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Welcome to the September 
edition of Callsafe Today.

A lot is happening within the 
Callsafe realm during October, 
particularly our 30 years in 
existence. Callsafe Services 
Limited was incorporated 
on 8th October 1987, and 
have been providing the 
construction industry and 
facilities management with 
effective and efficient health 
and safety advice and training 
for all of those years, and 
continue to do so.
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We are also approaching the 
launch date of BIMsafe Limited, 
a joint venture with Cassidy 
Forsythe Limited and 6ONE3 
Limited. The launch is to take 
place at Digital Construction 
Week on 18th and 19th October 
at ExCel London, One Western 
Gateway, Royal Victoria Dock, 
London, E16 1XL. BIMsafe are 
exhibiting and speaking at this 
event and would be delighted 
to see you there.

BIMsafe are offering a new 
software package to add to 3D 

models and the BIM process, 
with the aim of assisting 
construction project designers 
and contractors and asset 
managers with their health and 
safety obligations.

Best wishes

Dave Carr Director
Callsafe Services
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40 years of construction health and safety, design and 
CAD experience at your fingertips

Compliance with PAS 1192-6, assistance with CDM2015 
and BS 5975 requirements

Information attached to 3D symbols from spreadsheets
3D symbols in either Autodesk or Bentley format
Bespoke design risk register, temporary works 

register and RAMS spreadsheets
Free copy of iConstruct (add-in to Navisworks)
Free access to the CIP Blue Book Construction

Health & Safety Manual
Free upgrades for the first year

Risks linked to the HSE website & the CIP Blue Book
Discounted access to Health & Safety

and CAD advice & training

D E S I G N E D  &  D E V E L O P E D  B Y

40 years of 
construction health
&  safety, design and 

CAD experience at 
your fingertips...

VISIT US AT STAND B65
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On 4th September 2017 Elaine 
Knutt of Health + Safety at 
Work magazine reported on 
the review of the Building 
Regulations by Dame Judith 
Hackitt.

Dame Judith Hackitt is due 
to produce an interim report 
in her post-Grenfell review of 
Building Regulations and fire 
safety in a matter of weeks, 
according to the review’s 

terms of reference outlined 
last week by the government. 

The review, which will run in 
parallel with the public Inquiry 
under Sir Martin Moore-Bick, 
will result in an interim report 
to the secretary of state 
for communities and local 
government and the home 
secretary in autumn 2017. 

The government will then 
make a written response to 
the interim report, and will also 

“work closely with the chair 
to identify whether there are 
changes in this report that 
can be implemented while the 
review’s work continues”. 

The final report is due by 
spring 2018.

Hackitt, chair of 
manufacturers’ body EEF and 
a former chair of the HSE, is 
to look at regulatory systems 
used in other industries 
and other countries as she 
investigates the effectiveness 

of UK regulation in protecting 
people and buildings.

The terms of reference say 
that the review will “draw 
upon international experience 
of regulatory frameworks and 
the frameworks covering other 
industries where exceptional 
events can lead to the risk of 
large scale fatalities”. 

"It’s right that we consider 
the whole system together 
and ensure that everything 
possible is done to improve 

Hackitt pledges ‘urgent, fresh 
and comprehensive’ review of 
fire safety regs
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the safety of buildings. I will 
also be speaking to residents 
of multi-occupancy residential 
buildings who must have a 
voice about these important 
issues that affect their safety."

The lack of a connection 
between UK regulations and 
events and best practice 
overseas was highlighted by 
the RIBA, and in Health and 
Safety at Work’s article on the 
Hackitt review.  

The review will draw up 

recommendations in light 
of the evidence, which 
could involve “changes 
or clarifications …  to any 
part of the system, or 
recommendations for further 
work government needs to 
carry out”.  

While the review will cover 
the regulatory system for all 
buildings, the government 
says that it will have a specific 
focus on multi-occupancy 
high-rise residential buildings.



8 9

The scope of the review is to:
 • map the current regulatory
  system (regulations,
  guidance and processes)
  as it applies to new and
  existing buildings through
  planning, design,
  construction, maintenance,
  refurbishment and change
  management; 
 • consider the
  competencies, duties and
  balance of responsibilities
  of key individuals within
  the system in ensuring
  that fire safety standards
  are adhered to; 
 • assess the theoretical
  coherence of the current
  regulatory system and
  how it operates in practice; 
 • compare this with
  other international
  regulatory systems for
  buildings and regulatory
  systems in other sectors
  with similar safety risks; and
 • make recommendations
  that ensure the regulatory
  system is fit for purpose
  with a particular focus on
  multi-occupancy high-rise
  residential buildings. 

