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When is winter going to 
end???? We hope you are all 
keeping warm and dry.

Callsafe welcome a new 
employee, Michelle Lynch, who 
joined the team on 5th March. 
A short profile on Michelle is 
included in this edition.

ISO 45001
BS ISO 45001:2018, 
Occupational health and 
safety management systems. 
Requirements with guidance for 
use, has now been published 
and can be ordered from the 
British Standards Institute (BSI). 
BS ISO 45001 replaces OHSAS 
18001:2007. It is different from 
OHSAS 18001 because it aligns 
with the other key management 
systems standards, including 
ISO 9001 and ISO 14001, 
making it much easier to 
build integrated management 
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systems.

Also published, and available 
from BSI, is BS 45002-0:2018, 
Occupational health and safety 
management systems. General 
guidelines for the application of 
ISO 45001. This standard was 
specifically developed to help 
current users of OHSAS 18001 
migrate to ISO 45001. BSI state 
that it can help organizations of 
all sizes and types that want to 
implement ISO 45001, including 
first time users. It’s also suitable 
for organizations that are not 
yet ready to comply with all of 
the requirements in ISO 45001, 
but want to systematically 
improve OH&S management.

NEWS
Included the News section 
of this edition is an article 
describing the Health and 
Safety Executive’s opinion 

on the inadequacy of much 
“off-the-shelf” manual handling 
training and the continuing 
Grenfell Tower actions with 
the London Assembly call for 
sprinklers in every tower block.

Articles on the prosecutions 
of McDonald’s Restaurants for 
inadequate traffic management 
and training, and a UKIP 
candidate, the client, who 
instructed a contractor not to 
take the necessary precautions 
are also included as news items.

Best wishes

Dave Carr Director
Callsafe Services
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UKIP candidate jailed for 
manslaughter over swimming 
pool death
On 27th March 2018 Elaine 
Knutt of Health + Safety at 
Work magazine reported that a 
property tycoon, who formerly 
stood as a parliamentary and 
local council candidate for UKIP, 
was last week sentenced to two 
years six months in jail at Bristol 
Crown Court over the over the 
death of a builder working at his 
Exeter home.

Keith Crawford, 73, was 
sentenced following his 
conviction by a jury earlier this 
month of gross negligence 
manslaughter, after builder 
Peter Clements died in January 
2015 due to lack of safety 
precautions during a trench 
excavation. 

Crawford was also given a 
concurrent sentence of 12 
months for failure to comply with 
health and safety regulations.
Clements, 48, died when the 
trench he was excavating 
to create a “soak away” for 
Crawford’s swimming pool 
partially collapsed on top of him.
Clements’ two co-workers, his 
son Ryan and digger driver 
Ross Phillips, pulled him out 
alive using chains attached to a 
digger. 

Keith Crawford refused to pay 
for trench protection that would 
have prevented the tragedy 

However, after suffering a 
collapsed lung, broken ribs and 

other injuries, Clements died 
several days later in hospital of 
cardiac arrest. 

The jury in the manslaughter trial 
at Exeter Crown Court heard 
Crawford argue that he could 
not be held responsible for the 
death because Clements was 
a sub-contractor who was not 
directly employed by him.
But the jury decided that he 
exerted enough control over 
the work to be considered 
Clements' employer, and that 
he had refused to respond to 
safety concerns raised by the 
victim and two other workers. 
In particular, the jury was told 
that Crawford had refused to 
pay the £480 cost of installing 

a “trench box”, apparently telling 
Clements to ''just carry on with 
what you are doing''.

Prosecuting, lawyer Stephen 
Mooney told the court: "The 
reason Crawford gave to Mr 
Phillips why a trench box was 
not appropriate was that it 
was too expensive. Mr Phillips' 
perception was that this work 
needed to be done quickly and 
cheaply but not safely.”

"There is no sentence I can 
pass that can possibly reflect 
the loss suffered by Amanda 
Clements and her family. A 
particularly sad feature of this 
case is that Ryan Clements saw 
his father buried."

Mr Justice James Dingemans 
After the death, Crawford visited 
Clements' widow, Amanda, and 
handed her £1000.

The judge also ordered Crawford 
to pay £15,000, to cover the 
costs of the prosecution, within 
six months.
Mr Justice James Dingemans 
told him at Bristol Crown Court: 
"This case is a tragedy for all. 

