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Welcome to the November 
edition of Callsafe Today.

We are still seeking any 
suggestions for improvement 
to on the content and format 
of CALLSAFE TODAY.

If you have any particular 
subject, related to health and 
safety please, that you would 
like further information and/or 
our opinions on, we would be 
delighted to provide these in 
future editions, or privately, if 
required.

Suggestions and/or requests 
please let us know by sending 
them to us via enquiries@
callsafe-services.co.uk.

We would also like to know 
if you appreciate what we 
already include and if you 
use it within your organisation 
to provide health and safety 
related information?
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BIMsafe
BIMsafe are arranging a 
number of meetings around 
the country to explain what 
the BIMsafe software does, its 
compliance with PAS 1192-6 
Specification for collaborative 
sharing and use of structured 
Health and Safety information 
using BIM and how it can 
assist with compliance with 
the Construction (Design and 
Management) Regulations 
2015, the Management of 
Health and Safety at Work 
Regulations 1999 and BS 
5975 CoP for temporary 

works procedures and the 
permissible stress design of 
falsework.

If you may be interested in 
attending one of these events, 
the first planned for London 
on Friday, 19th January 2018, 
please contact dave@bimsafe.
co.uk, expressing your interest 
and where in the country you 
would prefer to attend.

Best wishes

Dave Carr Director
Callsafe Services

http://www.bimsafe.co.uk
mailto:enquiries@callsafe-services.co.uk.
mailto:enquiries@callsafe-services.co.uk.
http://callsafe-services.co.uk/newsletter/
https://callsafe-services.co.uk/e-learning/
https://www.facebook.com/callsafeservicesltd
http://www.callsafe-services.co.uk
https://twitter.com/callsafesvcsltd
https://www.linkedin.com/company/callsafe-services-limited


40 years of construction health and safety, design and 
CAD experience at your fingertips

Compliance with PAS 1192-6, assistance with CDM2015 
and BS 5975 requirements

Information attached to 3D symbols from spreadsheets
3D symbols in either Autodesk or Bentley format
Bespoke design risk register, temporary works 

register and RAMS spreadsheets
Free copy of iConstruct (add-in to Navisworks)
Free access to the CIP Blue Book Construction

Health & Safety Manual
Free upgrades for the first year

Risks linked to the HSE website & the CIP Blue Book
Discounted access to Health & Safety

and CAD advice & training

D E S I G N E D  &  D E V E L O P E D  B Y

40 years of 
construction health
&  safety, design and 

CAD experience at 
your fingertips...

LAUNCHED AT

http://www.bimsafe.co.uk


40 years of construction health and safety, design and 
CAD experience at your fingertips

Compliance with PAS 1192-6, assistance with CDM2015 
and BS 5975 requirements

Information attached to 3D symbols from spreadsheets
3D symbols in either Autodesk or Bentley format
Bespoke design risk register, temporary works 

register and RAMS spreadsheets
Free copy of iConstruct (add-in to Navisworks)
Free access to the CIP Blue Book Construction

Health & Safety Manual
Free upgrades for the first year

Risks linked to the HSE website & the CIP Blue Book
Discounted access to Health & Safety

and CAD advice & training

D E S I G N E D  &  D E V E L O P E D  B Y

40 years of 
construction health
&  safety, design and 

CAD experience at 
your fingertips...

LAUNCHED AT

http://www.bimsafe.co.uk


6

London Fire
Brigade slams
construction
over fire safety



On 14th November 2017 
the Construction Manager 
Magazine reported on the 
submission to Dame Judith 
Hackitt’s Independent Review 
of Building Regulations made 
by the London Fire Brigade 
(LFB) last month.

The LFB has warned there 
will be an increase in serious 
building fires unless the 
construction industry “starts 
to take fire safety more 
seriously”.

The LFB said that 
“responsibility for ensuring 
buildings are constructed with 
proper fire safety measures 
sits with the construction 
industry and yet a general 
lack of competence means 
that dangerous decisions are 
being made about buildings’ 
design or construction”.

The organisation said that its 
fire safety experts often “face 
serious flaws” when they 
inspect buildings, including:
 > Significant construction
  defects – such as flawed
  compartmentation between
  flats which can allow fire
  and smoke to spread
  throughout buildings.
 > Critical fire safety systems,
  such as mechanical smoke
  ventilation, that either were
  not installed as per the

  original design, were poorly
  designed, or were not
  functional.
 > People in control of
  buildings not understanding
  or even knowing what fire
  safety measures are in
  place, let alone how best
  to maintain them.