Announcing the terms of 
reference, communities 
secretary Sajid Javid referred 
to “potential systemic failures” 
in the way fire safety in the 
built environment is regulated. 

Javid said: “We must learn 

the lessons of the Grenfell 
Tower tragedy and ensure 
that a fire like this cannot 
happen again. Following the 
fire, I commissioned a series of 
large-scale tests, which have 
raised the question of whether 
there have been potential 
systemic failures within the 
building regulatory and fire 
safety system.

“This independent review 
led by Dame Judith Hackitt 
will address any potential 
failures and recommend 
how we ensure the whole 
building regulations and fire 
safety system is robust. I 
am determined that we do 
everything possible to make 
people safe and to ensure that 
they feel safe.”

Dame Judith Hackitt said: “I 
look forward to working with 
experts from across different 
sectors to take an urgent, 
fresh and comprehensive 
examination of the regulatory 
system and related 
compliance and enforcement 
issues.

“It’s right that we consider 
the whole system together 
and ensure that everything 
possible is done to improve 
the safety of buildings. I will 
also be speaking to residents 
of multi-occupancy residential 
buildings who must have a 

voice about these important 
issues that affect their 
safety.”

In a joint statement, the British 
Safety Council, IOSH, the 
RoSPA and Park Health and 
Safety called for decisive 
action as a result of Hackitt’s 
review and the public inquiry 
under Sir Martin Moore-Bick. 

The safety bodies said: “The 
public inquiry and review must 
lead to measures that make 
sure solid regulations are 
robustly enforced and that fire 
safety competence is viewed 
as essential and integral to 
decision making.

“Following a positive meeting 
with officials from key 
government departments, 
we look forward to working 
with them and others to help 
maintain an effective and 
proportionate approach to 
regulation and competence 
in key areas of health, safety, 
fire prevention and building 
standards.

“We stand ready to support 
the government’s efforts for 
improved regulation and look 
forward to helping achieve 
effective and practical 
controls over risks, both in the 
workplace and in the wider 
public domain.”



CHRIS Warburton of Health 
+ Safety at Work magazine 
published a further update on 
the FFI appeals process on 
4th September 2017.

The HSE has launched its 
overhauled procedure for 
challenging FFI bills, after 
respondents to a consultation 
broadly backed the regulator’s 
proposals to create an 
independent panel that will 
assess written evidence 
when there’s a dispute over a 
notification of contravention 
(NoC).

The new process, which came 
into force last Friday (1st 
September), will require the 
HSE to disclose information 
to complainants about how 
inspectors decided that the 
organisation was in “material 
breach” of the law – the 
trigger for an NoC.

It makes clear that the panel 
will decide most disputes by 
examining written evidence, 
though it has the discretion 
to call a “meeting” with the 
dutyholder and the HSE.

The regulator said that these 
meetings can only be held “in 

exceptional circumstances 
when the panel considers the 
case cannot be decided on 
written information alone”, and 
then only if both parties agree.

It adds that this is not a 
“hearing” and there will be no 
opportunity for witnesses to 
be called or questioned.

The HSE also said that it 
would establish a separate 
disputes process for cases 
where the FFI bills are small, or 
there is no dispute about the 
material breach, for instance if 
the dutyholder is querying the 
number of hours billed by the 
HSE. This move was backed 
by 60% of consultation 
respondents.

Such cases will be considered 
“by a non-lawyer panel 
member on a ‘papers only’ 
basis – as there will be no 
meeting this will assist in 
reducing costs and burdens on 
businesses,” the HSE said. One 
consultation response, from 
the Health and Safety Lawyers' 
Association, said that this 
specified level should be £1000.

The HSE has also released 
new guidance and FFI 

webpages to help dutyholders 
navigate the revised process.

The regulator was required 
to introduce the new 
arrangements by 1st September 
by the High Court, after it 
entered a legal agreement with 
OCS Group UK to head off a 
judicial review scheduled for 8th 
and 9th March.

The facilities company was 
set to argue that, because two 
HSE staff sat on the original 
three-strong disputes panel, 
the regulator was “prosecutor, 
judge and jury” when deciding 
whether an NoC is legitimate.

