feet and stability bar. A fall restraint 
system was provided by Kier, but this had not 
been used.

Kier Facilities Services pleaded guilty to 
breaching Section 3(1) of the Health and 
Safety at Work Act and was fined £200,000 
and ordered to pay costs of £5923. 

Pleading guilty to breaching Section 2(1) of the 

Act, JHH Engineering was fined £30,000 plus 
£5,967 in costs.

TEMPORARY WORKS FAILURE 
LEADS TO £56K FINE FOR PRINCIPAL 
CONTRACTOR 
A Manchester-based company was 
sentenced on 13th July for safety breaches 
after two workers both fell when working from 
height.

Leeds Crown Court heard how, on 3rd 
October 2014, the two sub-contracted joiners 
were working on the refurbishment and 
construction of new build dwellings at the 
former Wharfedale Hospital in Otley, West 
Yorkshire. They were working in the bell tower 
at the site on a temporary access platform 
when it collapsed. The men fell approximately 
3.4 metres onto a lower platform which also 
collapsed. They then fell a further 3.4m onto 
the ground floor of the building. The platforms 
were installed by PJ Livesey Living Space 
(North) Ltd to allow other contractors to 
access the roof structure. One of the workers 
injured their ankle while the other has suffered 
permanent nerve damage to the face.

The HSE investigation found the work 
platforms had been designed by the site 
manager, an employee of PJ Livesey. The site 
manager was not competent to carry out 
such a design and the design had not been 
reviewed by another competent person. 
The platform was unsafe and subsequently 
collapsed.

PJ Livesey Living Space (North) Ltd pleaded 
guilty to breaching Section 3(1) of the Health 
and Safety at Work Act 1974 and has been 
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fined £56,000 and ordered to pay £7,262.16 
costs
After the hearing, HSE inspector Chris Tilley 
commented: “The risks associated with 
working at height are well known.

“Temporary works must always be designed 
to meet British Standards by a competent 
person and in the case of more complex 
works such as this, be subject to a secondary 
overview.”

Breaches of the CDM Regulations lead to 
suspended prison sentence and fines
On 17th July, a contractor, client and a director 
were found guilty of breaches of both the 
Health and Safety at Work Act and the 
Construction (Design and Management) 
Regulations (CDM) after conditions at a 
building site were found to be dangerous.
Southwark Crown Court heard that inspectors 
from the HSE visited the construction site 
on Gladesmore Road, London on numerous 
occasions in 2015 while building work was 
taking place at the property.

Inspectors found poor health and safety 
conditions on site including dangerous work 
at height, un-shored excavations, and poor 
welfare facilities. This resulted in numerous 
prohibition notices, improvement notices and 
notifications of contravention being served on 
the contractor and client.

The HSE investigation found that the contractor, 
Mr Bodnariu, failed to plan, manage and 
monitor the work on site. The client company, 
WEL Estates Limited, failed to make suitable 
arrangements for managing a project, and the 

director of WEL Estates Limited, Mr Yoel Lew, 
had allowed the poor conditions on site.
Mr Bodnariu pleaded guilty to breaching 
regulation 15(2) of the Construction (Design 
and Management) Regulations 2015, and was 
sentenced to eight months imprisonment, 
suspended for 12 months, 250 hours of 
community service, and ordered to pay costs 
of £1,000.

WEL Estates Limited was found guilty of 
breaching Regulations 4(1) of the Construction 
(Design and Management) Regulations 2015 
and was fined £20,000 and ordered to pay 
costs of £5,000.

Mr Yoel Lew was found guilty of breaching 
Section 37(1) of the Health & Safety at Work 
etc. Act 1974 and sentenced to 200 hours of 
Community Service.

Speaking after the hearing HSE inspector 
Sarah Robinson said: “Dutyholders should 
be aware that HSE will not hesitate to take 
appropriate enforcement action against those 
that fall below the required standards.”

BUILDING COLLAPSE LEADS TO 
PRISON SENTENCE FOR MANCHESTER 
BASED PROPERTY DEVELOPER
A Manchester-based property developer has 
been sentenced after the roof and part of the 
rear wall collapsed at one of his properties 
during demolition works.

Manchester Crown Court heard how Riaz 
Ahmad appointed a group of workers, who 
had no experience in construction, to carry 
out demolition work at a property in Oldham. 
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On 11th August 2017, after receiving a call 
from Oldham Metropolitan Borough Council’s 
building control department, a HSE inspector 
visited the site and found almost all the 
internal walls and supports of the roof had 
been taken out. A Prohibition Notice was 
served preventing any further work and a 
major road running past the building was 
closed.

A day later, it was agreed that there was 
no safe way of accessing the building and 
Oldham MBC obtained an order to demolish 
the building. It was soon after this that 
the roof and wall collapsed. This triggered 
an emergency response involving Greater 
Manchester Police and the Fire Service, during 
which properties were evacuated and the 
area cordoned off. Oldham Borough Council 
arranged for an emergency demolition of 
the remainder of building to take place later 
that day. Local businesses faced significant 
disruption as the site was made safe.

The HSE investigation found the collapse 
could have been prevented had a principal 
contractor been appointed and a suitable 
risk assessment been carried out. These 
steps could have ensured the stability of the 
building during the demolition with regards to 
temporary works and control measures such 
as scaffolding. Mr Ahmad did not suitably plan 
the work as he employed unskilled workers, 
neglected the risks from working at height 
and stability of the building, failed to provide 
them with basic welfare facilities and did not 
consider several health hazards.

Riaz Ahmad was found guilty of breaching 

Section 2(1) and Section 3(1) of the Health and 
Safety at Work Act 1974 and Regulation 19(1) of 
the Construction (Design and Management) 
Regulations 2015. He was sentenced to eight 
months imprisonment for each offence (to 
run concurrently) and was ordered to pay 
prosecution costs of £65,000.
In his sentencing of Mr Ahmad, the Judge 
remarked that:

‘This was a very serious case indeed. It was 
nothing short of a miracle that only one 
person was injured. A clear statement has to 
be made to those who undertake significant 
projects such as this, namely that health and 
safety legislation has to be adhered to for 
good reason, and those who ignore its basic 
tenets will receive punishment.,

Speaking after the hearing, HSE inspector 
David Argument said: “The incident could so 
easily have been avoided by simply carrying 
out correct control measures and safe 
working practices.

“Duty holders should be aware that HSE will 
not hesitate to take appropriate enforcement 
action against those that fall below the 
required standards”.
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