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Welcome to the August edition of Callsafe Today, 
with the usual articles on what is happening in the 
construction health and safety arena.

Callsafe, in conjunction with Cassidy Forsythe Ltd are
developing a new software package to add to 3D models
and the BIM process, with the aim of assisting 
construction project designers and contractors and 
asset managers with their health and safety obligations. 
This joint venture is called BIMsafe Ltd.

Best wishes

Dave Carr
Director
Callsafe Services
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Are you managing hazards 
and risks on your project ?

You need
BIMsafe
We will show you how you can automatically attach
Health and Safety information to 3d symbols in your 
model using our bespoke risk and hazard spreadsheet.

The benefits to you are :
> 40 years of experience in Heath and Safety experience
	 at	your	fingertips.
> You comply with PAS 1192-6 (currently in Draft format)
> Information attached to 3d symbols from a simple spreadsheet
> Free 3d symbols in either Autodesk or Bentley format
> Free bespoke risk register spreadsheet
> Free copy of iConstruct (add-in to Navisworks)
> Free login details to the CIP website giving you the CIP Blue book
> Free	upgrades	for	the	first	year
> Risks linked to the HSE website
> Access to Health and Safety advice and training 



BIMSAFE BROUGHT TO YOU BY
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THE following article was posted 
on SHP Online by Lauren 
Applebey on 13th July 2017. 

The HSE’s latest provisional 
workplace fatality figures show 
that 137 people died at work 
in 2016/17, the second lowest 
year on record. But, many 
key figures across health and 
safety are speaking out about 
the “hidden figures” of between 
20,000 and 50,000 deaths 
each year due to past poor 
working conditions of heart 
and lung diseases and work 
cancers. [1]

Work related suicides are now 
also thought to be more than 
100 per year, and over 2,500 
people each year are dying 
from mesothelioma, with the UK 
having the highest incidence of 
disease in the world.

No-one ever died from too much 
regulation, but the human cost 
of ‘cutting red tape’ remains 
intolerable – GMB

The headline figures
Overall fatalities:
 • 2015/16 – 147 workers died
 • 2014/15 – 142 workers died
 • 2013/14 – 136 workers died
 • 2012/13 – 150 workers died

 • 2011/12 – 171 workers died

Fatalities by sector:
This year the construction and 
agriculture sectors had the 
highest number of deaths:
 • 30 construction
 • 27 agriculture
 • 19 manufacturing
 • 14 logistics
 • 14 waste industry
 • 33 Other

Fatalities by accident types:
 • Struck by moving vehicle 31
 • Falls from a height 25
 • Struck by moving object 20
 • Trapped by something
  collapsing/overturning 10
 • Contact with moving
  machinery 8
 • Contact with electricity 8

GMB, which has members 
across every sector of the 
British economy, said the official 
workplace death figures hide 
tens of thousands of related 
deaths, saying that the figure of 
137 is “just the tip of the iceberg” 
and that every death demands 
justice and enforcement.

Work-related fatalities are 
entirely preventable so we 
must strive to reduce this 
number further. – IOSH

A fuller assessment of work 
related ill-health and injuries, 
drawing on HSE’s full range of 
data sources, will be provided 
as part of the annual Health 
and Safety Statistics release 
on 1 November 2017.

Comments from across OSH

HSE
HSE Chair Martin Temple 
said: “Every fatality is a tragic 
event that should not happen. 
While we are encouraged 
by this improvement on the 
previous year, we continue 
unwaveringly on our mission 
to prevent injury, death and ill 
health by protecting people 
and reducing risks.”

He continued: “As we approach 
the one-year anniversary of 
this incident, our thoughts 
remain with the families of 
those who died. We continue 
to fully support West Midlands 
Police’s investigation.”

GMB
Dan Shears, GMB Health and 
Safety Director, said: “Whilst 
this is a low figure compared 
to the plateau of recent years, 
it is absolutely no cause for 
celebration.
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“Each of these avoidable deaths 
is a tragic cutting short of a life, 
and leaves behind devastated 
family, friends, and colleagues.

“Every one of these deaths 
deserves full investigation, 
with enforcement and 
prosecution where
warranted.

“In an economy moving
from industrial manufacture
to service provision, it
remains shocking that 137 
died at work – and this figure 
excludes tens of thousands 
of deaths due to industrial 
disease, work-related suicide, 
and deaths
on road, rail, air and sea.

“It gives a misleading picture of 
the true ‘burden’ of health and 
safety failings on our society.

“The recent disaster at 
Grenfell Tower shows the 
consequences of deregulation, 
and this government and 
future governments must 
ensure that our regulations 
are protected, strengthened, 
and proactively enforced, so 
that next years’ statistics 
reflect genuine progress and 
protection of workers.
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“No-one ever died from too 
much regulation, but the 
human cost of ‘cutting red 
tape’ remains intolerable.”

Hazards Campaign
Welcoming the fall in 
workplace deaths, nationwide 
workplace safety group the 
Hazards Campaign warned 
the figure was “dwarfed by 
the numbers of people dying 
of work-related illnesses, 
including at least 5,000 a 
year who lose their lives to 
asbestos-related cancers”.

“We estimate that around 
50,000 people die each year 
due to past poor working 
conditions of heart and lung 
diseases and work cancers,” 
the campaign said adding that 

the “government’s obsession 
with cutting “red tape” really 
meant abolition of regulations 
which protect workers”.

The “Grenfell Tower fire was a 
publicly visible result of how 
the Tory bonfire of red tape led 
to a real-life inferno of people,” 
Hazards argue, as reported by 
the Morning Star.
“We call for an end to this 
deadly deregulation culture 
now.”

IOSH
The Institution of Occupational 
Safety and Health (IOSH) 
welcomed the reduction in 
deaths, but urged a continued 
focus on efforts to ensure it 
is part of a downward trend 
in work-related fatalities and 

that work activities in 2017-18 
do not endanger lives through 
poor risk management.