Consultation respondents 
generally supported the 
HSE’s plan, set out in the 
consultation which ran for 
six weeks until 2nd June, 
to appoint a lawyer and 
two others with “practical 
experience” of health and 
safety management to sit on 
the adjudication panel.

However, many expressed 
concern about the 
transparency and 
independence of the 
appointment process, the 
panel members’ knowledge 
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HSE outlines new procedure to 
challenge FFI bills after court U-turn



of health and safety, and 
whether they would have 
sufficient exposure to different 
industries.

In its response to the 
consultation, the HSE said 
that it will chose the chair, but 
that candidates will be drawn 
from the Attorney General's 
civil panel – a list of approved 
lawyers who undertake work 
for the government – and that 
the HSE would have no role in 
nominating individuals to the 
government-wide list.

It adds that the HSE will 
develop a procedure to 
ensure that the two other 
members “have the right level 
of expertise, experience and 
level of evidence to consider 
the dispute”.
Under the previous process, 
disputes – which formed the 
second tier in challenging an 
FFI invoice – were decided 
by two HSE staff and a third 
member drawn from a list of 
“independents”, who could be 
from industry or a trade union.

Those independent members 
who are currently on the 
list will be asked to reapply 
for reappointment, the HSE 
said, and it will also consider 
whether it needs to appoint new 
members to refresh the list.

 In a summary of consultation 
responses published by 
the HSE, the Cast Metals 
Federation, a trade association, 
is quoted as saying: “Who is to 
appoint the panel and therefore 
prevent bias in favour of the 
HSE? There is nothing stated 
in the consultation. Is there a 
process for the panel makeup 
to be known before the hearing 
so the independence of the 
members can be established, 
either by the person/business 
challenging the FFI or their 
legal representation who could 
advise them?”

Other concerns raised by the 
33 consultation respondents 
included a demand that when 
the HSE releases information 
to dutyholders about how its 
inspector arrived at a decision 
about a material breach, it 
should not provide different 
information to that which they 
relied on when making the 
decision, to prevent the HSE 
“reinvestigating” an incident 
and bolstering its case.

Law firm Kennedy’s 
consultation response said: 
“The HSE should not provide 
more, or additional, evidence 
to the adjudicating panel 
than that was relied upon 
by the inspector at the time 
he/she formed the opinion 

that the dutyholder was in 
material breach. The HSE 
should not be allowed the 
opportunity to retrospectively 
remedy or strengthen the 
original decision taken by their 
inspector.”

The HSE’s response to 
the consultation said that 
information released to the 
panel and the dutyholder, 
most of which should have 
been in the original NoC, will 
include the provisions that 
were allegedly contravened; 
why the HSE is of that opinion; 
the evidence upon which 
the opinion is based; and the 
HSE’s response to any issue 
raised by the dutyholder in 
requesting the dispute.

Some respondents to the 
consultation, including 
OCS Group UK, argued 
that dutyholders who are 
successful in having their FFI 
bill and NoC overturned, should 
be able to recoup the costs of 
challenging the invoice from 
the HSE. However, this move 
was rejected by the regulator.

Addressing this concern, 
the HSE said: “This was not 
a matter which was part of 
the consultation. The HSE is 
legally required to recover fees 
in relation to FFI as set out in 

Regulation 22 of the Health 
and Safety and Nuclear (Fees) 
Regulations 2016 … These 
regulations do not make any 
provision for dutyholders to 
recover costs and there is 
no legal power for the HSE 
to pay the costs of a person 
disputing an invoice.”

Announcing the new 
arrangements, a spokesperson 
for the HSE said: “We have 
consistently said that we 
would keep the dispute 
process under review, and 
are making sensible changes 
following the consultation and 
in light of four years’ experience 
of running fee for intervention.

“The revised process also 
provides greater clarity about 
the information which HSE will 
give to businesses to allow 
them to make appropriate 
representations to the dispute 
panel.”

Consultation respondents 
included the Home Builders 
Federation; Warwickshire 
County Council; 
Communication Workers Union 
North West Safety Forum; 
OCS Group UK; and law firms 
including DAC Beachcroft, 
Kennedys and Fisher Scoggins 
Waters, which represented 
OCS in the judicial review.
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CHRIS Warburton of Health 
+ Safety at Work magazine 
published a further update on 
the development of ISO 45001 
on 28th September 2017.