The LFB’s submission to 
the Independent Review of 
Building Regulations and Fire 
Safety, included the following 
suggested changes to fire 
safety regulations:
 > A loophole to be closed
  which means technical
  fire safety elements can  
  be designed without the  
  involvement of a
  competent fire safety
  professional – for example
  escape routes.
 > Formal qualifications or
  accreditation for those who
  install life-saving systems
  such as smoke ventilation
  and fire detection and alarms.
 > Clearer definition of who is
  responsible for what under
  fire safety legislation.
 > A clampdown on companies
  which act as a building
  control body as well as
  offering fire engineering
  design advice without
  clear separation between
  the two roles.
 > A robust independent
  onsite inspection

  programme that ensures 
  the fire safety elements
  of a building’s design are
  translated into the finished
  construction.

Assistant commissioner for 
fire safety Dan Daly said: “It 
took a tragedy for everyone to 
take fire safety seriously and 
listen to what the Brigade has 
been saying for years about 
skills. Urgent action is needed 
to better regulate those who 
are responsible for ensuring a 
building’s design, construction 
and maintenance are fit for 
purpose.

“There are countless points 
where a dangerous decision 
can be made about a 
building’s design or upkeep 
and hardly any measures 
to ensure that the people 
making those decisions are 
sufficiently experienced and 
properly qualified.

“This means that potentially 
dangerous design flaws could 
exist within a building until we 
either find it at a later date, or 
in the worst case scenario, it 
is exposed by a serious fire.

“We don’t have the legal powers 
or the resources to check the 
entire fabric of a building, but we 
often uncover dangerous flaws 
that we can’t ignore.”
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Irish regulator launches online stress tool
On 2nd November 2017 Nick 
Warburton, deputy editor 
of IOSH Magazine, reported 
on the HSA’s new stress 
management tool.

The Health and Safety 
Authority (HSA) has urged 
employers in the Republic 
of Ireland to use a new free 
online tool to design and 
implement stress action plans. 

Developed with the State Claims 
Agency, the “Work Positive” 
tool can be used to carry out 
confidential psychosocial risk 
assessments. It has been 
designed to help employers 
assess workplace stressors, 

employee psychological 
wellbeing and critical incident 
exposure in the workplace. 
Intended to cover whole 
workforces, the HSA said the 
stress assessment can be 
carried out over three to six 
months and be re-used every 
few years. 

A 2016 study by the Dublin-
based Economic and Social 
Research Institute identified 
workers who are most at risk 
of developing the two most 
common types of work-related 
illness: stress, anxiety and 
depression and work-related 
musculoskeletal disorders, 
which account for 18% and 

50% of cases. 

The HSA says a Europe-wide 
survey on working conditions 
by the European Agency for 
Safety and Health at Work 
found that 22% of workers 
in the Republic of Ireland 
experienced stress at work 
“always” or “most of the time”. 
The proportion that “always” 
experienced stress was the 
third highest in the EU15 and 
tenth highest among the 34 
countries surveyed. 

The tool’s launch coincides 
with a new HSA campaign 
which aims to raise awareness 
of the damaging effects of 
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Irish regulator launches online stress tool
work-related stress. 

“All employers have a duty 
of care to provide a safe and 
healthy workplace,” said 
Patricia Murray, organisational 
psychologist with the HSA, 
“and this duty extends to 
mental as well as physical 
safety and health. The benefits 
of doing so not only extend to 
employees themselves but 
also to the business in the 
form of reduced absenteeism 
and increased employee 
engagement, performance and 
productivity.”

The Health and Safety 
Executive (HSE) plans to 

test its stress management 
standards in the three sectors 
that report the highest levels 
of work-related stress. 

Peter Brown, head of the 
HSE’s health and work 
programme, told IOSH’s 
National Safety and 
Health Conference that 
the pilots would evaluate 
the effectiveness of the 
standards, which were 
first published in 2004, in 
preventing and managing 
work-related stress in 
education, health and the 
prison service. 

The HSE plans to use the 

findings to develop sector-
specific guidance that offers 
employers “tested” solutions 
to be rolled out across these 
sectors. The guidance will 
consider issues such as 24/7 
connectivity, organisational 
justice and new technology.

The three two-year pilots, 
which form a key objective 
in the HSE’s stress work 
programme, will be carried out 
in 26 schools, one NHS board 
and a prison. 

The regulator’s renewed 
emphasis on stress follows a 
period from 2007 to 2015 when 
it was deprioritised.
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The prevalence rate of work-
related stress and mental 
health problems among 
workers in Great Britain rose 
in 2016-17 to 1,610 per 100,000 
workers, according to the 
latest Health and Safety 
Executive (HSE) injury and ill 
health statistics. This is the 
highest rate for at least the 
past 11 years.