In its new five-year strategy, 
WORK 2022, one of the 
Institution’s main aims is 
to enhance the health and 
safety profession to ensure it 
keeps pace with our rapidly-
changing world of work.

Shelley Frost, Executive 
Director of Policy at IOSH, 
said: “The fact that fewer 
people are being harmed by 
work activities shows that 
employers are recognising 
the importance of health and 
safety.

“This is in no small part down 
to the knowledge, experience 
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and vigilance of health and 
safety professionals who 
ensure that risks are managed 
effectively in workplaces.

“But 137 people were still killed 
in work-related accidents last 
year. Work-related fatalities 
are entirely preventable so 
we must strive to reduce this 
number further.

“When we gather with 
practitioners and policymakers 
in Singapore for the World 
Congress on Safety and 
Health at Work in September 
this year, one of the themes 
will be ‘Vision Zero’, which 
aspires to eradicate workplace 
fatalities.”

The UK currently has 

the highest incidence of 
mesothelioma in the world. 
This latest figure, the HSE said, 
reflects widespread exposure 
to asbestos before 1980, now 
manifesting as disease in 
older people.

Ms Frost added: “While 
organisations recognise 
safety as a key business 
value, it is vital that they 
also control worker exposure 
to carcinogens such as 
asbestos.

“We are concerned about the 
high number of mesothelioma 
deaths relating to asbestos 
exposure, which is more 
than 15 times the number of 
deaths caused by workplace 
accidents. It is likely this figure 

will decline from the start of 
the next decade but the fact 
is that deaths are increasing 
worldwide.

“Through our No Time to 
Lose occupational cancer 
campaign, IOSH is determined 
to see cases of mesothelioma 
and other cancers relating to 
exposure to carcinogens at 
work decline globally.”

Further information on these 
statistics can be found at 
http://www.hse.gov.uk/
statistics

http://www.gmb.org.uk/
newsroom/workplace-
death-figures
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DOUG Florence wrote in 
the IOSH Magazine on 10th 
August 2017 his opinions on, 
the complications involved 
for certifying machinery and 
products coming in and out 
of the UK as safe for use after 
Brexit.

One of the many issues yet to 
be clarified ahead of the UK’s 
departure from the European 
Union (Brexit) is the future of 
product safety and health 
legislation. The government’s 
Great Repeal Bill revokes the 
European Communities Act 
(ECA) 1972 and provides for all EU 
regulation to be copied across 
into domestic UK law to ensure 
a smooth transition on the day 
after Brexit. The government will 
then have the power to “amend, 
repeal and improve” laws in 
subsequent years.

Since UK workplace and 
product safety legislation is 
based on EU requirements, 
the effects of Brexit on UK 
consumers, workers and 
especially manufacturers 
could be profound. Product 
safety legislation is likely to 
be most affected so it will be 
incumbent on the government 
to find an approach that 
receives widespread 
acceptance.

Much of UK safety legislation 
is based on EU directives and 
regulations and implemented 
as statutory instruments (SIs). 
These allow the provisions 
of an act of parliament to be 
brought into force or altered 
without the need to pass a 
new act. The conditions of 
membership of the EU include 
passing the provisions of 

directives into national law. 
EU regulations, on the other 
hand, have direct effect in 
law in member states without 
the need for translation into 
national law; the REACH 
chemicals authorisation and 
registration legislation is one 
example.

The three main areas of safety 
legislation are consumer 
protection, workplace safety 
and product safety; this final 
one also having implications 
for consumer protection and 
workplace safety.

Three safeties
Consumer safety is covered 
by the Consumer Rights Act 
(CRA) 2015. The legislation is 
concerned primarily with fair 
trading, but it does require 
products to be fit for purpose 
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and safe. The CRA does not 
refer to EU requirements 
and should be little affected 
by Brexit, although trading 
standards officers may need 
to find different criteria from 
EU requirements for what 
constitutes a product that is 
“fit for purpose” from a safety 
point of view.

Workplace safety is based 
on the “six pack” regulations, 
which cover issues such 
as work equipment, manual 
handling and personal 
protective equipment. These 
regulations too should be 
little affected by Brexit. 
They are based on general 
requirements but some do 
reference EU CE marking 
regulations as a criterion of 
safety. If CE marking is no 
longer valid in the UK after 

Brexit, different safety criteria 
would have to be substituted.

Product safety is potentially 
a difficult issue. Because EU 
directives and regulations 
are guarantors of free trade 
rather than safety, the UK 
SIs in this area are based 
on Article 95 of the 1957 
treaty that established the 
European Community which 
concerns free trade – and 
were consolidated in 2007 by 
the Treaty on the Functioning 
of the European Union. Article 
95, enshrined in UK law in 1972, 
would be repealed on Brexit, 
leaving the UK regulations with 
no legal basis.

Conformity with the directives 
and regulations is indicated 
by a CE marking on the 
product or packaging plus 

a written declaration by the 
manufacturer. Accredited 
notified bodies appointed 
by EU member states offer 
varying degrees of third-party 
inspection and control.

There are 22 CE marking 
directives and regulations 
at present and they cover 
consumer and industrial 
products, including toys, 
medical devices, machinery, 
lifting equipment, gas 
appliances, consumer 
electrical appliances, and 
industrial safety equipment. 
They mainly concern 
safety but some are wider 
ranging and cover noise and 
environmental issues, for 
example.

The basis of conformity is with 
the essential requirements of 
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the directives and regulations 
that are defined further by 
harmonised EN standards. 
There is also the General 
Product Safety Directive 
(GPSD). This does not include 
any provision for CE marking 
but provides a general duty to 
supply safe products that are 
not covered by more specific 
regulations.

Post-Brexit options
Leaving issues such as 
customs tariffs aside, UK 
manufacturers wishing to 
continue to export to the 
remaining 27 member states 
will face the same problems 
and costs as those outside 
the bloc do now. They are not 
insurmountable but they are 
an extra burden.