The finished ISO 45001 
standard on occupational 
health and safety is due to 
be published before the end 
of March next year, but only 
after a third and final vote on 
a revised draft standard, the 
International Organization for 
Standardization has said. 

The announcement came 
after a week-long meeting of 
an ISO 45001 working group, 
which sought to iron out the 
concerns raised by national 
standards bodies’ (NSBs) 
about the second draft 
standard (DIS2).  

The working group – part 

of project committee 283 
(PC283), the committee 
overseeing the development 
of the replacement for British 
Standard OSHAS 18001 – met 
in Malacca, Malaysia between 
18th and 23rd September. 

Its task was to examine 
comments on the second 
draft which, according to 
the PC283 webpage, ran to 
approximately 1630. The NSBs 
submitted the comments at 
the same time as they voted 
to approve the second draft 
earlier in the summer.   

According to sources familiar 
with the process, the working 
group will submit the revised 
text to the wider project 
committee for a decision on 
whether to proceed straight to 
publication or to opt for a vote 
on a final draft international 

standard, or FDIS. This decision 
would have to be approved by 
the ISO's central secretariat. 

It is understood that PC283 
has now decided to create 
a FDIS, suggesting that the 
text of DIS2 will be sufficiently 
changed to warrant further 
consultation.

Speaking at a press conference 
in Malaysia following the 
conclusion of the meeting, ISO 
technical programme manager 
José Alcorta, who sits on PC283, 
said that the committee hoped 
to publish the completed 
standard by March 2018.

“If we are successful in getting 
the final draft out and the 
votes are positive for the final 
draft, then it will be published 
in the first quarter of next 
year,” he said, according to 

the Malaysian newspaper The 
New Straits Times. 

According to a document seen 
by Health and Safety at Work, 
45 NSBs and seven non-voting 
external organisations – including 
the International Labour 
Organization (ILO), IOSH and 
the International Organisation 
of Employers – submitted 
comments on the draft.

The FDIS will again be voted 
on by NSBs, although the 
timing of the third ballot is not 
known. However, unlike the 
consultation process for DIS2, 
there will be no opportunity for 
NSBs to submit comments on 
the text. 

Fifty-three participating NSBs 
approved DIS2 during balloting 
between 19th May and 15th 
July. Discounting the six 

abstentions, this represented 
an 88% approval rate. NSBs 
that voted in favour of DIS2 
included the UK (represented 
by the British Standards 
Institution), the US, Canada, 
China and Australia.

Only seven countries, or 11%, 
voted against DIS2, including 
Spain, Germany, France and 
India.
 
New Zealand, Qatar and 
Romania were among the 
abstentions.

A draft standard can only 
proceed to publication if 
two-thirds of participating 
NSBs approve it, and no 
more than 25% vote against 
it. This meant that the first 
draft of the standard, DIS1, 
was discarded last summer 
after more than 25% of 

the standards bodies voted 
against it. 

Over 3000 comments were 
submitted by NBSs in response 
to the original text.
According to the BSI, these 
comments centred on changes 
to the definitions of key 
concepts, including “worker”, 
“participation” and “hazard”. 

Meanwhile, the British 
Standards Institute (BSI) is 
currently consulting on draft 
guidance that explains how to 
implement the upcoming ISO 
45001 standard. It is inviting 
comments on how BS 45002 
Occupational health and 
safety management systems 
– General guidelines for the 
application of ISO 45001 
could be improved before the 
consultation closes on 10th 
October.
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JAMES Evison of Safety & 
Health Practitioner (SHP) 
reported on 12th September 
2017 that the full role-out of 
the construction industry 
health and mental wellbeing 
scheme, titled Mates in Mind, 
has begun.

The move means the scheme, 
which had been piloted 
by several firms, such as 
Tideway, Balfour Beatty, 
and Heathrow, will now be 
available to the whole sector.

It aims to create a flexible and 
‘joined-up’ approach to mental 
health, tailored to the needs of 
individual construction firms. It 
aims to assist such firms with 
tackling poor mental health 
while nurturing positive mental 
wellbeing in the workforce.

A core aim of the initiative is 
to break the stigma around 
mental health, especially in 
the construction sector.

The programme is being 
delivered in support of 
the Health in Construction 
Leadership Group with 
partnership from charities 
including Mind, Mental Health 
First Aid and the Samaritans.
Breaking the silence
The scheme highlights that 
18% of reported work-related 
illnesses are the result of 
mental health problems, 
including stress, depression 
and anxiety. This leads to 
400,000 working days lost 
each year.