The figures, which are drawn 
from the quarterly Labour 
Force Survey and other 
sources and produced 
by the Office of National 
Statistics, show that the 
number of workers who said 
they experienced stress, 
depression or anxiety was up 
7% on the previous period, 
from 488,000 (a rate of 1,510 
per 100,000 workers) to 
526,000. In 2014-15, 440,000 
workers reported a mental 
health problem caused or 
made worse by employment.

There were 236,000 reports 
of new cases of work-related 
stress, depression or anxiety 
in 2016-17, which corresponds 
to an incidence rate of 720 per 
100,000 workers, 4.3% up on 
the 2015-16 figure of 690 per 
100,000 workers.    

The condition has overtaken 
musculoskeletal disorders 
(MSDs) as the most commonly 
reported work-related illness. 
There were 507,000 cases of 
MSDs in 2016-17, 39% of the 
total, and a rate of 1,550 cases 
per 100,000 workers. This lower 
than the rate of 1,670 in 2015-16. 

The rate of self-reported work-
related MSDs has shown a 
generally downward trend, the 
HSE said.

The HSE’s annual statistics 
release shows that there were 
609,000 non-fatal injuries 
in 2016-17, 175,000 of which 
resulted in people taking more 
than seven days off work. 
Around 5.5 million working 
days were lost due to non-
fatal workplace injuries during 
that time, the LFS estimates. 

Handling, lifting or carrying, and 
slips, trips and falls accounted 
for almost 40% of non-fatal 
injuries to workers. In contrast, 
these contributed to only 2% 
of fatal injuries over the period 
2012-13 to 2016-17. Falls from 
height – the most common 
cause of fatal injury to workers 
over the past five years – 
accounted for just 7%. 

The rate of non-fatal workplace 
injuries per 100,000 workers 
has halved since 2000-01, the 
HSE said, but has remained 
broadly flat in recent years. 

In the manufacturing industry, 
the overall rate per 100,000 
workers of non-fatal injuries 
that led to an absence of more 
than seven days fell in 2016-
17, concealing a rise in several 
subcategories. In chemicals 
and chemical products 
manufacturing, for example, 
this figure rose 10% to 191. And 
in basic metal production, the 
rate of injuries that resulted 
in more than seven days off 
work increased 7.2% to 697. 

As reported in IOSH Magazine 
in July, there were 137 fatal 
workplace injuries in 2016-
17 compared with 144 in the 
previous year and 142 the year 
before that.

Chair of the HSE Martin Temple 
said: “These latest figures 
should act as a spur to reduce 
the impact of ill-health and 
injury on Britain’s workforce 
and businesses and we cannot 
rest on our reputation.” 

Occupational lung diseases, 
including asbestos-related 

Stress overtakes MSDs in 
Britain’s workplaces, says HSE



On 21st November 2017 
the SHP Magazine 
reported on the 
appointment of Sarah 
Newton, replacing Penny 
Mordant as the new 
health and safety minister. 

Sarah Newton, 
Conservative MP for 
Truro and Falmouth 
since May 2010, has 
been appointed as 
the health and safety 
minister following Penny 
Mordaunt’s move 
as part of a recent 
government reshuffle.

Newton has been 
made minister of state 
for disabled people, 
health and work at the 
Department for Work 
and Pensions (DWP).

Her responsibilities 
will include cross-
government disability 
issues; work and health 
strategy, including 
sponsorship of the Joint 
Work and Health Unit; 
disability employment, 
including Disability 
Confident, Work Choice, 
Access to Work, the 
Work and Health 

Programme and mental 
health in the workplace; 
support for those at risk 
of falling out of work, 
including occupational 
health and Statutory 
Sick Pay; and oversight 
of the Health and 
Safety Executive and 
the Office for Nuclear 
Regulation.

The move comes 
after Penny Mordaunt 
was moved to 
the Department 
for International 
Development, following 
Priti Patel’s resignation 
after unauthorised 
meetings with Israeli 
officials and politicians.

Newton’s previous role 
was as a junior minister 
in the Home Office, 
and her responsibilities 
included mental health, 
modern slavery, drugs, 
alcohol and anti-social 
behaviour.

She was educated 
at Falmouth 
Comprehensive School 
before reading history 
at Kings College 
London.
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Sarah Newton appointed 
new minister for health 

and safety at work

cancer, mesothelioma and chronic obstructive 
pulmonary disease, accounted for around 
12,000 of the 13,000 total deaths estimated to 
be linked to past exposures at work, the HSE 
said.  