The key questions are what 
happens to the UK’s own 
product safety legislation 
and how burdens on 

manufacturers, exporters and 
importers can be minimised. 
The consensus in industry 
appears to be that what 
we have now, though not 
perfect, works well and there 
is considerable resistance to 
change.

The government needs to 
consider what, if anything, 
would replace CE marking 
as an indicator of product 
safety and what criteria 
would be used in future. There 
are various options, which 
will be dictated by the UK’s 
negotiators and the other 
members of the union.

CUSTOMS AND PRACTICE
The first option would be for 
the UK to remain in the EU 
customs union. In this case, 
little would change from a 
product safety point of view 
as EU free trade directives 
and regulations would 

continue to apply. The existing 
arrangements could remain in 
place with little modification 
except a change in the SIs 
from referring to the ECA to 
whatever implements the 
customs union agreement. 
Before the UK general election 
in June the government 
indicated that its negotiators 
would not try to achieve this 
“soft” Brexit outcome.

The second option is a mutual 
recognition agreement (MRA) 
between the EU and the UK 
for CE marking, product safety 
directives and regulations 
and EN standards. This 
would produce minimal 
disruption to consumers, 
manufacturers, importers and 
exporters because the current 
arrangements would be 
little changed. The UK would 
continue to recognise the CE 
marking and the tests that 
confer the marking process 
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as a means to demonstrate 
that a product is safe. The UK 
would recognise certificates 
issued by EU-notified bodies 
and the EU would recognise 
certificates issued by UK-
notified organisations.

This approach would be in line 
with the government’s stated 
aim of making a new customs 
agreement that meets the 
best interests of the UK. But 
an MRA might be politically 
difficult since it would 
require the UK government 
to continue to align UK 
regulations with developments 
in EU law and there are no 
precedents. It would require 
complex negotiation with the 
EU to agree to recognise the 
UK laws. And the UK would 
have to continue to accept 
CE markings, which might be 
politically unacceptable. The 
UK would have no influence 
on future direction of EU 
directives and regulations and 
legal reasons could emerge 
that questioned acceptance 
or use of a product safety 
system based on a foreign 
organisation’s laws.

THEIR RULES
The third option is that the UK 
could unilaterally continue to 
accept EU CE marking and 
the process and requirements 
set out in directives and 
regulations as indicators 
of safe products. The UK 

would accept certificates 
from EU notified bodies, but 
there would be no reciprocal 
acceptance by the 27 EU 
countries. This may not be 
possible outside the customs 
union and it has the same 
political problem as the 
second option of putting UK 
product safety requirements 
under EU control with even 
less possibility of influence. 
It does have the advantage 
of providing continuity for 
manufacturers and users 
and does not require complex 
negotiation with the EU. 
But it would be useful only 
if UK regulations continued 
to be updated to mirror EU 
regulations as they develop.

The fourth option would be for 
the UK to retain existing SIs 
but stripped of EU features.

The default position under the 
repeal bill appears to be that 
regulations would be adapted 
to remove all references to 
the EU. The articles of the 
current CE marking SIs are 
based on the assumption that 
implementing countries are in 
the EU, so they would require 
substantial modification to 
be implemented into UK law 
and would need to be recast, 
possibly under the CRA or 
Health and Safety at Work 
Act, depending on the product 
sector.

The government could pass 
a general product safety 
act as an umbrella for 
these “orphaned” SIs. The 
instruments would have 
to be reworded to become 
safety regulations instead 
of regulations promoting 
free trade through safety 
requirements. They would 
become regulations internal 
to the UK; CE marking would 
no longer have any legal 
validity in the UK and its 
notified bodies could no 
longer perform conformity 
assessment for CE marking. 
Manufacturers would need 
to approach EU-based 
notified bodies for conformity 
assessment for sales into 
the bloc. If the UK failed 
to keep its product safety 
regulations aligned with EU 
requirements, manufacturers 
would eventually have to meet 
different requirements for UK 
and EU markets.

This is a politically easy 
approach and it seems the 
most likely at present. UK 
regulations could be quietly 
updated in the future to 
remain aligned with updated 
EU regulations and BS EN 
standards could still be used, 
though harmonised standards 
listed by the EU would no 
longer provide a presumption 
of conformity in the UK. 
This would be simpler for 
manufacturers.
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FORGING A PATH
As a future development of 
the fourth option, the UK could 
create its own product safety 
legislation, possibly with an 
equivalent to a CE marking. 
However, this fifth option 
would require a great deal of 
work to develop regulations 
and enforcement and to 
educate manufacturers and 
consumers. It may turn out 
that UK manufacturers wishing 
to export to the EU and EU 
manufacturers wishing to sell 
goods in the UK will find all this 
too much of a hindrance.

The sixth and final option for 
product safety is complete 
deregulation. This is the 
opposite of the fourth and 
fifth options and would 
involve replacing product 
safety regulation with a 
more general duty of care on 
suppliers. There would be no 
formal criteria of what was 
considered a safe product and 
these matters would be left to 
the judgment of enforcement 
officials and courts.

The main incentive (other 
than social responsibility) 
to provide safe products 
would be to avoid legal 
action from enforcement 
agencies and injured persons 
after accidents from use 
of unsafe products. This is 
almost the case in some 
countries, including the US 
and Canada, where there is a 
less consistent approach to 
product safety legislation than 
in the EU.

An EU CE marking could still 
be regarded as an indicator 
of product safety, but it 
would have no legal status. 
Indeed, it would have a similar 
value to the Chinese CCC 
mark and the EAC – applied 
to products made in the 
Eurasian customs union, 
whose founding members 
are Belarus, Kazakhstan and 
Russia – or any other national 
or proprietary product safety 
marking.

This approach involves minimal 
negotiating effort for the UK 
government and would be in 
keeping with its preference 
for regulatory simplification. (It 
remains to be seen whether 
this drive for deregulation 
survives after the recent 
Grenfell Tower fire in London 
and the questions about the 
role of lighter-touch regulation 
in creating the circumstances 
that made it possible.)