There is no sentence I can 
pass that can possibly reflect 
the loss suffered by Amanda 
Clements and her family.
“A particularly sad feature of 
this case is that Ryan Clements 
saw his father buried.
''I am sure there was plain and 
obvious risk of death from 
the collapse of the side of the 
trench."
 
Crawford told the trial at Exeter 
Crown Court that he owned 
about 60 properties and 
collected about £360,000 gross 
in rent every year.
He had stood as a UKIP 
candidate in several council 
elections, and contested the 
Exeter parliamentary seat in 
2010 and 2015. 
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London Assembly calls for 
sprinklers in every tower block
As reported in the SHP Online 
Magazine on 22nd March 
2018, the London Assembly 
has called for sprinklers to be 
installed in every tower block in 
England and warned tragedies 
like Grenfell Tower must not be 
allowed to happen again.

In a new report, Never 
again: Sprinklers as the next 
step towards safer homes, 
the Assembly calls on the 
government to make Automatic 
Fire Suppression Systems 
(AFSS) compulsory in every 
residential building above 18 
metres high.

It also recommends that 
ministers amend building 
regulations to require all new 
care homes and sheltered 
housing blocks to be fitted with 
sprinkler systems throughout 
England.
Retrofitting fund
In addition, the report also 
calls on London Mayor, Sadiq 
Khan, to create a £50 million 

retrofitting fund to pay for 
installing AFSS in 200 high-risk 
buildings over the next five 
years.

It notes that passive fire safety 
measures, such as fire doors, 
could “significantly” reduce the 
risk of loss of life and property.

But AFSS measures now 
currently not mandatory in 
buildings under 30 metres high 
in England.
“What happened to Grenfell 
Tower and the people who lived 
there must never be allowed 
to happen again,” said report 
author, Navin Shah.
Mandatory installation of AFSS
“Since January 2016, the 
installation of Automatic Fire 
Suppression Systems (AFSS) 
has been compulsory in all 
new dwellings in Wales, and 
in Norway, Finland, and in 
some US jurisdictions, sprinkler 
systems are also required.

“The Government needs to set 

out a clear road map towards 
making AFSS mandatory in 
England,” added Mr Shah.

“As a very important first 
step, AFSS must be made 
compulsory in all new 
residential buildings over 18 
metres – six storeys – high, as 
well as new care homes and 
sheltered housing.

“Requiring AFSS to be 
retrofitted in every existing 
building is not immediately 
feasible. In those buildings over 
30 metres high alone, this could 
cost up to £500 million.

“Currently, we are behind the 
rest of the world when it comes 
to safeguarding Londoners from 
the horrific consequences of 
fire,” said Mr Shah. “It is time 
we act swiftly and decisively to 
change this.”

To read the full London 
Assembly report see here.

McDonald's put untrained
17-year-old at risk directing traffic
As reported in the IOSH 
Magazine on 27th March 2018, 
fast food chain McDonald’s 
has been fined after a teenage 
employee was hit by an angry 
motorist outside its Lakeside 
Shopping Centre branch in 
Thurrock, Essex.

Road signs for the restaurant’s 
drive-through and car park 
entrances were unclear and 
Danny Osborne had been 
asked by his shift manager 
to go outside and direct 
customers.

While he was doing so a 
motorist became “aggressive” 
and drove into Osborne, who 
was 17 at the time, fracturing 
his knee.

Thurrock Council brought 
the prosecution after its 
investigation into the incident 
on 18th April 2014 found 
McDonald’s had not trained its 
staff how to direct and control 
traffic.

Basildon Crown Court was told 
that less than a year before 
Osborne was struck two other 
workers had sustained minor 
injuries while directing traffic 
outside the same restaurant.

Representatives of McDonald’s, 
including vice president of 
its south UK operations, Jon 
Betts, pleaded guilty to two 
breaches of health and safety 
regulations.

Recorder Philip Brook-Smith 
fined the company £200,000 
and ordered it to pay £26,343 
in costs.

Prosecuting lawyer Richard 
Heller said: “At no stage had the 
company contemplated that 
employees may have been at 
risk from either an accidental or 
deliberate collision.”

A McDonald's spokesperson 
told IOSH Magazine: “We 
can confirm that we were 
involved in a hearing last 
week at Basildon Crown 
Court regarding an incident 
concerning an employee, at 
our West Thurrock restaurant in 
2014. At the time the restaurant 
was wholly owned and run 
by McDonald’s Restaurants 
Limited and has since been 
taken over by a franchisee.