Data also suggests 55% of 
construction workers have 
experienced mental health 
issues. 42% are living with 
these issues at their current 
workplace.

Construction deaths from 
suicide are also believed to 
be potentially ten times higher 
than that of fatal accidents at 
work.

Joined-up approach
One of the central elements 
of the scheme is the joined-
up approach, which sees 
support from employees, 
line managers and at an 
organisational level. This 
is through a tiered training 
framework, developed with the 
British Safety Council, Mind 
and MHFA England.

This builds understanding, 
knowledge and confidence 
among workers, so they 
can get help, and identifies 
colleagues who could benefit 
from further support.
Significant moment
Steve Hails, Chair of the Mates 
in Mind Board and director of 
health, safety and well-being 
at Tideway, said: “Today is 
a significant moment as we 
roll out the Mates in Mind 
framework and resources for 
businesses to use.

This is the culmination of 

several months of hard 
work and would not have 
been possible without the 
substantial help of key 
mental health charities and 
its championing by industry 
representatives.

Mates in Mind represents 
a meaningful way forward 
for tackling mental ill health 
in the workplace whilst 
also encouraging a positive 
wellbeing culture. Uniquely, 
this approach offers flexibility 
which enables a business to 
tailor the resources to their 
needs so that priorities can be 
more effectively targeted. In 
doing so, it should be possible 
to start making serious 
progress into an issue that is 
currently the source of much 
needless pain for so many.”
Whispering about health
Clive Johnson, Chair of 
the Health in Construction 
Leadership Group and Head 
of Health and Safety at 

Landsec, said: “For too many 
years the industry has been 
shouting about safety but 
only whispering about health. 
I am extremely proud that 
Landsec and the HCLG are 
at the forefront of ensuring 
mental health provision within 
construction is dramatically 
improved.”

Joscelyne Shaw, executive 
director of Mates in Mind, said: 
“As we all know, there is no 
health without mental health. 
The construction industry’s 
championing of Mates in Mind 
sends a strong message 
about the role workplaces can 
play in supporting workers’ 
mental wellbeing and helps to 
demonstrate their commitment 
to leading the way in 
managing this important issue 
both to their staff and society 
more broadly.”

Christian Van Stolk, RAND 
Europe, said: “It is well 

documented that the 
construction industry has 
many characteristics that 
could affect the mental health 
of its workforce.

“This is especially noticeable 
in areas such as financial 
concerns, work-related stress 
and unrealistic time pressures 
where in some organisations 
there were much higher risks 
reported compared to the 
average.  This suggests that 
in designing mental health 
approaches across the sector 
there is an opportunity to 
acknowledge differing cultures 
and sub-sectors, learn from 
each other and to work to 
reduce variance.”  

Further information can be 
obtained from the Mates in 
Mind website at: 
www.matesinmind.org/
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courseschedule
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APS DESIGN RISK MANAGEMENT AND CDM2015 FOR DESIGNERS
1-2 November 2017 Staffordshire ADRM171101 £620.00
--------------------------------------------------------------------------------------------------------------------------------------
APS MANAGEMENT OF PRE-CONSTRUCTION HEALTH AND SAFETY
14-16 Novr 2017 Staffordshire MPHS171114 £810.00
--------------------------------------------------------------------------------------------------------------------------------------
CDM2015 FOR FACILITIES MANAGERS
21 Nov 2017 Staffordshire CDMF171121 £290.00
--------------------------------------------------------------------------------------------------------------------------------------
UKATA ASBESTOS AWARENESS
16 Jan 2017  Staffordshire ASBA180116 £55.00
--------------------------------------------------------------------------------------------------------------------------------------
APS CDM2015 AWARENESS
17 Jan 2018  Staffordshire CDMA180117  £300.00
--------------------------------------------------------------------------------------------------------------------------------------
IOSH MANAGING SAFELY IN CONSTRUCTION 
23-25, 30-31 Jan 2018  Staffordshire IMSC180123 £950.00
--------------------------------------------------------------------------------------------------------------------------------------
THE SYNERGY OF CDM2015 AND BIM
14 Feb 2018 Staffordshire  SBIM180214 £300.00
--------------------------------------------------------------------------------------------------------------------------------------
APS DESIGN RISK MANAGEMENT AND CDM2015 FOR DESIGNERS 
21-22 Feb 2018  Staffordshire ADRM180221  £620.00
--------------------------------------------------------------------------------------------------------------------------------------
APS MANAGEMENT OF PRE-CONSTRUCTION HEALTH AND SAFETY 
6-8 March 2018  Staffordshire MPHS180306  £810.00
--------------------------------------------------------------------------------------------------------------------------------------
CDM2015 FOR FACILITIES MANAGERS
28 March 2018  Staffordshire CDMF180328  £290.00