The deregulation option would 
also be the likely effect of a 
“cliff edge” situation where 
no substitutes for EU-based 
regulations are put into effect 
by the time the UK should 
exit the EU in 2019 under 
the timetable for withdrawal 
mandated in Article 50 of the 
Treaty of Lisbon.

Brexit could have a profound 
effect on UK product 
safety regulation and could 
bring considerable cost to 
manufacturers both inside and 
outside the UK, equipment 
buyers and enforcement 
agencies. The revisions to 
current legislation will require 
considerable government 
resource to produce a 
workable post-Brexit system.
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KATIE Silver, health reporter 
of BBC News, reported an 
interview with Matt Dawson 
on 21st August 2017.

When former England rugby 
player Matt Dawson was 
bitten by a tick in a London 
park early last year, it caused 
a bacterial infection to spread 
through his body. 

"I had two days where I felt 
awful. Very feverish, on the 
sofa, crashed out," he said. 

Eventually he went to hospital 
where he was diagnosed with 
Lyme disease: "It was a really 
scary time for me and my 
family. Such a tiny creature 
caused me to end up needing 
heart surgery." 

Lyme disease is a bacterial 
infection, passed on to 
humans by infected ticks. 

While it is difficult to estimate 
the total number of UK cases, 
they are understood to have 
increased more than fourfold 
in the past 10 years. 

The peak season is April to 
October, though they are 

active all year round.

How can the symptoms of 
Lyme Disease be spotted?

 • In around two-thirds of
  cases, a distinctive rash
  called erythema migrans
  will develop in the days to
  weeks that follow the tick
  bite 
 • It is often shaped like a
  bullseye, but not in all
  cases, and some
  individuals will have
  several rather than one
 • Flu-like symptoms are 
  nother strong indicator of
  Lyme disease
 • Facial palsy is common in
  children 
 • Others may experience
  tingling or numbness in
  parts of the body and,
  rarely, severe headaches 
 • If you get these symptoms
  and have also been bitten

  by a tick - or been out in a
  tick hotspot - then it is
  worth talking to your
  doctor
 • If left untreated, early
  localised Lyme can attack
  the nervous system and
  cause debilitating
  neurological problems 
 • However, if you receive 
  rompt antibiotic treatment, 
  it can successfully treat
  the disease and prevent
  further illness

A World Cup winner in 2003, 
Dawson played 77 times for 
England and made seven 
appearances for the British 
and Irish Lions.

Matt said he was floored 
by his diagnosis: "I'd heard 
of Lyme disease before. It 
was something I'd always 
associated with places abroad, 
on the continent, in America, 
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wherever there were deer. 

"There's no way that I would've 
walked through a wood or a 
forest with my kids and gone 
back home and thought, 'right, 
I'll just check for some ticks 
just to make sure everything 
is fine'. I just wouldn't have 
thought of that."

HOW YOU GET LYME DISEASE
Ticks can be found in areas with 
deep or overgrown vegetation.

They're common in woodland 
and heath areas, but can also 
be found in gardens or parks.
People who hike and camp 
in such places are at risk of 
getting bitten.

Ticks don't jump or fly, but 
climb on to your clothes or 
skin if you brush against 
something they're on. They 
then bite into the skin and 
start to feed on your blood.

It's thought only a small 
proportion of ticks carry the 
bacteria that cause Lyme 
disease, so being bitten 
doesn't mean you'll definitely 
be infected.

Pets can also bring ticks home 
in their fur.

Matt Dawson has now joined 
forces with The Big Tick Project, 
which looks to raise awareness 
about the dangers of ticks and 
tick-borne disease in the UK. 

Tied to researchers at 
University of Bristol, the 
project has conducted the 
largest ever study of ticks in 
dogs. They studied 14,000 
dogs from 1,400 vets across 
the UK and found almost one-
third were carrying a tick.

TV presenter and naturalist 
Chris Packham is working 
with the project to raise 
awareness among pet owners 
and vets: "It is really important 
that pet owners understand 
how they can treat their 

pets for ticks and reduce the 
risk of the further spread of 
these horrible, debilitating 
and potentially dangerous 
diseases to the UK," he said. 

THE JOURNEY TO RECOVERY
After multiple heart operations 
and 18 months of treatment, 
Matt no longer has the disease. 

But it still affects his life: "I'm 
still on medication and it’s 
going to take a lot of time for 
the heart to fully recover.

"This is not something that 
should be looked at like, 'oh it's 
only a tick, a tick is a bit like a 
flea, its fine!'," he said. "These 
ticks carry some really quite 
potent, serious bacteria and 
they can cause you a lot of 
problems. Raising awareness 
of them is imperative." 
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CHRIS Warburton of Health 
+ Safety at Work magazine 
published a further update on 
the development of ISO 45001 
on 19th July 2017.

The second draft of the 
international management 
systems standard that is set 
to replace OHSAS 18001 has 
been approved by national 
standards bodies, a move that 
could pave the way for ISO 
45001 to be launched as early 
as November this year.

Fifty-three participating 
national standards bodies 
(NSBs) approved the second 
draft – known as DIS2 – 
during balloting between 19 
May and 15 July. Discounting 
the six abstentions, this gives 
an 88% approval rate. Only 
seven countries – some 11% – 
voted against DIS2.

According to a document 
seen by Health and Safety at 

Work, the NSBs that voted in 
favour of DIS2 included the 
UK (represented by the British 
Standards Institution as NSB), 
the US, Canada, China and 
Australia.

Countries that voted against 
DIS2 included Spain, Germany, 
France and India. New 
Zealand, Qatar and Romania 
were among the abstentions.
A draft standard can only 
proceed to publication if two-
thirds of participating NSBs 
approve it, and no more than 
25% vote against it.

ISO committee PC 283 
will now meet in Malacca, 
Malaysia between 18 and 
23 September to decide 
whether to issue a final draft 
international standard (FDIS) 
that incorporates these 
comments, or move directly to 
publication of the DIS2 text.