“The incident took place in the 
car park of the West Thurrock 
restaurant, and involved 
a customer vehicle and 

employee who was assisting 
the flow of traffic around the 
car park. The safety of both 
our customers and people 
is our priority and we have 
apologised unreservedly to the 
employee in question for what 
took place.

“This was an unusual car 
park layout and following the 
incident we immediately took 
temporary measures to alter 
the flow of traffic in the car 
park until planning permission 
could be sought for permanent 
alterations. The permanent 
structural alterations made in 
September 2014 improved the 
layout of the car park meaning 
that none of our employees are 
required to assist with traffic 
management.

“During the trial the health 
and safety procedures we 
have put in place throughout 
the restaurant portfolio were 
praised by the judge. He said 
‘McDonald’s procedures are 
very thorough’ and ‘I accept 
and have seen evidence of 
McDonald’s rigorous approach 
to procedures’.”



HSE urges firms to ditch
“off-the-shelf” training
As reported in the SHP Online 
Magazine on 22nd March 2018, 
Simplistic and “off-the-shelf” 
training for manual handling is 
a “waste of time and money”, 
according to the Health and 
Safety Executive (HSE).

Launching new online advice 
on musculoskeletal disorder 
(MSD), the HSE’s health and 
work portfolio manager Geoff 
Cox said research shows 
training involving bending your 
knees to lift a cardboard box 
is “just a waste of time and 
money” and does not make 
any difference.

The solution
“The overall aim is to avoid and 
reduce manual handling, and 
that’s where employers should 
start if their workforce faces 
manual handling risks,” said Mr 
Cox.

“Don’t start with training, 
start with re-organising and 
redesigning your working 
practices,” he added.

“If you do need staff 
training, and there are many 
residual risks where this is 
the case, then this needs 
to be customised and 
professionally delivered. Any 
such training should be based 
on observations of current 
working practices; and should 
be informed by the views and 
experience of the workforce.”

The new MSD guidance has 
been developed with input 
from various businesses, trade 
unions and professional bodies.

Comments from individuals at 
EEF and RoSPA
Commenting on the new 
advice, the head of health 
and safety policy at EEF, Terry 
Woolmer, added: “The new 
web-based advice won’t 
tell you how to resolve your 
MSD issues, but it will help 
you decide what types of 
approaches suit your business 
and where to get the help you 
need.”
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While RoSPA health and 
safety consultant Roy McKee 
commented: “It allows the 
risk profile of the company to 
dictate the level of competence 
and extent of help necessary, 
rather than a person’s 
accreditation or qualifications.

“Where previously, SMEs 
might not know where to go 
for assistance in ergonomic 
interventions or workplace 
designs, hopefully the web 
guide will change this.”

The HSE’s advice can be seen 
at: http://www.hse.gov.uk/msd/
external-help.htm, entitled 
‘Getting help with manual 
handling risks in your business.

Examples are provided of how 
manual handling risks can be 
reduced, prioritising design 
and planning to reduce risks 
and providing training that is 
specific to the equipment and 
techniques to be used.

Are you managing hazards 
and risks on your project?

Do you comply
with PAS 1192-6?

BIMSAFE BROUGHT TO YOU BY

We will show you how you can automatically attach Health and Safety information 
to 3d symbols in your model using our bespoke risk and hazard spreadsheet.

Other benefits include:
> 40 years of experience in Heath and
	 Safety	experience	at	your	fingertips.
> You comply with PAS 1192-6
 (currently in Draft format)
> Information attached to 3D symbols
 from a simple spreadsheet
> Free 3D symbols in either Autodesk
 or Bentley format
> Free	bespoke	risk	register	spreadsheet
> Free copy of iConstruct (add-in to Navisworks)
> Free	login	details	to	the	CIP	website	giving	you	access	to	CIP	Knowledge
> Free	upgrades	for	the	first	year
> Risks linked to the HSE website
> Access	to	Health	and	Safety	advice	and	training

www.bimsafe.co.ukFOR MORE INFO & TO ARRANGE YOUR DEMONSTRATION VISIT



courseschedule

APS MANAGEMENT OF PRE-CONSTRUCTION HEALTH AND SAFETY

17-19 April 2018  Staffordshire MPHS180417  £290.00

--------------------------------------------------------------------------------------------------------------------------------------