THE LASTEST CALLSAFE RELEASE ONLINE NOW!!
CLICK PLAY TO WATCH

https://callsafe-services.co.uk/course/aps-design-risk-management-and-cdm2015-for-designers-6/
https://callsafe-services.co.uk/course/aps-management-of-pre-construction-health-and-safety/
https://callsafe-services.co.uk/course/cdm2015-for-facilities-managers-5/
http://callsafe-services.co.uk/newsletter/
http://www.callsafe-services.co.uk
http://callsafe-services.co.uk/ebooks/
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TRAINING & EVENTS
THE SYNERGY OF CDM2015 AND BIM
1 DAY COURSE
This non-accredited course is designed 
for clients, designers, principal designers, 
contractors and principal contractors 
performing duties under the CDM Regulations 
2015 and are likely to perform these duties 
on projects that will comply with the Building 
Information Modelling (BIM) requirements. This 
course would also be useful to facilities and 
asset managers who may be considering the 
benefits of BIM in managing assets. 

ASBESTOS AWARENESS 1/2 DAY COURSE
This UKATA accredited course provides 
supervisors and trades personnel employees 
whose work could foreseeably 
disturb the fabric of a building 
and expose them to asbestos 
containing materials with 
the knowledge necessary to 

recognise where these materials may occur 
and the precautions/actions necessary. The 
course satisfies the requirements for training 
as contained in the HSE document, L143, 
for personnel who may disturb asbestos 
containing material, but does not qualify them 
to work with asbestos. Construction industry 
designers will also benefit from this course.

IN-HOUSE COURSES
The above public courses, and many other 
CDM and other health and safety courses 
are offered as ‘in-house’ courses, where 
the trainer presents the course at a venue 
provided by the delegates’ employer, and are 
priced at a daily rate.

Details of all courses offered can be found at:
www.callsafe-services.co.uk, most of which 
can be customised to a particular customer’s 
needs.    
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TRAINING & EVENTS

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:

gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701

TRAINING & EVENTS
CALLSAFE PUBLIC COURSES
We have programmed a number of public 
courses as follows. The detailed programme of 
courses is shown on the previous page.

MANAGEMENT OF PRE-
CONSTRUCTION HEALTH AND 
SAFETY 3 DAY COURSE
This APS accredited course is aimed 
at those persons who will be performing the 
duties of the Principal Designer on behalf of 
their employer, who has been appointed to 
this role by the Client.

It provides knowledge on the requirements, 
methods that could be used to achieve these 
requirements and the personal qualities 
necessary. The course also provides for the 
additional services that could be offered 
by the Principal Designer, or as a separate 
commission, for advising and assisting the 
Client with the Client’s duties. 

DESIGN RISK MANAGEMENT AND 
CDM2015 FOR DESIGNERS 2 DAY 
COURSE
This APS accredited course is aimed at 
Designers and Design Risk Managers, 
providing a full understanding of the 
Designers’ duties under CDM2015 and the 
options that are available for achieving these 
obligations.

The course could also be suitable for Principal 
Designers if they are experienced in the 
design requirements of CDM2007. Discussions 
and debates are encouraged throughout this 
course.

CDM2015 AWARENESS
1 DAY COURSE
This APS accredited course is 
designed to provide all persons 
involved in construction projects, including 
current and potential clients, project 
managers, principal designers, designers, 
principal contractors and contractors with a 
broad overview on the CDM Regulations 2015.

CDM2015 FOR FACILITIES MANAGERS
1 DAY COURSE
This non-accredited course is 
designed to provide Facilities 
Managers, and designers 
and contractors working for 
Facilities Managers, with an understanding of 
their duties under the CDM Regulations 2015. 
Larger fit-out and refurbishment projects will 
be discussed as well as planned maintenance 
and reactive repair activities.