Dave Parr, the British Safety 

Council’s (BSC) head of audit 
and technical and a member 
of H/S1, the BSI committee 
voting on DIS2, said that PC 
283 may move straight to 
publication of ISO 45001 after 
its September meeting.

He added: “The approval 
of the DIS2 content is very 
positive and welcome 
news, and I look forward to 
supporting organisations 
from all sectors with 
adopting and implementing 
the new requirements. It is 
undoubtedly a significant 
step forward in providing a 
universal framework for raising 
workplace health and safety 
standards across all regions.

“It will be interesting to 
see if the feedback and 
comments received during 
the consultation process will 
mean progressing to a FDIS 
stage or if the amendments 
can be completed without 
further delay to public issue of 
the standard.”

“In my experience of the 
BSC’s international and UK 
client base, there is much 
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anticipation for the new 
standard to be available.”
As Parr notes, the timescale 
for publication is still uncertain. 
It could be pushed back to 
early 2018 if PC 283 decides 
in Malacca that an FDIS is 
required to accommodate 
the substantial number of 
comments made by NSBs.

The first draft of the standard, 
DIS1, was discarded last 
summer after more than 
25% of the standards bodies 
voted against it. Over 3000 
comments were submitted 
by NBSs in response to the 
original text.

According to the BSI, these 
comments centred on 
changes to the definitions 
of key concepts, including 
“worker”, “participation” and 
“hazard”. 

Another issue behind the 
lack of enthusiasm for DIS1 
was its stress on top-down 
“leadership” as a means of 
promoting health and safety, 
with critics fearing that this 
put inadequate stress on 
the need to communicate 

with workers and their 
representatives.

Paul Reeve, director of 
business services at the 
Electrical Contractors’ 
Association and another 
member of BSI committee 
HS/1, said: “It's good to see we 
have put various stakeholder 
differences behind us and can 
now get on with preparing for 
the new standard, which is 
expected early next year.”

“Things improved markedly 
for 45001 when ISO finally 
listened to various stakeholder 
comments (they had 
been warned), by giving 
'communication’ something 
like the same significance as 
‘leadership’ in health and safety 
management. I hope that they 
have learned from this.”

However, he added the 
new standard needed to 

demonstrate that it was 
relevant to SME organisations: 
“We should bear in mind how 
the new standard, which is a 
fairly high expression of ‘good 
to best management practice’, 
can be usefully deployed in 
smaller businesses.”

The vote on DIS2 also seems 
to have attracted a substantial 
number of comments.

Forty-five NSBs and 
seven non-voting external 
organisations – including 
the International Labour 
Organization (ILO), IOSH and 
the International Organisation 
of Employers – submitted 
comments on the draft.

However, if an FDIS is 
produced to accommodate 
these comments, it is 
understood that this would 
not be put to an international 
ballot. 
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"Things improved markedly for 45001 when ISO finally 
listened to various stakeholder comments (they had been 

warned), by giving 'communication’ something like the 
same significance as ‘leadership’ in health and safety 
management. I hope that they have learned from this."

Paul Reeve, Electrical Contractors' Association
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BARBOUR EHS has reported that 
the Scottish Government has 
published updated guidance on 
fire safety for non-residential 
residences.

The guidance consolidates 
and supersedes a number of 
individual Scottish Government 
guides, and introduces a 
substantial number of editorial 
changes in the revision aimed 
at improving duty-holders’ 
understanding.

The guidance has been 
developed for duty-holders to 
help meet their requirements 
under the Fire (Scotland) Act 
2005, and covers existing non-
residential premises without 
sleeping accommodation such as 
offices, shops and entertainment 
venues [see below].

It does not seek to impose new 
standards, nor is it intended 
to impose more onerous 
benchmarks, but is merely a 
revision of existing guidance 
currently available.

The guides superseded are:
 • Practical Fire Safety

  Guidance for Educational and
  Day Care for Children
  Premises: February 2008
 • Practical Fire Safety
  Guidance for Places of
  Entertainment and
  Assembly: December 2007
 • Practical Fire Safety
  Guidance for Factories and
  Storage Premises: February 2008
 • Practical Fire Safety Guidance
  for Offices, Shops and Similar
  Premises: February 2008
 • Practical Fire Safety
  Guidance for Transport
  Premises: February 2008.

The guidance in this document 
is applicable to general fire 
safety in existing non-residential 
commercial, industrial, transport, 
assembly, educational, day care 
or entertainment premises. The 
guide does not apply to premises 
used for overnight sleeping 
accommodation and does not 
apply to premises used for child-
minding, for which other guidance 
has been produced.

Much of the guidance in this 
document relates to buildings, 
however, the requirements of fire 
safety law also apply to other 

structures, external areas and 
open air sites.

The list below is a summary 
of the general requirements 
imposed - it is not intended to 
be comprehensive. Guidance on 
complying with these general 
requirements is set out in the 
guidance:
 • assessing the risk from fire
  in respect of the premises
 • identifying the fire safety
  measures necessary as 
  result of the assessment
  of risk
 • implementing these fire safety
  measures, using risk
  reduction principles
 • putting in place fire safety
  arrangements for the ongoing
  control and review of the fire
  safety measures
 • complying additionally with
  the specific requirements
  of the fire safety regulations
 • keeping the fire safety risk
  assessment and outcome
  under review
 • record keeping.