APS DESIGN RISK MANAGEMENT AND CDM2015 FOR DESIGNERS

16-17 May 2018  Staffordshire MPHS180417  £290.00

--------------------------------------------------------------------------------------------------------------------------------------

APS CDM2015 AWARENESS

24 May 2018  Staffordshire CDMA180524  £290.00

--------------------------------------------------------------------------------------------------------------------------------------

THE SYNERGY OF CDM2015 AND BIM

12 June 2018  Staffordshire SBIM180612  £290.00

--------------------------------------------------------------------------------------------------------------------------------------

CDM2015 FOR FACILITIES MANAGERS

19 June 2018  Staffordshire CDMF180619  £290.00

DISCOUNTS AVAILABLE FOR MULTIPLE BOKKING ON A SINGLE COURSE AND/OR
PAYMENT ONE MONTH BEFORE THE COURSE COMMENCEMENT

PROFILE
Michelle Lynch

We are pleased to welcome a new 
member of our team.

Michelle Lynch joined Callsafe 
Services Limited on 5th March as a 
consultant and trainer.

Michelle has 16 years’ experience 
of working on construction 
projects, mainly in the water and 
waste sectors, but including some 
building, highways and demolition 
projects. Michelle performed the 
duties of a CDM Coordinator on 
some of these projects.

Michelle has a broad knowledge of 
the industry, originally commencing 
her career as a project coordinator, 
progressing through to project 
manager, and latterly as a health 
and safety advisor, including the 
health and safety inspection of 
construction sites.

She has performed the function 
of design coordinator on a 
number of projects and produced 
and reviewed pre-construction 
information packs, produced 
construction phase plans and 
compiled health and safety files.

Michelle has also been the chair of 

a HAZOP team, involving organising 
the studies and closing out the 
actions with the designers.

She has developed and presented 
toolbox talks on-site, up to 1/2 day 
in duration.

Her key skills include:
• Ensuring CDM compliance at all 
stages of projects
• Ability to communicate clearly, 
confidently and effectively with all 
levels of management
• Leading and inspiring the 
project team in removing health and 
safety risks at source
• Giving presentations and other 
safety communications such as 
team briefs, training sessions, 
workshops etc.
• Time and resource 
management to ensure provision of 
Principal Designer and CDM Advisor 
services 
• Resourceful and self-reliant, 
capable of making important 
decisions independently

Michelle will initially be part of 
the Callsafe Principal Designer 
and CDM Advisor team providing 
support and assistance to the 
Environment Agency.
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TRAINING & EVENTS
THE SYNERGY OF CDM2015 AND BIM
1 DAY COURSE
This non-accredited course is designed 
for clients, designers, principal designers, 
contractors and principal contractors 
performing duties under the CDM Regulations 
2015 and are likely to perform these duties 
on projects that will comply with the Building 
Information Modelling (BIM) requirements. This 
course would also be useful to facilities and 
asset managers who may be considering the 
benefits of BIM in managing assets. 

ASBESTOS AWARENESS 1/2 DAY COURSE
This UKATA accredited course provides 
supervisors and trades personnel employees 
whose work could foreseeably disturb the 
fabric of a building and 
expose them to asbestos 
containing materials with 
the knowledge necessary 

to recognise where these materials may 
occur and the precautions/actions necessary. 
The course satisfies the requirements for 
training as contained in the HSE document, 
L143, for personnel who may disturb asbestos 
containing material, but does not qualify them 
to work with asbestos. Construction industry 
designers will also benefit from this course.

IN-HOUSE COURSES
The above public courses, and many other 
CDM and other health and safety courses 
are offered as ‘in-house’ courses, where 
the trainer presents the course at a venue 
provided by the delegates’ employer, and are 
priced at a daily rate.

Details of all courses offered can be found at:
www.callsafe-services.co.uk, most of which 
can be customised to a particular customer’s 
needs.    
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TRAINING & EVENTS

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:

gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701

TRAINING & EVENTS
CALLSAFE PUBLIC COURSES
We have programmed a number of public 
courses as follows. The detailed programme of 
courses is shown on the previous page.

MANAGEMENT OF PRE-
CONSTRUCTION HEALTH AND 
SAFETY 3 DAY COURSE
This APS accredited course is aimed 
at those persons who will be performing the 
duties of the Principal Designer on behalf of 
their employer, who has been appointed to 
this role by the Client.