MANAGING SAFELY IN CONSTRUCTION
5 DAY COURSE
This IOSH accredited course has been 
developed to provide managers, designers, 
etc. the knowledge and skills necessary to 
enable them to recognise the hazards likely to 
be present in the construction industry and 
the actions needed to control and manage 
them.

The course is suitable for Principal Designers, 
Designers, Project Managers, Facilities 
Managers and Managers of any construction-
related organisation.

TRAINING & EVENTS

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:

gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701

http://
http://www.callsafe-services.co.uk
http://
http://www.callsafe-services.co.uk
mailto:gemma.esprey%40callsafe-services?subject=
http://www.callsafe-services.co.uk
mailto:gemma.esprey%40callsafe-services?subject=
http://
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In February 2016, nearby health and safety 
risk managers at North Yorkshire County 
Council could see the project from their office 
window and had concerns about the safety 
of the two workers on a roof where there were 
inadequate fall protection measures in place 
such as scaffolding.

Two operatives working under the control of 
Mr Smith were at risk of falling approximately 
seven metres from the unprotected edge of 
the roof at the rear of the property.
Chris Smith pleaded guilty to breaching 
Regulation 6(3) of the Work at height 
Regulations 2005. As well as his suspended 
prison sentence and unpaid work requirement, 
he was also ordered to pay £5800 costs.

After the hearing, HSE inspector Tania Shiffer 
commented: “Work at height, such as roof 
work, is a high-risk activity that accounts for 
a high proportion of workplace serious injuries 
and fatalities each year.

“There were not suitable or sufficient 
measures in place to prevent the risk of 
a person falling a distance liable to cause 
personal injury.

“This is a good example of HSE working 
closely with local authority partners, helping 
Great Britain work well.”

Former bakery director sentenced after worker 
falls and dies
The ex-director of commercial bakery has 
been placed on a curfew after a vulnerable 
worker suffered fatal injuries in a fall.

On 15th September 2017 Southwark Crown 
Court heard how Mr Ezat Mohammed 
Mohammed Shamselden, an Egyptian 
national, fell through a mezzanine floor 
ceiling while undertaking building repairs at a 
commercial bakery run by Mr Othman Ahmed 
Hussein in Wembley, London.

An investigation by the HSE into the incident, 
which occurred on 27th November 2015, found 
the deceased, who was of no fixed abode, 
lacked the required equipment, skills and 
competencies to undertake work at height 
safely.

Mr Othman Ahmed Hussein pleaded guilty 
to breaching Section 3(2) of the Health 
and Safety at Work etc. Act 1974. He was 
sentenced to 12 months in prison, suspended 
for two years, given a three-month 8:00pm to 
7:00am curfew and ordered to pay a victim 
surcharge of £100.

COMPANY FINED AFTER WORKER 
SUFFERS CRUSH INJURIES

A Wolverhampton based company, Sterry 
Lane Limited, trading as LPD Demolition, has 
been fined after a 39-year old-employee was 
crushed by a reversing excavator.

Newcastle under Lyme Magistrates’ Court 
heard that on 3rd May 2016 employees of 
Sterry Lane Limited, had been contracted to 
complete demolition work on a site in Stafford. 
The employees were moving debris around 
the excavator when it began to reverse, 
crushing the man and leaving him with serious 
injuries to his leg and torso.
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BUILDING COMPANY FINED AFTER 
BREACHING GAS SAFETY LAWS

A North-west building firm and its director 
have been fined after a family of four were 
hospitalised due to exposure to carbon 
monoxide (CO) at their home.

Manchester (Minshull Street) Crown Court 
heard that SJW Joinery & Building Ltd and 
director Simon Wiley had been contracted by 
the homeowners to carry out building work 
at the house in Stalybridge. A single storey 
extension had been erected around parts of 
the property. The roof of that extension had 
been built over the existing flue to the boiler, 
leading to it venting into an enclosed space. 
The products of combustion of the boiler, 
including the toxic and odourless gas carbon 
monoxide, built up in the extension and 
entered the house. Four people were taken to 
hospital with CO poisoning. All four made a full 
recovery.

An investigation was launched by the Health 
and Safety Executive (HSE) after National Grid 
notified it of the incident. The investigation 
found that building plans relating to the 
work showed that risks of carbon monoxide 
exposure had not been considered during 
the planning stage. The building work was 
subsequently carried out without the builders 
having considered these risks to the residents.

SJW Joinery & Building Ltd pleaded guilty to a 
breach of Regulation 8(1) of the Gas Safety 
(Installation and Use) Regulations 1998 has 
been fined £6,000 and ordered to pay costs 
of £4298.