The guidance is available 
at: http://www.gov.scot/
Resource/0052/00523499.pdf
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 WWW.CALLSAFE-SERVICES.CO.UK 
A Yardley House, 11 Horsefair, Rugeley, Staffordshire WS15 2EJ T 01889 577 701 E dave@callsafe-services.co.uk

APS CDM2015 Awareness 
Course Reference: CDMA170912

12 September 2017
Colton House, Staffordshire

£270.00

IOSH Managing Safely
in Construction
Course Reference: IMSC170919

19-21 September & 3-4 October 2017 
Colton House, Staffordshire

£855.00

The Synergy of
CDM2015 and BIM

Course Reference: SBIM171011

11 October 2017
Colton House, Staffordshire

£300.00

APS Design Risk 
Management & CDM2015 

for Designers
Course Reference: ADRM171101

1-2 November 2017
Colton House, Staffordshire

£620.00

APS Management of 
Pre-Construction Health 

and Safety
Course Reference: MPHS171114

14-16 November 2017
Colton House, Staffordshire

£810.00

CDM2015 for Facilities 
Managers

Course Reference: CDMF171121

21 November 2017
Colton House, Staffordshire

£290.00

TO BOOK YOUR PLACE CALL 01889 577 701
OR VISIT WWW.CALLSAFE-SERVICES.CO.UK

10% EARLY 
BIRD DISCOUNT 
for fees paid at
least one month

prior to the 
course start date

10% DISCOUNT 
for bookings
of 4 or more 
delegates on

a course
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TRAINING & EVENTS
CALLSAFE PUBLIC COURSES
 We have programmed a number of public 
courses as follows. The detailed programme of 
courses is shown on the previous page.

MANAGEMENT OF PRE-
CONSTRUCTION HEALTH AND 
SAFETY 3 DAY COURSE
This APS accredited course is aimed 
at those persons who will be performing the 
duties of the Principal Designer on behalf of 
their employer, who has been appointed to 
this role by the Client.

It provides knowledge on the requirements, 
methods that could be used to achieve these 
requirements and the personal qualities 
necessary. The course also provides for the 
additional services that could be offered 
by the Principal Designer, or as a separate 
commission, for advising and assisting the 
Client with the Client’s duties. 

DESIGN RISK MANAGEMENT AND 
CDM2015 FOR DESIGNERS 2 DAY 
COURSE
This APS accredited course is aimed at Designers 
and Design Risk Managers, providing a full 
understanding of the Designers’ duties under 
CDM2015 and the options that are available for 
achieving these obligations.

The course could also be suitable for Principal 
Designers if they are experienced in the design 
requirements of CDM2007. Discussions and 
debates are encouraged throughout this course.

CDM2015 AWARENESS
1 DAY COURSE
This APS accredited course is designed 
to provide all persons involved in construction 
projects, including current and potential clients, 
project managers, principal designers, designers, 
principal contractors and contractors with a 
broad overview on the CDM Regulations 2015.

CDM2015 FOR FACILITIES MANAGERS
1 DAY COURSE
This non-accredited course is designed to 
provide Facilities Managers, and designers 
and contractors working for Facilities 
Managers, with an understanding of their 
duties under the CDM Regulations 2015. Larger 
fit-out and refurbishment projects will be 
discussed as well as planned maintenance 
and reactive repair activities.

MANAGING SAFELY IN CONSTRUCTION
5 DAY COURSE
This IOSH accredited course 
has been developed to provide 
managers, designers, etc. the 
knowledge and skills necessary to enable them 
to recognise the hazards likely to be present 
in the construction industry and the actions 
needed to control and manage them.

The course is suitable for Principal Designers, 
Designers, Project Managers, Facilities 
Managers and Managers of any construction-
related organisation.

Further details of these, and other, courses 
can be found on our website: www.callsafe-
services.co.uk, or by contacting Gemma 
Esprey at: gemma.esprey@callsafe-
services.co.uk or by phone on: 01889 577701

IN-HOUSE COURSES
The above public courses, and many other 
CDM and other health and safety courses 
are offered as ‘in-house’ courses, where 
the trainer presents the course at a venue 
provided by the delegates’ employer, and are 
priced at a daily rate.

Details of all courses offered can be found at:
www.callsafe-services.co.uk, most of which 
can be customised to a particular customer’s 
needs.
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latestprosecutions

£1M FINE FOR CROSSRAIL 
CONTRACTOR FOLLOWING THREE 
INCIDENTS

A joint venture comprising of three companies 
established to support the Crossrail tunnel 
construction has been fined a total of more 
than £1m following three separate incidents on 
the project, including the death of a worker.

Southwark Crown Court heard Renè Tkáčik 
died after being crushed by falling wet 
concrete on 7th March 2014. Two other men 
were injured following separate incidents 
within six days of one another, on 16th and 
22nd January 2015. All three incidents took 
place in the tunnels around the Fisher Street 
area.

The three workers were operating under Bam 
Ferrovial Kier (BFK), an unincorporated joint 
venture made up of three companies; BAM 
Nuttall Limited, Ferrovial Agroman (UK) Limited 
and Kier Infrastructure and Overseas Ltd.

Renè Tkáčik, was working on a team enlarging 
the tunnel by removing rings of the existing 
pilot tunnel and spraying walls with liquid 
concrete. During this operation, a section of 
the roof collapsed, fatally crushing Mr Tkáčik.

On 16th January 2015 Terence ‘Ian’ Hughes 
was collecting some equipment from inside 
one of the tunnels when he was struck by 
a reversing excavator. He suffered severe 
fractures to his right leg and crush injuries to 
his left knee and shin.
Six days later worker Alex Vizitiu, who 
was part of a team tasked with spraying 

liquid concrete lining, was assisting with 
the cleaning of the pipes that supply the 
concrete. Due to a lack of communication one 
of the lines was disconnected and he was 
hit by pressurised water and concrete debris. 
He suffered head and hip injuries as well as 
a broken finger and was hospitalised for six 
days.

A Health and Safety Executive (HSE) 
investigation found a failure to provide a safe 
system of work relating to the operations 
Renè Tkáčik and Alex Vizitiu were working 
on. It was also found there was a failure 
to properly maintain the excavator which 
reversed into Ian Hughes.

On all three occasions, the investigation found 
a failure to properly enforce exclusion zones 
that would have helped protect workers from 
foreseeable harm.

Bam Ferrovial Keir has pleaded guilty to three 
offences. In relation to the death of Renè 
Tkáčik, it has admitted to breaching Regulation 
10(2) of the Work at Height Regulations 2005, 
and was fined £300,000 in relation to this 
offence.