It provides knowledge on the requirements, 
methods that could be used to achieve these 
requirements and the personal qualities 
necessary. The course also provides for the 
additional services that could be offered 
by the Principal Designer, or as a separate 
commission, for advising and assisting the 
Client with the Client’s duties. 

DESIGN RISK MANAGEMENT AND 
CDM2015 FOR DESIGNERS 2 DAY 
COURSE
This APS accredited course is aimed at 
Designers and Design Risk Managers, 
providing a full understanding of the 
Designers’ duties under CDM2015 and the 
options that are available for achieving these 
obligations.

The course could also be suitable for Principal 
Designers if they are experienced in the 
design requirements of CDM2007. Discussions 
and debates are encouraged throughout this 
course.

CDM2015 AWARENESS
1 DAY COURSE
This APS accredited course is 
designed to provide all persons 
involved in construction projects, including 
current and potential clients, project 
managers, principal designers, designers, 
principal contractors and contractors with a 
broad overview on the CDM Regulations 2015.

CDM2015 FOR FACILITIES MANAGERS
1 DAY COURSE
This non-accredited course is designed to 
provide Facilities Managers, and designers 
and contractors working for Facilities 
Managers, with an understanding of their 
duties under the CDM Regulations 2015. Larger 
fit-out and refurbishment projects will be 
discussed as well as planned maintenance 
and reactive repair activities.

MANAGING SAFELY IN CONSTRUCTION
5 DAY COURSE
This IOSH approved course has been 
developed to provide 
managers, designers, etc. 
the knowledge and skills 
necessary to enable them to 
recognise the hazards likely to be present in 
the construction industry and the actions 
needed to control and manage them.

The course is suitable for Principal Designers, 
Designers, Project Managers, Facilities 
Managers and Managers of any construction-
related organisation.

TRAINING & EVENTS

Further details of these, and other, courses can be found on our website:
www.callsafe-services.co.uk, or by contacting Gemma Esprey at:

gemma.esprey@callsafe-services.co.uk or by phone on: 01889 577701
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breaching Regulation 15(2) of Construction 
(Design and Management) Regulations 2015 
and has been fined £26,000 and ordered to 
pay costs of £5,271.38.

Bellway Homes Ltd pleaded guilty to breaching 
Regulation 13(1) of Construction (Design and 
Management) Regulations 2015 and has been 
fined £31,500 and ordered to pay costs of 
£48,600.

Speaking after the case, HSE Inspector, Ian 
Shearring, said: “The risks associated with 
construction vehicles is well-known and both 
companies failed in their duties to address 
these. Both Bellway Homes as the principal 
contractor, and A D Bly as subcontractor, have 
today been held to account for failing to take 
adequate action to protect the health and 
safety of persons working on their site.”

COMPANY, DIRECTOR AND WORKER 
SENTENCED AFTER CARRYING OUT 
UNREGISTERED GAS WORK
On 9th March 2018 a Chelmsford based 
company and director were fined after 
conducting gas work at a domestic property 
in Mount Pleasant, Maldon, without being gas 
safe registered.

Chelmsford Crown Court heard how N Murray 
and Sons Ltd had been contracted in May 
2014 to install two boilers at two domestic 
properties in Essex. Following the boilers being 
fitted complaints were made to Gas Safe 
Register.

Gas Safe Register Inspectors subsequently 
confirmed that the gas appliances installed 

by an employee of N Murray and Sons 
were considered to be “at risk” and required 
immediate work to ensure the safety of the 
occupiers of the properties.

An investigation by the HSE found that Nigel 
Murray, director of N Murray and Sons Ltd, 
had sub-contracted gas installation work 
to his son who he knew was not Gas Safe 
Registered. It was also found that Nigel 
Murray was aware that Grant Murray was not 
competent or Gas Safe Registered but allowed 
the work to be completed.

N Murray and Sons Ltd pleaded guilty to 
breaching two charges of Regulation 3(2) 
of the Gas Safety (Installation and Use) 
Regulations 1998. The company has been 
fined £6000.

Nigel Murray pleaded guilty to breaching 
two charges of Section 37 of the Health and 
Safety at Work etc Act 1974 and has been 
sentenced to a six-month community order 
and a 7pm – 5am curfew for four months.

Grant Murray pleaded guilty to breaching two 
charges of Regulation 3(1) of the Gas Safety 
(Installation and Use) Regulations 1998 and he 
has been sentenced to a 12-month community 
order and a 7pm – 5am curfew for six months.