In 2015, 2,542 people died from 
mesothelioma and a similar number died 
from lung cancer linked to past exposures 
to asbestos. There are projected to be 
around 2,500 mesothelioma deaths per 
year for the rest of the decade before the 
numbers begin to decline. 

Breaking down the stress-related illness 
by sector, the HSE found it was more 
widespread in public service industries, such 
as education, health and social care, and 
public administration and defence. 

Skilled trades, elementary occupations, 
and process plant and machine 
operatives had statistically significantly 
lower rates of work-related mental health 
problems at 460, 760 and 620 cases per 
100,000 workers respectively.

The figures also show that men are less 
likely than women to report a mental 
health problem. Over the past three years, 
the average prevalence rate for work-
related stress, depression or anxiety for 
men was 1,170 compared with 1,880 for 
women per 100,000 workers. 

Men were more likely to have an MSD 
than women, with 1,730 and 1,560 cases 
per 100,000 workers respectively, 
averaged over the three-year period 2014-
15 to 2016-17. 

Workplace injuries and ill health cost Britain 
£14.9bn last year.
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The latest annual injury and 
ill health statistics from the 
Health and Safety Executive 
(HSE) show 1.3 million workers 
were suffering from work 
related ill-health and there 
were 609,000 workplace 
injuries in 2016/17.

The figures show that while 
Britain remains one of the safest 
places to work, there is still work 
to do to drive figures down.

Workplace injury and new 
cases of ill health cost Britain 
£14.9bn a year with 31.2 million 
working days lost.

The annual statistics, compiled 
by HSE from the Labour Force 
Survey (LFS) and other sources, 
cover work-related ill health, 
workplace injuries, working 
days lost, costs to Britain and 
enforcement action taken.

Top line statistics show that in 
2016/17 there were;
 > 137 fatal injuries in Britain’s
  workplaces
 > 70,116 other injuries
  reported by employers
 > 12,000 lung disease deaths
  estimated to be linked to
  past work exposures
 > 554 cases prosecuted with
  fines from convictions
  totalling £69.9 million

Martin Temple, HSE Chair, said 
of the findings: “These latest 
figures should act as a spur 
to reduce the impact of ill-
health and injury on Britain’s 
workforce and businesses 
and we cannot rest on our 
reputation.

“We will only achieve long 
term improvement by a 
collective approach to improve 
workplace standards. Poor 

standards lead to poor health 
and increased injuries which 
is bad for the workforce and 
business.”

Though there were fewer 
prosecutions taken in 2016/17, 
the statistics show an increase 
in fines to £69.9 million from the 
2015/16 total of £38.8 million. 
New sentencing guidelines 
in England and Wales were 
introduced in 2016. Twenty 
large fines accounted for £30.7 
million of the new figure.

Fines are not collected by HSE 
but are levied by the courts in 
criminal cases and paid to HM 
Treasury.

The full annual injury and 
ill-health statistics report can 
be found at: http://www.hse.
gov.uk/statistics/.

Britain’s annual injury and
ill health statistics released
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courseschedule

UKATA ASBESTOS AWARENESS

16 Jan 2017  Staffordshire ASBA180116 £55.00

--------------------------------------------------------------------------------------------------------------------------------------
APS CDM2015 AWARENESS

17 Jan 2018  Staffordshire CDMA180117  £300.00

--------------------------------------------------------------------------------------------------------------------------------------
IOSH MANAGING SAFELY IN CONSTRUCTION 

23-25, 30-31 Jan 2018  Staffordshire IMSC180123 £950.00

--------------------------------------------------------------------------------------------------------------------------------------
THE SYNERGY OF CDM2015 AND BIM

14 Feb 2018 Staffordshire  SBIM180214 £300.00

--------------------------------------------------------------------------------------------------------------------------------------
APS DESIGN RISK MANAGEMENT AND CDM2015 FOR DESIGNERS 

21-22 Feb 2018  Staffordshire ADRM180221  £620.00

--------------------------------------------------------------------------------------------------------------------------------------
APS MANAGEMENT OF PRE-CONSTRUCTION HEALTH AND SAFETY 

6-8 March 2018  Staffordshire MPHS180306  £810.00

--------------------------------------------------------------------------------------------------------------------------------------
CDM2015 FOR FACILITIES MANAGERS

28 March 2018  Staffordshire CDMF180328  £290.00
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DISCOUNTS AVAILABLE FOR MULTIPLE BOKKING ON A SINGLE COURSE AND/OR
PAYMENT ONE MONTH BEFORE THE COURSE COMMENCEMENT
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TRAINING & EVENTS
CALLSAFE PUBLIC COURSES
We have programmed a number of public 
courses as follows. The detailed programme of 
courses is shown on the previous page.