BFK has pleaded guilty to two separate 
breaches of Section 22(1)(a) of the 
Construction (Design and Management) 
Regulations 2007, relating to the two incidents 
in January 2015. The joint venture has been 
fined a £600,000 for the incident involving 
Ian Hughes on 16th January, and £165,000 for 
the incident relating to Alex Vizitiu on 22nd 
January.
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The total fine is therefore £1,065,000. The 
defendant was also ordered to pay costs of 
£42,337.28.

HSE Head of Operations Annette Hall said: 
“The omission to implement exclusion zones in 
a high hazard environment was a consistent 
failure in this case. Had simple measures such 
as these been taken, all three incidents could 
have been prevented, and Renè Tkáčik may 
not have died.

“We believe every person should be healthy 
and safe at work. Here, all three workers 
were taking part in one of the most important 
and challenging infrastructure projects of 
the decade. It was this joint venture’s duty 
to protect its dedicated and highly-skilled 
workforce. On these three occasions, BFK 
failed in its duty, with tragic consequences for 
Renè Tkáčik and his family.”

COMPANY FINED AFTER WORKER FELL 
FROM HEIGHT

Fruehauf Limited has been fined after a worker 
sustained fatal injuries after falling from a 
cherry picker at a factory in Grantham.

Lincoln Magistrates Court heard how on 18th 
February 2016, the 64-year old worker fell 
while climbing from the basket of a cherry 
picker onto an overhead travelling crane to 
repair it. The court heard that the work was 
not properly planned and carried out without 
suitable harnesses and fall arrest equipment.

The investigation by the HSE found that 
Fruehauf Limited failed to provide and enforce 

a safe system of work for accessing the 
overhead cranes in the factory; The company 
did not have appropriate management 
arrangements in place for controlling, 
monitoring and reviewing the safety of 
maintenance tasks and the activity was not 
properly risk assessed.

Fruehauf Limited pleaded guilty to being in 
breach of Section 2(1) of the Health and 
Safety at Work etc Act 1974, and Regulations 
3(1) and 5(1) of the Management of Health 
and Safety at Work Regulations 1999. The 
company was fined £200,000 and were 
ordered to pay costs of £5,622.

CONTRACTOR SENTENCED AFTER 
HOUSEHOLDER EXPOSED TO 
ASBESTOS

A Wigan building contractor has appeared in 
court after exposing a homeowner and her 
family to asbestos while carrying out a garage 
conversion.

Manchester Magistrates’ Court heard that 
Anthony McGrath, trading as Winstanley 
Construction, carried out asbestos removal 
work during the conversion when he was not 
licenced to do so and failed to carry out this 
work in a safe manner resulting in asbestos 
contamination in the ground floor of the 
house.

The HSE investigation into the incident at 
Bassett Grove, Wigan, found Mr McGrath had 
removed Asbestos Insulating Board ceiling 
panels from the garage, broken them up, and 
placed them in the garden for several days. 

25



latestprosecutions

When the home owner queried what the 
boards were, she was told it was asbestos, 
but they were safe and would be removed 
soon.

After ringing the local council, the home owner 
then contacted a licensed asbestos removal 
contractor who confirmed that the boards 
were Asbestos Insulating Board and should 
be removed under controlled conditions. 
Asbestos contamination was found in several 
areas of the house and the householder was 
unable to re-enter the house for more than a 
week while a clean-up operation costing in 
excess of £12,000 was carried out.

Anthony McGrath pleaded guilty to breaches 
of Regulations 8(1) and 10 of the Control of 
Asbestos Regulations 2012.He was fined 
£475 for each breach and ordered to pay a 
compensation order of £7,500.

COMPANY FINED AFTER SCAFFOLD 
COLLAPSE

A Dorset based company has been fined after 
a scaffold collapsed at an industrial unit in 
Wallisdown, Poole.

Poole Magistrates’ Court heard how Swanage 
and Dorset Scaffolding and Roofing Limited 
(SDSRL) had been contracted to erect 
scaffolding at the industrial unit in Alder Hills 
Business Park, Wallisdown, Poole to provide 
edge protection for work to be carried out on 
the roof.

The scaffolding collapsed on 14th September 
2015, narrowly avoiding an office worker 

as they exited the building, but resulting in 
serious damage to parked cars.

An investigation by the HSE found, the 
company failed to ensure the scaffolding 
provided was suitably designed and installed 
to prevent collapse during use. The company 
failed to ensure the scaffolding was suitably 
attached to the building to withstand 
foreseeable wind loads.

Swanage and Dorset Scaffolding and Roofing 
Limited pleaded guilty to breaching Regulation 
19(2) of the Construction Design and 
Management Regulations 2015.

The company has been fined £27,000 and 
ordered to pay costs of £4051

Speaking after the hearing HSE Principal 
Inspector Helena Tinton said: “The company 
failed to ensure the scaffolding was properly 
secured to the building to avoid it putting 
workers and members of the public at risk of it 
collapsing in high winds.
“It is very lucky nobody was injured as result 
of this incident. All duty holders have the 
responsibility to ensure all scaffolding work is 
properly designed and installed by competent 
workers.”

DIRECTOR AND COMPANY FINED 
AFTER UNLICENSED ASBESTOS 
REMOVAL

A Wiltshire based asbestos removal company 
and one of its Directors have been sentenced 
after removing licensable asbestos materials 
in an unsafe manner.
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Winchester Crown Court heard that on 8th 
March 2013 the HSE received a concern from 
an employee of a construction company hired 
to demolish the Forresters Respite Centre in 
Hythe.

Sarum Asbestos Limited (SAL) had been 
contracted to conduct an asbestos survey 
and then arrange for the removal of any 
identified asbestos material before demolition 
work could begin on site.