Speaking after the hearing HSE Inspector 
Edward Crick said: “Gas Safe Registered 
engineers are regulated and have to ensure 
they can prove they are competent. This safe 
guard is removed when people choose not 
to register which is highlighted in this case, 
where the individual placed people at risk of 
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COMPANY AND DIRECTOR 
SENTENCED AFTER SCAFFOLDER 
SERIOUSLY INJURED
On 7th March 2018 a scaffolding company 
and its managing director were sentenced 
after one of its scaffolders suffered a serious 
injury whilst taking down a scaffold.

Brighton Magistrates’ Court heard how LS 
Scaffolding was contracted to erect a scaffold 
and temporary roof over a pair of houses 
to enable the conversion of the lofts. While 
dismantling the roof of the structure at the 
site on Upton Court Road, Slough, a worker fell 
and broke his femur.

An investigation by the Health and Safety 
Executive (HSE) into the incident, that 
occurred on 28th July 2016, found that LS 
Scaffolding Ltd regularly used untrained 
workers and failed to ensure scaffold 
structures were designed by competent 
persons. The investigation also found that 
the company and its director failed to ensure 
the work on a complex scaffold was properly 
planned, supervised or carried out.

LS Scaffolding Ltd pleaded guilty to breaching 
Regulations 4(1) and 8(b)(ii) of The Work at 
Height Regulations 2005. The company was 
fined £47,000 and ordered to pay costs of 
£7,371 with a £170 surcharge.

Lakhbir Khakh, director of LS Scaffolding Ltd 
pleaded guilty to breaching two counts of 
Section 37 of the Health and Safety at Work 
etc. Act 1974 and was sentenced to 18 weeks 
custodial sentence, suspended for 12 months, 
and was fined £1,700 with a £115 surcharge.

After the hearing, HSE Inspector, Dominic 
Goacher, commented: “It is essential that 
scaffolding companies ensure that non-
standard scaffolds are safely erected to a 
design produced by a competent scaffold 
engineer and that safe systems of work are 
planned and used by competent workers.”

TWO COMPANIES FINED AFTER 
WORKER RUN OVER BY A TELEHANDER
Bellway Homes Ltd and A D Bly Construction 
Ltd were fined on 8th March2018 after a 
worker was struck by a telehandler.

Basildon Magistrates’ Court heard how, on 
14th July 2015, a grounds worker was run over 
by a telehandler whilst undertaking work in 
the middle of the construction site road. The 
grounds worker was fortunate that he passed 
under the body of the reversing telehandler, 
and not under the wheels, which would have 
likely resulted in his death. The resulting 
injuries include chipped vertebra, muscular 
and tendon damage and the worker has been 
diagnosed with post-traumatic stress disorder 
(PTSD).

The investigation by the HSE found both the 
principal contractor, Bellway Homes, and 
subcontractor, A D Bly Construction, failed in 
their duties to effectively plan, manage and 
monitor control measures to address the risks 
associated with construction site vehicles. 
The investigation also found they failed to 
manage and control the risk of persons being 
struck by a vehicle on their construction site.

A D Bly Construction Ltd pleaded guilty to 
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Inspector issued two prohibition notices 
(PNs) to the company when he found an 
unsupported, deep excavation in the front 
garden with insufficient controls to prevent 
members of the public accessing the hazard. 
The Inspector also found that a steel beam 
was being lifted unsafely.

The investigation also found that there were 
no toilet and washing facilities for workers 
on the site. The company also failed to 
comply with an improvement notice that was 
issued after the Inspector’s visit, after failing 
to provide suitable and sufficient welfare 
facilities.

The HSE investigation found that Toft 
Construction Ltd did not properly plan the 
lifting operations or carry it out safely. The 
company failed to take suitable and sufficient 
measures to prevent falls into the excavation 
and to fence it off to prevent risks to the 
public.

Toft Construction Limited, pleaded guilty to 
breaching Sections 2(1), 3(1) and Section 
33(1)(g) of the Health and Safety at Work 
etc. Act 1974. The company also pleaded 
guilty to breaching Regulations 15(11) and 
Regulation 2 of the Construction (Design and 
Management) Regulations 2015.

The company was fined £20,000 with 
£5,176.90 costs.

COMPANY AND DIRECTOR FINED FOR 
EXPOSING WORKERS TO FALL FROM 
HEIGHT RISKS
A solar panel installation company and its sole 

director were fined on 16th March 2018 for 
failing to manage and control fall from height 
risks.