MANAGEMENT OF PRE-
CONSTRUCTION HEALTH AND 
SAFETY 3 DAY COURSE
This APS accredited course is aimed 
at those persons who will be performing the 
duties of the Principal Designer on behalf of 
their employer, who has been appointed to 
this role by the Client.

It provides knowledge on the requirements, 
methods that could be used to achieve these 
requirements and the personal qualities 
necessary. The course also provides for the 
additional services that could be offered 
by the Principal Designer, or as a separate 
commission, for advising and assisting the 
Client with the Client’s duties. 

DESIGN RISK MANAGEMENT AND 
CDM2015 FOR DESIGNERS 2 DAY 
COURSE
This APS accredited course is aimed at 
Designers and Design Risk Managers, 
providing a full understanding of the 
Designers’ duties under CDM2015 and the 
options that are available for achieving these 
obligations.

The course could also be suitable for Principal 
Designers if they are experienced in the 
design requirements of CDM2007. Discussions 
and debates are encouraged throughout this 
course.

CDM2015 AWARENESS
1 DAY COURSE
This APS accredited course is 
designed to provide all persons 
involved in construction projects, including 
current and potential clients, project 
managers, principal designers, designers, 
principal contractors and contractors with a 
broad overview on the CDM Regulations 2015.

CDM2015 FOR FACILITIES MANAGERS
1 DAY COURSE
This non-accredited course is 
designed to provide Facilities 
Managers, and designers 
and contractors working for 
Facilities Managers, with an understanding of 
their duties under the CDM Regulations 2015. 
Larger fit-out and refurbishment projects will 
be discussed as well as planned maintenance 
and reactive repair activities.

MANAGING SAFELY IN CONSTRUCTION
5 DAY COURSE
This IOSH accredited course has been 
developed to provide managers, designers, 
etc. the knowledge and skills necessary to 
enable them to recognise the hazards likely to 
be present in the construction industry and 
the actions needed to control and manage 
them.

The course is suitable for Principal Designers, 
Designers, Project Managers, Facilities 
Managers and Managers of any construction-
related organisation.

TRAINING & EVENTS

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:

gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701

http://www.callsafe-services.co.uk
mailto:gemma.esprey%40callsafe-services?subject=
http://
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TRAINING & EVENTS
THE SYNERGY OF CDM2015 AND BIM
1 DAY COURSE
This non-accredited course is designed 
for clients, designers, principal designers, 
contractors and principal contractors 
performing duties under the CDM Regulations 
2015 and are likely to perform these duties 
on projects that will comply with the Building 
Information Modelling (BIM) requirements. This 
course would also be useful to facilities and 
asset managers who may be considering the 
benefits of BIM in managing assets. 

ASBESTOS AWARENESS 1/2 DAY COURSE
This UKATA accredited course provides 
supervisors and trades personnel employees 
whose work could foreseeably disturb the 
fabric of a building and 
expose them to asbestos 
containing materials with 
the knowledge necessary 

to recognise where these materials may 
occur and the precautions/actions necessary. 
The course satisfies the requirements for 
training as contained in the HSE document, 
L143, for personnel who may disturb asbestos 
containing material, but does not qualify them 
to work with asbestos. Construction industry 
designers will also benefit from this course.

IN-HOUSE COURSES
The above public courses, and many other 
CDM and other health and safety courses 
are offered as ‘in-house’ courses, where 
the trainer presents the course at a venue 
provided by the delegates’ employer, and are 
priced at a daily rate.

Details of all courses offered can be found at:
www.callsafe-services.co.uk, most of which 
can be customised to a particular customer’s 
needs.    

15

TRAINING & EVENTS

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:

gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701

http://
http://www.callsafe-services.co.uk
http://
http://www.callsafe-services.co.uk
mailto:gemma.esprey%40callsafe-services?subject=
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latestprosecutions

COMPANY DIRECTOR RECEIVES 
SUSPENDED PRISON SENTENCE 
AFTER LORRY TOUCHES OVERHEAD 
POWER LINES
The director of a London-based waste 
contractor has been fined and handed a 
suspended sentence after a lorry contacted 
132kV overhead power lines (OHLs) in North 
London.

Southwark Crown Court heard how, on 10th 
June 2013, Hanly Waste Services Limited 
had been contracted to construct a bund 
(an earth hill) on a farm, directly underneath 
overhead power lines. A lorry tipping on top of 
the bund came into contact with the overhead 
power lines causing arcing which damaged 
both the wires and the lorry.

Fortunately, the driver was unhurt, although 
contact with power lines can result in death.