The investigation by the HSE found that 
Sarum Asbestos Ltd had undertaken similar 
work in other locations and failed to ensure 
that this work with asbestos was undertaken 
in a safe manner by competent personnel. 
They also failed to undertake further testing 
on these sites to ensure that the asbestos 
had been removed safely and as a result 
placed workers at risk of exposure to 
asbestos fibres, as well as putting members 
of the public at risk.

The investigation also found the company’s 
Director, Jeremy Uphill, ignored the legal 
requirements for the licensed removal of 
asbestos containing material.

Sarum Asbestos Limited pleaded guilty to the 
six charges:
• Sections 2 and 3 of the Health and Safety 
at Work Act 1974 for the work conducted at 
Forresters Respite Centre. These charges 
concern risks to their own operatives and 
members of the public.
• The company also pleaded guilty to the 
same charges for work conducted at Corsham 
Police Station.

• Sarum Asbestos Ltd also pleaded guilty 
of breaching Regulation 11 of the Control 
of Asbestos Regulations 2012 for work 
conducted at Moonfleet Manor, Weymouth, 
regarding a failure to control personal 
exposures to asbestos.
• It also admitted the same charge for work 
conducted at Camberwell Reform Church in 
London.

At Salisbury Crown Court the company has 
been fined a total of £100,000 and ordered to 
pay costs of £31,000.

Jeremy Uphill, Director, also pleaded guilty to 
the same six charges, and was given a total of 
six months imprisonment suspended for two 
years.

Speaking after the hearing HSE inspector 
Adam Wycherley said: “Both the company 
and Director have failed to protect their 
workers and members of the public on a 
number of occasions and as a result placed 
them at risk of exposure to asbestos fibres.

“Work with the material the company 
identified should have been subcontracted 
to a qualified Licensed asbestos removal 
company.”

TWO COMPANIES FINED AFTER 
WORKER’S FALL FROM A ROOF 
CAUSED HIS DEATH

Two Hampshire based companies have been 
fined after the death of a 42-year old man.
Bournemouth Crown Court heard that on 
20th July 2012 the sub-contractor working 

27



latestprosecutions

for Quality 1st Building Services Ltd was 
undertaking remedial work to a roof at a 
domestic property in Ringwood, Hampshire 
when he fell seven metres from the roof to the 
ground and later died of head injuries.

An investigation by the HSE found neither the 
principal contractor for the site, E.P. Abley Ltd 
nor Quality 1st Building Services Ltd ensured 
the roof work being undertaken had the 
correct edge protection to prevent falls from 
height occurring.

It was also found both companies failed to 
clearly communicate and co-ordinate the 
work being undertaken on the site in a safe 
and appropriate manner.

Quality 1st Building Services Ltd pleaded guilty 
to breaching Regulation 4(1) of the Work at 
Height Regulations 2015, and has been fined 
£40,000 and ordered to pay costs of £17,500.

E.P. Abley Ltd pleaded guilty to breaching 
Section 3(1) of the Health and Safety at 
Work Act 1974. The company has been fined 
£26,667 and ordered to pay costs of £22,500.

CONSTRUCTION COMPANY FINED 
AFTER WORKER FELL FROM 
SCAFFOLDING

A construction company has been fined after 
a worker suffered life changing injuries after 
falling from scaffolding.

Bristol Magistrates’ Court heard how an 
employee of R J Scaffolding (Bristol) Limited 
was in an induced coma for two weeks 

after falling more than six metres from the 
scaffolding.

The worker suffered several serious injuries 
including losing the sight in his right eye and 
five fractures to the skull.

The investigation by the HSE into the incident, 
which occurred on 2nd June 2016, found the 
employee was untrained, the supervisor was 
unfamiliar with the current expected safety 
techniques and the appropriate equipment 
had not been provided to the worker to 
conduct this work safely.

R J Scaffolding (Bristol) Limited pleaded guilty 
to breaching Section 2(1) of the Health and 
Safety at Work Act 1974. The company has 
been fined £26,000.00 and ordered to pay 
costs of £1657.76.

CONSTRUCTION COMPANY FINED 
FOR SITE HEALTH AND SAFETY 
MANAGEMENT FAILURES

A Bristol-based construction company has 
been fined for failing to ensure construction 
work was planned and managed, despite 
previous warnings.

North Somerset Magistrates’ Court heard how 
Ikon Construction Ltd failed to ensure that the 
construction phase of nine timber frame town 
houses was planned, managed and monitored 
correctly. The company had been given 
previous advice after earlier action was taken 
by the HSE at other sites.

Following a complaint from a member of the 
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public, an investigation by HSE identified 
a number of risks to health and safety. 
These included risks from the timber frame 
development as well as those relating to work 
at height, plant, temporary works and spoil 
piles.

Ikon Construction Ltd pleaded guilty to 
breaching Section 33(1)(c) of the Health & 
Safety at Work Act 1974 and Regulation 13(1) of 
the Construction (Design and Management) 
Regulations 2015. The company has been 
fined £145,000 and ordered to pay costs of 
£2191.20.

COMPANY FINED AFTER FALL FROM 
HEIGHT LEAVES JOINER PARALYSED

A construction company has been sentenced 
today for safety breaches after a sub-
contracted joiner suffered life-changing 
injuries.

Lincoln Magistrates’ Court heard that 

construction company, Mager Homes Ltd, had 
been contracted to complete a house build in 
Tetney, Grimsby. In December 2016, the worker 
was on the first floor level installing joists and 
flooring. Whilst laying a floorboard, he stepped 
back and missed his footing, falling through a 
gap between the joists to the ground below.

The 60-year-old father of one suffered broken 
vertebrae which left him paralysed from the 
chest down, wheelchair-bound and unlikely to 
ever work again.

An investigation by the HSE found Mager 
Homes Ltd. failed to provide workers with 
an adequate working platform. It was also 
found the company failed to install any edge 
protection or fall prevention equipment to 
minimise the risk of falls on-site.

Mager Homes Ltd. pleaded guilty to breaching 
Section 3(1) of the Health and Safety at Work 
Act 1974 and was fined £26,000 with £795 
costs.
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