Reading Crown Court heard how, after a 
concern was raised by a member of public, a 
HSE Inspector made a visit to the site where 
Sasie Limited was installing solar panels on 
the roof of a commercial building. On this visit 
the Inspector identified two workers on the 
roof without any form of fall protection and a 
prohibition notice was served.

When the HSE Inspector returned to the site 
three days later there was further unsafe 
work being carried out on the roof. An 
investigation by HSE found that the unsafe 
work was allowed to continue by the director, 
Mr Kelly despite a member of public bringing 
it to his attention and the serving of the 
prohibition notice.

Sasie Limited pleaded guilty to breaching 
Sections 2(1) and Sections 33(1)(g) of the 
Health and Safety at Work etc Act 1974 and 
also Regulation 6(3) of the Work at Height 
Regulations 2005. The company was fined 
£10,000 and ordered to pay costs of £6,300.
Mr Een Marsden Kelly pleaded guilty to 
breaching two counts of Section 37(1) of the 
Health and Safety at Work etc Act 1974 and 
was fined £500.

COMPANY FINED AFTER WORKERS 
DEVELOP HAND ARM VIBRATION 
SYNDROME (HAVS)
On 21st March 2018 Design and Supply Limited 
was been fined after a worker was exposed to 
Hand Arm Vibration Syndrome (HAVS).
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harm in their homes.

“It is important that anybody who has gas 
work carried out checks their engineer 
is carrying a valid Gas Safe Registered 
identification card. They should also check 
online or call Gas Safe Register to confirm 
they are competent to carry out the work.”

To check on the legal competence of 
engineers, go to: https://www.gassaferegister.
co.uk/.

COMPANY FINED FOR UNLICENSED 
ASBESTOS REMOVAL FROM PRIMARY 
SCHOOL
A construction company was fined on 12th 
March 2018 after it carried out unsafe and 
unlicensed asbestos removal during the 
refurbishment works in a junior school in 
Dursley.

Cheltenham Magistrates Court heard how, in 
October 2016, R F Gardiner Limited removed 
asbestos in an unsafe manner and did not 
have the appropriate licence to carry out the 
work. Operatives working for the company 
were exposed to high levels of airborne 
asbestos fibres during the removal work, as 
no water suppression was used and they had 
not been face-fit tested for the face masks 
they were wearing.

An enclosure under negative pressure 
was not set up to contain the asbestos 
fibres released during the removal and as 
such asbestos fibres were spread to the 
surrounding area. Workers also had no way of 
decontaminating onsite on completion of the 

work.

The HSE investigation found that poor 
planning of the work meant that unsafe 
and unlicensed asbestos removal work was 
undertaken.

R F Gardiner Limited pleaded guilty to 
breaching Sections 8(1), 11(1) and 16 of the 
Control of Asbestos Regulations 2012 and was 
fined £28,000 and ordered to pay costs of 
£1,141.80.

Speaking after the hearing, HSE Inspector 
James Lucas said “The company in this case 
should have ensured appropriate measures 
were identified during the planning process 
to include the engagement of a licensed 
asbestos contractor to carry out correct 
control measures and safe working practices 
for the removal of the asbestos.

“Companies should be aware that HSE will 
not hesitate to take appropriate enforcement 
action against those that fall below the 
required standards”.

CONSTRUCTION FIRM FINED OVER 
SAFETY AND WELFARE FAILINGS
On 13th March 2018 a construction firm was 
fined after failing to safeguard the public and 
workers from an unsafe excavation and lifting 
operation, and not providing adequate welfare 
facilities for workers on site.

Greater Manchester Magistrates’ Court heard 
how, on 23rd June 2016, Toft Construction 
Limited were undertaking the refurbishment 
of a domestic property in Salford. A HSE 
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Merthyr Tydfil Magistrates’ Court heard how 
an employee of the company was exposed to 
vibration from the use of handheld pneumatic 
buffing and sanding tools over a period of 15 
years causing him to develop HAVS.

The HSE investigation found the company 
had failed to implement a safe system of 
work in order to control the risk of exposure 
to vibration. The company had not carried out 
a suitable risk assessment of work activities 
from the use of the power tools resulting 
in poor control measures. The company 
had not provided adequate information, 
instruction and training for employees or 
supervisors which resulted in inadequate 
control measures when working and a lack of 
adequate supervision.