An investigation by the Health and Safety 
Executive (HSE) into the incident found that 
the company put no controls in place to 
prevent vehicles coming into contact with 
overhead power lines. Hanly Waste Services 
Limited had received advice from UK Power 
Networks, the power network operator, about 
working near overhead power lines on a 
number of occasions both before and after 
the incident as the company had continually 
failed to implement controls and reduce the 
bund level to achieve minimum statutory 
clearances.

Donal Hanly pleaded guilty to breaching 
Section 37 of the Health and Safety at Work 
etc. Act 1974 and was fined £8,000 and 

ordered to pay costs of £7,068.34. The judge 
also imposed a six-month prison sentence 
suspended for 12 months and a Director 
Disqualification order for a period of seven 
years.

SCAFFOLDING COMPANY FINED 
AFTER WORKER INJURED
A construction company has been fined 
after a worker fell three metres and lost 
consciousness.

Huntingdon Magistrates’ Court heard how, on 
10th February 2016, an employee of HI-Pro 
Scaffolding Ltd was dismantling a temporary 
scaffold roof when he fell about three metres 
through the temporary roof, onto the fixed 
roof below. The employee was knocked 
unconscious, spent two days in hospital and 
suffered a broken thumb which required metal 
pins to be fitted. In total, he was off work for 
two months.

The investigation by the HSE into the incident 
found that Hi-Pro Scaffolding Ltd had not 
planned the work properly. There was a lack 
of communication and the employee was not 
trained or experienced in this type of scaffold. 
The company also failed to provide suitable 
personal protective equipment to prevent a 
fall.

HI-Pro Scaffolding Ltd, has been fined £7,000 
for breaching Section 2(1) of the Health and 
Safety at Work etc Act 1974 and been ordered 
to pay costs of £3621.00.

ELECTRICAL CONTRACTOR FINED 
AFTER WORKER CRUSHED
A specialist electric engineering contractor 



latestprosecutions

has been fined after an employee suffered 
serious crush injuries.

Newcastle-under-Lyme Magistrates Court 
heard how, on 2nd February 2016, an 
employee at Instrument and Control Services 
Ltd was injured when a top heavy 650-750kg 
electrical control panel which he was moving 
fell, trapping him to the ground. He suffered life 
changing injuries including a fracture that split 
the left and right side of his lower pelvis apart. 

An investigation by the HSE found that 
Instrument and Control Services Ltd, 
who provide electrical engineering and 
refurbishment services, failed to properly 
assess the risks involved and to provide 
both a safe system of work and the proper 
instructions and training needed for moving 
the panel. 

Instrument and Control Services Ltd pleaded 
guilty to breaching Section 2(1) of the Health 
and Safety at Work etc Act 1974. The company 
was fined £60,000 and was ordered to pay 
costs of £2923.62 and a Victim Surcharge of 
£120.

DEMOLITION CONTRACTOR FINED 
AFTER WORKER FALLS TO DEATH
A Glasgow based demolition contractor has 
been fined after a worker fell to their death 
from a mezzanine deck during a demolition 
project in Edinburgh.

Edinburgh Sheriff Court heard how, on 
15th January 2015, an employee of Walker 
Demo Limited died 10 days after he fell while 
dismantling a mezzanine deck at the Fort 

Kinnaird Retail Park south of Edinburgh. The 
employee, Peter Millar, gained access onto the 
mezzanine level to remove wooden boards 
and lost his balance. There were no measures 
in place to prevent him falling to the ground.

The investigation by the HSE found that the 
demolition activity had not been adequately 
planned to prevent danger as there were no 
measures in place to prevent access onto the 
mezzanine floor and no measures in place to 
prevent a person falling from the mezzanine 
deck.

Walker Demo Limited pleaded guilty to 
breaching Section 3(1) of the Health and 
Safety at Work etc. Act 1974 and was fined 
£40,000.

ROOFING CONTRACTOR FINED AFTER 
WORKER FALLS THROUGH ROOF
Michael Kurz (trading as Weathersure 
Industrial Roofing) has been sentenced after 
a worker fell through a roof whilst working at 
height.

Grimsby Magistrates’ Court heard that on 
31st July 2015, Mr William Hill was working 
for Michael Kurz, assisting in the re-roofing 
of an industrial building. Mr Hill was carrying 
roofing sheets across the roof to where they 
were to be fitted. One of the roof lights had 
been removed and Mr Hill fell approximately 
2 metres through the opening. He suffered a 
broken hip with ligament and muscle damage 
to his left arm and shoulder. He had worked for 
the company for only two weeks.

A HSE investigation found that no physical 
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control measures were in place to prevent 
persons falling through the opening where the 
skylight had been.