Director, Simon Wiley, pleaded guilty to a 
breach of Regulation 8(1) of the Gas Safety 
(Installation and Use) Regulations 1998 and 
also Section 37 of the Health and Safety at 
Work etc Act 1974. He has been sentenced to 
200 hours community service and ordered to 
pay £4298 costs.

ROOFING CONTRACTOR GIVEN 
SUSPENDED PRISON SENTENCE

A roofing contractor has been sentenced 
today for safety breaches after workers were 
left at risk of falling from unprotected roof 
edges.

 The failures of C Smith Roofing were 
discovered by health and safety staff, who 
could see unsafe scaffolding from their office 
window.

Mr Smith was given an eight-month prison 
sentence suspended for two years and 
ordered to complete 200 hours of community 
service.

Leeds Crown Court heard that in November 
2015 Mr Smith was contracted to carry out 
some roof repairs to a Guest House roof in 
Northallerton. Scaffolding was erected along 
the full length of the roof at the front of the 
property.

However, due to the presence of a 
conservatory structure at the rear, the 
company only erected a partial scaffold at 
the rear. It did not take the conservatory into 
account which left approximately two thirds of 
the rear roof edge unprotected.
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Clun and Dyffryn Chapel, Caerau.

An investigation by the HSE found that Mr 
Gibson (trading as All-Gone Waste) worked 
with asbestos containing materials that 
required him to have a licence from the HSE. 
He did not, and has never had, a licence 
issued to him for this purpose.

Mark John Gibson pleaded guilty to breaching 
Regulations 8(1) of the Control of Asbestos 
Regulations 2012, and Sections 2(1) and 3(1) of 
the Health and Safety at Work etc. Act 1974. 
He has been fined £1500.00 and ordered to 
pay costs of £2657.00
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The worker suffered multiple fractures to his 
legs and pelvis, as well as punctured lungs 
and liver injuries. He requires assistance 
to move around his home and he has not 
returned to work more than 16 months after 
the incident.

The investigation by the HSE found the 
company failed to implement a suitable 
management system to segregate 
pedestrians and vehicles on site.

The investigation also found the company 
failed to adequately plan the demolition work 
on site and failed to highlight the risks of 
workers and machinery operating in the same 
areas without clear communication between 
the driver and workers on the ground.

Sterry Lane Limited pleaded guilty to 
breaching Regulation 15(2) of the Construction 
(Design and Management) Regulations 2015.

The company has been fined £50,000 and 
ordered to pay costs of £1,726.88.

Scaffold Inspectors prosecuted after worker 
falls from height
Two scaffold Inspectors have been 
prosecuted after a worker fell through a gap 
between the scaffolding and the building, 
resulting in serious injuries.

Greater Manchester Magistrates’ Court heard 
how on 26th March 2014, the 49-year old 
worker was working on a re-roofing project. As 
he stepped down from the untiled roof onto a 
fixed scaffold, he fell through a gap between 
the working platform of the scaffolding and 

the building. He suffered fracture injuries to his 
spine and had to wear a back brace for eight 
weeks.

The scaffolding had been signed off as 
safe for use by Mr Stephen Harper and Mr 
Garry Arnold. The HSE investigation revealed 
that they had not carried out the relevant 
inspections and had falsified the certificates 
to show that all was safe for use.

Speaking after the hearing HSE Inspector 
Matt Greenly said: “Scaffold Inspectors are 
relied upon by workers and must be trusted. 
Falsely completing reports without carrying 
out a thorough inspection can lead to serious 
risks being missed and life changing accidents 
occurring.”

Mr. Stephen Harper and Mr. Garry Arnold, 
pleaded guilty to breaching Section 7(a) of the 
Health and Safety at Work etc. Act 1974 and 
were each sentenced to 170 hours community 
service and ordered to pay £1,500 costs.

WASTE REMOVAL CONTRACTOR FINED 
AFTER ASBESTOS CONCERNS

A waste removal contractor from Bridgend has 
been sentenced after undertaking asbestos 
removal work at two locations without being 
licensed to do so.

Swansea Magistrates’ Court heard how, 
on two occasions, on 1st September and 
7th November 2016, Mark John Gibson, 
who advertised as an asbestos removal 
service, was contracted to remove asbestos 
containing materials from properties in Pont Y 
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