The court heard employees were exposed to 
vibration levels that had not been reduced to 
as low as was reasonably practicable thereby 
increasing their risk of developing HAVS. The 
investigation also found the company had did 
not have a suitable health surveillance system 
in place which is vital to identify symptoms at 
an early stage.

Hand Arm Vibration Syndrome (HAVS) is a 
serious condition caused by regular and 
frequent exposure to hand arm vibration. 
Regular and frequent exposure can lead to 
permanent health effects. HAVS can result in 
tingling, numbness, pain and loss of strength 
in the hands causing distress and sleep 
disturbance, affecting the ability to do work 
safely.

Design and Supply Limited pleaded guilty 
to breaching Section 2(1) of the Health and 
Safety at Work Act 1974, and has been fined 
£50,000 and ordered to pay costs of £1,881.70.

Speaking after the hearing, HSE Inspector 
Lee Jones said, “This was a case of the 
company completely failing to understand 
the importance of assessing the risk to their 
employees from exposure to vibration and 
therefore putting in place the correct control 
measures.

“If they had understood why health 
surveillance was necessary, it would have 
ensured that it had the right systems in place 
to monitor worker’s health and the employee’s 
condition would have not have been allowed 
to develop to a severe and life altering stage.”

COMPANY FINED AFTER MULTIPLE 
SAFETY FAILINGS
Quainton Logistics & Storage Ltd was fined on 
22nd March 2018 after both putting workers at 
risk and allowing conditions on site to fall well 
below the expected standard.

Liverpool Magistrates’ Court heard how, on 
4th May 2016, operatives were smashing 
asbestos roof sheets with crow bars to 
remove them from a derelict warehouse in 
Bootle, Merseyside. In addition to the risk 
of asbestos exposure, workers were at risk 
of falling into open service pits as no edge 
protection or fall restraint equipment was in 
place. Workers were not provided with PPE 
and there were no toilet or washing provisions 
on site.
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On site, operating a Mobile Elevated Work 
Platform (MEWP) and fork lift truck, were three 
operatives all of whom were foreign nationals 
and only one spoke English. In another area of 
the building, a MEWP was parked next to the 
open pits, only around 1 metre from the edge. 
The MEWPS and fork lift truck were in very 
poor condition, covered in broken asbestos 
cement sheets.

An investigation carried out by the HSE found 
that Quainton Logistics & Storage Ltd failed to 
put measures in place to manage the work or 
to ensure the health and safety of operatives. 
The company also failed to implement safe 
systems of work or correct procedures for 
removing asbestos material.

Quainton Logistics and Storage Limited 
pleaded guilty to breaching Section 3(1) 
of the Health and Safety at Work etc. Act 
1974 and Regulations 15(2) and 28(6) of the 
Construction (Design and Management) 
Regulations 2015.  The company was fined 
£14,000 and ordered to pay costs of £ 
6,817.44.

EGG PRODUCER AND JOINERY 
CONTRACTOR FINED AFTER WORKER 
FALLS FROM ROOF
On 28th March 2018 a Preston egg production 
company and a joinery sub-contractor were 
fined after a worker fell through a roof.

Preston Magistrates’ Court heard how an 
employee of T& J Leigh had been helping the 
joinery contractor, Harry Jackson, to re-roof an 
old feed mill building when he fell five metres 
through a gap, to the concrete floor below 

causing serious head and arm injuries.

The HSE investigation into the incident, which 
took place at Ghyll View Farm in Longton on 1st 
November 2016 found the roof work was not 
properly planned with no measures in place 
to prevent or mitigate a fall through or from the 
roof.

T & J Leigh (a partnership) pleaded guilty 
to breaching Section 2(1) of the Health 
and Safety at Work etc act 1974 and has 
been fined a total of £50000 with costs of 
£2855.32.

Harry Jackson pleaded guilty to breaching 
Section 3(2) of the Health and Safety at Work 
etc act 1974 and was given a 16-week prison 
sentence, suspended for 12 months. He was 
also ordered to carry out 150 hours unpaid 
work and pay costs of £2855.32.

Speaking after the hearing, HSE Inspector, 
Steven Boyd, said: “This avoidable incident 
resulted in serious injuries, a fall from this 
distance could easily have been fatal.

“Roof work should always be properly planned 
with measures put in place to prevent a 
dangerous fall.

“Companies commissioning roof work should 
make reasonable checks regarding the 
competence of a contractor to undertake 
work at height safely”
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