Michael Douglas Kurz was found guilty of 
breaching Section 2(1) of the Health and 
Safety at Work etc Act 1974 and was fined 
£1,000 and ordered to pay costs of £500 
costs.

UTILITY COMPANY FINED AFTER 
EXPOSING EMPLOYEES TO ASBESTOS
A Paisley based utility services company 
has today been fined for exposing four of 
its employees to asbestos during work at 
Anderson Tower in Motherwell in 2014.

Hamilton Sheriff Court heard that four 
electricians employed by IQA Operations 
Group Ltd had been drilling through door 
transom panels to fit electric cables into each 
property within the tower block as part of the 
installation of a new low voltage distribution 
system.

The company had identified that an asbestos 
survey was carried out ahead of the works 
starting but did not include a survey of the 
transom panels above each flat entrance door.

The four electricians started work on the site 
on 23rd June 2014 and drilled holes in the door 
transom panels in all 44 flats. The electricians 
were not aware that the panels contained 
asbestos, so no measures were in place to 
control exposure to airborne asbestos fibres.

On 2nd July 2017, a resident raised a concern 
that the panels were asbestos, work was 

stopped and the panels tested. The samples 
tested positive for asbestos. Immediate 
action was taken to decontaminate the flats 
which involved the local council making 
arrangements for the residents to leave their 
properties while the work was being done.

An investigation by the HSE found that IQA 
Operations Group Ltd had failed to provide 
and maintain a safe system of work to identify 
the presence of asbestos in the transom 
panels and failed to carry out a suitable 
and sufficient assessment of risk to their 
employees from asbestos when carrying out 
cable routing work.

IQA Operations Group Ltd has been fined 
£6000 after pleading guilty to a breach of 
Section 2 (1) of the Health and Safety at Work 
etc. Act 1974.

EMPLOYEE SUFFERED SERIOUS 
BURNS FROM STRIKING 
UNDERGROUND ELECTRIC CABLE
A company undertaking excavation work has 
been fined for safety breaches, when a worker 
was burned after striking an underground 
electrical cable.

Chelmsford Magistrates’ Court heard that in 
February 2016 an employee was excavating 
the ground at a site on Spare Lease Hill in 
Loughton, Essex. He struck an electrical cable 
and was set on fire. He received significant 
burns to his lower body, causing him to be 
hospitalised for one month and unable to work 
for six weeks.

An investigation by the HSE found the 
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company failed to adequately plan, manage 
and monitor the construction work; failed to 
obtain drawings from the utility company 
detailing the position of underground cables, 
and did not re-scan the affected ground to a 
sufficient depth while excavation work was 
ongoing.

Both the injured person, and the employee 
responsible for scanning the ground did 
not receive training for their tasks, despite 
this being detailed in the company’s risk 
assessments and method statements.

Mason Construction (London) Limited pleaded 
guilty to breaching Regulation 13(1) of the 
Construction (Design and Management) 
Regulations 2015 and has been fined £25,000 
and ordered to pay costs of £3979.68.

EMPLOYER FINED AFTER UNSAFE 
WORK AT HEIGHT
An employer from Greater Manchester has 
been fined for exposing workers to dangerous 
work at height conditions.

Manchester Magistrates’ Court heard that Mr 
Ahmed Ali had unsafe scaffolding on all three 
sides of a semi-detached property in Cardigan 
Drive Bury (missing guard rails, missing boards 
and unsafe base materials for scaffolding) 
putting people at risk from a fall from height.

An inspector from the HSE conducted an 
unannounced inspection of the site in July 
2015, following a complaint made to HSE by 
a member of the public. Although there was 
no work ongoing at the time of the visit, Mr 
Ali was identified as the person in control of 

the property and a Prohibition Notice (PN) 
was served. A further visit was carried out in 
August 2015, where it was found work was 
still in progress on the scaffolding, therefore 
breaching the PN.

Mr. Ahmed Ali pleaded guilty to breaching 
Section 33(1)(g) of the Health and Safety at 
Work etc. Act 1974 and Regulation 4(1) of the 
Work at Height Regulations 2005.

He was sentenced to twenty-six weeks 
imprisonment, suspended for twelve months, 
and ordered to pay costs of £10,938.

ROOFING CONTRACTOR FINED AFTER 
WORKER FELL THROUGH A SKYLIGHT
A Dudley based contractor has been fined 
after a 30-year old labourer fell more than six 
metres through a fragile roof.

Wolverhampton Crown Court heard how Mr 
Stephen Spreadbury hired the services of the 
worker to help him complete roof work at a site 
in Wolverhampton. On 7th January 2017. The 
man was walking along a solid section of the 
roof when his path became blocked off by Mr 
Spreadbury, who was continuing to work. As 
the worker tried to move round he stepped on 
what he believed to be a solid piece of roofing, 
which in fact was a glass skylight that he then 
fell through and landed on the concrete floor 
below.

The man suffered numerous fractures to his 
spine, pelvis and shoulder because of this 
fall from height. He spent several weeks in 
hospital and will never return to work as a 
roofer.
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The investigation by the HSE found Stephen 
Spreadbury failed to address the risk of 
working at height and on fragile surfaces 
before undertaking this roofing work, he also 
failed to ensure that fellow workers had the 
adequate support to complete this work and 
this resulted in the work being carried out in 
an unsafe manner.

Stephen Spreadbury pleaded guilty to 
breaching Regulation 4(1) of the Work at 
Height Regulations 2015 and has been 
sentenced to 180 hours community service 
and given a six-month prison sentence 
suspended for twelve months.

SOLAR PANEL COMPANY FINED AND 
DIRECTOR sentenced after worker falls from 
height
The Managing Director of a solar panel 
company has received a suspended prison 
sentence and the company has been fined.

Gloucester Crown Court heard how a worker 
suffered serious injuries after falling through a 
fragile rooflight at a farm in Kemble. The worker 
suffered fractures to the skull and pelvis 
because of this incident.

An investigation by the HSE into the incident, 
which occurred on 26th August 2015, found 
that Switch Capital EMEA Ltd had failed to 
ensure the safety of those working on the 
roof, they did not install safety netting which 
would have prevented the fall.

It was found Mr Timothy Dobson, who was 
Managing Director of Switch Capital EMEA Ltd 
at the time of the accident made the decision 

not to use safety netting.

Switch Capital EMEA Ltd pleaded guilty to 
breaching Regulation 4(1) of the Work at 
Height Regulations 2005 and has been fined 
£54,000.00 and ordered to pay costs of 
£12,000.00.

Mr Timothy Dobson pleaded guilty to 
breaching Section 37 of the Health & Safety 
at Work Act 1974. He was sentenced to seven 
months imprisonment, suspended for two 
years. He was also ordered to complete 150 
hours community service and pay costs of 
£12,000.00.

COMPANY FINED AFTER EMPLOYEE 
FALLS FROM BONNET OF VEHICLE
A Kendal based construction company that 
specialises in laying roadways has been fined 
after one of its employees fell from the bonnet 
of a tar laying machine.

Dumfries Sheriff Court heard that on 7th 
November 2016, an employee of M & W 
Tarmacadam Contractors Limited working at 
the Arkleton Estate, Langholm Dumfriesshire 
was standing on the bonnet of the tar laying 
machine to cut the branches of overhanging 
trees when he fell from the bonnet into the tar 
hopper. Darren Mundell sustained a fractured 
back and damaged spinal cord causing 
permanent paralysis from the waist down.

An investigation by the HSE found that M & 
W Tarmacadam Contractors Limited had failed 
to plan the task of cutting the overhanging 
branches and this resulted in an employee 
using the bonnet of the tar laying machine 
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which was not a safe place to work.

M & W Tarmacadam Contractor Ltd was fined 
£10,000 after pleading guilty to breaching 
Regulation 4 of the Work at Height Regulations 
2005.

COMPANY FINED AFTER WORKER 
SUFFERS ELECTRIC SHOCK
A North-East company, Green North East 
Trading Bidco Limited, has been sentenced 
after a sub-contractor suffered an electric 
shock when he cut through a live cable.

South Tyneside Magistrates’ Court heard how, 
on 20th March 2016, the injured person was 
removing an item of industrial equipment at 
the site in Davy Bank, Wallsend. Believing the 
equipment to be electrically isolated, he cut 
through an electricity supply cable.

The HSE investigation found the company, 
which traded as Impetus Waste Management, 
had failed to adequately plan and manage the 
work carried out by its contractors who were 
removing some equipment. The contractor 
started work to remove equipment having 
been told it was safe to do so. During the work 
the contractor cut though an electric cable to 
a fan. This cable was live and the contractor 
suffered an electric shock which resulted 
in hospital treatment. After the incident, it 
was found that there were several pieces 
of equipment that had not been electrically 
isolated.

Green North East Trading Bidco Limited (in 
administration) were found guilty of breaching 
Section 3(1) of the Health and Safety at Work 
etc. Act 1974 and was fined £900,000 with 
£5390 costs by South Tyneside Magistrates’ 
Court.

ALL THE LATEST 
INDUSTRY NEWS, 

REPORTS, PROJECTS AND 
PROSECUTIONS STRAIGHT 

TO YOUR INBOX
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